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JEFFERSON SCHOOL DISTRICT
Regular Meeting of the Board of Trustees
Tuesday, June 12, 2018

BOARD ROOM 1219 WHISPERING WIND DRIVE 5:30 P.M.

AGENDA

5:30 p.m. — Open Session (For Purposes of Opening Meeting ONLY) - District Office Conference Room
5:35 p.m. - Closed Session to Discuss Closed Session Items Listed Below
6:30 p.m. — Reconvene to Open Session — District Board Room

1. OPEN SESSION
a. Call to Order
b. Roll Call to Establish Quorum
c. Approval of Agenda
d. Public Hearing

e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by Government Codes
3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 48912, 48918 (c)

PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE /DISMISSAL/RELEASE /RESIGNATION
o Certificated # 11712, 11713, 11714, 11715, 11716, 11717, 11718,11719
e Classified # 11720, 11721, 11722, 11723

f. ADJOURN TO CLOSED SESSION

2. RETURN TO OPEN SESSION - 6:30 P.M.
Welcome and Closed Session Report
Pledge of Allegiance
Superintendent’s Report

3. PUBLIC HEARING - Presentations are limited to items not on the agenda. When you are recognized, state your name and then proceed
with your presentation. State law prohibits the Trustees from taking action on any item not on the agenda. No person shall speak for more
than three minutes, and the total time allotted for discussion for one item shall not exceed twenty minutes. (Board Bylaw 9323)

. CONDUCT A PUBLIC HEARING FOR THE 2018-2019 ANNUAL SCHOOL DISTRICT BUDGET
INCLUDING A REVIEW OF RESERVES IN COMPLIANCE WITH EC 42127 (a)(2)(b)

. CONDUCT A SECOND PUBLIC HEARING TO SOLICIT RECOMMENDATIONS AND COMMENTS
REGARDING THE PROPOSED LOCAL CONTROL ACCOUNTABILITY PLAN (LCAP) AND
ASSOCIATED EXPENDITURES

For items on the agenda, a person wishing to be heard by the Board shall first be recognized by the President of the Board and shall then
proceed to comment as briefly as the subject permits. Individual speakers shall be allowed three minutes to address the Board on each item.
The Board shall limit the total time for public input on each item to twenty minutes. (Board Bylaw 9323)

4. APPROVAL OF CONSENT AGENDA
4.1 Minutes — Regular Board Meeting, May 8, 2018
4.2 Warrants — May 2018
4.3 Financials — May 2018
4.4 Matrix HG, Inc. Contract for Prop 39 Project Work
4.5 D.M. Alegre Construction, Inc. New Entry & Fencing at Monticello School

5. EDUCATIONAL SERVICES (Board may or may not take action on any items listed below)

S.1 K-5 History/Social Science Curriculum Adoption * Action

5.2 K-5 History/Social Science Curriculum Purchase e Action

5.3 Surplus Obsolete Curriculum * Action

5.4 Sports League * Information

5.5 2018-19 San Joaquin County Office of Education Mathematics Department, e Action
Memorandum of Understanding (MOU)

5.6 Student Enrollment * Information

6. PERSONNEL SERVICES (Board may or may not take action on any items listed below)

6.1 Provisional Internship Permit Requests for Teachers: * Action
Natalie Acuna, Melissa Frizzi, and Tina Seymore

6.2 Approval of Revised Substitute Salary Schedule * Action

6.3 San Joaquin County Delta College Memorandum of Understanding (MOU), * Action

Speech-Language Pathology Assistant (SLPA)

7. BUSINESS AND FACILITIES (Board may or may not take action on any items listed below)

7.1 May 2018 Budget Adjustments e Action
7.2 Jefferson School District 2018-19 Budget e Action
7.3 Jefferson School District Local Control Accountability Plan (LCAP), e Action
Year 2018-2019
7.4 Approve Tentative Agreement with the JTA Bargaining Unit e Action
7.5 Approve Classified Salary Agreement e Action
7.6 Approve Confidential and Management Agreement e Action
7.7 Consolidated Application for Funding (CARS) 2018-2019 * Action
7.8 New BP/AR 5145.13, Response to Immigration Enforcement, e Action
Adopt as Presented
7.9 Revised BP/AR 1312.3, Uniform Complaint Procedures, Adopt as Presented e Action
8. BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below)
8.1 Mission/Vision/Core Values ¢ Action
8.2 2018-19 Final Board Meeting Calendar ¢ Action
9. CALENDAR OF UPCOMING EVENTS
August 8, 2018 Welcome Back Breakfast for Staff
August 9, 2018 First Day of School
August 21, 2018 Regularly Scheduled Board Meeting

10. ADJOURNMENT

Note: Any member of the public who wishes to view any non-confidential item on this agenda may contact the superintendent prior to
the evening of the meeting. The Jefferson School District complies with the Americans with Disabilities Act. Any individual who requires
disability-related accommodations or modifications should contact the Superintendent’s office at least 24 hours prior to the meeting.






Jefferson School District
Official Minutes of the Regular Meeting
Of the Board of Trustees
May 8, 2018

Present: Brian Jackman, President; Debbie Wingo; Clerk; Dan Wells, Member; Phil Raya, Member; Jim
Bridges, Superintendent

In attendance: Mindy Maxedon, CBO; Nancie Castro, Director of Human Resources and Curriculum;
Angelica Thomas, Director of Special Education; Sarah Steen, Curriculum Coordinator; Christina Orsi, Ken
Silman, Emily Stroup and Alyssa Wooten, Principals; Celli Coeville, Administrative Assistant

L

IL.

OPEN SESSION
a. Call to Order at 5: 04 PM
b. Roll Call to Establish Quorum — Board Member, Ms. Wingo arrived at 7:00 pm and Mr.
Carlson was absent.
c. Approval of Change to Agenda
1. Addition of New Entry & Fencing at Monticello School bid for D.M. Alegre
Construction, Inc. to Consent Agenda
d. Public Hearing
MSA (Wells/ Raya) approve the revised agenda with the addition to the Consent Agenda noted
above -

Ayes - 3 Nays -0 Absent — 2 Abstain — 0
Jackman, Raya Carlson, Wingo
Wells

e. Closed Session Adjourn to Closed Session for the purpose of discussing matters expressly

authorized by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8, Education Codes 49079(c),
48912, 48918

f. ADJOURN TO CLOSED SESSION

RETURN TO OPEN SESSION - 6:30 PM
Welcome from Board President Brian Jackman
Pledge of Allegiance

Superintendent’s Report — Dr. Bridges reported on the two board meetings we’ve had since our last
meeting. On March 21st, Dr. Bridges attended a Behavioral Health Meeting at the San Joaquin
County Office of Education. He was also able to attend Anthony Traina’s Open House on March
28" On April 5", Dr. Bridges met with PYHM and Surland (the builder who is going to build Ellis
School). The district could possibly have a new school built and opened by August, 2021. Dr.
Bridges thanked ASB Presidents; Pierson Mclean, Isabell Leval, Claire McLeod and Site
Administrators for their work on the Student Town Hall Meeting that was held on April 10", The
focus of the meeting was to improve school safety and Dr. Bridges appreciated the participation of
staff and students who attended. On April 11", he attended Monticello’s Open House and was
impressed with he saw in the classroom. MOT Director, Sam Hagler, and Dr. Bridges walked the
school sites looking for safety concerns and will work with site administration to correct problems.
Becky Duncan and Lisa Eisenga were elected as County Employees of the Year. Dr. Bridges noted
that Charles Spikes, a teacher at Jefferson School, was selected as a finalist for the County Teacher
of the Year. Dr. Bridges and Board President, Brian Jackman, recognized the ASB Presidents -
Pierson McLean, Claire McLeod, Isabell Leval and Aubrea Davis (who was not in attendance) and
thanked them for their presentations over the past school year.

In closed session — Due to the need that arose after the agenda was published and due to the need
for immediate action approval is requested for the addition of an agenda item under the Consent
Agenda:
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III.

IV.

Monticello Entryway & Fencing Bid Acceptance

e MSA (Wells/Raya) Certificated - approved the new hire of employees 11705, 11706 and
11710, the resignations of employees 11709 and 11711 and the new positions of employees 11707
and 11708.

Ayes - 3 Nays -0 Absent — 2 Abstain — 0
Jackman, Raya Carlson, Wingo
Wells

e Discussed JTA Negotiations —
PUBLIC HEARING — No comments from the public.

APPROVAL OF THE CONSENT AGENDA

4.1 Minutes — Regular Board Meeting March13, 2018 and Special Board Meetings — April 10,
2018 and April 23,2018

4.2 Warrants — March 2018 & April 2018

4.3 Financials — March 2018 & April 2018

4.4 Surplus

MSA (Wells/Raya) approve the consent agenda with the addition of the Monticello Entryway and
Bid Acceptance

Ayes - 3 Nays -0 Absent —2 Abstain — 0

Jackman, Raya Carlson, Wingo

Wells

EDUCATIONAL SERVICES
5.1 Student Body Reports —

Jefferson’s Student Body President, Pierson McLean, reported on the events at Jefferson School —
On 3/21, the school 2™ trimester awards assembly was held. March 28™ was the school’s Open
House and the 5" grade did a great job recreating historical figures from the past. The Tracy Bulldog
Project has been helping students with presentations for their 5" graders to help them become role
models when they reach the upper grades. Along with the Student Town Hall, Jefferson School had a
mini lunch forum where students could share their safety concerns. Jefferson School made it into the
Tracy Press twice, as well as, on Good Day Sacramento and Channel 13 news. Jefferson School had
their 50’s Spirit Day and Dance on April 13", which felt like a flashback. In April, the drama
performance of “Alice in Wonderland Jr” occurred as well. Pierson thanked staff & teachers for all
of their work as Teacher Appreciation Week is currently ongoing. Jefferson held a Staff vs. 8" grade
basketball game and the students won with a score of 28-10.

Monticello — ASB Vice President, Aubrea Davis, was unable to present today.

Tom Hawkins — ASB President, Claire McLeod, reported for Hawkins School — To start off the end
of the year activities, Hawkins had their annual Hawkapalooza. The 4™ grade went to the gold mines
in Columbia. Another exciting event was a special zoo event for the 1* grade. Students saw lemurs,
hedgehogs, and they even met a python named, Miss Piggy. From May 7" through May 16", the 8"
grade students will have their exit interviews. The K-8 Talent Show on will be on Thursday. Ms.
McLeod outlined the activities that 8" graders will have coming up, such as Honors Night and an Ice
Cream Social, and graduation. She also Ms. Orsi for all of her support.

Anthony Traina — ASB President, Isabell Leval, shared news from her site — it’s hard to believe that
there are only 15 school days left. Ms. Leval thanked everyone for helping her at Traina and for all
of the guidance she has received during her 3 years as an ASB representative. On April 27", Traina
had their Under the Sea Dance for 5th-8th graders; it was a lot of fun having the 5" graders present at
the dance. May 3™ was Staff Appreciation Day, with a fiesta themed celebration to thank the
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school’s staff and volunteers. On April 22", an evening Talent Show was held, and on May 4™ a
schoolwide Talent Show was held. Also on May 4" there was a “Star Wars Family Friend” night
with a theme of “May the Fourth Be with You”. Ms. Leval outlined all of the Teacher Appreciation
events which will happen all week in honor of Teacher Appreciation Day.

5.2 Music Program Update — Dr. Bridges noted that the District has been working on fulfilling
the needs that our band directors had presented to board earlier this year. New curriculum, podiums,
and additional items for their classrooms have been provided. The initial list from the band directors
was approximately $250k. Dr. Bridges, Mindy Maxedon and the band directors worked together to
prioritize the list and spread it over three years. Dr. Bridges thanked the three band directors for
working together and looking at best interest for the total program of the district. The new
curriculum, classroom items and instruments will dramatically improve the music programs at all of
our sites. Our goal for the next three years is to provide an update of what additional items have been
purchased.

53 Special Education — Allocation of Private School Funding —
MSA (Wells/Raya) approve the Special Education, Allocation of Private School Funding as

presented-

Ayes - 3 Nays -0 Absent — 2 Abstain — 0
Jackman, Raya Carlson, Wingo

Wells,

5.4 California Healthy Kids Survey Results- Dr. Bridges reported as this is a big piece of the
LCAP. Dr. Bridges hit some of the highlights of the district level data that he is providing. The
questions of the survey were asked to 5" and 7" grade students and the data is used for our LCAP.
Dr. Bridges indicated both positive results from the survey as well as items that the District needs to
be aware of. Some examples of the data provided are; 92% of students are “always trying to do
better”. 60% of students felt that the campuses were clean. For the 5" grade students, 89% of 5"
graders felt that teachers believed in them. 90% felt that teachers treated them fairly in school. 58%
of students are motivated to learn which is something that we need to work on.

5.5 Private Day Care Program on JESD Facilities — Dr. Bridges indicated that TLC advised him
that their business is unable to maintain a campus at Hawkins School for the 2018-19 school year.
Since then, Dr. Bridges received a request from another day care facility inquiring about the use of
the space at the Hawkins Campus. The District is looking for direction from the Board to see if they
are willing to have another company to utilize that space. If so, should we open the space for bids
from other facilities, or does the Board want to leave the space vacant? The Board agreed that we
can accept proposals for other day care providers to petition to utilize the space at Hawkins.

5.6 2016-2017 Physical Fitness Test Results — Ms. Steen provided an overview of the 5" and 7"
grader students who are required to participate in physical fitness testing for the last school year. The
District is trying to ensure that students are in the healthy fitness zone in six areas. The District’s
biggest area of improvement is upper body strength. The District is above the State of California in
all aspects of physical fitness testing, and District students tested higher this past year. A lot of time
was spent on calibrating the testing within the District to ensure consistency when administering the
tests.

5.7 2019-2020 and 2020-2021 Instructional Calendars
MSA (Wingo/Wells) approve the 2019-2020 and 2020-2021 Instructional Calendars as presented-

Ayes - 4 Nays -0 Absent — 1 Abstain — 0
Jackman, Raya Carlson

Wells, Wingo

5.8 Student Enrollment — enrollment we are still getting students trying to enroll.
PERSONNEL SERVICES
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6.1 Declaration of Need for Fully Qualified Educators

MSA (Wingo/Wells) approve the Declaration of Need for Fully Qualified Educators as presented -
Ayes - 4 Nays -0 Absent — 1 Abstain — 0

Jackman, Raya Carlson

Wells, Wingo

6.2 Teacher’s College of San Joaquin (TCSJ) Memorandum of Understanding (MOU)
IMPACT Intern Credential Program

MSA (Wells/Raya) approve the TCSJ MOU for IMPACT Intern Credential Program as presented -
Ayes -4 Nays -0 Absent — 1 Abstain — 0

Jackman, Raya Carlson

Wells, Wingo

6.3 Humphreys University Memorandum of Understanding (MOU), Multiple

Subject Teaching Internship Credential Program

MSA (Wingo/Wells) approve the Humphreys University MOU, Multiple Subject Teaching
Internship Credential Program as presented -

Ayes - 4 Nays -0 Absent — 1 Abstain — 0
Jackman, Raya Carlson

Wells, Wingo

VII.  BUSINESS AND FACILTIES
7.1 March 2018 and April 2018 Budget Adjustments
MSA (Wingo/Raya) approve the March 2018 and April 2018 Budget Adjustments as presented
Ayes - 4 Nays -0 Absent — 1 Abstain — 0
Jackman, Raya Carlson
Wells, Wingo

7.2 Public Notification of Water Consumer Confidence Report

MSA (Wells/Wingo) approve the Public Notification of Water Consumer Confidence
Report as presented

Ayes - 4 Nays -0 Absent — 1 Abstain — 0
Jackman, Raya Carlson

Wells, Wingo

7.3 2018-2019 Budget Assumptions - Mrs. Maxedon presented preliminary assumptions this
evening. The District is going to continue to offer one-hour aides for Kindergarten and TK. The
District is funded based on our P2 attendance and we are 11.2 students higher than our previous
year’s funding. We will have updated information next month as the Governor’s May Revise
Meeting will be on May 22™. We are planning to be down 75 students per year because of TUSD’s
new Interdistrict Attendance policy and also due to declining enrollment. Our 2018-19 funding is
based on our 2017-18 P2 numbers. We are incorporating changing STRS and PERS rates. Mrs.
Maxedon receives multiple notices as STRS and PERS rates are constantly changing and they
continue to increase their costs. The District is anticipating higher Special Education (Sp.Ed)
expenses as we have a higher number of students in our Sp.Ed. program. The budget also reflects the
District’s SELPA revenue reduction. The SELPA is funding additional classes which results in
reduced funding for the District. Dr. Bridges noted that the fastest growing Special Education group
is preschool autistic students. Each classroom for the SELPA costs around $400k per classroom and
they have added six new classrooms. The SELPA provides a great service to the District but the
program is very expensive to run and the number of students going to County Programs is rising.
Our transportation costs did decrease when we picked up the County programs within the District but
our County Program student’s transportation costs are rising.

The 2018-19 Budget will include adjustments related to the tentative agreement we have reached
with the JTA. The District is proposing we pay the 2% retro increase out of our one-time funds to
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offset the retro payment should the JTA approve the proposal. Increases in step/column are also
included.

MSA (Wells/Raya) approve the 2018-2019 Budget Assumptions as presented

Ayes — 4 Nays -0 Absent — 1 Abstain — 0
Jackman, Raya Carlson

Wells, Wingo

7.4 City of Tracy Lead Sampling Reports — Dr. Bridges noted that there has been a lot of
information in the news about lead in the schools lately. The City of Tracy offered to provide free
lead testing for our in-town schools and all sites passed with no concerns of lead found within
schools in our district.

7.5 Resolution for Full and Fair Funding of California’s Public Schools

MSA (Wells/Wingo) approve Resolution for Full and Fair Funding of California’s Public Schools
as presented -

Ayes - 4 Nays -0 Absent — 1 Abstain — 0

Jackman, Raya Carlson

Wells, Wingo

7.6 Revised Food Service Operations/Cafeteria Fund, BP/AR 3551 & Free and Reduced

Price Meals, BP/AR 3553, adopt as presented

MSA (Wingo/Raya) approve the Revised Food Service Operations/Cafeteria Fund, BP/AR 3551 &
Free and Reduced Price Meals, BP/AR 3553 as presented -

Ayes - 4 Nays -0 Absent — 1 Abstain — 0

Jackman, Raya Carlson

Wells, Wingo

7.7 New Board Policy, Nutrition Program Compliance, BP 3555, adopt as presented
MSA (Wells/Wingo) approve New Board Policy, Nutrition Program Compliance, BP 3555 as

presented
Ayes - 4 Nays -0 Absent — 1 Abstain — 0
Jackman, Raya Carlson

Wells, Wingo
7.8 Williams Act Quarterly Reporting — no Williams Acts to Report

VIIl. BOARD DISCUSSION AND REPORTS
8.1 Mission/Vision/Core Values —Dr. Bridges noted that since the District started the
Professional Learning Community (PLC) process one of the big tenants is that all students are
meeting high standards. Each school site has worked on their missions and visions. District
Instructional Leadership Teams (ILT) & Leadership ILT teams have refined and updated the mission
for the District as well. The goals are part of our LCAP goals. Performing arts includes drama, choir
and visual arts (artists in residence for art and dance). Dr. Bridges wanted the Board to see the
revisions prior as an informational item. The new Mission/Vision/Core Values will be presented as
an action item next month.

8.2 Change of Regularly Scheduled June Board Meetings — Assuming that the JTA approves the
tentative agreement presented; the June board meeting dates will need to be changed in order to meet
payroll deadlines.

MSA (Wingo/Wells) — approve the change of the regularly scheduled June Board Meeting dates to
June 11" at 5:30 pm and June 12" at 5:30 pm

Ayes - 4 Nays -0 Absent — 1 Abstain — 0

Jackman, Raya Carlson

Wells, Wingo
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8.3 2018-2019 Board Meeting Calendar, Draft — No changes were indicated, the final 2018-19
Board Calendar will be presented next month as an action item.

8.4 Items for Next Board Meeting — 2018-19 Board Meeting Calendar, Budget, and LCAP.
ADJOURNMENT — MSA (Wells/Wingo) 7:43 PM

Respectfully submitted,

James W. Bridges
Secretary to the Board
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ReqPay12c Board Report

Checks Dated 05/01/2018 through 05/31/2018

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10310755 05/01/2018 Rahila Amani 01-4320 HS/GRADUATION SUPPLIES - AMANI 375.11
10310756 05/01/2018 Amazon 01-4200 MS/TIER 1 13.03
01-4310 HS/MATERIALS & FRIZZI 48.45 61.48
10310757 05/01/2018 AT&T 01-5940 DW/PHONE LINES 1,423.20
10310758 05/01/2018 Fiona J. Bessette 01-4310 HS/CLASS ATTENDANCE REWARDS - 20.97
BESSETTE
10310759 05/01/2018 Golden Valley Material Supply 01-4310 MO/MATERIAL & SUPPLIES 14.01
10310760 05/01/2018 Gopher 01-4310 J/S after school supplies 621.14
10310761 05/01/2018 Patricia S. O'Brien 01-4200 MS/CLASS SUPPLIES - OBRIEN 144.50
10310762 05/01/2018 Office Depot - 89094763 01-4310 HS/MATERIALS & SUPPLIES 16.22
10310763 05/01/2018 Christina A. Orsi 01-4310 HS/CAASP TESTING TREATS - ORSI 300.00
10310764 05/01/2018 Patriot Pest Management 01-5515 DW/PEST CONTROL 390.00
10310765 05/01/2018 Quality Sound 01-5680 DO/PHONE & ALARM REPAIRS 360.00
10310766 05/01/2018 Cynthia A. Wedel 01-4310 HS/CLASS SUPPLIES - WEDEL 558.51
10310902 05/02/2018 Alhambra 01-5510 DO/JS BOTTLED WATER 160.86
10310903 05/02/2018 Amazon 01-4200 MS/TITLE 1 9.71
TS/TITLE 1 CLASROOM BOOKS FOR 5TH 468.94
GRADE
TS/TITLE | CLASSROOM BOOKS 269.03
01-4310 HS/MATERIALS & SUPPLIES 113.76
TS/TIGER STORE SUPPLIES 87.26 948.70
10310904 05/02/2018 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 133.88
10310905 05/02/2018 Crescent Surplus 01-4310 MAINTENANCE SAMPLE PATCH 64.73
10310906 05/02/2018 Jillian Finton 01-4310 TS/CLASS SUPPLIES - FINTON 510.20
10310907 05/02/2018 Rianna G. Hassna 01-5210 BO/MILEAGE 3/5/18 - 4/12/18 HASSNA 48.18
10310908 05/02/2018 Lakeshore Learning Materials 01-4200 MS/TIER 1 253.88
01-4310 TS/TITLE | STORYTELLING KITS FOR TK 147.85 401.73
10310909 05/02/2018 Nasco 01-4200 TS/TITLE | BOOKS 123.96
10310910 05/02/2018 Office Depot - 89094763 01-4310 TS/McMahon - Classroom 31.48
10310911 05/02/2018 Rochester 100 Inc 01-4310 TS/K-3 CLASS WORK FOLDERS 1,082.50
Unpaid Sales Tax 82.50- 1,000.00
10310912 05/02/2018 San Joaquin County Office of Education 01-5800 DO/STEM PROFESSIONAL 1,500.00
DEVELOPMENT DAY
10310913 05/02/2018 Scholastic 01-4200 MS/TIER 1 53.00
MS/TITLE 1 215.74 268.74
10310914 05/02/2018 Scholastic Book Fairs 01-4200 TS/BOOK FAIR 2017/2018 7,196.93
10310915 05/02/2018 Silva Electrical Inc 01-5800 JS, MS & HS/ELECTRICAL 2,470.00
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 1 of 10

020 - Jefferson Elementary School District Generated for Jayme Robertson (JAYMER20), Jun 52018 1:16PM





ReqPay12c Board Report

Checks Dated 05/01/2018 through 05/31/2018

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10310916 05/02/2018 Wallace-Kuhl & Associates 25-5809 TRACY HILLS PRELIM ENVIRONMENTAL 574.80
ASSMENT WORK PLAN
10310917 05/02/2018 Willey Printing Co. Inc 01-4320 TS/Graduation Diplomas 33.56
10310918 05/02/2018 Woodwind And Brasswind 01-4310 TS/Cooper - Classroom 127.90
TS/MUSIC EQUIPMENT 266.78 394.68
10311511 05/04/2018 Alma Morley 01-4310 TS/BAND FUNDRAISER 1,936.73
10311512 05/04/2018 Amazon 01-4200 HS/MATERIALS & SUPPLIES 105.73
MS/TITLE 1 655.78
TS/TITLE | BOOKS 523.71
01-4310 Nick Watson/Replacement LCD Screen 179.64
TS/Office 243.02 1,707.88
10311513 05/04/2018 Office Depot - 89094763 01-4310 TS/Bowles - Classroom 6.81
10311514 05/04/2018 Scholastic 01-4200 MS/TIER 1 211.00
10311515 05/04/2018 Nicholas B. Watson 01-5210 IT/MILEAGE 2/1 - 4/30/18 356.43
10311516 05/04/2018 Aeropure Water Payment Processing 01-5510 DW/WATER 91.30
01-5610 DW/WATER 10.00 101.30
10311517 05/04/2018 All Sports 01-4320 HS/GRADUATION SHIRTS 667.79
Unpaid Sales Tax 50.89- 616.90
10311518 05/04/2018 Amazon 01-4200 J/S 3D printer supplies 226.03
MS/TIER 1 95.95
MS/TITLE 1 765.06
01-4310 J/S 3D printer supplies 953.12
MS/Library 186.23
MS/PBIS 86.36 2,312.75
10311519 05/04/2018 Central Sanitary Supply 01-4310 MO/DW/MATERIAL & SUPPLIES 2,485.72
10311520 05/04/2018 Follett School Solutions, Inc 01-4200 MS/TIER 1 357.41
10311521 05/04/2018 Carol A. Miller 01-5210 CU/MILEAGE 4/18 - 4/25/18 - MILLER 6.48
10311522 05/04/2018 MyBinding.com 01-4310 MS/GLAD 302.02
10311523 05/04/2018 Office Depot - 89094763 01-4310 SE/OFFICE SUPPLIES 182.28
TS/Manantan - Classroom 14.28
TS/RIOS - Classroom 49.82
TS/Robertson - Classroom 142.05
TS/Wright - Classroom 167.97 556.40
10311524 05/04/2018 Christina A. Orsi 01-4310 HS/PRINCIPAL LUNCH SUPPLIES - ORSI 39.31
10311525 05/04/2018 OTC Brands Inc 01-4310 TS/TIGER STORE SUPPLIES 322.54
Unpaid Sales Tax 24.58- 297.96
10311526 05/04/2018 The Gift Of Speech 01-5100 SE/CONTRACTED SPEECH PATHOLOGY 3,500.00
#2
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 2 of 10
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ReqPay12c Board Report

Checks Dated 05/01/2018 through 05/31/2018

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10311912 05/07/2018 Nancie S. Castro 01-5210 HR/MILEAGE 2/8 - 3/2/18 - CASTRO 208.74
HR/MILEAGE 3/10 - 4/26/18 - CASTRO 216.91 425.65
10311913 05/07/2018 Leonor L. Cole 01-4310 TS/VOLUNTEER APPRECIATION - COLE 119.89
10311914 05/07/2018 Erin Mcleod 01-4320 HS/8TH GR ICE CREAM SOCIAL - 32.79
MCLEOD
10311915 05/07/2018 Kristin J. Kummer 01-4310 TS/CLASS SUPPLIES - KUMMER 28.82
10311916 05/07/2018 Marivic F. Manantan 01-4310 TS/CLASS SUPPLIES - MANANTAN 75.61
10311917 05/07/2018 Mary M. Maxedon 01-5210 BO/MILEAGE 4/19 - 4/25/18 - MAXEDON 127.09
10311918 05/07/2018 NCS Pearson Inc. 01-4310 SE/TESTING MATERIALS 366.40
10311919 05/07/2018 Office Depot - 89094763 01-4310 HS/MATERIALS & SUPPLIES 271.93
TS/GLAD SUPPLIES 2,999.60
TS/KINDER GRADE LEVEL SUPPLIES 14.42
13-4310 FS Office Supplies 116.76 3,402.71
10311920 05/07/2018 Scholastic 01-4200 MS/TIER 1 2,895.10
10311921 05/07/2018 Ten Four Communications Inc 01-4310 TS/Digital Radios 1,393.21
10311922 05/07/2018 Therapy Shoppe Inc 01-4310 SE/OT SUPPLIES 101.42
Unpaid Sales Tax 7.73- 93.69
10311923 05/07/2018 Angelica M. Thomas 01-5210 SE/MILEAGE 4/3 - 4/30/18 - THOMAS 282.09
10311924 05/07/2018 Valley Community Counseling Sv 01-5809 DW/COUNSELING SERVICES 14,610.00
10311925 05/07/2018 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 28.64
10311926 05/07/2018 Jennifer A. Vieira 01-4310 MS/CLASS SUPPLIES - VIEIRA 12.00
10312821 05/11/2018 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 264.00
10312822 05/11/2018 Amazon 01-4200 J/S 3D printer supplies 49.61
MS/TITLE 1 716.49
01-4310 HS/MATERIALS & SUPPLIES 531.49
J/S 3D printer supplies 209.26 1,506.85
10312823 05/11/2018 General Produce Co. Ltd 13-4710 FS/FOOD SUPPLIES - PRODUCE 1,654.60
10312824 05/11/2018  Jill Throckmorton 01-4320 TS/8TH GRADE ICE CREAM SOCIAL - 555.76
THROCKMORTON
10312825 05/11/2018 Danielsen Co. 13-4310 FS/MATERIAL & SUPPLIES 917.54
13-4710 FS/DW FOOD SUPPLIES 5,919.46 6,837.00
10312826 05/11/2018 General Produce Co. Ltd 13-4710 FS/FOOD SUPPLIES - PRODUCE 1,596.40
10312827 05/11/2018 Gold Star Foods Inc 13-4710 FS/DW FOOD SUPPLIES 2,530.02
10312828 05/11/2018 Producers Dairy Foods, Inc 13-4730 FS/MILK SUPPLIES 5,467.26
10312829 05/11/2018 Sysco Central California Inc 13-4710 FS/FOOD SUPPLIES 526.09
10312830 05/11/2018 Willey Printing Co. Inc 01-4310 J/S CREED supplies 1,278.44
10312831 05/11/2018 Aeropure Water Payment Processing 01-5510 DW/WATER 246.40
01-5610 DW/WATER 40.00 286.40
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
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10312832 05/11/2018 Amazon 01-4200 HS/SCIENCE BOOKS 54.69

MS/TIER 1 10.84

MS/TITLE 1 824.61

TS/TITLE 1 CLASROOM BOOKS FOR 5TH 22.62

GRADE

01-4310 HS/GATE SUPPLIES 559.47

HS/MATERIALS & SUPPLIES 4,851.67

HS/TS CLASSROOM CLOCKS 71.42

J/S Supplies 2,356.33

MS / Suppies 1,956.58

MS/Classroom Supplies 12.04

MS/Library 79.73-

MS/PBIS 1,018.94

PO18-00982 - CANCEL INVOICE - NOT 147.54-

SENT

TS/ CANCEL PO 18-00982 - INVOICED 147.54

TS/HAINES - SIP Tiger Store 66.44

TS/Office 10.75

Unpaid Sales Tax 46.70- 11,689.97

10312833 05/11/2018 Gloria Chavez 01-5210 HS/MILEAGE 4/26/18 - CHAVEZ 41.97
10312834 05/11/2018 Cojo Landscape Inc 01-5515 DW/GOPHER ABATEMENT 700.00
10312835 05/11/2018 Patriot Pest Management 01-5515 DW/PEST CONTROL 165.00
10312836 05/11/2018 Shawntai C. Robertson 01-4310 JS/GRADUATION INVITATIONS & STAMPS - 89.75

ROBERTSON
10312837 05/11/2018 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 856.53
10312838 05/11/2018 Amazon 01-4310 MS/GLAD Supplies 384.44

MS/PBIS 169.92 554.36
10312839 05/11/2018 BookPal LLC 01-4200 J/S books- Hunger Games 953.91
10312840 05/11/2018 BSN Sports 01-4310 TS/BASKETBALL POSSESSION 200.39
10312841 05/11/2018 CA Department Of Education Attn:Accounting Office 01-4310 TS/NGSS 104.93
10312842 05/11/2018 City Of Tracy 01-5510 DW/WATER & SEWER 3,709.53

01-5570 DW/WATER & SEWER 3,568.00 7,277.53

10312843 05/11/2018 Delta Disposal Service 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 924.30

SCHOOL
10312844 05/11/2018 Demco 01-4310 J/S vistafoil supplies 436.73
10312845 05/11/2018 Domino's Pizza 13-4710 FS/DW FOOD SUPPLIES 3,772.50
10312846 05/11/2018 FGL Environmental 01-5800 MO/JS WELL TESTING 54.00
10312847 05/11/2018 Katrina E. Frye 01-4310 TS/CLASS SUPPLIES - FRYE 97.77
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10312848 05/11/2018 Haidee Qurbani 01-4320 TS/8TH GRADE DANCE - QURBANI 24.90
10312849 05/11/2018 Jones School Supply Co. Inc 01-4320 HS/AWARDS 818.30
Unpaid Sales Tax 47.26- 771.04
10312850 05/11/2018 Susanne A. Larson 13-5210 FS/MILEAGE 3/29 - 5/4/18 LARSON 7.36
10312851 05/11/2018 Heather . Marchini 01-4310 MS/CLASS SUPPLIES - MARCHINI 82.70
10312852 05/11/2018 Teacher Direct 01-4310 TS/LOWN - Classroom 297.06
Unpaid Sales Tax 22.64- 274.42
10312853 05/11/2018 Amazon 01-4200 MS/TIER 1 64.25
01-4310 MS/GLAD Supplies 393.09
TS/HAINES - SIP Tiger Store 24.95 482.29
10312854 05/11/2018 Ameripride Services 01-5580 MO/LAUNDRY SERVICES 1,212.53
13-5800 FS/DW LAUNDRY SUPPLIES 728.79 1,941.32
10312855 05/11/2018 CIT 01-5610 DW/XEROX LEASE 2017-18 2,688.79
10312856 05/11/2018 G & L Irrigation & Farm Supply 01-4310 MO/LANDSCAPE SUPPLIES 355.86
10312857 05/11/2018 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 312.03
10312858 05/11/2018 J.W. Pepper & Son Inc 01-4310 TS/Cooper - Sheet Music 745.00
10313785 05/16/2018 Christopher Ambrosi DBA Master Grinding & Security 01-4310 MOT/PANIC BAR LOCKDOWN STRAPS 257.00
10313786 05/16/2018 City Of Tracy 01-5510 HS & TS/FIRE SPRINKLERS 80.00
10313787 05/16/2018 Jillian Finton 01-4310 TS/CLASS SUPPLIES - FINTON 53.65
10313788 05/16/2018 Golden Valley Nursery 01-4310 MO/MATERIAL & SUPPLIES 113.15
10313789 05/16/2018 Gopher 01-4310 MS/Sports Equipment 655.42
10313790 05/16/2018 J.W. Pepper & Son Inc 01-4310 HS/BAND SUPPLIES 730.84
TS/MUSIC CURRICULUM 753.75 1,484.59
10313791 05/16/2018 Jones School Supply Co. Inc 01-4310 J/S certificate supplies 954.77
MS/Student Incentives 50K 1,633.33
TS/MEDALS FOR PERF. ATTEND. 326.79
Unpaid Sales Tax 222.16- 2,692.73
10313792 05/16/2018 LEGO Education 01-4310 J/S Robotic supplies 922.18
J/S supplies for Lego build 483.58 1,405.76
10313793 05/16/2018 MyBinding.com 01-4310 HS/LAMINATING FILM 201.44
10313794 05/16/2018 Napa Auto Parts 01-4370 TD/VEHICLE REPAIR SUPPLIES 3.27
10313795 05/16/2018 NCS Pearson Inc. 01-4310 SE/TESTING MATERIALS 64.50
10313796 05/16/2018 Office Depot - 89094763 01-4310 TS/KINDER GRADE LEVEL SUPPLIES 204.05
TS/Manantan - Classroom 27.42 231.47
10314143 05/18/2018 ACE 01-4320 TS/8TH GR GREAT AMERICA TRIP 4,694.00
10314144 05/18/2018 Amazon 01-4200 MS/TITLE 1 176.69
TS/DAY - TITLE 1 229.70
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 5 of 10

020 - Jefferson Elementary School District Generated for Jayme Robertson (JAYMER20), Jun 52018 1:16PM





ReqPay12c

Board Report

Checks Dated 05/01/2018 through 05/31/2018

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10314144 05/18/2018 Amazon 01-4200 TS/TITLE | BOOKS 7.19-
01-4310 DW/REPLACEMENT SHARPS 57.12
CONTAINERS
HS/MATERIALS & SUPPLIES 565.02-
INK CARTRIDGE 195.89
J/S Supplies 18.89
MOT/HS REPLACEMENT FAN MPR 93.45
MOT/SHARPS CONTAINER 70.54
Unpaid Sales Tax 12.50- 257.57
10314145 05/18/2018 American Solutions for Busines s 01-4310 J/S report card supplies 348.10
10314146 05/18/2018 AMS .Net, inc c/o Fremont Bank 01-6220 MS/HS & TS - CABLING & WIRELESS 62,091.12
UPGRADE
10314147 05/18/2018 Scott C. Andrews 01-4310 HS/HAWKAPALOOZA SUPPLIES - 264.84
ANDREWS
10314148 05/18/2018 Patricia C. Blackwell 01-4310 MS/CLASS SUPPLIES - BLACKWELL 18.80
10314149 05/18/2018 City Of Tracy 01-5510 DW/WATER & SEWER 2,068.00
10314150 05/18/2018 Nicole M. Craft 01-4310 TS/CLASS SUPPLIES - CRAFT 28.94
10314151 05/18/2018 Erica Contreras 01-4320 TS/GRADUATION REFUND J. LIMON 100.00
10314152 05/18/2018 Amber K. Freitas 01-4310 MS/CLASS SUPPLIES - FREITAS 146.58
10314153 05/18/2018 Grainger 01-4310 J/S supplies 404.00
10314154 05/18/2018 KP LLC - 8311 01-4310 TS/STUDENT RECORDS FILE FOLDERS 383.36
10314155 05/18/2018 Midstate Specialties Inc 01-4310 MOT/KEYS FOR MONTICELLO & TRAINA 285.66
10314156 05/18/2018 Office Depot - 89094763 01-4310 HS/MATERIALS & SUPPLIES 1,246.50
OFFICE SUPPLIES 250.13
TS/Copy Paper 973.93
TS/Lassell - Bridge Camp 230.55
TS/RITA LASSELL 309.44
01-4320 HS/GRADUATION SUPPLIES 61.38 3,071.93
10314157 05/18/2018 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 6,119.69
10314158 05/18/2018 Quality Sound 01-5680 DO/PHONE & ALARM REPAIRS 442.50
10314159 05/18/2018 San Joaquin County Office of Education 01-5800 TS/COUNTY HONOR BAND FEE 45.00
10314160 05/18/2018 Alma Slinic-Morley 01-4310 TS/BAND NIGHT SUPPLIES - MORLEY 293.28
10314161 05/18/2018 Jennifer A. Vieira 01-4310 MS/CLASS SUPPLIES - VIEIRA 15.23
10314311 05/21/2018 Office Depot - 89094763 01-4310 TS/SCIENCE LAB MATERIALS 896.08
10314312 05/21/2018 Really Good Stuff Inc 01-4310 MS/Classroom Supplies 140.76
10314313 05/21/2018 Scholastic 01-4200 MS/TITLE 1 116.82
TS/TITLE | BOOKS 1,148.00 1,264.82
10314314 05/21/2018 California's Valued Trust 01-9513 CVT - MAY 2018 PAYROLL 159,741.64
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10314315 05/21/2018 Metlife Small Business Center 01-9514 MAY 2018 PAYROLL 1,419.27
10314751 05/23/2018 Benjamin Cooper 01-4310 TS/BEN COOPER REIMB. FOR 1,297.43
INSTRUMENT REPAIR
10314752 05/23/2018 Andrea Pedigo 01-4310 MS/PETTY CASH REIMB. 147.32
10314753 05/23/2018 Tessa M. Bunch 01-4320 TS/GOWN CLEANING - BUNCH 224.00
10314754 05/23/2018 Lisa A. Collinsworth 01-4310 MS/CLASS SUPPLIES - COLLINSWORTH 21.20
10314755 05/23/2018 Nicole M. Craft 01-4310 TS/CLASS SUPPLIES - CRAFT 47.95
10314756 05/23/2018 Eric Armin Inc 01-4200 TS/TITLE | SUPPLIES AND BOOKS 3RD 459.26
GR
01-4310 HS/MATERIALS & SUPPLIES 65.16
TS/TITLE | SUPPLIES AND BOOKS 3RD 690.29
GR
Unpaid Sales Tax 92.58- 1,122.13
10314757 05/23/2018 Gopher 01-4310 HS/PLAYGROUND SUPPLIES 2,498.54
10314758 05/23/2018 Imagine Learning Inc 01-5800 TS/IMAGINE LANG. & LITERACY STUDENT 900.00
LICENSES
10314759 05/23/2018 Kim Murray 01-4320 HS/GREAT AMERICA SUPPLIES - MURRAY 175.47
10314760 05/23/2018 Kiristin J. Kummer 01-4310 REPLACE CHECK 10280032 103.78
10314761 05/23/2018 Kathleen A. Morri 01-4310 TS/CLASS SUPPLIES -REPLACE CHECK 100.02
10278175
10314762 05/23/2018 Patricia S. O'Brien 01-4310 MS/CLASS SUPPLIES - O'BRIEN 19.46
10314763 05/23/2018 Sara M. Oneto 01-4310 HS/CLASS SUPPLIES - ONETO 33.86
10314764 05/23/2018 Rajvir Kaur 01-8675 TD/REFUND FOR SUMMER SCHOOL BUS 15.00
PASS
10314765 05/23/2018 Scholastic 01-4200 TS/TITLE | BOOKS 487.00
TS/TITLE | CLASSROOM BOOKS 396.00 883.00
10314766 05/23/2018 Kenneth J. Silman 01-4310 TS/STAFF APPRECIATION 443.52
10314767 05/23/2018 SiteOne Landscape Supply 01-5660 MO/BLANKET ORDER FOR IRRIGATION 116.25
SUPPLIES
10314768 05/23/2018 Storer Coachways 01-5824 TS/4TH GR FIELD TRIP TO COLUMBIA 1,795.53
05/10/18
10315599 05/25/2018 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 1,181.26
10315600 05/25/2018 Krista J. Beltran 01-4320 HS/HONOR NIGHT SUPPLIES - BELTRAN 14.25
10315601 05/25/2018 Bill's Mower And Saw 01-4310 MO/2015-16 BLANKET ORDER FOR 68.20
MOWER PARTS
10315602 05/25/2018 Cynthia D. Boyd 01-4310 MS/CLASS SUPPLIES - BOYD 59.04
10315603 05/25/2018 Madeline Caballero-Arroyo 01-4320 TS/8TH GRADE HOROR NIGHT- ARROYO 69.10
10315604 05/25/2018 Campbell Family Electric Inc 13-5800 HS/RECEPTACLE IN KITCHEN FOR 750.00
REFRIGERATOR
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10315605 05/25/2018 Lisa A. Collinsworth 01-4310 MS/CLASS SUPPLIES - COLLINSWORTH 97.84
10315606 05/25/2018 Follett School Solutions, Inc 01-4200 MS/TIER 1 229.20
10315607 05/25/2018 Ryan A. Freitas 01-4310 JS/CLASS SUPPLIES - FREITAS 306.60
10315608 05/25/2018 Cynthia J. Guinn 01-4310 TS/CLASS SUPPLIES - GUINN 100.46
10315609 05/25/2018 Jena Carroll 01-4320 HS/8TH GRADE FIELD TRIP SUPPLIES - 259.47

CARROLL
10315610 05/25/2018 Deanna Kitchuck 01-4310 HS/CLASS SUPPLIES - KITCHUCK 74.90
10315611 05/25/2018 LEGO Education 01-4310 TS/Robotics 8,918.72
10315612 05/25/2018 Mandeep Chahal 01-4200 TS/LOST BOOK RETURNED - CHAHAL 13.00
10315613 05/25/2018 Maria Navarro 01-4320 HS/HOROR NIGHT SUPPLIES - NAVARRO 63.73
10315614 05/25/2018 Maria Navarro 01-4320 HS/HOROR NIGHT SUPPLIES - NAVARRO 129.83
10315615 05/25/2018 Maria Navarro 01-4320 HS/HOROR NIGHT SUPPLIES - NAVARRO 284.30
10315616 05/25/2018 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 25,021.56
10315617 05/25/2018 Patriot Pest Management 01-5515 DW/PEST CONTROL 380.00
10315618 05/25/2018 PEEQ Technologies Inc 01-4310 HS/MATERIALS & SUPPLIES 635.00
10315619 05/25/2018 Quality Service Inc 01-5809 MO/WELL TESTING - JEFFERSON 285.00
10315620 05/25/2018 Kristina Ross-Ortiz 01-4310 TS/CLASS SUPPLIES - ROSS-ORTIZ 28.39
10315621 05/25/2018 San Joaquin County Office of Education 01-5809 DO/MEDICAL BILLING SERVICES 347.00
10315622 05/25/2018 San Joaquin County EHD 01-5884 NTNC WATER SYSTEM 2018 650.00
10315623 05/25/2018 Scholastic 01-4200 MS/TIER 1 3.96

TS/LOWN - Title 1 Funding 280.00

TS/TITLE | BOOKS 1,599.00 1,882.96
10315624 05/25/2018 School Services Of Calif. Inc 01-5809 BO/FINANCE SERVICES2017-18 260.00
10315625 05/25/2018 Shelli Grimes 13-8634 FS/CAFE REFUND R. GRIMES 14.40
10315626 05/25/2018 Silva Electrical Inc 13-5660 TS/ NOISY HOOD - REPLACE 514.88

CONTACTOR
10315627 05/25/2018 Alma Slinic-Morley 01-4310 TS/STAFF LUNCH SUPPLIES - MORLEY 10.27
10315628 05/25/2018 Storer Coachways 01-5824 HS/FIELD TRIP 2,277.20
10315629 05/25/2018 SUMA Kids Inc 01-5809 SE/OCCUPATIONAL THERAPY SERVICES 1,848.36
10315630 05/25/2018 Therapeutic Pathways 01-5809 SE/BEHAVIOR CONSULATION SERVICE 2,347.63
10315631 05/25/2018  Jill M. Throckmorton 01-4320 TS/8TH GRADE ICE CREAM SOCIAL - 75.37

THROCKMORTON
10315632 05/25/2018 Tracy Awards and Embroidery 01-4320 TS/Honors Night Awards 541.64
10315633 05/25/2018 Tracy Lock & Safe 01-4310 MO/KEYS FOR BUS #1 10.28
10315634 05/25/2018 Tracy Material Recovery & Solid Waste Transfer, Inc. 01-5800 MO/DW - TRUCK TO DUMPS 72.00
10315635 05/25/2018 Van De Pol Enterprise Inc 01-4382 MO/TD FUEL 825.92
10315636 05/25/2018 Verizon Wireless 01-5943 MO/CELL PHONES 10.72
10315637 05/25/2018 Veronica Benavidez 01-4200 TS/LOST BOOK RETURNED - BENAVIDEZ 18.00
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10315638 05/25/2018 Winsor Learning Inc 01-4400 SE/READING INTERVENTION 7,108.78
10315639 05/25/2018 Woodwind And Brasswind 01-4310 HS/BAND SUPPLIES 685.74
10315640 05/25/2018 Youngs 01-4400 HS/MATERIALS & SUPPLIES 1,767.88
Unpaid Sales Tax 134.73- 1,633.15
10315796 05/29/2018 Maria M. Aretakis 01-4310 TS/CLASS SUPPLIES - ARETAKIS 49.56
10315797 05/29/2018 Scholastic 01-4200 TS/LOWN - Title 1 Funding 14.00
TS/TITLE | BOOKS 20.00 34.00
10315798 05/29/2018 U.S. Bank Corporate Payment 01-4200 DO/CC - BRIDGES APR 2018 41.27
01-4310 DO/CC - BRIDGES APR 2018 44.35
DO/CC - COEVILLE APR 2018 31.36
HS/CC - ORSI APR 2018 1,572.39
JS/CC - WOOTEN APR 2018 2,633.90
MS/CC - STROUP APR 2018 1,651.72
TS/CC - SILMAN APR 2018 139.60
01-4320 JS/CC - WOOTEN APR 2018 265.63
01-4370 MOT/CC HAGLER APR 2018 194.83
01-5220 CU/CC - STEEN APR 2018 670.00
HR/CC - CASTRO APR 2018 1,411.23
01-5800 HS/CC - ORSI APR 2018 107.17
JS/CC - WOOTEN APR 2018 725.00 9,388.45
10316010 05/30/2018 Amazon 01-4310 Nick Watson/DVD Writer 81.15
10316011 05/30/2018 Scott C. Andrews 01-4310 HS/CLASS SUPPLIES - ANDREWS 80.00
10316012 05/30/2018 Lauren A. Beith 01-4310 JS/HONORS NIGHT SUPPLIES - BEITH 10.00
10316013 05/30/2018 BSN Sports 01-4310 TS/BASKETBALL JERSEYS 617.03
10316014 05/30/2018 Cub Scouts Pack 525 01-8699 REFUND - CUSTODIAN 1 HOUR LATE 20.65
10316015 05/30/2018 Eastbay Inc 01-4310 TS/SPORTS BALLS 522.81
10316016 05/30/2018 Herff Jones Inc 01-4320 HS/GRADUATION SUPPLIES 433.00
10316017 05/30/2018 Houghton Mifflin Harcourt Publ ishing Co. 01-4100 CU/GO MATH TEACHER EDITIONS 130.38
10316018 05/30/2018 Jennifer . Murphy 01-4200 HS/CLASS SUPPLIES - MURPHY 46.00
01-4310 HS/CLASS SUPPLIES - MURPHY 68.29 114.29
10316019 05/30/2018 Christina A. Orsi 01-4320 HS/GRADUATION TARP - ORSI 48.68
10316020 05/30/2018 Haidee E. Quarbani 01-4320 TS/8TH GRADE GRADUATION SUPPLIES - 15.57
QUARBANI
10316021 05/30/2018 Valerie D. Robertson 01-4310 TS/CLASS SUPPLIES - ROBERTSON 8.66
10316022 05/30/2018 Sabrina Cason 01-4320 HS/DANCE SUPPLIES - CASON 513.59
10316023 05/30/2018 Solution Tree Inc 01-5220 CU/PLC CONF 2017-18 1,338.00
10316024 05/30/2018 Standard Plumbing Supply Co 01-4310 MO/PLUMBING SUPPLIES 542.90
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10316025 05/30/2018 Storer Coachways 01-5824 HS/FIELD TRIP 2,436.00
10316026 05/30/2018 Wallace-Kuhl & Associates 25-5809 TRACY HILLS PRELIM ENVIRONMENTAL 9,257.50
ASSMENT WORK PLAN
10316027 05/30/2018 Zaner-Bloser 01-4310 TS/Guinn 1,103.46
Total Number of Checks 215 465,522.97
Fund Summary

Fund Description Check Count Expensed Amount

01 01 202 431,918.88

13 13 13 24,516.06

25 25 2 9,832.30

Total Number of Checks 215 466,267.24

Less Unpaid Sales Tax Liability 744.27

Net (Check Amount) 465,522.97
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Jefferson Elementary School District
2017-18
Ending Balances by Resource
As Of May 31, 2018

01 - GENERAL FUND

Estimated
Beginning Bal Budgeted Budgeted Ending Bal

Fund Resource # Resource Name 7/1/2017 Revenue Expenditures 6/30/2018
Unrestricted Resources
01 0000 Unrestricted 6,698,032.00 12,263,046.00 13,364,805.00 5,596,273.00
01 0070 Mandated Cost 964,006.00 399,764.00 674,008.00 689,762.00
01 0075 Medi-Cal Administrative Activitie 43,645.00 8,624.00 33,388.00 18,881.00
01 0709 LCFF/EIA 122,261.00 1,015,839.00 932,621.00 205,479.00
01 0723 Transportation - 309,624.00 309,624.00 -
01 1100 Lottery 1,403,178.00 329,809.00 718,018.00 1,014,969.00
01 1400 Education Protection Act - 2,772,873.00 2,772,873.00 -

Sub-total Unrestricted Resources 9,231,122.00 17,099,579.00 18,805,337.00 7,525,364.00
14- DEFERRED MAINTENANCE
14 0000 Deferred Maintenance 246,702.00 170,114.00 276,553.00 140,263.00

Sub-total Unrestricted Resources 9,477,824.00 17,269,693.00 19,081,890.00 7,665,627.00
Restricted Resources
01 3010 Title | - Chapter | - 291,359.00 291,359.00 -
01 3310 PL 94-142 Spec Ed Grant - 302,195.00 302,195.00 -
01 3315 SpEd PreSchool Federal - 13,010.00 13,010.00 -
01 3320 SpEd PreSchool Local - 32,495.00 32,495.00 -
01 4035 Title Il - Teacher Quality - 48,572.00 48,572.00 -
01 4201 Title [l Immigrant Ed - - - -
01 4203 Title 1ll LIM Eng Proficienc - 48,541.00 48,541.00 -
01 5640 Medi_Cal Billing 67,173.00 20,000.00 17,285.00 69,888.00
01 6230 California Clean Energy 394,237.00 102,301.00 394,236.00 102,302.00
01 6264 Educator Effectiveness 50,954.00 50,954.00 -
01 6300 Lottery-Instructional Mat 200,228.00 89,617.00 108,419.00 181,426.00
01 6500 Special Education - 1,764,523.00 1,764,523.00 -
01 6512 Mental Health 102,687.00 70,732.00 162,519.00 10,900.00
01 7690 STRS On-Behalf 827,055.00 827,055.00
01 8150 Routine Repair & Maintenance 350,373.00 462,990.00 492,743.00 320,620.00
01 9010 Other Local 9,404.00 250.00 8,265.00 1,389.00
01 9011 Other Jeff Donations 25,739.00 12,408.00 38,147.00 -
01 9012 Other Mont Donations 21,613.00 16,036.00 37,649.00 -
01 9013 Other Hawk Donations 31,539.00 32,107.00 63,646.00 -
01 9014 Other Traina Donations 48,490.00 21,522.00 70,012.00 -
01 9017 Jefferson District Donation 150.00 - - 150.00
01 9020 Kindergarten Readiness - 9,000.00 9,000.00 -
01 9021 Other Jeff Book Fair 1,279.00 2,900.00 4,179.00 -
01 9023 Other Hawk Book Fair 4,352.00 7,422.00 11,774.00 -
01 9024 Other Traina Book Fair 4,997.00 7,092.00 12,089.00 -
01 9031 Jefferson Science Camp 2,718.00 24,377.00 27,095.00 -
01 9033 Hawkins Science Camp 1,584.00 21,311.00 22,895.00 -
01 9034 Traina Science Camp 2,264.00 21,899.00 24,163.00 -
01 9301 Jefferson 8th Grade 2,029.00 11,900.00 13,929.00 -
01 9303 Hawkins 8th Grade 3,437.00 11,427.00 14,864.00 -
01 9304 Traina 8th Grade 2,991.00 7,920.00 10,911.00 -

Sub-total Restricted Resources 1,328,238.00 4,280,961.00 4,922,524.00 686,675.00
01 TOTAL GENERAL FUND 10,806,062.00 21,550,654.00 24,004,414.00 8,352,302.00
OTHER FUNDS
13 - CAFETERIA FUND
13 5310 Child Nutrition Program 236,987.00 779,800.00 834,403.00 182,384.00

15 - PUPIL TRANSORTATION
15 9910 Pupil Transportation 266,241.00 20,750.00 330.00 286,661.00






Jefferson Elementary School District
2017-18
Ending Balances by Resource
As Of May 31, 2018

OTHER FUNDS (CONTINUED) Estimated
Beginning Bal Estimated Estimated Ending Bal
Fund Resource # Resource Name 7/1/2017 Revenue Expenditures 6/30/2018

21 - BUILDING FUND

21 7711 Facilities Project 1 111,786.00 6,205.00 117,991.00 -
21 7712 Facilities Project 2 209,178.00 209,178.00 -
21 9910 Restricted Unallocated 291,163.00 5,000.00 296,163.00 -

25 - CAPITAL FACILITIES FUND (Dev Fees)

25 9040 Ellis Project 194,632.00 3,736,200.00 194,958.00 3,735,874.00
25 9041 Ellis Project Central Support - 120,500.00 - 120,500.00
25 9042 Tracy Hills 33,868.00 187,650.00 187,500.00 34,018.00
25 9910 Developer Fees 921,630.00 575,000.00 206,300.00 1,290,330.00

35 - COUNTY SCHOOL FACILITIES
35 7751 Facilities Project - Hawkins 5,681.00 20.00 - 5,701.00

51 - DEBT SERVICE FUND

51 9061 Debt Service Fund 172,143.00 344,643.00 334,000.00 182,786.00
51 9062 Debt Service Fund 180,401.00 140,700.00 133,700.00 187,401.00
51 9063 Debt Service Fund 89,187.00 103,750.00 81,200.00 111,737.00

67 - SELF INSURANCE FUND
67 9910 Self Insurance 50,626.00 2,500.00 - 53,126.00

71 - RETIREE BENEFIT FUND
71 9910 Retiree Benefit 270,611.00 79,000.00 71,000.00 278,611.00

78 - COM FACILITES MELLO ROOS
78 9910 Comm Facilities 59,104.00 200.00 - 59,304.00

Components of Ending Fund Balance - General Fund Unrestricted:

Ending Balance - Fund 01 Unrestricted 0000 + Lottery Resource 1100 7,525,364.00
Reserves/Designations:
Total Expenditures 23,727,861.00
NONSPENDABLE
Revolving Cash 5,000.00
ASSIGNED
Mandated Costs Claims 689,762.00 1)
Unrestricted Lottery Ending Balance 1,014,969.00 )
Unrestricted Instructional Materials 599,178.00
2,303,909.00

UNASSIGNED/UNAPPROPRIATED

Board Designated Reserve 500,000.00
3% Economic Uncertainties Reserve 711,835.83
1,211,835.83

Total Reserves/Designations 3,520,744.83

Unrestricted/Undesignated - Unrestricted 0000 4,004,619.17







AGREEMENT

THIS AGREEMENT, dated the 26™ day of April 2018, in the County of San Joaquin, California,
(representing the State Allocation Board, State of California) by and between the Jefferson School District,
hereinafter referred to as "DISTRICT" or "OWNER" and Matrix HG Inc., hereinafter referred to as
"CONTRACTOR”

WITNESSETH:
That the DISTRICT and the CONTRACTOR, for the consideration stated herein, agree as follows:
1. Contract:

The complete Contract includes all of the Contract documents, including the Notice to CONTRACTOR s
Calling For Bids, Information for Bidders, Bid Form, Designation of Subcontractors, Information Required
of Bidder, CONTRACTOR Pre qualification Documents if required, CONTRACTOR's Certificate
Regarding Workers' Compensation, Change Order Form, Shop Drawing Transmittal Form, Non-Collusion
Affidavit, Drug-Free Workplace Certification, Criminal History Clearance Certificate, Guarantee,
Performance Bond, Payment Bond, Insurance Policies, General Conditions, Special Conditions if any,
Plans, Drawings, Specifications, this Agreement, and all modifications and Addenda thereto, and by this
reference are incorporated herein. The Contract documents are complementary, and what is called for by
any one shall be as binding as if called for by all.

2. Statement of Work:

CONTRACTOR shall perform that work designated in CONTRACTOR's Bid Form that constitutes at least
15% of the total work, exclusive of supervisory and clerical work, without the services of any
Subcontractor. CONTRACTOR shall perform within the time set forth in Paragraph 4 of this Agreement
everything required to be performed, and shall provide and furnish all the labor, materials, necessary tools,
expendable equipment, and all utility and transportation services as described in the complete Contract and
required for the public works project described as follows: Removal and Replacement of HVAC units
and electrical lighting systems as set forth in the plans and specifications. All of said work to be
performed and materials to be furnished shall be completed in a good workmanlike manner in strict
accordance with the Plans, Drawings, Specifications and provisions of the complete Contract as herein
above defined. The CONTRACTOR shall be liable to the DISTRICT for any damages arising as a result
of a failure to fully comply with this obligation, and the CONTRACTOR shall not be excused with respect
to any failure to so comply by any act or omission of the Architect, Engineer, Inspector, Division of the
State Architect, or representative of any of them, unless such act or omission actually prevents the
CONTRACTOR from fully complying with the requirements of the documents, and unless the
CONTRACTOR protests at the time of such alleged prevention that the act or omission is preventing the
CONTRACTOR from fully complying with the Contract documents. Such protest shall not be effective
unless reduced to writing and filed with the DISTRICT office within three (3) working days of the date of
occurrence of the act or omission preventing the CONTRACTOR from fully complying with the Contract
documents. Each subcontract shall contain all of the termination provisions set forth in the Contract, which
shall be applicable to all work performed by Subcontractors.






3. Compensation:

DISTRICT shall pay to the CONTRACTOR, as full consideration for the faithful performance of the
Contract, subject to any additions or deductions as provided in the Contract documents, the sum of

Five Hundred Thirty One Thousand Three Hundred Eighty Seven Dollars, ($531,387.00) said sum being
the total amount of the following amounts stipulated in the bid.

4, Time For Completion:

The CONTRACTOR shall prosecute the Work in a prompt, diligent and workmanlike manner. The work
shall be commenced on or about the date stated in the DISTRICT's Notice to Proceed and shall be complete
no later than 98 days after the date stated in the Notice to Proceed. Said Notice shall not require that work
be commenced less than five (5) calendar days from the date of issuance and receipt of said notice. The
contract duration includes zero (0) calendar days of OWNER float to be included in the construction
schedule for coordination purposes. CONTRACTOR acknowledges that it shall be liable for liquidated
damages if the project is not timely completed.

5. Liguidated Damages:

Time is of the essence in this Agreement. If the work is not completed in accordance with Paragraph 4
above, it is understood that the DISTRICT will suffer damage. It being impractical and infeasible to
determine the amount of actual damage. in accordance with Government Code section 53069.85 it is agreed
that CONTRACTOR shall pay to DISTRICT as fixed and liquidated damages, and not as a penalty, the
sum of Five Hundred Dollars ($500.00) for each calendar day of delay until work is completed and
accepted. This amount shall be deducted from any payments due to or to become due to CONTRACTOR.
CONTRACTOR and CONTRACTOR's surety shall be liable for the amount thereof. Written time
extensions may be granted by the DISTRICT upon prior written request for such extension by
CONTRACTOR.

6. Indemnification:

The CONTRACTOR agrees to and does hereby indemnify and hold harmless the DISTRICT, its officers,
agents, and employees from every claim or demand made, and every liability, loss, damage, or expense, of
any nature whatsoever, which may be incurred by reason of:

(a) Liability for damages for (1) death or bodily injury to person; (2) injury to, loss or theft of
property; or (3) any other loss, damage or expense arising under either (1) or (2) above,
sustained by the CONTRACTOR or any person, firm or corporation employed by the
CONTRACTOR upon or in connection with the work called for in this Agreement, except
for liability resulting from the sole negligence or willful misconduct of the DISTRICT, its
officers, employees, agents or independent CONTRACTORS who are directly employed
by the DISTRICT.

(b) Any injury to or death of persons or damage to property caused by any act, neglect, default
or omission of the CONTRACTOR, or any person, firm, or corporation employed by the
CONTRACTOR, either directly or by independent Contract, including all damages due to
loss or theft, sustained by any person, firm or corporation, including the DISTRICT arising
out of, or in any way connected with the work covered by this Agreement, whether said
injury or damage occurs either on or off school district property, if the liability arose from
the negligence or willful misconduct of anyone employed by the CONTRACTOR, either
directly or by independent Contract, and not by the active negligence of the DISTRICT.





The CONTRACTOR, at CONTRACTOR's own expense, cost (including attorney’s fees), and risk
shall defend any and all actions, suits, or other proceedings that may be brought or instituted against the
DISTRICT, its officers, agents or employees, or any such claim, demand or liability, and shall pay or satisfy
any judgment that may be rendered against the DISTRICT, its officers, agents or employees in any action,
suit or other proceedings as a result thereof.

7. Insurance:

CONTRACTOR shall take out, prior to commencing the work, and maintain, during the life of this Contract
and for a period of _24 months thereafter, and shall require all Subcontractors, if any, whether primary or
secondary, to take out and maintain:

Public Liability Insurance

for injuries including

accidental death, to any

one person in an amount

not less than $.2.000.000.00

and,

Subject to the same limit

for each person on account of

one accident, in an amount

not less than $ 2.000.000,00

Property Damage Insurance
in an amount not less than $ 4.000.000,00

Each policy shall name the District, the Architect, the District’s Consultants, and all authorized
agents and representatives, and members, directors, officers, trustees, agent and all employees of any
of them as Additional Insured and shall be issued by carrier(s) satisfactory to the District and licensed
through the Department of Insurance to conduct business in California.

Insurance Covering Special Hazards: The following special hazards shall be covered by rider or riders to
above-mentioned public liability insurance or property damage insurance policy or policies of insurance,
or by special policies of insurance in amounts as follows:

Automotive and truck where
operated in amounts as above.

Material hoist where used in
amounts as above.

Worker’s Compensation, Including Employers Liability Insurance with limits not less than $1,000,000 per
each occurrence, combined single limit, for bodily injury and property damage, including coverage for
owned, non-owned and hired automobiles.

Note: Certificate Holder: Jefferson School District, 1219 Whispering Wind Drive, Tracy, California,
95377






8. Copies of Drawings and Specifications:

The number of copies of drawings and specifications to be furnished to CONTRACTOR free of charge, as
provided in the General Conditions, is one (1). Additional copies may be obtained at cost of reproduction.

9. Required Number of Executed Copies:

The number of executed copies of the Agreement, the CONTRACTOR's Certificate, the Performance Bond
and the Payment Bond required is two.

10. Inspector's Field Office is 0 square feet of floor area.

11. Substitution of Securities:

Pursuant to Section 22300 of the Public Contract Code, the Contract permits the substitution of securities
for any monies withheld by the DISTRICT to ensure performance under the Contract. At the request and
expense of the CONTRACTOR, securities equivalent to the amount withheld shall be deposited with the
DISTRICT, or with a state or federally chartered bank in California as the escrow agent, who shall then pay
such monies to the CONTRACTOR. Upon satisfactory completion of the Contract, the securities shall be
returned to the CONTRACTOR. Alternatively, the CONTRACTOR may request and the DISTRICT shall
make payment of retention earned directly to the escrow agent at the expense of the CONTRACTOR.

Securities eligible for investment under this section shall include those listed in Section 16430 of the
Government Code, or bank or savings and loan certificates of deposit. The CONTRACTOR shall be the

beneficial owner of any securities substituted for monies withheld and shall receive any interest thereon.

12. Compliance Monitoring Unit:

This Contract is subject to monitoring and enforcement of prevailing wage requirements by the Compliance
Monitoring Unit (“*CMU?) of the Division of Labor Standards Enforcement (“DLSE”) as set forth in
Chapter 1 of Part 7 of Division 2 of the California Labor Code (commencing at section 1720) and the
accompanying regulations at Subchapter 4.5 of Chapter 8 of Division 1 of Title 8 of the California Code of
Regulations (commencing at section 16450) (collectively, “CMU Laws™). The DISTRICT, the
CONTRACTOR, and any Subcontractors shall comply with the CMU Laws.

The Director of the Department of Industrial Relations of the State of California has determined the general
prevailing rate of wages of per diem wages in the locality in which the work is to be performed for each
craft or type of worker needed to execute the Contract which will be awarded to the successful bidder.
Copies of the applicable prevailing wage rate determinations are made available to the awarding
CONTRACTOR and Subcontractors at the Pre-Job Conference Meeting. The CONTRACTOR shall post
a copy of the prevailing wages at each job site, along with a CMU work place poster (available at
http://www.dir.ca.gov/dlse/emuw/Forms_Publications_and_Resources.html, the office of the DLSE, or by e-
mail to CMU@Jdir.ca.gov), printed on 8 1/2” X 11” paper or larger, in accordance with California Code of
Regulations, Title 8, section 16451(d). It shall be mandatory upon the CONTRACTOR to whom the
Contract is awarded and upon any Subcontractor under him or her, to pay not less than the said specified
prevailing rates of wages to all workers employed by them under the Contract.

A Pre-Job Conference at the District office shall be conducted with the CONTRACTOR and all
Subcontractors to discuss federal and state labor law requirements.





Project CONTRACTOR and Subcontractors shall maintain and furnish to the CMU, a certified copy of
each weekly payroll (but no less often than monthly), with a statement of compliance signed under penalty
of perjury. Such certified payroll reports shall be transmitted to the CMU by way of the CMU’s eCPR
system, known as “My LCM,” at https://app.mylem.com. CONTRACTOR and all Subcontractors shall
register with the eCPR system. Once registered, the DISTRICT or the CMU shall assign the
CONTRACTOR and Subcontractors to the Prop 39- HVAC and Electrical Replacements at Anthony C
Traina, Tom Hawkins and Monticello Elementary Schools Project, or the CONTRACTOR may assign the
Subcontractors to the Prop 39- HVAC and Electrical Replacements at Anthony C Traina, Tom Hawkins
and Monticello Elementary Schools Project.

The DISTRICT and the CMU shall review, including by way of job site inspections, and, if appropriate,
audit payroll records to verify compliance with the public works requirements of the Labor Code. The
CMU will notify the CONTRACTOR or Subcontractor(s), as appropriate) of any noncompliance, in order
for all such CONTRACTOR or Subcontractor(s) to correct the noncompliance.

The DISTRICT shall cooperate with the CMU and DLSE in any investigation of suspected violations of
prevailing wage requirements.

As directed by the Labor Commissioner, the DISTRICT shall withhold Contract payments equal to the
payments due or estimated to be due to the CONTRACTOR or Subcontractors whose payroll records are
delinquent or inadequate, plus any additional amount that the Labor Commissioner has reasonable cause
to believe may be needed to cover a back wage and penalty assessment against such CONTRACTOR or
Subcontractors. The CONTRACTOR shall be required to withhold payments to a Subcontractor whose
payroll records are delinquent or inadequate until the Labor Commissioner provides notice that the
Subcontractor has cured such delinquency or deficiency.

13. Corporate Status:

If CONTRACTOR is a corporation, the undersigned hereby represents and warrants that the corporation
is duly incorporated and in good standing in the State of _California , and that _Daniel Greeson
whose title is __Vice President authorized to act for and bind

the corporation.

14. Required Provisions:

Each and every provision of law and clause required by law to be inserted in this Contract shall be deemed
to be inserted herein and the Contract shall be read and enforced as though it were included herein, and if
through mistake or otherwise any such provision is not inserted, or is not correctly inserted, then upon
application of either party the Contract shall forthwith be physically amended to make such insertion or
correction.

15, Entire Agreement.

The complete Contract as set forth in Paragraph 1 of this Agreement constitutes the entire agreement of the
parties. No other agreements, oral or written, pertaining to the work to be performed under this Agreement,
exists between the parties. This Agreement and the Contract can be modified only by an agreement in
writing, signed by both parties and pursuant to action of the Governing Board.





IN WITNESS WHEREQOF, the parties hereto have caused this Agreement to be executed.

DISTRICT CONTRACT
sy MU0 iy L
s MINDY MAXEDON | /4 lis: _DanigfGreeson, Vice President
Date: “77&)5/ & 20/(F ’ Date: _May 1, 2018
812232

CONTRACTOR’s License No.

[Attach Notary Acknowledgment]

CORPORATE SEAL OF CONTRACTOR, (if corporation)
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Standard Form of Agreement Between

STIPULATED SUM

1987 EDITION

Owner and Contractor

where the basis of payment is a

THIS DOCUMENTS HAS IMPORTANT LEGAL CONSEQUENCES; CONSULTATION WITH
AN ATTORNEY IS ENCOURAGED WITH RESPECT TO ITS COMPLETION OR MODIFICATION.
The 1987 Edition of AIA Document A201, General Conditions of the Contract for Construction, is adopted
in this document by reference. Do not use with other general conditions unless this document is modified.
This document has been approved and endorsed by The Associated (ieneral Contractors of America.

AGREEMENT

made as of the 14" day of May in the year of Two Thousand and Eighteen.

BETWEEN the owner:

(Name and address)

and the Contractor:
(Name and address)

The Project is:

(Name and location)

The Architect is:
(Name and address)

D M Alegre Construction, Inc
P O Box 387
Tracy, CA 95378

The Owner and Contractor agree as set forth below.

Jefferson Elementary School District
1219 Whispering Wind Drive
Tracy, CA 95377

New Entry & Fencing at Monticello School
100} Cambridge Place
Tracy, CA 95377
Wilson Architecture, Inc.
I’ 609 15th Street
Modesto, CA 95354-2510

Copyright 19135, 1918, 1925, 1937, 1951, 1958, 1961, 1963, 1967, 1974, 1977, © 1987 by The American Institute of
Architects, 1735 New York Avenue, N.W., Washington, D.C. 20006. Reproduction of the material herein or substantial
quatation of this provision without written permission of the AIA violates the copyright laws of the United States and will be

subject 1o legal prosccution.
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A ARTICLE 1
THE CONTRACT DOCUMENTS

The Contract Documents consist of this Agreement, Conditions of the Contract {General, Supplementary and other Conditions),
Drawings, Specifications, Addenda issued prior to execution of this Agreement, other documents listed in this Agreement and
Modifications issued after execution of this Agreement,; these form the Contract, and are as fully a port of the Coniract as if attached
to this Agreement or repeated herein. The Contract represents the entire and intcgrated agreement between the parties hereto and
supcrsedes prior negotiations, representations or agreements, either written or oral. An enumeration of the Contract Documents,
other than Modifications, appears in Article 9.

ARTICLE 2
THE WORK OF THIS CONTRACT

The Contract shall execute the entire Work described in the Contract Documecnts, except to the extent specifically indicated in the
Contract Documents to be the responsibility of others, or es follows:

ARTICLE 3
DATE OF COMMENCEMENT AND SUBSTANTIAL COMPLETION

31 The date of commencement is the date from which the Contract Time of Paragraph 3.2 is measured, and shall be the date
of this agreement, as first written above, unless a different date is stated below or provision is made for the date to be fixed in a

notice to proceed issued by the owner.
(Insert the date of commencement, if it differs from the date of this Agreement or, if applicable, state that the date will be fixed in a notice to proceed.)

not later than June 11, 2018

Unless the date of commencement is established in a notice to proceed issued by the Owner, the Contractor shall notify the Owner
is writing not less than five days before commencing the Work to permit the timely filing of mortgages, mechanic’s liens and other
security interests.

3.2 The Contractor shall achieve Substantiat Completion of the entire Work,
(Insert the calendar date or number of calend rdays after the date of commencement. Also insert ary requiremenis for earlicr Substantial Completion of certain
portions of the Work, if not stated elsewhere in the Contract Documents. )

Completion is on or before July 9, 2018

, subject to adjustments of this Contract Time as provided in the Contract Documents.
{Insert provisions, if any, for liquidated damages relating to failure to complete on time.)

AlA DOCUMENT A101 ® OWNER-CONTRACTOR AGREEMENT @ TWELFTH EDITION @ AIA® @ © 1987 A101-1987 2
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' ARTICLE 4

CONTRACT SUM
4.1 The Owner shall pay the Contractor in current funds for the Contractor’s performance of the Contract Sum of
***Forty Seven Thousand Dollars and 00/]00's***#*#5sesnsansnsssssnssnnssnssnss Dollars
($47,000.00), subject to additions and deletions as provided in the Contract Documents,
4.2 The Contract Sum is based upon the following alternates, which are described in the Contract Documents and are hercby

accepled by the Owner;
(Siate the numbers or other identification of accepted alternates. If decisions on other alternates are (o be made by the Owner subsequent fo the execution of
this Agreement, attach a schedule of such other alternates, showing the amount Jor each and the date until which that amounti is valid).

NOT APPLICABLE

4.3 Unit prices, if any, are as follows: NOT APPLICABLE
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o ARTICLE 5
PROGRESS PAYMENTS

51 Based upon Applications for Payment submitted to the Architect by the Contract and Certificates for Payment issucd by
the Architect, the owner shall make progress payments on account of the Contract Sum to the contractor as provided below and
clsewhere in the Contract Documents.

5.2 The period covered by each Application for Payment shall be one calendar month ending on the Iast day of each month,
or as follows:

53 Pravided an Application for Payment is received by the Architect not later than the FIFTH (5th) day of a month, the Owner
shall make payment to the Contractor not later than the FIFTH (5th} day of the NEXT month. If an Application for Payment is
received by the Architect after the application date fixed above, payment shall be made by the Owner not later than

days after the Architect receives the Application for Payment.

54 Each Application for Payment shall be based upon the Schedule of Values submitted by the Contractor in accordance with
the Contract Documents. The Schedule of Values shall allocate the entire Contract Sum among the various portions of the Work
and be prepared in such form and supported by such data to substantiate its accuracy as the Architect may require. This Schedule,
unless objected to by the Architect, shall be used as a basis for reviewing the Contractor’s Applications for Payment.

5.5 Applications for Payment shall indicate the percentage of completion of cach portion of the Work as of the end of the
period covered by the Application for Payment,

5.6 Subject to the provisiens of the Contract Documents, the amount of each progress payment shall be computed as follows:

5.6.1  Take that portion of the Contract Sum properly allocable to completed Work as determined by multiplying the percentage
completion of cach portion of Work by the share of the total Contract Sum allocated to that portion of the Work in the Schedule
of Values, less retainage of TEN percent (10%). Pending final determination of cost to the Owner of changes in the Work, amounts
not in disputer may be included as provided in Subparagraph 7.3.7 of the General Conditions even though the Contract Sum has
not yet been adjusted by Change Order;

5.6.2  Add that portion of the Contract Sum properly allocable to materials and equipment delivered and suitable stored at the
site for subsequent incorporation in the completed construction (or, if approved in advance by the Owner, suitable stored off the
site at a location agreed upon in writing), less retainage of TEN percent (10%);

5.6.3  Subtract the aggregate of previous payments made by the Owner; and

§.6.4  Subtract amounts, if any, for which the Architect has withheld or nullified a Certificate of Payment as provided in
Paragraph 9.5 of the General Conditions.

5.7 The progress payment amount determined in accordance with Paragraph 5.6 shall be further modificd under the following
circumstances;

5.7.1  Add, upon Substantial Completion of the Work, a sum sufficient to increase the total payments to NINETY percent (90%)
of the Contract Sum, less such amounts as the Architect shall determine for incomplete Work and unsettled claims; and

5.7.2  Add, if final completion of the Work is thercafler materially delayed through no fault of the Contractor, any additional
amounts payable in accordance with Subparagraph 9.10.3 of the General Conditions.

5.8 Reduction or limitation of retainage, if any, shall be as follows:
(If it is intended, prior to Subsiantial Completion of the entire Work, to reduce or limit the retainage resulting from the percentages inserted in Subparagraphs
3.6.1 and 5.6.2 above , and this is not expluined elsewhere in the Contract Documents, insert here provisions for such reduction of limitation.)

NOT APPLICABLE
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ARTICLE 6
FINAL PAYMENT

Final payment, constituting the entire unpaid balance of the Contract Sum, shall be made by the Owner to the Contractor when (1)
the Contract has been fully performed by the Contract except for the Contractor’s responsibility to correct nonconforming Work
as provided in Subparagraph 12.2.2 of the General Conditions and to satisfy other requirements, if any, which necessarily survive
final payment; and (2) a final Certificate for Payment has been issued by the Architect; such final payment shall be made by the
Owner not more than 30 days after issuance of the Architect’s finnl Certificate for Payment, or as follows:

. Review and acceptance of all work and punch list items.

J Submission of licn releases from all subcontractors and suppliers,

- Acceplance and approval of Notice of Completion by Owner and recording with County Recorder.
ARTICLE 7

MISCELLANEOUS PROVISIONS

7.1 Where reference is made in this Agreement to a provision of the General Conditions or another Contract Document, the
reference refers to that provision as amended or supplemented by other provisions of the Contract Dacuments,

7.2 Payments duc and unpaid under the Contract shall bear interest from the date payment is duc at the rate stated below, or

in the absence thereof, at the legal rate prevailing from time to time at the place where the Project is located.
{Insert rate of interest agreed upon, if any.)

10% on unpaid balances

(Usury laws and requiremenis under the Federal Truth in Lending Act, similar state and local consumer credit laws and other regulations at the Owner's and
Contracior's principal places of business, the location of the Project and cisewhere may affect the validity of this provision. Legal advice should be obiained
with respect to deletions or modification, and also regording requirements such as written disclosures or waivers.)

7.3 Other provisions;

NOT APPLICABLE

ARTICLE 8
TERMINATION OR SUSPENSION

8.1 The Contract may be terminated by the Owner or the Contractor as provided in Article 14 of the General Conditions.

8.2 The Work may be suspended by the Owner as provided in Article 14 of the Genernl Conditions.
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. ARTICLE 9
ENUMERATION OF CONTRACT DOCUMENTS

9.1 The Contract Documents, except for Modifications issued after execution of this Agreement, arc enumerated as follows:

9.1.1
Edition,

The Agreement is this exccuted Standard Form of Agreement Between Ownet and Contractor, AIA Document A101, 1987

9.1.2 The General Conditions are the General Conditions of the Contract for Construction, AIA Document A201, 1987 Edition.

9.1.3  The Supplementary and other Conditions of the Contract arc those contained in the Projcct Manual for New Entry and

Fencing at Monticello School 2018

Document Title

Pages

9.1.4  The Specifications are those contained in the Project Manual dated as in Subparagraph 9.1.3, and are as follows:
(Either fist the Specifications here or refer to an exhibit attached to this Agreement.)

Section Page
NOTICE CALLINGFORBIDS. ...........cccovennnnrenna
INSTRUCTIONS TOBIDDERS.. . . ......oviiiineennnns 2
ARTICLE1-DEFINITIONS. ...................... 2
ARTICLE 2 - BIDDER'S REPRESENTATION.. . ....... 2
ARTICLE 3 - BIDDING DOCUMENTS. .............. 2
31 CopiBS.. oot e 2
3.2 Interpretation or Correclion of
BiddingDocuments. . .. .................. 3
33  Substitutions. ... _........... ... ..o, 3
34 Addenda....................onnnnnn... 3
ARTICLE 4 - BIDDING PROCEDURE.. .............. 3
41 Formand StyleofBids. .................. 3
42 BidSecurty........... ... ... ... ........ 4
43 SubmissionofBids. ..................... 4
4.4  Modification or Withdrawal of Bid.. . ......... 4
ARTICLE 5 - CONSIDERATIONOF BIDS. ........... 5
51 OpeningofBids......................... 5
52 RejectionofBids........................ 5
ARTICLE 6 - SPECIFIC REQUIREMENTS,. .......... 5
BIDFORM. ..ottt e B
INFORMATION REQUIREDOFBIDDER.. .................. "
STANDARD FORM OF AGREEMENT BETWEEN OWNER
AND CONTRACTOR.. . ... cooiuiiiiin e, 14
GENERAL CONDITIONS OF THE CONTRACT FOR
CONSTRUCTION. .. ... it e e, 1
SUPPLEMENTARY CONDITIONS OF THE CONTRACT OF
CONSTRUCTION. . ........ .. ... . cieinininn.. 45
ARTICLE 15 - MODIFICATIONS QF THE GENERAL
CONDITIONS.. . .. ... . i iiannnn, 45
15.1 Modification of Paragraph 3.11, Documenis
and Samples atthesite.. . ............... 45
15.2 Modification of Paragraph of Goveming laws.. 45
15.3 Madification of Paragraph 11.4, Perfomance
Bond and Labor and Material Payment Bond. 45
15.4  Modification of Paragraph 13.5, Tesling. . ... 45
15.5 Modification to Paragraph 9.10, final
Completion and Final Payment. . .......... 45

Section Page
158 Clarification of Paragraph 3.9. ............ 45
15.7 Add lo paragraph 11.1.2 - Limils of insurance
shall be a minimumof. ... ............... 45
ARTICLE 16 - ADDITIONAL CONDITIONS.... ... ..., 46
16.1 Substitution of Materials and Equipment. . . . . 46
16.2 Equal Opportunity. ..................... 48
16.3 PrevailingWages. ..................... 46
164 ContractWorkHours.. .................. 47
16.5 Apprentices and Trainees. ... ............ 47
16.6 [ndependent Contractor,................. 48
ARTICLE17-ARCHITECT.. . .. ..........ccouvo... 48
ARTICLE 18 - WORK, PERSONAL CONDUCT
OFWORKERS...............cco00ieeinnnn.,, 48
ARTICLE 19 - HOUSEKEEPING/WASTE REMOVAL... 49
ARTICLEZ20-SAFETY.. ... ..ottt 49
BIDBOND. . ... ...ttt 50
LABOR AND MATERIAL PAYMENTBOND. ................. 51
PERFORMANCEBOND..................cuunenennan, 53
CONTRACTOR'S CERTIFICATE REGARDING
WORKERS' COMPENSATION.................... §5
CERTIFICATION OF NON-COLLUSION. ...................
CERTIFICATION OF ASBESTOS-FREE CONSTRUCTION.. . ... 56
TECHNICAL SPECIFICATION. ... ... . ... .....ccc0uvnn...

SECTION 01010 - SUMMARY OF WORK

SECTION 01027 - APPLICATIONS FOR PAYMENT

SECTION 01042 - LEAD-BASED PAINT ABATEMENT

SECTION 01070 - CUTTING AND PATCHING

SECTION 01085 - APPLICABLE STANDARDS

SECTION 010380 - PROJECT REQUIREMENTS

SECTION 01300 - SUBMITTALS AND SUBSTITUTIONS

SECTION 01500 - TEMPORARY FACILITIES AND
CONTROLS

SECTION 01700 - PROJECT CLOSEOUT

SECTION 02826 - HOLLOW METAL DECORATIVE
FENCING

SECTION 08710 - FINISH HARDWARE

SECTION 09900 - PAINTING

SECTION 10303 - SIGNAGE
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* 9,15 + The Drawings arc as follows, and are dated June 2017 unless a different date is shown below:
(Either list the Drawings here or refer to an exhibit attached to this Agreement.}

Number Title
Al Site / Floor Plan
A2 Details
Al Accessible Details

9.1.6  The Addenda, if any, are as follows:

Number Date

Portions of Addenda relating to bidding requirements arc not part of the Contract Documents unless the bidding requircments are
nlso enumerated in this Article 9,
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"

* 93.7 + 'Other documents, if any, forming part of the Contract Documents arc as follows:
(List here any additional documents whick are intended to form part of the Contract Documents. The General Conditions provide that bidding requirements
such as advertisement or invitation to bid, Instructions 1o Bidders, sample forms and the Contracior's bid are not part of the Contract Documents unless
enumerated in this Agreement. They should be listed here only if intended to be parit of the Contract Documents.)

This Agreement entered into as of the day and year first written above and is executed in at least three original copies of which onc
is to be delivered to the Contractor, one to the Architect for use in the administration of the Contract, and the remainder to the
Owner.

Jefferson Elementary School District D M Alegre Construction, Inc

OWNER CONTRACTOR

(Signni%)'g %'E ; : Sghart | m—

MINDY MAXEDON |, /4y M.A

{Printed name and title) (Printed mame and title)

e lf;r??‘*x f}-:/fx«fs{ >
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Item: 5.1

INFORMATION SHEET 06/12/2018 TRUSTEES’ MEETING

To: Jim Bridges, Superintendent

For: Board of Trustees

From: Sarah Steen

Re: K — 5 History / Social Science Curriculum Adoption Recommendation

The District Hist / SS Curriculum Adoption Committee recommends adopting TCI for
California Social Studies Alive! for grades K - 5, based on careful review of the
programs available for adoption.

The following steps were completed in the adoption process:

e Established JSD Hist/SS Adoption Committee made up of teachers from all
grades and school sites as well as district instructional coaches, site
administrators, and district administrators.

Reviewed all SBE Approved Programs

Created District Criteria

Set adoption timeline

Conducted in-depth evaluations of programs (Including: Publisher presentations,
History framework training, and piloting programs in the classroom)

Used Toolkit to debrief and discuss the programs and came to consensus

e Submitted a recommendation to School Board for approval

Recommended Action: Approve the district adoption of TCI for California Social
Studies Alive! for grades K - 5, as presented.






Item: 5.2

INFORMATION SHEET 06/12/2018 TRUSTEES’ MEETING

To: Jim Bridges, Superintendent

For: Board of Trustees

From: Sarah Steen

Re: K — 5 History / Social Science Curriculum Adoption Purchase

The District Hist/SS Curriculum Adoption Committee recommends adopting TCI for
California Social Studies Alive! for grades Kindergarten to 5. If this adoption is
approved tonight, we would like to present the specific details about pricing the K-5
Hist/SS Curriculum. We have obtained pricing for an 8-year adoption which includes
Instructional Materials, Teacher Resources, and Professional Development. Total
District Cost is $154,373.10

Recommended Action: Approve the district purchase of TCI for California Social
Studies Alive! for grades K - 5, as presented.





TCi' Brings

Learning Alive!.

Created Date

Quote Number

Account Name
Contact Name
Email

Phone

Ship To

6/6/2018 Expiration Date 5/23/2018

00021003

JEFFERSON ELEM SCHOOL DIST Prepared By Heidi Stepp

Sarah Steen Email hstepp@teachtci.com
ssteen@sjcoe.net Company Address PO Box 1327

(209)836-3388 -«

1219 WHISPERING WIND DR
TRACY, CA 95377
UNITED STATES

Quote Line Items

Rancho Cordova, CA 95741

Product Code
995-4
995-4
997-8
CA-9947-8
9923-08
476-8
476-8
477-5
CA-4751-8
4782-08
483-6
483-6
484-3
CA-4829-8
4850-08
037-1
0081-08
035-7
035-7
CA-0340-8
097-5
097-5
099-9
CA-0968-8
0944-08
090-6
090-6

Product

SSA! America's Past: Interactive Student Notebook

SSA! America's Past: Interactive Student Notebook

SSA! America's Past: Placards

SSA! America's Past: Student Materials (8 Yrs)

SSA! America's Past: Teacher Subscription (8 Yrs)

SSA! California's Communities: Interactive Student Notebook
SSA! California's Communities: Interactive Student Notebook
SSA! California's Communities: Placards

SSA! California's Communities: Student Materials (8 Yrs)
SSA! California's Communities: Teacher Subscription (8 Yrs)
SSA! California's Promise: Interactive Student Notebook
SSA! California's Promise: Interactive Student Notebook
SSA! California's Promise: Placards

SSA! California's Promise: Student Materials (8 Yrs)

SSA! California's Promise: Teacher Subscription (8 Yrs)
SSA! Me & My World: Placards

SSA! Me & My World: Teacher Subscription (8 Yrs)

SSA! Me and My World: Interactive Student Notebook

SSA! Me and My World: Interactive Student Notebook

SSA! Me and My World: Student Materials (8 Yrs)

SSA! My Community: Interactive Student Notebook

SSA! My Community: Interactive Student Notebook

SSA! My Community: Placards

SSA! My Community: Student Materials (8 Yrs)

SSA! My Community: Teacher Subscription (8 Yrs)

SSA! My School & Family: Interactive Student Notebook
SSA! My School & Family: Interactive Student Notebook

Gratis List Price

v $7.00
$7.00

v $75.00
$103.00

v $455.00
v $7.00
$7.00

v $75.00
$82.00

v $413.00
$7.00

v $7.00
v $75.00
$88.00

v $413.00
v $75.00
v $375.00
$5.00

v $5.00
$67.00

$5.00

v $5.00
v $75.00
$78.00

v $375.00
$5.00

v $5.00

576
576

288
11
500
500
10
250
12
576
576

288
11

11
450
450
225
450
450

225

11
550
550

Ext. Total
$0.00
$4,032.00
$0.00
$29,664.00
$0.00
$0.00
$3,500.00
$0.00
$20,500.00
$0.00
$4,032.00
$0.00
$0.00
$25,344.00
$0.00
$0.00
$0.00
$2,250.00
$0.00
$15,075.00
$2,250.00
$0.00
$0.00
$17,550.00
$0.00
$2,750.00
$0.00

Delivery

Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship
Ship





TCi' Brings

Learning Alivel,

092-0 SSA! My School & Family: Placards

CA-0890-8 SSA! My School and Family: Student Materials (8 Yrs)

0876-08 SSA! My School and Family: Teacher Subscription (8 Yrs)

Totals

Shipping Rate (%) 5 Shipping
Grand Total

Gratis ltems
Gratis Total

Gratis Items are offered upon purchase of all items listed above.

Notes

SHIPPING

® Shipping and Handling fees do not apply to teacher and student subscriptions.

FULFILLMENT OF ORDERS:

v $75.00| 11
$73.00 | 275
v $375.00| 13
$7,351.10
$154,373.10
$50,718.00

® All subscription purchases will be sent to the email address above unless otherwise noted.

® TCI's Subscription and Business Terms apply to all orders. View details at:
http://www.teachtci.com/subscription-and-business-terms.html.

CONDITIONS OF OFFER:

$0.00 | Ship
$20,075.00 | Ship
$0.00 | Ship

® To insure you receive the pricing quoted here, please include a copy of this proposal with your order at the time of purchase.

Adjustments will not be made after order has been fulfilled.
® Please apply sales tax if applicable.
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ltem: 5.3

INFORMATION SHEET 6/12/2018 TRUSTEES’ MEETING

TO: Jim Bridges, Superintendent
FOR: Board of Trustees

FROM: Sarah Steen

ISSUE: Surplus Obsolete Curriculum

BP 3270(a) states when district-owned books, equipment and supplies become
unusable, obsolete, or no longer needed, the Superintendent or designee shall identify
these items to the Board of Trustees, together with their estimated value and a
recommendation that they be sold or disposed of by one of the methods prescribed in
law and administrative regulations.

We request approval to Surplus Curriculum items as follows:

If the TCI Curriculum is approved for our K-5 History / Social Science textbook adoption,
we request Board approval to surplus the obsolete History-Social Science Pearson
Scott Foresman 2006 Curriculum.

Pursuant to AR 3270(a), if the Board members attending a meeting unanimously find
that the value of the property is insufficient to defray the costs of arranging a sale, the
property may be donated to a charitable organization deemed appropriate by the Board
or may be disposed of by dumping. (Education Code 17546)

Recommended Action: Approve donation or recycling of obsolete curriculum listed.






Information Sheet — 06/12/18 - Board of Trustees Meeting

TO: Board of Trustees ltem: 5.4
FR: Celli Coeville
DATE: June 8, 2018

RE:  Sports League

Dr. Bridges will provide information about a Sports League.






INFORMATION SHEET 6/12/2018 TRUSTEES’ MEETING

To: Board of Trustees

From: Jim Bridges and Nancie Castro

Re: MOU with SJCOE for Professional Development
Overview

Math coaches from the county office will support grades 5th, 6th, 7-8th and SDC
via three cycles of lesson study for each group of teachers. Each cycle will be two
full days with each grade level or combination of grade levels.

Each two-day cycle will consist of lesson design and then coaching and reflection
as they teach the lesson. It will also include a focus on math content, soft skills
and pedagogy.

Recommended Action Approve MOU for the 2018-19 school year.






P.O. Box 213030
A SAN JOAQUIN COUNTY OFFICE OF EDUCATION Stockton, CA 952139030
James A. Mousalimas, County Superintendent of Schools (209) 468-4800

WWW.,s|coe.org

Memorandum of Understanding
San Joaquin County Office of Education (SJCOE) and
Jefferson School District (Jefferson School)

This agreement by and between the San Joaquin County Office of Education (Math Department), hereinafter referred to as
SICOE, and Jefferson School District, hereinafter referred to as (Jefferson School) is for the purpose of providing Math
Professional Learning.

The two parties, SICOE and (Jefferson School) mutually agree to the following terms and conditions for the 2018 - 2019 school
year,

I. SCOPE OF WORK
Supporting grades 5th, 6th, 7-8th and SDC via three (3) cycles of lesson study for each group of teachers. Each cycle will
be two (2) full days with each grade level or combination of grade levels.

II. TERMS OF AGREEMENT
This agreement will be in effect July 1, 2018 May 31, 2019.

III. COMPENSATION
This support will add to twenty-four (24) days at the rate of $1,000 per day. Services provided not to exceed $24,000 and
will be paid upon receipt of invoice and no later than June 30, 2019.

Are you, any of your employees or sub-contractors a CalSFRSOr CalPERS retirde? No D Yes l:l
A
4 payroll system that reports to both CalSTRS and ChIPEESY No D Yes D

IV. CERTIFICATION OF NON-EMPLOYEE STATUS

A. SJCOE certifies that at all times SJCOE is acting as an independent contractor and not as an employee of Jefferson
School District. Jefferson School District agrees to indemnify and hold harmless the County Superintendent, Board
of Education, officers, agents and employees of SJCOE against any and all claims which may result from this
agreement.

B. SJCOE agrees to make no claim against Jefferson School District for any vacation, sick leave, retirement benefits,
social security, medical benefits, workers’ compensation benefits, unemployment benefits or any other benefits
usually provided to employees and expressly agree that SICOE is not entitled to such benefits.

If yes, are they paid t

;%JOAQUIN COUNTY QFFICE OF EDUCATION JEFFERSON SCHOOL DISTRICT
altrdelin
Satinder Singh, Director of MatHematics Nancie Castro, Director of Human Resources and
/. / Curriculum
Date B (( g Date
Ronald J. Estes EtD/Dire of Operations
710 \o
/8 /LJ /6
Date ol Date

EDUCATE « INNOVATE « INSPIRE







Jefferson Elementary School District

5/30/2018

2:12:45 PM
2017-2018 Active Students Report by Teacher/Counselor Page 1
SC [School Teacher/Counselor TK K 1 2 7 8 Total
110 |Jefferson School 0 |Unassianed 1 1
51 |Clayton 28 28
109 |Fern 31 31
131 |Freitas 32 32
147 |Gleason 30 30
177 |Jenninas 88 88
287 |Potts 30 30
307 |Scott 1 3 8 4 16
321 [Spikes 62 62
370 [Entizne 59 59
475 |Maslvar 31 31
603 [Hillstead 30 30
Total Jefferson School: 92 97| 129 120 438






Jefferson Elementary School District

5/30/2018

2:12:45 PM
2017-2018 Active Students Report by Teacher/Counselor Page 2
SC [School Teacher/Counselor TK K 1 2 8 Total

120 |Monticello Elementary School 41 |Dunnum 23 23
53 |Collinsworth 24 24

71 |Marchini 24 24

81 |Davidson 22 22

85 |Davis 24 24

129 |Freitas 23 23

141 |Whalen 26 26

167 |Hopson 24 24

255 [O'Brien 10 10

265 (Bovd 20 20

279 [Petrucelli 24 24

311 |Silva 24 24

327 |Vieira 24 24

470 |Outland 2 5 7

600 |Jaques 24 24

610 Blackwell 26 26

611 |Watson 27 27

612 [Mihov 24 24

613 [Baker 20 20

614 [Sembrano 20 20

Total Monticello Elementary School: 10 84 76 96 95 79 440






Jefferson Elementary School District

5/30/2018

2:12:45 PM
2017-2018 Active Students Report by Teacher/Counselor Page 3
SC [School Teacher/Counselor TK K 1 2 8 Total
130 |Tom Hawkins Elementary School | 43 |Cannon 22 22
49 |Cavallaro 24 24
67 |Corbiser 23 23
69 |Corsaro 13 13
91 |Devlin 23 23
121 |Flores 25 25
159 |Green 25 25
187 |Cruz 23 23
189 |Lange 25 25
249 [Murphy 23 23
259 |Oneto 24 24
305 [Scornaienchi 22 22
315 [Simson 23 23
332 [Holmes 26 26
360 |Rosette 3 2 2 7
612 [Kitchuck 23 23
613 |Morgan 23 23
Total Tom Hawkins Elementary School: 13 68 68 77 71 77 374






Jefferson Elementary School District

5/30/2018

2:12:45 PM
2017-2018 Active Students Report by Teacher/Counselor Page 4
SC [School Teacher/Counselor TK K 1 2 8 Total
140 |Anthony Traina Elementary School| 5 |Smith 20 20
29 |Boagetti 30 30
31 |Bowles 22 22
87 |Day 29 29
99 |[Silva 23 23
127 |Frasier 16 16
195 |Lown 22 22
199 |[Manantan 23 23
217 [McMahon 23 23
247 |Murman 22 22
293 [Robertson 20 20
347 |Guinn 20 20
351 [Finton 23 23
352 |Moore 28 28
358 [Lassell 20 20
407 |Morri 23 23
450 |Teixeira 23 23
462 [Hoover 30 30
464 |Balsano 27 27
521 [Saia 29 29
Total Anthony Traina Elementary School: 16 80 68 68 68 86 87 473






Jefferson Elementary School District

5/30/2018

2:12:45 PM
2017-2018 Active Students Report by Teacher/Counselor Page 5
SC [School Teacher/Counselor TK K 1 2 8 Total
230 |Tom Hawkins Elementary School 5 2 |Smith 28 28
27 |Beltran 92 92
135 |Frizzi 31 31
149 |Gray 29 29
331 [Wedel 28 28
333 [Andrews 31 31
440 |Pitta 90 90
465 |Price 29 29
Total Tom Hawkins Elementary School 5th-8th: 86 90 90 92 358






Jefferson Elementary School District

5/30/2018

2:12:45 PM
2017-2018 Active Students Report by Teacher/Counselor Page 6
SC [School Teacher/Counselor TK K 1 2 8 Total
240 |Anthony Traina Elementary School| 0 |Unassianed 1 1
13 |Amato 31 31
337 |Wright 30 30
405 |Frye 1 7 3 15
503 [Hicks 89 89
613 |Huysentruyt 30 30
617 |Kummer 87 87
Total Anthony Traina Elementary School 6th-8th: 93 94 92 283






Jefferson Elementary School District

5/30/2018

2:12:45 PM

2017-2018 Active Students Report by Teacher/Counselor Page 7
| SC |Schoo| |Teacher/CounseIor | TK K 1 2 3 4 5 6 7 8 Total
District Total: 39| 232 212| 241| 234| 242 269| 280| 313 304 2366

Projections for the 2018-19 school year will be provided at the next board meeting.
Final enrollment for the 2016-17 school year was 2,361. TK & Kindergarten

enrollment total approximately 232 as of June 7.
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Projections for the 2018-19 school year will be provided at the next board meeting.
Final enrollment for the 2016-17 school year was 2,361. TK & Kindergarten 
enrollment total approximately 232 as of June 7.










Item 6.1

INFORMATION SHEET 6/12/2018 TRUSTEES’ MEETING

To: Jim Bridges

For: Board of Trustees

From: Nancie Castro

Re: Provisional Internship Permit Request

The California Commission on Teacher Credentialing allows Districts to apply for
Provisional Intern Permits to fill an immediate staffing need by hiring an individual
who has not yet met the subject matter competence requirement needed to
enter an internship program. This permit will allow the following candidates,
listed below, to work as teachers while they complete their subject matter
competence requirement.

Tina Seymore as an Elementary Teacher for 7-8™" grades at Hawkins School
Melissa Frizzi as an Elementary Teacher for 7-8th grades at Hawkins School

Natalie Acuna as a PE Teacher for 4" grade at Hawkins and 7-8™" grade at
Jefferson

Recommendation Action: Approve the list of Provisional Internship Permit
request.






INFORMATION SHEET 06/11/18 TRUSTEES’ MEETING

To: Jim Bridges

For: Board of Trustees

Prepared by: Nancie Castro

Re: Proposed Increase to Salary Schedule for Substitute Teachers

We continue to experience competition in maintaining a pool of qualified substitute
teachers, which has a significant impact on the educational experience for our students,
and has put a burden on classroom teachers and site administrators. So far this year
our Classroom Teachers, Principals, Vice Principals, and Instructional Coaches at all of
our schools have had to cover classrooms on numerous occasions. Teachers have had
to use their prep period to cover classes, taking away time from important lesson
planning and other preparation activities. When teachers sub during their prep period,
their pay is $35 per hour which is more expensive than our sub pay. Our proposed
substitute salary schedule is still more cost effective than paying a regular teacher to
sub.

Tracy Unified implemented a new salary increase and Lammersville Unified adjusted
their tiered system this school year to shorten the number of days that subs need to
work to move to the next pay level. Our proposed increases are similar to the salary
schedule for Tracy Unified.

To be competitive in attracting highly qualified substitutes, and to maintain an effective
learning environment, we proposed the attached revised salary schedule to go in to
effect on July 1, 2018. The District is adding $50,000 to our substitute budget. We will
monitor and review substitute budget vs. actuals throughout the year and will update
budget if needed at 1% and/or 2" Interim.





Substitute Teacher Salary Schedule
Effective July 1, 2018

The salary schedule for substitute teachers is a tiered system, based on the accrued number of
days that a substitute works during a school year. At the beginning of each year, the rate of pay
for a substitute will be based on the total number of days that they worked in a certificated sub
position during the previous year. (Any days worked in a classified position would not count in
the accrued number of days). In addition, during the school year, when a substitute reaches
the next level, they will qualify for the higher rate of pay associated with that level. Each school
year the accumulated number of days worked starts at zero, the days do not carry over from
one year to the next. The rate of pay for each year is based on the actual number of accrued
days from the previous year.

For example: If a substitute worked 45 days during 17-18, their rate of pay would be $170 once
they reached the 31°' day and for the remainder of the year. Their rate of pay for the 18-19
school would start at $170. If during the 18-19 school year, the substitute worked 75 days,
their pay would increase to $190 on the 61° day, and would be the rate of pay they would start
with in the 19-20 school year. If that substitute worked 35 days for the 18-19 school year, their
rate of pay for the 19-20 school year would be $170.

Assignments that are on minimum days will be considered a full day assignment and paid at the
daily rate of the assigned substitute teacher.

Daily Sub Rate Table

Daily Rates Accrued annual | Accrued annual | Accrued annual | Accrued annual
days worked days worked days worked days worked
1to 30 31to 60 61 to 90 91to0 120
Full Day $160 $170 $190 $200
Half Day $80 $85 $95 $100
(4 hour day)

Long Term Positions — A long term assignment is defined as more than 10 consecutive days in

the same position and the rate of pay will be $200 beginning on day 11 and continuing until the
last day of the assignment. A long term substitute will perform the same duties as a regular
teacher such as lesson planning, grading, supervision duties, as well as attending staff meetings,
professional development minimum days, parent conferences, Back to School Night, Open
House, and other school events that are required of regular teachers. Work hours for long term
subs are 8:00 to 3:30.





Long Term Sub Rate Table

Full Day $200

Half Day (4 hour day) $100

If a substitute teacher is assigned to a long term teaching assignment in a vacant position
starting on the first day of the school year, they will be paid at the long term daily rate of $200
from the first day of the assignment through the duration of the assignment.






		Information - Increase in Sub Pay

		Substitute Teacher Salary Schedule revised July1 2018 (2)




AGREEMENT

SPEECH-LANGUAGE PATHOLOGY ASSISTANT (SLPA)
Field Experience and Use of Facilities
between
SAN JOAQUIN DELTA COMMUNITY COLLEGE DISTRICT
and
JEFFERSON SCHOOL DISTRICT

This AGREEMENT between San Joaquin Delta Community College
District of San Joaquin County, hereinafter referred to as "DISTRICT", and
JEFFERSON SCHOOL DISTRICT under the laws of the State of California,
hereinafter referred to as "AGENCY". This contract shall be effective on the
1%t day of July 2018 through June 30, 2023.

WHEREAS, the Board of Trustees have approved a Speech-Language
Pathology Assistant Program at San Joaquin Delta Community College and
such program requires field experience and the use of service facilities; and

WHEREAS, the American Speech-Language-Hearing Association has
set forth recommendations and guidelines for the Speech-Language
Pathology Assistants training to include field experience; and

WHEREAS, California law passed as AB 205 sets forth
recommendations and guidelines for registering Speech-Language Pathology
Assistants in accordance with standards set by the American Speech-
Language-Hearing Association; and

WHEREAS, it is to the mutual benefit of the parties hereto that
students of the DISTRICT’s Speech-Language Pathology Assistant Program
use the service facilities of the AGENCY for their field experience,

NOW, THEREFORE, in consideration of the covenants, conditions,
stipulations hereinafter expressed and in consideration of the mutual
benefits to be derived there from, the parties hereto agree as follows:

I. AGENCY
The AGENCY has the following duties and obligations:
1. Provide service facilities for learning experiences therein for

students enrolled in the Speech-Language Pathology Assistant
Program of DISTRICT who are designated by DISTRICT for such
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experience at the AGENCY (the field experience for any one student
shall cover such period of time as may be specified by DISTRICT).

Maintain service facilities in conformance with standards of the
California State Board of Medical Examiners and the American
Speech-Language-Hearing Association and permit inspection of its
service facilities upon request by the American Speech-Language-
Hearing Association and the State Board of Medical Examiners.

Provide staff members who hold a current Certificate of Clinical
Competence in Speech-Language Pathology issued by the American
Speech-Language—-Hearing Association, the California State License
issued by the State Board of Medical Quality Assurance and certified
Speech Language Pathologists certified through the State
Department of Education to supervise Speech-Language Pathology
Assistant students.

Permit such field experience in Speech-Language Pathology
Assistant training by such students, individually and in groups, in all
services of AGENCY herein contracted for, such services and the
number of students receiving experience therein shall be by mutual
agreement between parties and in accordance with the standards
set forth by the American Speech-Language-Hearing Association.

Provide given service areas in such a manner that there will be no
conflict of learning opportunities among groups of students, and
permit the district faculty and students access to these service
facilities, according to prearranged scheduling.

Permit members of the Speech-Language Pathology, medical,
educational, and other appropriate staff to participate as their time
may permit in the field experience of the students and their
learning experiences in the Speech-Language Pathology Assistant
Program.

Permit the AGENCY'S Director of Speech-Language Pathology and

other designated Speech-Language Pathology personnel to attend

meetings of the DISTRICT'S Speech-Language Pathology Assistant
Program Faculty, or any committee thereof, to coordinate the field
experience for the Speech-Language Pathology Assistant Program

provided for under this Agreement.

Reserve the right after consultation with the DISTRICT, to refuse to
accept for further Speech-Language Pathology Assistant Program
field experience any of the college students who in AGENCY’S
judgment are not participating satisfactorily, provided however,
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IT1.

neither party shall discriminate with respect to the acceptance in or
exclusion of students from the program.

DISTRICT

The DISTRICT has the following duties and obligations:

1. Designate the students enrolled in the Speech-Language Pathology
Assistant Program of DISTRICT to be assigned for field experience
in Speech-Language Pathology areas of AGENCY in such numbers
as are mutually agreed to by both parties.

2. Supervise, in cooperation with the AGENCY supervisor, all
instruction and learning experience and field experience given at
AGENCY to the students so designated and provide faculty to
supervise the field experience and learning experience given to
them at AGENCY, provided however, that the responsibility for
service to the client remain with the AGENCY.

3. Keep academic and field experience records of students
participating in said program.

4. Provide and be responsible for the care and control of educational
supplies and education equipment necessary for instruction,
including library materials and audiovisual equipment and supplies
which are not customarily available in the AGENCY for the Speech-
Language Pathology Assistant field experience.

5. Be responsible for the supervision and control of the students in the
activities of their field experience under the general supervision and
delivery of service framework of AGENCY.

6. Agree that the students shall be subject to requirements and
restrictions specified jointly by representatives of DISTRICT and
AGENCY, and subject to AGENCY’s rules and regulations governing
conduct, copies of which shall be provided in advance to DISTRICT
by AGENCY.

7. Be responsible for liability insurance, releases, and such other
protective measures as AGENCY and DISTRICT mutually agree to
be necessary.

8. Require DISTRICT's Speech-Language Assistant Program faculty to

Page 3 of 7





10.

11.

obtain the approval of AGENCY’s Director of Speech-Language
Pathology in advance of:

a. Student Speech-Language Pathology Assistant schedules.
b. Placement of students in field experience assignments.
c. Changes in field experience assignments.

In consultation and coordination and with the approval of the
AGENCY'’s Director of Speech-Language Pathology and the Speech-
Language Pathology Assistant staff, plan for the Speech-Language
Pathology Assistant field experience to be provided to students
under this agreement.

In consultation and coordination with the AGENCY’s Director of
Speech-Language Pathology arrange for periodic conferences
between appropriate representation of the DISTRICT and AGENCY
to evaluate the Speech-Language Pathology Assistant field
experience program provided under this Agreement.

The AGENCY may require students to provide personal information
such as a background clearance in accordance with Assembly Bill
1610 and Education Code 45125, and pass a tuberculosis
examination or provide certification that they are free of
communicable tuberculosis in accordance with Education Code
49406 prior to the start of the fieldwork program.

ITI. GENERAL CONDITIONS

1.

Speech-Language Pathology Assistant students and faculty assigned
by DISTRICT for field experience to AGENCY will not be, in any
sense, employees of AGENCY. They will be there for the limited
purposes expressed in this Agreement. The parties agree that the
AGENCY shall have no monetary obligation to DISTRICT, to Speech-
Language Pathology Assistant students or to Speech-Language
Pathology Assistant Faculty.

Recognizing the risk to AGENCY when it permits its facilities to be
used for field experience and in consideration of the training
opportunity for students provided by AGENCY, DISTRICT hereby
assumes the risk of injury to the persons or property of students
and faculty while on the premises of AGENCY or participating in
field experience under this Agreement and to third persons or their
property as the result of the acts or omissions of students and/or
faculty.
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6.

It is

DISTRICT will indemnify and hold AGENCY harmless from any and
all claims and causes of actions which students or faculty may have
or assert against AGENCY on accounts of illness, injuries to their
persons or injuries to their property while on the premises of
AGENCY or participating in field experience under this Agreement,
except those caused by the wrongful or negligent acts or omissions
of AGENCY, its officers, employees or agents.

DISTRICT will indemnify and hold AGENCY harmless from any and
all claims and causes of action which third parties may have or
assert against AGENCY on account of injuries to their persons or
property as the result in whole or in part of the acts or omissions of
students and/or faculty. AGENCY shall indemnify and hold
DISTRICT harmless from any and all claims and causes of action
which third parties may have or assert against DISTRICT on
account of injuries or loss to their person or property as the result
whole or in part of the acts or omissions of AGENCY employees,
agents, or representatives.

District will obtain insurance coverage, insuring its obligations under
this section, with limits of at least $1,000,000 for injuries to any
one persons, and $2,000.000 for injuries to more than one person,
arising out of the same occurrence, and $1,000,000 for property
damages, such insurance to be evidenced by certificate of
insurance, policy rider, or other means acceptable to the parties
hereto.

understood by the parties to this Agreement that the AGENCY
remains responsible for client care at all times.

This contract may be modified by mutual agreement of the parties
involved by giving thirty (30) days written notice, or by giving
written notice in an otherwise mutually agreed timeframe. Effective
on the 1t day of July 2018 to the 30" day of June 2023 by the
DISTRICT and AGENCY.

This Agreement may be terminated by either party six (3) months
prior to commencement of each academic year with notice in
writing sent by registered mail as follows:

AGENCY: Nancie Castro

Director of Human Resources
Jefferson School District
1219 Whispering Wind Drive
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DISTRICT:

Tracy, CA 95377
209-839-1842
ncastro@sjcoe.net

Lisa Lucchesi

Acting Dean of Health Sciences

San Joaquin Delta Community College
5151 Pacific Avenue

Stockton, CA 95207-6370

(209) 954-5454
llucchesi@deltacollege.edu

Susan M. Kidwell, Director

Speech-Language Pathology Assistant Program
San Joaquin Delta Community College

5151 Pacific Avenue

Stockton, CA 95207-6370

(209) 954-5454

skidwell@deltacollege.edu

IN WITNESS THEREOF, the parties hereto have executed this contract the
day and year written below.

SAN JOAQUIN DELTA COMMUNITY COLLEGE DISTRICT

By

Kathleen Hart, Ph.D., Superintendent/President

AGENCY
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By Date

Nancie Castro, Director of Human Resources

Page 7 of 7






INFORMATION SHEET 6/12/2018 TRUSTEES’ MEETING

ATTACHMENT: 7.1

TO: Jim Bridges, Superintendent

FOR: Board of Trustees

FROM: Mindy Maxedon, CBO

ISSUE: May, 2018 Budget Revisions and Transfers

Attached for Board review are the Budget Revisions and Transfers for May 1, 2018 through May
31,2018.

Listed below are the primary changes in May, 2018:

FUND 01:
- Update site budgets based on revenue. (Res 9xxx)
- Update Music instrument Budget. (Res 0070)
- Update budget for Monticello fencing project. (Res 0070)
- Between object for GLAD curriculum. (Res 4203)
- Between object for chrome book order. (Res 1100)

FUND 14:
- Update budget for Prop 39. (Res 0000)





Jefferson School District
Budget Adjustment Report
From 5/1/18 through 5/31/18

FUNDS: 01,14

PASSED AND ADOPTED this 12" day of June, 2018, by the following vote:

AYES: NOES: ABSENT:

STATE OF CALIFORNIA
COUNTY OF SAN JOAQUIN

I, , Clerk of the Governing Board of the JEFFERSON
School District of San Joaquin County, California, do hereby certify that the
Governing Board of said district did in fact adopt at a Board meeting, at the time and
by the vote stated, the revised budget figures shown as of the May revised budget on
the attached Budget Adjustment Reports as being the official revised budget of the
District for Fiscal Year 2017-18.

Approved this 12 day of June, 2018

Clerk, Board of Trustees





Ledger01a Journal Entry Detail by JE

Journal Entry # BT18-00213 through BT18-00232

Effective 5/1/2018 through 5/31/2018

Journal Entry # BT18-00213 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/01/2018

Created JAYMERZ20, 5/1/2018

Posted JAYMER20, 5/1/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment BTWN OBJ TECH MILEAGE
Line
Account # Comments Seq Debits Credits
01-0000-0-0000-7200-4310-930-1999 BTWN OBJ TECH MILEAGE 1 600.00
01-0000-0-0000-7200-5210-930-1999 BTWN OBJ TECH MILEAGE 2 600.00
JE # BT18-00213 Totals 600.00 600.00

Journal Entry # BT18-00214

Status Posted Type BudXFer

Fiscal Year 2018

Transaction Date 05/02/2018

Created JAYMERZ20, 5/2/2018

Posted JAYMERZ20, 5/2/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  TS/MEMORIAL BENCH
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4310-140-1001 TS/MEMORIAL BENCH 1 1,509.00
01-0000-0-1110-1000-4400-140-1001 TS/MEMORIAL BENCH 2 1,509.00
JE # BT18-00214 Totals 1,509.00 1,509.00

Journal Entry # BT18-00215

Status Posted Type BudXFer

Fiscal Year 2018

Transaction Date 05/06/2018

Created MINDYM20, 5/6/2018

Posted MINDYM20, 5/6/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment BTWN OBJ FOR CONFERENCE EXP BUS SERVICES
Line
Account # Comments Seq Debits Credits

01-0000-0-0000-7300-5220-900-9030 BTWN OBJ FOR CONFERENCE EXP BUS SERVICES 1 1,750.00
01-0000-0-0000-7300-5640-900-9030 BTWN OBJ FOR CONFERENCE EXP BUS SERVICES 2 1,000.00
01-0000-0-0000-7300-5660-900-9030 BTWN OBJ FOR CONFERENCE EXP BUS SERVICES 3 750.00

JE # BT18-00215 Totals 1,750.00 1,750.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,
JE Type IN (‘BudXFer'), Unposted JE? = N, Page Break? = N)

ESCAPE
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Ledger01a Journal Entry Detail by JE

Journal Entry # BT18-00213 through BT18-00232 Effective 5/1/2018 through 5/31/2018
Journal Entry # BT18-00216 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/09/2018
Created MINDYM20, 5/9/2018 Posted MINDYM20, 5/9/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment BTWN OBJ FOR MONTICELLO DOOR/FENCING PROJECT
Line
Account # Comments Seq Debits Credits
01-0070-0-0000-8500-6216-120-0000 BTWN OBJ FOR MONTICELLO DOOR/FENCING PROJECT 1 47,000.00
01-0070-0-0000-8500-6220-120-0000 BTWN OBJ FOR MONTICELLO DOOR/FENCING PROJECT 2 47,000.00
JE # BT18-00216 Totals 47,000.00 47,000.00
Journal Entry # BT18-00217 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/11/2018
Created JAYMERZ20, 5/11/2018 Posted JAYMER20, 5/11/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment BTWN OBJ JS TETHERBALL POLES
Line
Account # Comments Seq Debits Credits
01-0070-0-0000-8500-4310-110-1058 BTWN OBJ JS TETHERBALL POLES 1 2,003.00
01-0070-0-1110-1000-4310-110-1058 BTWN OBJ JS TETHERBALL POLES 2 859.00
01-0070-0-1110-1000-5800-110-1058 BTWN OBJ JS TETHERBALL POLES 3 1,144.00
JE # BT18-00217 Totals 2,003.00 2,003.00
Journal Entry # BT18-00218 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/14/2018
Created MINDYM20, 5/14/2018 Posted MINDYM20, 5/14/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment ~ BTWN OBJ FOR ELA CURRICULUM
Line
Account # Comments Seq Debits Credits
01-6300-0-1530-1000-4310-925-0000 BTWN OBJ FOR ELA CURRICULUM 1 3,000.00
01-6300-0-1280-1000-4310-925-0000 BTWN OBJ FOR ELA CURRICULUM 2 3,000.00
JE # BT18-00218 Totals 3,000.00 3,000.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN (2018, Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018, M
JE Type IN (‘BudXFer'), Unposted JE? = N, Page Break? = N) Page 2 of 7

020 - Jefferson Elementary School District 3533375 Generated for Jayme Robertson (JAYMER20), Jun 52018 1:18PM





Ledger01a Journal Entry Detail by JE

Journal Entry # BT18-00213 through BT18-00232

Effective 5/1/2018 through 5/31/2018

Journal Entry # BT18-00219 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/14/2018
Created JAYMERZ20, 5/14/2018 Posted JAYMERZ20, 5/14/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  BTWN OBJ FOR GRAD CURRIC
Line
Account # Comments Seq Debits Credits
01-4203-0-1110-1000-1100-130-0000 BTWN OBJ FOR GRAD CURRIC 1 86.00
01-4203-0-1110-1000-1100-139-0000 BTWN OBJ FOR GRAD CURRIC 2 8,035.00
01-4203-0-1110-1000-1100-140-0000 BTWN OBJ FOR GRAD CURRIC 3 198.00
01-4203-0-1110-1000-2100-129-0000 BTWN OBJ FOR GRAD CURRIC 4 539.00
01-4203-0-1110-1000-3101-130-0000 BTWN OBJ FOR GRAD CURRIC 5 12.00
01-4203-0-1110-1000-3101-139-0000 BTWN OBJ FOR GRAD CURRIC 6 1,154.00
01-4203-0-1110-1000-3101-140-0000 BTWN OBJ FOR GRAD CURRIC 7 29.00
01-4203-0-1110-1000-3202-129-0000 BTWN OBJ FOR GRAD CURRIC 8 94.00
01-4203-0-1110-1000-3312-129-0000 BTWN OBJ FOR GRAD CURRIC 9 33.00
01-4203-0-1110-1000-3321-130-0000 BTWN OBJ FOR GRAD CURRIC 10 1.00
01-4203-0-1110-1000-3321-139-0000 BTWN OBJ FOR GRAD CURRIC 11 99.00
01-4203-0-1110-1000-3321-140-0000 BTWN OBJ FOR GRAD CURRIC 12 3.00
01-4203-0-1110-1000-3322-129-0000 BTWN OBJ FOR GRAD CURRIC 13 7.00
01-4203-0-1110-1000-3411-139-0000 BTWN OBJ FOR GRAD CURRIC 14 916.00
01-4203-0-1110-1000-3601-130-0000 BTWN OBJ FOR GRAD CURRIC 15 2.00
01-4203-0-1110-1000-3601-139-0000 BTWN OBJ FOR GRAD CURRIC 16 154.00
01-4203-0-1110-1000-3601-140-0000 BTWN OBJ FOR GRAD CURRIC 17 4.00
01-4203-0-1110-1000-3602-129-0000 BTWN OBJ FOR GRAD CURRIC 18 10.00
01-4203-0-1110-1000-4310-925-0000 BTWN OBJ FOR GRAD CURRIC 19 13,639.00
01-4203-0-1110-1000-5800-925-0000 BTWN OBJ FOR GRAD CURRIC 20 2,263.00
JE # BT18-00219 Totals 13,639.00 13,639.00
Journal Entry # BT18-00220 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/17/2018
Created JAYMERZ20, 5/17/2018 Posted JAYMERZ20, 5/17/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  TS/ADDITIONAL CHARGE FOR STORER
Line
Account # Comments Seq Debits Credits

01-1100-0-1110-1000-5800-140-1001 TS/ADDITIONAL CHARGE FOR STORER 200.00
01-1100-0-1110-1000-5824-140-1001 TS/ADDITIONAL CHARGE FOR STORER 2 200.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018, ESCAPE l:“l!“l!

JE Type IN (‘BudXFer'), Unposted JE? = N, Page Break? = N) Page 3 of 7
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Ledger01a

Journal Entry # BT18-00213 through BT18-00232

Journal Entry Detail by JE

Journal Entry # BT18-00220 (Continued)

Status Posted Type BudXFer

Fiscal Year 2018

Effective 5/1/2018 through 5/31/2018
Transaction Date 05/17/2018

Account #

Line
Comments Seq

Debits Credits

JE # BT18-00220 Totals

200.00 200.00

Journal Entry # BT18-00221

Status Posted Type BudXFer

Fiscal Year 2018

Transaction Date 05/18/2018

Created JAYMER20, 5/18/2018

Posted JAYMER20, 5/18/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  JS/ROPES COURSE
Line
Account # Comments Seq Debits Credits
01-9011-0-1110-1000-4310-110-1090 JS/ROPES COURSE 1 1,415.00
01-9011-0-1110-1000-5800-110-1090 JS/ROPES COURSE 2 1,415.00
JE # BT18-00221 Totals 1,415.00 1,415.00

Journal Entry # BT18-00222

Status Posted Type BudXFer

Fiscal Year 2018

Transaction Date 05/18/2018

Created MINDYM20, 5/18/2018

Posted MINDYM20, 5/18/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment BTWN OBJ FOR ASPICIO CURRICULUM (GLAD)
Line
Account # Comments Seq Debits Credits
01-4203-0-1110-1000-4310-925-0000 BTWN OBJ FOR ASPICIO CURRICULUM (GLAD) 1 17,433.00
01-4203-0-1110-1000-4400-925-0000 BTWN OBJ FOR ASPICIO CURRICULUM (GLAD) 2 17,433.00
JE # BT18-00222 Totals 17,433.00 17,433.00

Journal Entry # BT18-00223

Status Posted Type BudXFer

Fiscal Year 2018

Transaction Date 05/18/2018

Created MINDYM20, 5/18/2018

Posted MINDYM20, 5/18/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment BETWN OBJ FOR CHROME BOOK ORDER
Line
Account # Comments Seq Debits Credits
01-1100-0-1110-1000-4310-110-1999 BETWN OBJ FOR CHROME BOOK ORDER 1 552.00
01-1100-0-1110-1000-4310-120-1999 BETWN OBJ FOR CHROME BOOK ORDER 2 11,771.00
01-1100-0-1110-1000-4310-130-1999 BETWN OBJ FOR CHROME BOOK ORDER 3 8,115.00
01-1100-0-1110-1000-4310-140-1999 BETWN OBJ FOR CHROME BOOK ORDER 4 10,533.00
01-1100-0-1110-1000-4310-925-1999 BETWN OBJ FOR CHROME BOOK ORDER 5 146,355.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,

JE Type IN (‘BudXFer'), Unposted JE? = N, Page Break? = N)

ESCAPE
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Ledger01a Journal Entry Detail by JE

Journal Entry # BT18-00213 through BT18-00232 Effective 5/1/2018 through 5/31/2018
Journal Entry # BT18-00223 (Continued) Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/18/2018
Line
Account # Comments Seq Debits Credits
01-1100-0-1110-1000-4400-925-1999 BETWN OBJ FOR CHROME BOOK ORDER 6 62,371.00
01-1100-0-1110-1000-5800-120-1999 BETWN OBJ FOR CHROME BOOK ORDER 7 13,278.00
01-1100-0-1110-1000-5800-130-1999 BETWN OBJ FOR CHROME BOOK ORDER 8 12,688.00
01-1100-0-1110-1000-5800-140-1999 BETWN OBJ FOR CHROME BOOK ORDER 9 13,682.00
01-1100-0-1110-1000-5800-925-1999 BETWN OBJ FOR CHROME BOOK ORDER 10 13,365.00
JE # BT18-00223 Totals 146,355.00 146,355.00
Journal Entry # BT18-00224 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/22/2018
Created JAYMERZ20, 5/22/2018 Posted JAYMERZ20, 5/22/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment TS/MOVE FUNDS TO COVER REPAIRS
Line
Account # Comments Seq Debits Credits
01-0000-0-1705-4100-4310-140-1057 TS/MOVE FUNDS TO COVER REPAIRS 1 344.00
01-0000-0-1705-4100-5800-140-1057 TS/MOVE FUNDS TO COVER REPAIRS 2 344.00
JE # BT18-00224 Totals 344.00 344.00
Journal Entry # BT18-00225 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/22/2018
Created JAYMERZ20, 5/22/2018 Posted JAYMERZ20, 5/22/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  REVERSE BT18-00170 REQUESTED TWICE
Line
Account # Comments Seq Debits Credits
01-9301-0-1110-1000-4310-110-1001 JS/ENTRANCE TO GA AND ACE 1 5,659.00
01-9301-0-1110-1000-5800-110-1001 JS/ENTRANCE TO GA AND ACE 2 5,659.00
JE # BT18-00225 Totals 5,659.00 5,659.00
Journal Entry # BT18-00226 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/22/2018
Created JAYMERZ20, 5/22/2018 Posted JAYMERZ20, 5/22/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  HS/REIMBURSE TEACHER
Line
Account # Comments Seq Debits Credits
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN (2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018, M
JE Type IN ('BudXFer'), Unposted JE? = N, Page Break? = N) Page 5 of 7
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Ledger01a

Journal Entry # BT18-00213 through BT18-00232

Journal Entry Detail by JE

Effective 5/1/2018 through 5/31/2018

01-9013-0-1110-1000-5800-130-1090 HS/REIMBURSE TEACHER 1 75.00
01-9013-0-1110-1000-4310-130-1090 HS/REIMBURSE TEACHER 2 75.00
JE # BT18-00226 Totals 75.00 75.00
Journal Entry # BT18-00227 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/23/2018
Created JAYMERZ20, 5/23/2018 Posted JAYMERZ20, 5/23/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment BTWN OBJ FOR TECH SUPPLIES
Line
Account # Comments Seq Debits Credits
01-1100-0-1110-1000-4400-925-1999 BTWN OBJ FOR TECH SUPPLIES 1 500.00
01-1100-0-1110-1000-4310-925-1999 BTWN OBJ FOR TECH SUPPLIES 2 500.00
JE # BT18-00227 Totals 500.00 500.00
Journal Entry # BT18-00228 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/23/2018
Created JAYMERZ20, 5/23/2018 Posted JAYMERZ20, 5/23/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  JS/DJ FOR GRAD DANCE
Line
Account # Comments Seq Debits Credits
01-9301-0-1110-1000-4310-110-1001 JS/DJ FOR GRAD DANCE 1 361.00
01-9301-0-1110-1000-5800-110-1001 JS/DJ FOR GRAD DANCE 2 361.00
JE # BT18-00228 Totals 361.00 361.00
Journal Entry # BT18-00229 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/29/2018
Created JAYMERZ20, 5/29/2018 Posted JAYMERZ20, 5/29/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment REVERSE BT18-00071
Line
Account # Comments Seq Debits Credits
01-0723-0-0000-3600-5725-850-9100 REVERSE BT18-00071 1 533.00
01-0723-0-0000-3600-4382-850-9100 REVERSE BT18-00071 2 533.00
01-1100-0-1110-1000-5800-120-1001 REVERSE BT18-00071 3 533.00
01-1100-0-1110-1000-5725-120-1001 REVERSE BT18-00071 4 533.00
JE # BT18-00229 Totals 1,066.00 1,066.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,
JE Type IN (‘BudXFer'), Unposted JE? = N, Page Break? = N)

020 - Jefferson Elementary School District

ESCAPE
Page 6 of 7

Generated for Jayme Robertson (JAYMER20), Jun 52018 1:18PM
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Ledger01a Journal Entry Detail by JE

Journal Entry # BT18-00213 through BT18-00232 Effective 5/1/2018 through 5/31/2018
Journal Entry # BT18-00230 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/30/2018
Created JAYMERZ20, 5/30/2018 Posted JAYMER20, 5/30/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  HS/REIMBURSE MURPHY FOR PURCHASING BOOKS
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-4310-130-1092 HS/REIMBURSE MURPHY FOR PURCHASING BOOKS 1 46.00
01-9013-0-1110-1000-4200-130-1092 HS/REIMBURSE MURPHY FOR PURCHASING BOOKS 2 46.00
JE # BT18-00230 Totals 46.00 46.00
Journal Entry # BT18-00231 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/31/2018
Created MINDYM20, 5/31/2018 Posted MINDYM20, 5/31/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment ~ BTWN OBJ CHILD CHECK MATE INSTALLATION ON ALL BUSES
Line
Account # Comments Seq Debits Credits
01-0723-0-0000-3600-4382-850-9100 BTWN OBJ CHILD CHECK MATE INSTALLATION ON ALL BUSI 1 5,658.00
01-0723-0-0000-3600-4310-850-9100 BTWN OBJ CHILD CHECK MATE INSTALLATION ON ALL BUSI 2 150.00
01-0723-0-0000-3600-5800-850-9100 BTWN OBJ CHILD CHECK MATE INSTALLATION ON ALL BUSI 3 5,508.00
JE # BT18-00231 Totals 5,658.00 5,658.00
Journal Entry # BT18-00232 Status Posted Type BudXFer Fiscal Year 2018 Transaction Date 05/31/2018
Created MINDYM20, 5/31/2018 Posted MINDYM20, 5/31/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment ~ BTWN OBJ CHROME BOOK CARTS JS SITE BUDGET
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4310-110-1001 BTWN OBJ CHROME BOOK CARTS HS/JS SITE BUDGET 1 451.00
01-0000-0-1110-1000-4400-110-1001 BTWN OBJ CHROME BOOK CARTS JS SITE BUDGET 2 451.00
JE # BT18-00232 Totals 451.00 451.00
Jefferson Elementary School District Totals 249,064.00 249,064.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018, ESCAPE
JE Type IN (‘BudXFer'), Unposted JE? = N, Page Break? = N) Page 7 of 7
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR18-00336 through BR18-00368 Effective 5/1/2018 through 5/31/2018
Journal Entry # BR18-00336 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/09/2018
Created MINDYM20, 5/9/2018 Posted MINDYM20, 5/9/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment UPDATE BUDGET FOR MUSIC INSTRUMENTS
Line
Account # Comments Seq Debits Credits
01-0070-0-1725-1000-4400-925-0000 UPDATE BUDGET FOR MUSIC INSTRUMENTS 17-18 1 103,942.00
01-0070-0-1725-1000-4310-925-0000 UPDATE BUDGET FOR MUSIC INSTRUMENTS 2 2,092.00
01-0070-0- - -9790- - UPDATE BUDGET FOR MUSIC INSTRUMENTS 3 106,034.00
JE # BR18-00336 Totals 106,034.00 106,034.00
Journal Entry # BR18-00337 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/09/2018
Created JAYMER20, 5/9/2018 Posted JAYMERZ20, 5/9/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  TS/BBC
Line
Account # Comments Seq Debits Credits
01-9014-0-1110-1000-4310-140-1092 TS/BBC 1 62.00
01-9014-0-0000-0000-8699-000-0000 TS/BBC 2 62.00
JE # BR18-00337 Totals 62.00 62.00
Journal Entry # BR18-00338 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/09/2018
Created JAYMERZ20, 5/9/2018 Posted JAYMERZ20, 5/9/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  TS/LOST DAMANGED LIBRARY BOOKS
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4200-140-1006 TS/ILOST DAMANGED LIBRARY BOOKS 1 207.00
01-0000-0-0000-0000-8699-000-0000 TS/LOST DAMANGED LIBRARY BOOKS 2 207.00
JE # BR18-00338 Totals 207.00 207.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN (2018, Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018, M
JE Type IN ('BudReV'), Unposted JE? = N, Page Break? = N) Page 1 of 11
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR18-00336 through BR18-00368

Effective 5/1/2018 through 5/31/2018

Journal Entry # BR18-00339

Status Posted Type BudRev

Fiscal Year 2018

Transaction Date 05/09/2018

Created JAYMERZ20, 5/9/2018

Posted JAYMER20, 5/9/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/BOOK FAIR
Line
Account # Comments Seq Debits Credits
01-9024-0-1110-2420-4200-140-1001 HS/BOOK FAIR 1 450.00
01-9024-0-0000-0000-8699-000-0000 HS/BOOK FAIR 2 450.00
JE # BR18-00339 Totals 450.00 450.00

Journal Entry # BR18-00340

Status Posted Type BudRev

Fiscal Year 2018

Transaction Date 05/09/2018

Created JAYMERZ20, 5/9/2018

Posted JAYMERZ20, 5/9/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  TS/TRAINA PTA APEX
Line
Account # Comments Seq Debits Credits
01-9014-0-1110-1000-4310-140-1092 TS/TRAINA PTA APEX 1 546.00
01-9014-0-0000-0000-8699-000-0000 TS/TRAINA PTA APEX 2 546.00
JE # BR18-00340 Totals 546.00 546.00

Journal Entry # BR18-00341

Status Posted Type BudRev

Fiscal Year 2018

Transaction Date 05/09/2018

Created JAYMERZ20, 5/9/2018

Posted JAYMER20, 5/9/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment TS/PGE DONATIONS
Line
Account # Comments Seq Debits Credits
01-9014-0-1110-1000-4310-140-1092 TS/PGE DONATIONS 1 502.00
01-9014-0-0000-0000-8699-000-0000 TS/PGE DONATIONS 2 502.00
JE # BR18-00341 Totals 502.00 502.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

ESCAPE
Page 2 of 11
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Journal Entry # BR18-00336 through BR18-00368

Ledger01a

Journal Entry Detail by JE

Effective 5/1/2018 through 5/31/2018

Journal Entry # BR18-00342 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/09/2018
Created JAYMER20, 5/9/2018 Posted JAYMER20, 5/9/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  TS/KONA ICE
Line
Account # Comments Seq Debits Credits
01-9014-0-1110-1000-4310-140-1092 TS/KONA ICE 1 95.00
01-9014-0-0000-0000-8699-000-0000 TS/KONA ICE 2 95.00
JE # BR18-00342 Totals 95.00 95.00
Journal Entry # BR18-00343 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/09/2018
Created MINDYM20, 5/9/2018 Posted MINDYM20, 5/9/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment ~ BTWN OBJ/SET UP BUDG DEF'D MNTCE PROP 39 PROJECTS
Line
Account # Comments Seq Debits Credits
14-0000-0-0000-8110-4310-130-0000 BTWN OBJ/SET UP BUDG DEF'D MNTCE PROP 39 PROJECTS 1 729.00
14-0000-0-0000-8110-4400-130-0000 BTWN OBJ/SET UP BUDG DEF'D MNTCE PROP 39 PROJECTS 2 1,169.00
14-0000-0-0000-8110-5600-110-0000 BTWN OBJ/SET UP BUDG DEF'D MNTCE PROP 39 PROJECTS 3 17,776.00
14-0000-0-0000-8110-5600-120-0000 BTWN OBJ/SET UP BUDG DEF'D MNTCE PROP 39 PROJECTS 4 25,000.00
14-0000-0-0000-8110-5600-130-0000 BTWN OBJ/SET UP BUDG DEF'D MNTCE PROP 39 PROJECTS 5 5,015.00
14-0000-0-0000-8110-6400-130-0000 BTWN OBJ/SET UP BUDG DEF'D MNTCE PROP 39 PROJECTS 6 43,132.00
14-0000-0-0000-8110-5800-120-0000 BTWN OBJ/SET UP BUDG DEF'D MNTCE PROP 39 PROJECTS 7 60,000.00
14-0000-0-0000-8110-5800-130-0000 BTWN OBJ/SET UP BUDG DEF'D MNTCE PROP 39 PROJECTS 8 41,765.00
14-0000-0-0000-8110-5800-140-0000 BTWN OBJ/SET UP BUDG DEF'D MNTCE PROP 39 PROJECTS 9 53,776.00
14-0000-0- - -9790- - BTWN OBJ/SET UP BUDG DEF'D MNTCE PROP 39 PROJECT< 10 62,720.00
JE # BR18-00343 Totals 155,541.00 155,541.00
Journal Entry # BR18-00344 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/14/2018
Created JAYMERZ20, 5/14/2018 Posted JAYMER20, 5/14/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  TS/FAMILY AND FRIENDS NIGHT DONATION
Line
Account # Comments Seq Debits Credits
01-9014-0-1110-1000-4310-140-1092 TS/FAMILY AND FRIENDS NIGHT DONATION 1 2,785.00
01-9014-0-0000-0000-8699-000-0000 TS/FAMILY AND FRIENDS NIGHT DONATION 2 2,785.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

ESCAPE
Page 3 of 11
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR18-00336 through BR18-00368 Effective 5/1/2018 through 5/31/2018
Journal Entry # BR18-00344 (Continued) Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/14/2018
Line
Account # Comments Seq Debits Credits
JE # BR18-00344 Totals 2,785.00 2,785.00
Journal Entry # BR18-00345 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/14/2018
Created JAYMERZ20, 5/14/2018 Posted JAYMERZ20, 5/14/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment TS/8TH GRADE GRADUATION
Line
Account # Comments Seq Debits Credits
01-9304-0-1110-1000-4320-140-0000 TS/8TH GRADE GRADUATION 1 1,100.00
01-9304-0-0000-0000-8699-000-0000 TS/8TH GRADE GRADUATION 2 1,100.00
JE # BR18-00345 Totals 1,100.00 1,100.00
Journal Entry # BR18-00346 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/15/2018
Created JAYMERZ20, 5/15/2018 Posted JAYMERZ20, 5/15/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment NSF SANDOVAL #10056 8TH GRADE NO RESPONSE FROM FAMILY
Line
Account # Comments Seq Debits Credits
01-9304-0-1110-1000-4320-140-0000 NSF SANDOVAL #10056 8TH GRADE NO RESPONSE FROM F 1 100.00
01-9304-0-0000-0000-8699-000-0000 NSF SANDOVAL #10056 8TH GRADE NO RESPONSE FROM F 2 100.00
JE # BR18-00346 Totals 100.00 100.00
Journal Entry # BR18-00347 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/15/2018
Created JAYMER20, 5/15/2018 Posted JAYMER20, 5/15/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  OCCUPANCY SENSORS PROP 39 HVAC
Line
Account # Comments Seq Debits Credits
14-0000-0-0000-8110-4310-900-0000 OCCUPANCY SENSORS PROP 39 HVAC 1 10,970.00
14-0000-0- - -9790- - OCCUPANCY SENSORS PROP 39 HVAC 2 10,970.00
JE # BR18-00347 Totals 10,970.00 10,970.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN (2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018, M
JE Type IN ('BudReV'), Unposted JE? = N, Page Break? = N) Page 4 of 11
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Ledger01a

Journal Entry # BR18-00336 through BR18-00368

Journal Entry Detail by JE

Effective 5/1/2018 through 5/31/2018

Journal Entry # BR18-00348

Status Posted

Type BudRev

Fiscal Year 2018

Transaction Date 05/18/2018

Created MINDYM20, 5/18/2018

Posted MINDYM20, 5/18/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  UPDATE BUDGET GLAD CURRICULUM
Line
Account # Comments Seq Debits Credits
01-0709-0-1110-1000-4400-925-0000 UPDATE BUDGET GLAD CURRICULUM 1 13,398.00
01-0709-0- - -9790- - UPDATE BUDGET GLAD CURRICULUM 2 13,398.00
JE # BR18-00348 Totals 13,398.00 13,398.00

Journal Entry # BR18-00349

Status Posted

Type BudRev

Fiscal Year 2018

Transaction Date 05/21/2018

Created JAYMERZ20, 5/21/2018

Posted JAYMERZ20, 5/21/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment ~ MS/CLASSROOM DONATION
Line
Account # Comments Seq Debits Credits
01-9012-0-1110-1000-4310-120-1001 MS/CLASSROOM DONATION 1 75.00
01-9012-0-0000-0000-8699-000-0000 MS/CLASSROOM DONATION 2 75.00
JE # BR18-00349 Totals 75.00 75.00
Journal Entry # BR18-00350 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/21/2018
Created JAYMERZ20, 5/21/2018 Posted JAYMER20, 5/21/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment MS/MJPFA DONATION
Line
Account # Comments Seq Debits Credits
01-9012-0-1110-1000-4310-120-1090 MS/MJPFA DONATION 1 3,600.00
01-9012-0-0000-0000-8699-000-0000 MS/MJPFA DONATION 2 3,600.00
JE # BR18-00350 Totals 3,600.00 3,600.00

Selection
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break

?=N)

Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018'), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,

ESCAPE
Page 5 of 11
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Ledger01a

Journal Entry # BR18-00336 through BR18-00368

Journal Entry Detail by JE

Effective 5/1/2018 through 5/31/2018

Journal Entry # BR18-00351

Status Posted

Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMER20, 5/31/2018

Posted JAYMER20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  INCREASE FOR PLC HOTEL
Line
Account # Comments Seq Debits Credits
01-0070-0-1110-1000-5220-925-0000 INCREASE FOR PLC HOTEL 1 3,200.00
01-0070-0- - -9790- - INCREASE FOR PLC HOTEL 2 3,200.00
JE # BR18-00351 Totals 3,200.00 3,200.00

Journal Entry # BR18-00352

Status Posted

Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMERZ20, 5/31/2018

Posted JAYMERZ20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  JS/WELLS FARGO DONATION
Line
Account # Comments Seq Debits Credits
01-9011-0-1110-1000-4310-110-1092 JS/WELLS FARGO DONATION 1 330.00
01-9011-0-0000-0000-8699-000-0000 JS/WELLS FARGO DONATION 2 330.00
JE # BR18-00352 Totals 330.00 330.00

Journal Entry # BR18-00353

Status Posted

Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMER20, 5/31/2018

Posted JAYMERZ20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment TS/BAND FUNDRAISER
Line
Account # Comments Seq Debits Credits
01-9014-0-1110-1000-4310-140-1092 TS/BAND FUNDRAISER 1 1,511.00
01-9014-0-0000-0000-8699-000-0000 TS/BAND FUNDRAISER 2 1,511.00
JE # BR18-00353 Totals 1,511.00 1,511.00

Selection

JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018'), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,

ESCAPE
Page 6 of 11
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Ledger01a

Journal Entry # BR18-00336 through BR18-00368

Journal Entry Detail by JE

Effective 5/1/2018 through 5/31/2018

Journal Entry # BR18-00354

Status Posted

Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMER20, 5/31/2018

Posted JAYMER20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/HAWKAPALOOZA
Line
Account # Comments Seq Debits Credits
01-9013-0-1430-1000-4310-130-1001 HS/HAWKAPALOOZA 1 1,962.00
01-9013-0-0000-0000-8699-000-0000 HS/HAWKAPALOOZA 2 1,962.00
JE # BR18-00354 Totals 1,962.00 1,962.00

Journal Entry # BR18-00355

Status Posted

Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMERZ20, 5/31/2018

Posted JAYMERZ20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  TS/WELLS FARGO DONATION
Line
Account # Comments Seq Debits Credits
01-9014-0-1110-1000-4310-140-1092 TS/WELLS FARGO DONATION 1 219.00
01-9014-0-0000-0000-8699-000-0000 TS/WELLS FARGO DONATION 2 219.00
JE # BR18-00355 Totals 219.00 219.00

Journal Entry # BR18-00356

Status Posted

Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMER20, 5/31/2018

Posted JAYMERZ20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment TS/APEX PTA KINDER LASSELL SUPPLIES
Line
Account # Comments Seq Debits Credits
01-9014-0-1110-1000-4310-140-1092 TS/APEX PTA KINDER LASSELL SUPPLIES 1 309.00
01-9014-0-0000-0000-8699-000-0000 TS/APEX PTA KINDER LASSELL SUPPLIES 2 309.00
JE # BR18-00356 Totals 309.00 309.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)
020 - Jefferson Elementary School District

ESCAPE
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Ledger01a

Journal Entry # BR18-00336 through BR18-00368

Journal Entry Detail by JE

Effective 5/1/2018 through 5/31/2018

Journal Entry # BR18-00357

Status Posted Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMER20, 5/31/2018

Posted JAYMER20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  TS/PTA SCIENCE CAMP
Line
Account # Comments Seq Debits Credits
01-9034-0-1110-1000-5815-140-0000 TS/PTA SCIENCE CAMP 1 1,243.00
01-9034-0-0000-0000-8699-000-0000 TS/PTA SCIENCE CAMP 2 1,243.00
JE # BR18-00357 Totals 1,243.00 1,243.00

Journal Entry # BR18-00358

Status Posted Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMERZ20, 5/31/2018

Posted JAYMERZ20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment ~ HS/GRADUATION DONATIONS
Line
Account # Comments Seq Debits Credits
01-9303-0-1110-1000-4320-130-0000 HS/GRADUATION DONATIONS 1 1,716.00
01-9303-0-0000-0000-8699-000-0000 HS/GRADUATION DONATIONS 2 1,716.00
JE # BR18-00358 Totals 1,716.00 1,716.00

Journal Entry # BR18-00359

Status Posted Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMER20, 5/31/2018

Posted JAYMERZ20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment HS/8TH GRADE DONATIONS
Line
Account # Comments Seq Debits Credits
01-9303-0-1110-1000-4320-130-0000 HS/8TH GRADE DONATIONS 1 130.00
01-9303-0-0000-0000-8699-000-0000 HS/8TH GRADE DONATIONS 2 130.00
JE # BR18-00359 Totals 130.00 130.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

ESCAPE
Page 8 of 11
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR18-00336 through BR18-00368

Effective 5/1/2018 through 5/31/2018

Journal Entry # BR18-00360

Status Posted Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMER20, 5/31/2018

Posted JAYMER20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment HS/8TH GRADE DONATIONS
Line
Account # Comments Seq Debits Credits
01-9303-0-1110-1000-4320-130-0000 HS/8TH GRADE DONATIONS 1 209.00
01-9303-0-0000-0000-8699-000-0000 HS/8TH GRADE DONATIONS 2 209.00
JE # BR18-00360 Totals 209.00 209.00

Journal Entry # BR18-00361

Status Posted Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMERZ20, 5/31/2018

Posted JAYMERZ20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/5TH GRADE FIELD TRIP
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-5800-130-1001 HS/5TH GRADE FIELD TRIP 1 160.00
01-9013-0-0000-0000-8699-000-0000 HS/5TH GRADE FIELD TRIP 2 160.00
JE # BR18-00361 Totals 160.00 160.00

Journal Entry # BR18-00362

Status Posted Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMER20, 5/31/2018

Posted JAYMERZ20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment HS/SPRING PICTURES AND LLNL
Line
Account # Comments Seq Debits Credits
01-9013-0-0000-2700-4310-130-1001 HS/SPRING PICTURES 1 723.00
01-9013-0-0000-0000-8699-000-0000 HS/SPRING PICTURES AND LLNL 2 723.00
JE # BR18-00362 Totals 723.00 723.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)
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Ledger01a

Journal Entry # BR18-00336 through BR18-00368

Journal Entry Detail by JE

Effective 5/1/2018 through 5/31/2018

Journal Entry # BR18-00363

Status Posted

Type BudRev

Fiscal Year 2018

Transaction Date 05/31/2018

Created JAYMER20, 5/31/2018

Posted JAYMER20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment HS/POSTAGE VDAY DANCE
Line
Account # Comments Seq Debits Credits
01-9013-0-0000-2700-4310-130-1001 HS/POSTAGE VDAY DANCE 1 11.00
01-9013-0-0000-0000-8699-000-0000 HS/POSTAGE VDAY DANCE 2 11.00
JE # BR18-00363 Totals 11.00 11.00
Journal Entry # BR18-00364 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/31/2018
Created JAYMERZ20, 5/31/2018 Posted JAYMER20, 5/31/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment  HS/LOST DAMAGED LIBRARY BOOKS
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4200-130-1006 HS/LOST DAMAGED LIBRARY BOOKS 1 84.00
01-0000-0-0000-0000-8699-000-0000 HS/LOST DAMAGED LIBRARY BOOKS 2 84.00
JE # BR18-00364 Totals 84.00 84.00
Journal Entry # BR18-00365 Status Posted Type BudRev Fiscal Year 2018 Transaction Date 05/31/2018
Created JAYMERZ20, 5/31/2018 Posted JAYMER20, 5/31/2018 Department BUSN
Requisition # Purchase Order # Batch #
Comment HS/8TH GRADE NOVEL
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-4310-130-1092 HS/8TH GRADE NOVEL 1 9.00
01-9013-0-0000-0000-8699-000-0000 HS/8TH GRADE NOVEL 2 9.00
JE # BR18-00365 Totals 9.00 9.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018"), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,

JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break

?=N)
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Ledger01a

Journal Entry # BR18-00336 through BR18-00368

Journal Entry Detail by JE

Effective 5/1/2018 through 5/31/2018

Journal Entry # BR18-00366

Status Posted

Type BudRev

Fiscal Year 2018 Transaction Date 05/31/2018

Created JAYMER20, 5/31/2018

Posted JAYMER20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment HS/SPIRIT DAY AWARDS
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-5800-130-1090 HS/SPIRIT DAY AWARDS 1 300.00
01-9013-0-0000-0000-8699-000-0000 HS/SPIRIT DAY AWARDS 2 300.00
JE # BR18-00366 Totals 300.00 300.00

Journal Entry # BR18-00367

Status Posted

Type BudRev

Fiscal Year 2018 Transaction Date 05/31/2018

Created JAYMERZ20, 5/31/2018

Posted JAYMERZ20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/5TH GRADE CANDY GRAM
Line
Account # Comments Seq Debits Credits
01-9033-0-1110-1000-5815-130-0000 HS/5TH GRADE CANDY GRAM 1 1,322.00
01-9033-0-0000-0000-8699-000-0000 HS/5TH GRADE CANDY GRAM 2 1,322.00
JE # BR18-00367 Totals 1,322.00 1,322.00

Journal Entry # BR18-00368

Status Posted

Type BudRev

Fiscal Year 2018 Transaction Date 05/31/2018

Created JAYMER20, 5/31/2018

Posted JAYMERZ20, 5/31/2018

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/PLANNER REPLACEMENT
Line
Account # Comments Seq Debits Credits

01-9013-0-1110-1000-4310-130-1092 HS/PLANNER REPLACEMENT 1 2.00

01-9013-0-0000-0000-8699-000-0000 HS/PLANNER REPLACEMENT 2 2.00
JE # BR18-00368 Totals 2.00 2.00
Jefferson Elementary School District Totals 308,905.00 308,905.00

Selection

Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2018'), Starting Transaction Date = 5/1/2018, Ending Transaction Date = 5/31/2018,

JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

ESCAPE
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LCAP Year (select from 2017-18, 2018-19, 2019-20)
2018-19

Loca I C O n t ro I Addendum: General instructions & regulatory requirements.
A t b u I -t P I Appendix A: Priorities 5 and 6 Rate Calculations
cco u n a I I y a n Appendix B: Guiding Questions: Use as prompts (not limits)
d A I U d t LCFF Evaluation Rubrics: Essential data to support completion of this
a n n n u a p a e LCAP. Please analyze the LEA’s full data set; specific links to the
( LC P) T I t rubrics are also provided within the template.

LEA Name Contact Name and Title Email and Phone
Jefferson Elementary School James Bridges joridges@sjcoe.net
District Superintendent 209-836-3388

2017-20 Plan Summary
The Story

Describe the students and community and how the LEA serves them.

The Jefferson Elementary School District community takes great pride in its schools. The district
mission is to take collective responsibility for ensuring all students achieve at high levels. . The
district believes a high quality educational program is achieved through a shared responsibility
among Trustees, staff, families, students, and community members. The 2017-2020 LCAP
embodies this philosophy. The LCAP consists of two parts, the Annual Update and the 3-year plan.

The District is located in south Tracy in San Joaquin County. The district has four schools with an
enrollment of over 2,347 Kindergarten through eighth-grade students. JESD continue to be among
the top academic institutions in San Joaquin County, an outstanding accomplishment and a
reflection of the dedication and talent of our students, parents and staff.

The three-year plan has three goals. Goal 1, Pupil Outcomes: Ensure that all students are college
and career ready by providing rigorous, relevant, and differentiated instruction that academically
challenges all students and develops citizenship, leadership, and innovative thinking. Goal 2,
Engagement: Foster positive relationships between staff, students, parents, and the community as
part of a successful learning environment. Goal 3, Conditions of Learning: Provide highly qualified
staff, standards aligned curriculum, up to date technology, and modern school facilities that are
maintained in good repair.

Acronyms:

AB - Assembly Bill

ADA - Average Daily Attendance

AMAQO - Annual Measurable Achievement Objective
AMO- Annual Measurable Outcomes

AP - Advanced Placement
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API - Academic Performance Index

AYP - Adequate Yearly Progress

CAASPRP - California Assessment of Student Performance and Progress
CalWORKS - California Work Opportunity and Responsibility to Kids
CBEDS - California Basic Educational Data System
CCR - California Code of Regulations

CCSS - Common Core State Standards

CDE - California Department of Education

CELDT - California English Language Development Test
CFD - Community Facilities District

CHKS - California Healthy Kids Survey

CSPS - California School Parent Survey

CSS - California State Standards

CSSS - California School Staff Survey

CST - California Standards Tests

CTE - Career Technical Education

CWA - Child Welfare and Attendance

DELAC - District English Learners Advisory Committee
DM - Deferred Maintenance

EA - Estimated Actuals

EAMO - Expected Annual Measurable Outcomes
EAP - Early Assessment Program

EL- English learner

ELA - English Language Arts

ELAC - English Learners Advisory Council

ELD - English Language Development

ELPAC - English Language Proficiency Assessments for California
FIT - Facilities Inspection Tool

FTE - Full-Time Equivalent

FY - Foster Youth

GPA - Grade Point Average

GL - Grade Level Leads

GLAD - Guided Language Acquisition Instruction
HVAC - Heating, Ventilation, and Air Conditioning
IC - Instructional Coach

IEP - Individualized Education Program

IT - Information Technology

JTA - Jefferson Teachers Association

JESD - Jefferson Elementary School District

K - Kindergarten

LCAP - Local Control Accountability Plan

LCFF - Local Control Funding Formula

LEA - Local Educational Agency

MOU - Memorandum of Understanding

MTSS - Multi-Tiered System of Supports

MUSD - Manteca Unified School District

NCLB - No Child Left Behind Act of 2001

NGSS - Next Generation Science Standards

NPS - Nonpublic School

PBIS - Positive Behavior Interventions and Supports
PBL - Project Based Learning
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PC - Program Coordinator

PD - Professional Development

PFT- Physical Fitness Testing

PLC - Professional Learning Communities

PTA - Parent Teacher Association

PTO - Parent Teacher Organization

RFEP - Reclassified to Fluent English Proficient
RFP - Request for Proposals

RSP - Resource Specialist Program

SARC - School Accountability Report Card

SBE - State Board of Education

SDC - Special Day Class

SED - Socioeconomically Disadvantaged

SEL - Social Emotional Learning

SJCOE - San Joaquin County Office of Education
Sp. Ed. - Special Education

SSC - School Site Council

SST - Student Success Team

STEAM - Science, Technology, Engineering, Art, and Mathematics
STEM - Science, Technology, Engineering, and Mathematics
SW - School-wide

SWD - Students with Disabilities

TAY - Transitional Age Youth

TB - Tuberculosis

TK - Transitional Kindergarten

VCCS - Valley Community Counseling Services

LCAP Highlights

Identify and briefly summarize the key features of this year’'s LCAP.

Goal 1 Pupil Outcomes:

Actions and Services 1.1: This year K-8 the District will continue the implementation of the
ELA/ELD curriculum using CCSS strategies.

Actions and Services 1.4: This year the District is continuing the implementation of GLAD strategies
by providing training and support to all 6-8 teachers.

Actions and Services 1.6: The District will continue to provide all school and district teams with time
to collaborate around developing formative assessments in all subject areas to provide data to
ensure all learners are succeeding at high levels and to develop effective interventions.

Goal 2 Engagement:

Actions and Services 2.3: Each site will continue to provide a research based Social Emotional
Learning program that promotes social emotional wellness and promotes attendance.

Actions and Services 2.4: Stakeholder teams will work together to implement robust Positive
Behavior Intervention and Supports model to reduce the number of discipline incidents in all school
settings.

Goal 3 Conditions of Learning:
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Actions and Services 3.2: The District will utilize instructional coaching, additional work days,
conferences, online and hourly professional learning to ensure all instructional staff have the tools
to provide high quality instruction.

Actions and Services 3.4: The Director of Maintenance Operations and Transportation will walk all
of the sites quarterly to develop a list of maintenance items to be completed. A focus of these walks
will be on site safety.

Review of Performance

Based on a review of performance on the state indicators and local performance indicators included in the
LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment tools, stakeholder input, or other
information, what progress is the LEA most proud of and how does the LEA plan to maintain or build upon that
success? This may include identifying any specific examples of how past increases or improvements in
services for low-income students, English learners, and foster youth have led to improved performance for
these students.

Greatest Progress

During our review and analysis the California School Dashboard results for fall 2017, including both
the State and Local Indicators applicable to Jefferson School District. Discussion and analysis
incorporated the LEA’'s LCAP summary section with regard to greatest progress, greatest needs,
and performance gaps. Our review also centered on major actions and services within the LCAP
designed to maintain progress, mitigate needs, and accelerate growth for all students and for
individual student groups.

From this analysis of the Dashboard and LCAP, the following agreed upon progress from the
collaborative process are:

e Chronic Absenteeism: Overall (All Students) rate is 7.1%, which is below the county and state averages

e Suspension Rate: English Learners are in Green (Medium, Declined), Foster Youth is a small group but
are in Blue (Very Low, Declined Significantly), and Two schools (Monticello & Traina) are in Green
(Medium, Declined)

e English Learner Progress: Blue (Very High, Maintained)

e English Language Arts: All Students in Green (6.7 points above Level 3), English Learners are in Green
(Medium, Increased), and Almost all student groups Increased

e Mathematics: Two or More Races student group in Green (High, Increased)

Referring to the LCFF Evaluation Rubrics, identify any state indicator or local performance indicator for which
overall performance was in the “Red” or “Orange” performance category or where the LEA received a “Not
Met” or “Not Met for Two or More Years” rating. Additionally, identify any areas that the LEA has determined
need significant improvement based on review of local performance indicators or other local indicators. What
steps is the LEA planning to take to address these areas with the greatest need for improvement?

Greatest Needs

During our review and analysis the California School Dashboard results for fall 2017, including both
the State and Local Indicators applicable to Jefferson School District. Discussion and analysis
incorporated the LEA’'s LCAP summary section with regard to greatest progress, greatest needs,
and performance gaps. Our review also centered on major actions and services within the LCAP
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designed to maintain progress, mitigate needs, and accelerate growth for all students and for
individual student groups.

From this analysis of the Dashboard and LCAP, the following agreed upon greatest needs from the
Differentiated Assistance collaborative process are:

e Chronic Absenteeism: Socio-Economically Disadvantaged (SED) and Students with Disabilities (SWD)
student groups have higher absence rates than other student groups, district wide and Kindergarten
students rates are particularly high for these two student groups:

e SED Kindergarten: 21.9%

e SWD Kindergarten: 28.9%

e Suspension Rate: SWD are in Red (High, Increased), All Students are in Orange (High, Maintained)
e Mathematics, SWD are in Red (Very Low, Declined) and African American student group is in Orange
(Low, Declined Significantly)

To address the greatest needs, the District will:

1. Provide additional training to site administrators and attendance clerks on effective practices for
increasing attendance. Analyze and update all attendance notifications and timelines. Utilize the
SARB process to work with families to improve attendance.

2. Continue the implementation of Positive Behavioral Interventions & Supports at all school sites
and the use of restorative practices.

3. Contract with the San Joaquin County Office of Education to provide Lesson Study Coaching for
all 5th - 8th grade math teachers include Special Day Class Teachers.

Referring to the LCFF Evaluation Rubrics, identify any state indicator for which performance for any student
group was two or more performance levels below the “all student” performance. What steps is the LEA
planning to take to address these performance gaps?

Performance Gaps

During our review and analysis the California School Dashboard results for fall 2017, including both
the State and Local Indicators applicable to Jefferson School District. Discussion and analysis
incorporated the LEA’'s LCAP summary section with regard to greatest progress, greatest needs,
and performance gaps. Our review also centered on major actions and services within the LCAP
designed to maintain progress, mitigate needs, and accelerate growth for all students and for
individual student groups.

From this analysis of the Dashboard and LCAP, the following agreed upon performance gaps from
the Differentiated Assistance collaborative process are:

e Suspension Rate: SWD are in Red (High, Increased)

e Mathematics: All Students are Yellow and SWD are in Red (Very Low, Declined)

e English Language Arts: All Students are in Green, SWD are in Red (Very Low, Declined), African
American (Low, Declined) and Hispanice are Orange (Low, Maintained)

To address the first performance gap, the District will:

Page 5 of 97





1. Provide additional training to site administrators and attendance clerks on effective practices for
increasing attendance. Analyze and update all attendance notifications and timelines. Utilize the
SARB process to work with families to improve attendance.

2. Continue the implementation of Positive Behavioral Interventions & Supports at all school sites
and the use of restorative practices.

3. Utilize Universal Screeners in reading and math three times per year for all students to determine
students in need of Tier 3 intervention.

4. Develop a robust Tier 3 intervention system utilizing research based interventions.

5. Ensure Professional Learning Communities will continue to develop and utilize common formative
assessments to identify students needing Tier 2 intervention. Students will then be provided
additional instructional time during the day, before school, after school, and during the summer to
ensure mastery of the Essential Standards.

6. Implement the final phase of Guided Language Acquisition Design (GLAD), train in-district trainers
to continue supporting the use of GLAD strategies across all grade levels and subjects.

7. Review master schedules and bell schedules to ensure that Tier 2 and Tier 3 have separate
blocks of time so students in middle school can receive both Tiers of support.

8. Begin introducing Universal Design for Learning to accommodate individual learning differences.

If not previously addressed, identify the two to three most significant ways that the LEA will increase or improve
services for low-income students, English learners, and foster youth.

Increased or Improved services

Based on staff and stakeholder feedback and research on effective practices, JESD is implementing
five LCAP Actions/Services to improve services for socio economically disadvantaged, English
learner and foster youth including using a portion of the LCFF Supplemental dollars for site
allocations to allow sites to implement site specific solutions based on unique site needs and
stakeholder input.

The District will continue to improve services for English learners through the following Actions and
Services:

Actions and Services 1.4: Implement GLAD strategies in all K-8 grade classrooms.

Actions and Services 1.10: Monitor and evaluate classroom teachers’ designated ELD instruction
focusing on academic language development.

The District will continue to improve services for English learners, socio-econmically disadvantaged,
and foster students through the following Actions and Services:

Actions and Services 1.5: Provide two in-service day on meeting the needs of diverse learners.
Actions and Services 1.7: Maintain summer school for those students that are not meeting
academic standards.

Actions and Services 1.8: Monitor and refine the MTSS program district-wide.

Budget Summary

Complete the table below. LEAs may include additional information or more detail, including graphics.

DESCRIPTION AMOUNT
Total General Fund Budget Expenditures For LCAP Year  $22 380,886
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Total Funds Budgeted for Planned Actions/Services to $20,077,573.00
Meet The Goals in the LCAP for LCAP Year

The LCAP is intended to be a comprehensive planning tool but may not describe all General Fund Budget
Expenditures. Briefly describe any of the General Fund Budget Expenditures specified above for the LCAP
year not included in the LCAP.

The Jefferson School District LCAP includes base salary and benefits for our staff across all
departments - no extra hours or substitute time is included. No expenses related to operating our
facilities (such as utilities, insurance, etc.) are included. Employee expenses for Food Service and
Student Transportation are included; however, non-staff expenditures for those departments are not
included. Only salaries and benefits for Sp. Ed. staff are included - supplies and any expenses
related to Sp. Ed. Extended Year are not included.

DESCRIPTION AMOUNT
Total Projected LCFF Revenues for LCAP Year $19,145,537
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Annual Update

LCAP Year Reviewed: 2017-18

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 1

Pupil Outcomes: Ensure that all students are college and career ready by providing rigorous, relevant, and differentiated instruction

that academically challenges all students and develops citizenship, leadership, and innovative thinking.

State and/or Local Priorities addressed by this goal:

State Priorities: Priority 2: State Standards (Conditions of Learning)

Priority 4: Pupil Achievement (Pupil Outcomes)

Priority 7: Course Access (Conditions of Learning)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

Local Priorities:

Annual Measurable Outcomes
Expected

Metric/Indicator
Priority 2a and 2b: Implementation of State Standards

Based Upon the SBE Implementation of State Academic Standards
Reflection Tool:

Common Core ELA: 4 (Full Implementation)

Common Core Math: 5 (Full Implementation & Sustainability)
Common Core English Learners: 3 (Initial Implementation)

Next Generation Science Standards: 2 (Beg. Development)

Actual

Priority 2a and 2b: Implementation of State Standards

Based Upon the SBE Implementation of State Academic Standards
Reflection Tool:

Common Core ELA: 4 (Full Implementation)

Common Core Math: 5 (Full Implementation & Sustainability)
Common Core English Learners: 3 (Initial Implementation)

Next Generation Science Standards: 2 (Beg. Development)
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Expected

Metric/Indicator
Priority 4A: Pupil Achievement

CAASPP ELA “Met or Exceeded Standards”
All Students: 57%

Black or African American: 53%
American Indian or Alaska Native: NA
Asian: 66%

Filipino: 62%

Hispanic or Latino: 52%

Native Hawaiian or Pacific Islander: 45%
White: 62%

Two or more races: 57%
Socio-Economically Disadvantaged: 46%
English Learners: 36%

Students with Disabilities: 13%

Male: 51%

Female: 62%

CAASPP Math “Met or Exceeded Standards”
All Students: 48%

Black or African American: 36%
American Indian or Alaska Native: NA
Asian: 59%

Filipino: 51%

Hispanic or Latino: 40%

Native Hawaiian or Pacific Islander: 39%
White: 54%

Two or more races: 55%
Socio-Economically Disadvantaged: 35%
English Learners: 30%

Students with Disabilities: 13%

Male: 49%

Female: 47%

Metric/Indicator
4B: The State no longer uses API

Metric/Indicator
4C: A-G Completion NA for K-8

Actual
Priority 4A: Pupil Achievement

CAASPP ELA “Met or Exceeded Standards”
All Students 54.23%

Black or African American 39.24%
American Indian or Alaska Native NA

Asian 65.28%

Filipino 69.13%

Hispanic or Latino 43.88%

Native Hawaiian or Pacific Islander 43.75%
White 60%

Two or more races 66.25%
Socio-Economically Disadvantaged 43.85%
English Learners 31.67%

Students with Disabilities 10.61

Male 46.19%

Female 62.75%

CAASPP Math “Met or Exceeded Standards”
All Students 45.22%

Black or African American 29.11%
American Indian or Alaska Native NA
Asian 54.17%

Filipino 51.85%

Hispanic or Latino 35.1%

Native Hawaiian or Pacific Islander 37.5%
White 53.21%

Two or more races 53.75%
Socio-Economically Disadvantaged 36.24%
English Learners 25.34%

Students with Disabilities 14.39%

Male 44.65%

Female 45.83%

4B: The State no longer uses API

4C: A-G Completion NA for K-8

Page 9 of 97





Expected

Metric/Indicator

4D: EL Making Progress Towards English Proficiency (AMAO 1) Rate: 81%
EL Cohort Attaining English Proficient Level (AMAO 2<5 years) Rate*: 49%
EL Cohort Attaining English Proficient Level (AMAO 2>=5 years) Rate*:
82%

Metric/Indicator
4:E EL Reclassification Rate*: 11.3%

Metric/Indicator
4F: AP Exam Pass Rate NA for K-8

Metric/Indicator
4G: % of College Prep NA for K-8

Metric/Indicator
Priority 7: Course Access
7A. Broad Course of Study (# of STEAM Electives): 26

Metric/Indicator
7B. Broad Course of Study available for Unduplicated students: Verified yes
by Master Schedule

Metric/Indicator

7C. Broad Course of Study available for students with Exceptional Needs:
Verified yes by Master Schedule

Advanced Math Courses Offered Count: 3 sections

Adv. Math Courses Enrollment Rate: 8%

Metric/Indicator

Priority 8: Other Pupil Outcomes

Physical Fitness (PFT) Area “5 of 6 Fitness Standards” Met Rate
Grade 5: 75%

Grade 7: 76%

* Requirement of LCAP
All others are district identified measures

Actions / Services

Actual

4D: EL Making Progress Towards English Proficiency (AMAO 1) Rate: 74.3%
EL Cohort Attaining English Proficient Level (AMAO 2<5 years) NA no longer
reported

EL Cohort Attaining English Proficient Level (AMAQO 2>=5 years) NA no
longer reported

4:E EL Reclassification Rate*: 15.9%

4F: AP Exam Pass Rate NA for K-8

4G: % of College Prep NA for K-8

Priority 7: Course Access
7A. Broad Course of Study (# of STEAM Electives): 26

7B. Broad Course of Study available for Unduplicated students: Verified yes
by Master Schedule

7C. Broad Course of Study available for students with Exceptional Needs:
Verified yes by Master Schedule

Advanced Math Courses Offered Count: 3 sections

Adv. Math Courses Enrollment Rate: 8.1%

Priority 8: Other Pupil Outcomes

Physical Fitness (PFT) Area “5 of 6 Fitness Standards” Met Rate
Grade 5: 70.8%

Grade 7:74.4%

* Requirement of LCAP
All others are district identified measures

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.
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Action 1

Planned
Actions/Services
AS 1.1: Ensure that the ELA/ELD
CCSS instructional units are
implemented using CCSS
strategies.

Action 2

Planned
Actions/Services
AS 1.2: Monitor/Maintain all-day
kindergarten and transitional
kindergarten including one hour of
instructional aide support.

Action 3

Planned
Actions/Services

AS 1.3: Provide training on Next
Generation Science Standards

Actual
Actions/Services

AS 1.1: Site administrators worked
with classroom teacher to ensure
ELA/ELD instructional units were
implemented using CCSS. The
District provided additional
curriculum as needed and updated
core literature novels as needed.
Teachers in K-5 were provided 3
days of professional development
on the new adoption and 6-8 grade
teachers were provided one day.

Actual
Actions/Services

AS 1.2: Site administrators
monitored all-day kindergarten and
transitional kindergarten including
one hour of instructional aide
support.

Actual
Actions/Services

AS 1.3: The District continued to
provide 6-8th grade science
teachers the opportunity to attend
NGSS professional development
and collaborate together. The
District contracted with SUCOE to
provide all K-5 teachers training on
the implementation of NGSS and

Budgeted
Expenditures

Supplies Necessary to Support
the New Adoption and Core
Literature Novels. 4000-4999:
Books And Supplies Base
$50,000

Contracted Presenters 5000-
5999: Services And Other
Operating Expenditures Base
$50,000

Budgeted
Expenditures

TK/Kindergarten Transitional Aide
Support 2000-2999: Classified
Personnel Salaries Base $36,072

3000-3999: Employee Benefits
Base $9,074

Budgeted
Expenditures

Professional Development
Materials 4000-4999: Books And
Supplies Base $1,000

Contracted Presenters 5000-
5999: Services And Other
Operating Expenditures Base
$1,125
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Estimated Actual
Expenditures

Supplies Necessary to Support
the New Adoption and Core
Literature Novels. 4000-4999:
Books And Supplies Base
$146,794

Contracted Presenters 5000-
5999: Services And Other
Operating Expenditures Base
$4,335

Estimated Actual
Expenditures

TK/Kindergarten Transitional Aide
Support 2000-2999: Classified
Personnel Salaries Base $41,965

TK/Kindergarten Transitional Aide
Support 3000-3999: Employee
Benefits Base $10,566

Estimated Actual
Expenditures

Professional Development
Materials 4000-4999: Books And
Supplies Base $3,856

Contracted Presenters 5000-
5999: Services And Other
Operating Expenditures Base
$2,472





Action 4

Planned
Actions/Services
AS 1.4: Implement GLAD

strategies in all 3-5 grade
classrooms.

Action 5

Planned
Actions/Services

AS 1.5: Provide two in-service day

on meeting the needs of diverse
learners.

how to best support English
Learners.

Actual
Actions/Services

All 3-5 grade teachers were
provided training in GLAD
strategies. Instructional coaches
supported teachers in the
implementation of GLAD
strategies.

Actual
Actions/Services

AS 1.5: All instructional staff
members were provided two in-

service days on meeting the needs

of diverse learners.

Teacher Extra 1000-1999:
Certificated Personnel Salaries
Lottery $3,875

Teacher Extra Stat Benefits 3000-
3999: Employee Benefits Lottery
$693

Budgeted
Expenditures

Teacher salaries, benefits,
contracted presenters, and
workshops 1000-1999:
Certificated Personnel Salaries
Supplemental $27,720

3000-3999: Employee Benefits
Supplemental $4,958

4000-4999: Books And Supplies
Supplemental $19,500

5000-5999: Services And Other
Operating Expenditures
Supplemental $28,000

Budgeted
Expenditures

Teacher salaries (Per Diem)
1000-1999: Certificated
Personnel Salaries Supplemental
$95,468

3000-3999: Employee Benefits
Supplemental $17,074
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Teacher Extra 1000-1999:
Certificated Personnel Salaries
Lottery $945

Teacher Extra Stat Benefits
3000-3999: Employee Benefits
Lottery $169

Estimated Actual
Expenditures

Teacher salaries, benefits,
contracted presenters, and
workshops 1000-1999:
Certificated Personnel Salaries
Supplemental $18,520

3000-3999: Employee Benefits
Supplemental $3,306

4000-4999: Books And Supplies
Supplemental $9,563

5000-5999: Services And Other
Operating Expenditures
Supplemental $36,000

Estimated Actual
Expenditures

Teacher salaries (Per Diem)
1000-1999: Certificated
Personnel Salaries Supplemental
$64,922

3000-3999: Employee Benefits
Supplemental $11,591





Action 6

Planned
Actions/Services

AS 1.6: Provide all school and
district teams with time to
collaborate around developing
formative assessments in all
subject areas to provide data to
ensure all learners are succeeding
at high levels and to develop
effective interventions.

Action 7

Planned
Actions/Services
AS 1.7: Maintain summer school

for those students that are not
meeting academic standards.

Actual
Actions/Services

AS 1.6: Provided all school and
district teams with time to
collaborate around developing
formative assessments in all
subject areas to provide data to
ensure all learners are succeeding
at high levels and to develop
effective interventions.

Actual
Actions/Services
AS 1.7: JSD will hold summer
school from June 4 -29th for those

students that are not meeting
academic standards.

PD Materials 4000-4999: Books
And Supplies Supplemental
$2,000

Contracted Presenters 5000-
5999: Services And Other
Operating Expenditures
Supplemental $5,000

Budgeted
Expenditures

Included in 3.1 Staffing

Budgeted
Expenditures

Admin/Teacher salaries 1000-
1999: Certificated Personnel
Salaries Supplemental $66,934

Secretary, Bus Driver, and
instructional aide salaries 2000-
2999: Classified Personnel
Salaries Supplemental $5,183

3000-3999: Employee Benefits
Supplemental $14,185

4000-4999: Books And Supplies
Supplemental $12,815
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4000-4999: Books And Supplies
Supplemental $0

5000-5999: Services And Other
Operating Expenditures
Supplemental $6,000

Estimated Actual
Expenditures

Included in 3.1 Staffing

Estimated Actual
Expenditures

Admin/Teacher salaries 1000-
1999: Certificated Personnel
Salaries Supplemental $72,865

Secretary, Bus Driver, and
instructional aide salaries 2000-
2999: Classified Personnel
Salaries Supplemental $11,500

3000-3999: Employee Benefits
Supplemental $15,902

4000-4999: Books And Supplies
Supplemental $4,318





Action 8

Planned
Actions/Services
AS 1.8: Monitor and refine the
Response to Intervention program
district-wide including before,
during, and after school.

Action 9

Planned
Actions/Services
AS 1.9: Provide all students
access to enrichment/advanced
courses/activities that focus on
real-world experiences utilizing

Actual
Actions/Services

AS 1.8: The District formed a task
force to review the Response to
Intervention program district-wide
including before, during, and after
school. From this a series of
recommendations were made to
universal screeners, staffing, and
materials used. The District also
applied for the MTSS grant to
further improve the RTI program.

Actual
Actions/Services
AS 1.9: Provided all students
access to enrichment/advanced
courses/activities that focus on
real-world experiences utilizing

City of Tracy Crossing Guard
5000-5999: Services And Other
Operating Expenditures
Supplemental $1,000

Budgeted
Expenditures

IC Supplemental; GL Leads;
Extra Hours Remediation site
budgets 1000-1999: Certificated
Personnel Salaries Supplemental
$226,150

EL Aides Suppl; Intervention
Aides Suppl; Extra Hours
Remediation site budg 2000-
2999: Classified Personnel
Salaries Supplemental $316,716

Stats + H&W 3000-3999:
Employee Benefits Supplemental
$121,069

Remediation - site budgets 4000-
4999: Books And Supplies
Supplemental $8,118

Remediation - site budgets 5000-
5999: Services And Other
Operating Expenditures
Supplemental $11,720

Budgeted
Expenditures

Art, dance, band stipends, GATE,
Athletic coach, add'l math time @
Jefferson, Robotics instruction,

Stipends for yearbook, Sci Camp
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City of Tracy Crossing Guard
5000-5999: Services And Other
Operating Expenditures
Supplemental $1,897

Estimated Actual
Expenditures

IC Supplemental; GL Leads;
Extra Hours Remediation site
budgets 1000-1999: Certificated
Personnel Salaries Supplemental
$176,783

EL Aides Suppl; Intervention
Aides Suppl; Extra Hours
Remediation site budget 2000-
2999: Classified Personnel
Salaries Supplemental $245,999

Stats + H&W 3000-3999:
Employee Benefits Supplemental
$110,862

Remediation - site budgets 4000-
4999: Books And Supplies
Supplemental $656

Remediation - site budgets 5000-
5999: Services And Other
Operating Expenditures
Supplemental $3,813

Estimated Actual
Expenditures

Art, dance, band stipends, GATE,
Athletic coach, add'l math time @
Jefferson, Robotics instruction,

Stipends for yearbook, Sci Camp





Science, Technology, Engineering, Science, Technology, Engineering,

Arts, and Mathematics (STEAM).

Action 10

Planned
Actions/Services

AS 1.10: Monitor and evaluate
classroom teachers’ designated
ELD instruction focusing on
academic language development.

Arts, and Mathematics (STEAM).

Actual
Actions/Services

AS 1.10: Monitored and evaluated
classroom teachers’ designated
ELD instruction focusing on
academic language development.
The District needs to continue
providing additional PD on

implementing the ELD instructional

units in the Wonders and
Springboard curriculum.

& Athletic director 1000-1999:
Certificated Personnel Salaries
Base $54,779

3000-3999: Employee Benefits
Base $8,747

Art/Dance, Field Trips, Music
Equip,Athletic Equip,Robotics,
GATE, Science 4000-4999:
Books And Supplies Base
$32,085

Art/Dance, Field Trips, GATE,
Contracted Referees, TUSD
Advanced Math 5000-5999:
Services And Other Operating
Expenditures Base $60,255

Athletics/Coaches 2000-2999:
Classified Personnel Salaries
Base $5,450

Budgeted
Expenditures

1000-1999: Certificated
Personnel Salaries Supplemental
$12,187

2000-2999: Classified Personnel
Salaries Supplemental $5,563

3000-3999: Employee Benefits
Supplemental $5,675
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& Athletic director 1000-1999:
Certificated Personnel Salaries
Base $31,206

3000-3999: Employee Benefits
Base $6,527

Art/Dance, Field Trips, Music
Equip,Athletic Equip,Robotics,
GATE, Science 4000-4999:
Books And Supplies Base
$41,048

Art/Dance, Field Trips, GATE,
Contracted Referees, TUSD
Advanced Math 5000-5999:
Services And Other Operating
Expenditures Base $37,699

Athletics/Coaches 2000-2999:
Classified Personnel Salaries
Base $3,800

Estimated Actual
Expenditures

1000-1999: Certificated
Personnel Salaries Supplemental
$11,756

2000-2999: Classified Personnel
Salaries Supplemental $5,361

3000-3999: Employee Benefits
Supplemental $5,870





Analysis

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Describe the overall implementation of the actions/services to achieve the articulated goal.

The District continued to make progress in providing all teachers with training in GLAD strategies to support English Learners. In
addition, Summer School and RTI were utilized to provide interventions to help close the achievement gap for English learners, Socio-
economically disadvantaged, and Foster Youth. The greatest success this year was the implementation of a new ELA/ELD curriculum
that was aligned with the Common Core State Standards. The District continues to struggle with providing after school professional
development for teachers outside of staff meetings. In addition, the District continues to struggle with providing enough supports to
classroom teacher implementing the Tier 1 ELD curriculum.

Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

The actions/services of this goal were effective and will continue to be implemented in the next cycle of the plan. Students on the
CAASPP increased by .25% in both ELA and Math, while this wasn't as much growth as expected the District is moving in a positive
direction. In the area of ELA implementation the District remained a 4 on the State Implementation survey. In the area of math
implementation the District from a 4 to a 5 on the State Implementation survey. In the area of ELD, the District improved from level 2
beginning development to a 3 initial implementation on the State Implementation survey. 100% of 3-5 teachers were provided GLAD
training and 100% of the classrooms are in the initial implementation phase. 100% of teacher teams were provided time to collaborate
around closing the achievement gap for diverse learners while administrators were provided time bi-weekly.

Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

District will explain material difference for any budget item which exceeds $25K if variance is +/- >25%. Budget items less than $25K
are not considered material and are typically not detailed. 1.1 Upper grade curriculum arrived in 2017-18 which increased our actual
expenses vs. budget. 1.4 Budget based on hourly teacher comp vs. substitute costs. 1.5 Only one mandatory PD day - optional days
have lighter attendance. Additionally, some teachers attended PD on new curriculum in the 2016-17 end of school year vs. waiting
until the 17-18 year. Those expenses hit prior year. 1.7 Summer school EA based on prior year actuals. 1.8 District still encounters
challenges in using budget provided for after school remediation activities.

Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. |dentify where those changes can be found in the LCAP.

The District reviewed its based program and redefined what is considered base and what is considered supplemental. Due to this
redefinition Action/Service 1.6 was updated and 2.5% of certificated salaries was changed to supplemental to account for the time that
PLC teams meet and collaborate around the needs of English learners, Socio-economically disadvantaged, and Foster Youth. The
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District updated Action/Service 1.8 to better reflect the current terminology used in the District. The term Response to Intervention was
replaced by Multi Tiered System of Supports.
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Annual Update

LCAP Year Reviewed: 2017-18

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 2

Engagement: Foster positive relationships between staff, students, parents, and the community as part of a successful learning
environment.

State and/or Local Priorities addressed by this goal:

State Priorities: Priority 3: Parental Involvement (Engagement)
Priority 5: Pupil Engagement (Engagement)
Priority 6: School Climate (Engagement)

Local Priorities:

Annual Measurable Outcomes
Expected Actual

Metric/Indicator Priority 3: Parental Involvement

Priority 3: Parental Involvement o i i
Priority 3A: Students and teachers benefit from parent involvement and

Priority 3A: Students and teachers benefit from parent involvement and training. Parents’ input is encouraged at both the site and district level.
training. Parents’ input is encouraged at both the site and district level. Parents are notified of opportunities to participate via mailings, email,
Parents are notified of opportunities to participate via mailings, email, newsletters, phone calls, social media, and the web.

newsletters, phone calls, social media, and the web. ] L )
School Site Participation Data: Based upon community survey

School Site Participation Data: Based upon community survey School Site Participation Data: 91.3%
School Site Participation Data: 92%

Metric/Indicator Priority 3B: Parents of unduplicated students are notified in the same manner

Priority 3B: Parents of unduplicated students are notified in the same as listed in 3A.
manner as listed in 3A.
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Expected

Metric/Indicator

Priority 3C: Parents of exceptional needs students are notified in the same
manner as 3A and additional programs for their own students including IEPs
and more.

Promotion of Parental Participation: 90%

Metric/Indicator
Priority 5: Pupil Engagement

Priority 5A:
Attendance Rate*: 97%

Metric/Indicator

Priority 5B:

Chronic Absenteeism Rate*:

All Students: 3.75%

Black or African American: 5%
American Indian or Alaska Native: -
Asian: 2%

Filipino: 1.75%

Hispanic or Latino: 4%

Native Hawaiian or Pacific Islander: 15%
White: 2.75%

Two or more races: -
Socio-Economically Disadvantaged: 5%
English Learners: 2.75%

Students with Disabilities: 6.5%

Male: 2.5%

Female: 5%

Metric/Indicator

Priority 5C:

Middle School Dropout Rate: 0% Verified from DataQuest
Middle School Graduation Rate: 97%

Actual

Priority 3C: Parents of exceptional needs students are notified in the same
manner as 3A and additional programs for their own students including IEPs
and more.

Promotion of Parental Participation: 89.5%

Priority 5: Pupil Engagement

Priority 5A:
Attendance Rate 96.7%

Priority 5B:

Chronic Absenteeism Rate*

All Students: 5.2%

Black or African American: 6.5%
American Indian or Alaska Native: 14.3%
Asian: 2.5%

Filipino: 3.0%

Hispanic or Latino: 6.2%

Native Hawaiian or Pacific Islander: 9.5%
White: 4.8%

Two or more races: 5.9%
Socio-Economically Disadvantaged: 7.0
English Learners: 3.6%

Foster Youth: 0%

Students with Disabilities:10.9%

Male: .3%

Female: 5.0%

Elementary School (TK-5): 6.2%

Middle School: 3.5%

Priority 5C:
Middle School Dropout Rate: 0% Verified from DataQuest
Middle School Graduation Rate: 98.6%
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Expected

Metric/Indicator
Priority 5D: NA

Metric/Indicator
Priority 5E: NA

Metric/Indicator
Priority 6: School Climate

Priority 6A:

Suspension Rate*:

All Students:3.0%

Black or African American: 5%
American Indian or Alaska Native: -
Asian: 1%

Filipino: 1%

Hispanic or Latino: 2%

Native Hawaiian or Pacific Islander: 7%
White: 2.5%

Two or more races: 4%
Socio-Economically Disadvantaged: 4%
English Learners: 1%

Students with Disabilities: 4%

Foster: -

Male: 4%

Female: 1%

Metric/Indicator
Priority 6B:
Expulsion Rate*: 0%

Actual
Priority 5D: NA

Priority 5SE: NA

Priority 6: School Climate

Priority 6A:

Suspension Rate*

All Students: 3.3%

Black or African American: 5.1%
American Indian or Alaska Native: NA
Asian: 1.3%

Filipino: 1.8%

Hispanic or Latino: 3.6%

Native Hawaiian or Pacific Islander: 0%
White: 3.3%

Two or more races: 5.5%
Socio-Economically Disadvantaged: 4.1%
English Learners: 1.6%

Students with Disabilities: 5.8%

Foster: 0%

Male: 5.0%

Female: 1.4%

Priority 6B:
Expulsion Rate*: 0%
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Expected

Metric/Indicator
Priority 6C: CHKS

Student Perception on School Connectedness
Grade 5: Baseline to be established in 17/18

Grade 7: 70%

Student Perception on School Safety

Grade 5: Baseline to be established in 17/18

Grade 7: 78%

* Requirement of LCAP

All others are district identified measures

Actions / Services

Actual

Priority 6C: CHKS

Student Perception on School Connectedness

Grade 5: 63%
Grade 7: 74%

Student Perception on School Safety

Grade 5: 93%
Grade 7: 79%

* Requirement of LCAP

All others are district identified measures

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Action 1

Planned
Actions/Services
AS 2.1: Survey parents, students,

and staff annually on school
climate, engagement and safety.

Action 2

Planned
Actions/Services
AS 2.2: Enhance and expand
school to home communication
utilizing email, text, social media,
and websites.

Action 3

Actual
Actions/Services

AS 2.1: Surveyed parents,

Budgeted
Expenditures

CHKS: All 5/7th ($1,315), CSSS:

students, and staff using the CHKS  aA|| School Staff ($550), CSPS: All

survey on school climate,
engagement and safety.

Actual
Actions/Services

AS 2.2: Implemented Aeries Loop
Communication system to expand
school to home communication
utilizing email, text, social media,
and websites.

Parents ($2,290) 5000-5999:
Services And Other Operating
Expenditures Base $4,200

Budgeted
Expenditures

Contracted services: Schoolwires
and SchoollLoop (Aeries) 5000-
5999: Services And Other
Operating Expenditures Base
$14,000
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Estimated Actual
Expenditures

CHKS: All 5/7th ($1,315), CSSS:
All School Staff ($550), CSPS: All
Parents ($2,290) 5000-5999:
Services And Other Operating
Expenditures Base $450

Estimated Actual
Expenditures

Contracted services: Schoolwires
and SchoollLoop (Aeries) 5000-
5999: Services And Other
Operating Expenditures Base
$21,052





Planned
Actions/Services
AS 2.3: Provide a research based
Character Education program that
promotes social emotional
wellness.

Action 4

Planned
Actions/Services

AS 2.4: Implement the PBIS model

to reduce the number of discipline
incidents in all school settings.

Action 5

Planned
Actions/Services
AS 2.5: Provide counseling and

supports to students/families that
are in need.

Action 6

Planned
Actions/Services
AS 2.6: Provide training and

support to all staff supervising
students on the

Actual
Actions/Services
AS 2.3: Two of the sites provided
The Second Step research based
Character Education program to
students to promote social
emotional wellness.

Actual
Actions/Services

AS 2.4: All four sites continue to
implement the PBIS model and

continue to show a decrease in the

number of suspensions.

Actual
Actions/Services
AS 2.5: The District provided
counseling and supports to

students/families that are in need
at each of its sites.

Actual
Actions/Services

AS 2.6: The Human Resources

Budgeted
Expenditures

Materials and Supplies 4000-
4999: Books And Supplies Base
$1,369

Contracted Services (Project
Wisdom and Professional
Development) 5000-5999:
Services And Other Operating
Expenditures Base $3,700

Budgeted
Expenditures

Supplies and Rewards to support
PBIS Implementation 4000-4999:
Books And Supplies Base $2,500

Conferences to support PBIS
Implementation 5000-5999:
Services And Other Operating
Expenditures Base $2,500

Budgeted
Expenditures

VCCS 5000-5999: Services And
Other Operating Expenditures
Base $103,700

Budgeted
Expenditures

2000-2999: Classified Personnel

Department and site administration ggjaries Base $3,240

provided ongoing training and
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Estimated Actual
Expenditures

Materials and Supplies 4000-
4999: Books And Supplies Base
$2,092

Contracted Services (Project
Wisdom and Professional
Development) 5000-5999:
Services And Other Operating
Expenditures Base $1,148

Estimated Actual
Expenditures

Supplies and Rewards to support
PBIS Implementation 4000-4999:
Books And Supplies Base $2,500

Conferences to support PBIS
Implementation 5000-5999:
Services And Other Operating
Expenditures Base $0

Estimated Actual
Expenditures

VCCS 5000-5999: Services And
Other Operating Expenditures
Base $103,700

Estimated Actual
Expenditures

2000-2999: Classified Personnel
Salaries Base $1,189





pllayground/ R ([LamfpE i (2 L S S penEe 3000-3999: Employee Benefits 3000-3999: Employee Benefits
Aides, Teachers, and students on the
Base $766 Base $254

Administrators) playground/cafeteria. (Campus
Aides, Teachers, and
Administrators)

Analysis

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Describe the overall implementation of the actions/services to achieve the articulated goal.

The District implemented all of the actions and services under this goal in fostering positive relationships among stakeholders. The
sites developed weekly electronic newsletters to provide stakeholders with dates for upcoming events. All sites have been through the
PBIS training and each one continues the implementation of the strategies. The sites began working on Alternative Means of
Correction, but this is an area that the District needs to provide training and more time for planning. The District increased counseling
services by one additional day for Traina and Hawkins School. Finally, all campus aides were provided with a training on effective
supervision strategies. The District is challenged with finding consistent counselors to provide SEL support to students.

Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

The actions/services of this goal were effective and will continue to be implemented in the next cycle of the plan. The District found it
difficult to track parent attendance at events. While some events have sign in sheets, events like Winter Program are hard to track
parents coming and going. Overall, the District suspension rate increased marginally by .1%. In the area of alternative means of
correction the action/service needs to continue to decrease suspensions even more. The increased counseling provides additional
time for more students to be provided services, but for the past two years the District hasn't seen the number of students seen
increase by the same proportion of increased hours. Finally, campus aide training allowed for more consistent supervision. The
feedback from campus aides and administrators shows that additional opportunities need to be provided, follow-up trainings, and
shadowing/evaluation on the job.

Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

District will explain material difference for any budget item which exceeds $25K if variance is +/- >25%. Budget items less than $25K
are not considered material and are typically not detailed. In Goal 2, no actions and services meet this criteria.
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Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

The District made a change in the wording of Action/Service 2.3 to better reflect the planned service. The term Character Education
Program was replaced with Social Emotional Learning Program to be more inclusive of the content being covered in this service.
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Annual Update

LCAP Year Reviewed: 2017-18

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 3

Conditions of Learning: Provide highly qualified staff, standards aligned curriculum, up to date technology, and modern school facilities
that are maintained in good repair.

State and/or Local Priorities addressed by this goal:
State Priorities: Priority 1: Basic (Conditions of Learning)
Local Priorities:
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Annual Measurable Outcomes
Expected

Metric/Indicator
Priority 1: Basic Services

Priority 1A:
Teacher Missassignment: 0

Teacher of English Learners Missassignment: 0
Credentialed Teacher Teaching Outside of Subject Area: 1

Teachers Fully Credentialed: 110
Teachers Without a Full Credential: 3

Teachers by Race/Ethnicity

Black or African American: 2.8%
American Indian or Alaska Native: 4.6%
Asian: 0%

Filipino: 1%

Hispanic or Latino: 0%

Native Hawaiian or Pacific Islander: 1%
White: 92.7%

Two or more races: 0%

Students by Race/Ethnicity

Black or African American: 5.6%
American Indian or Alaska Native: .3%
Asian: 12.6%

Filipino: 5.2%

Hispanic or Latino: 37.2%

Native Hawaiian or Pacific Islander: 1%
White: 33%

Two or more races: 5.1%

Foster Youth: -

Metric/Indicator
Priority 1B:

Students Lacking Own Copy of Textbook Rate*: 0%

Most Recently Adopted Textbook Rate: 100%

Actual
Priority 1: Basic Services
Priority 1A:

Teacher Missassignment: 0
Teacher of English Learners Missassignment: 1

Credentialed Teacher Teaching Outside of Subject Area: 0

Teachers Fully Credentialed: 112
Teachers Without a Full Credential: 1

Teachers by Race/Ethnicity

Black or African American: 1.8%
American Indian or Alaska Native: 1%
Asian: 0%

Filipino: 2.7%

Hispanic or Latino: 8%

Native Hawaiian or Pacific Islander: 0%
White: 86.7%

Two or more races: 1%

Students by Race/Ethnicity

Black or African American: 5.0%
American Indian or Alaska Native: .3%
Asian: 13.4%

Filipino: 4.2%

Hispanic or Latino: 38.6%

Native Hawaiian or Pacific Islander: 1.1%
White: 31.5%

Two or more races: 4.0%

Foster Youth: .38%

Priority 1B:

Students Lacking Own Copy of Textbook Rate*: 0%

Most Recently Adopted Textbook Rate: 100%
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Expected

Metric/Indicator

Overall Facility Rating*: Exemplary

Maintenance FTEs: 13.25

General Funding for Maintenance Program: $500,000
Staff Satisfaction on Facilities and Maintenance: 96%

Metric/Indicator
Technology Inventory (Student Devices) :2,456

* Requirement of LCAP
All others are district identified measures

Actions / Services

Actual

Overall Facility Rating*: Exemplary
Maintenance FTEs: 13.25

General Funding for Maintenance Program: $500,000
Staff Satisfaction on Facilities and Maintenance: 96%

Technology Inventory (Student Devices) :2,687

* Requirement of LCAP

All others are district identified measures

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Action 1

Planned
Actions/Services
AS 3.1: Ensure that all staff are

appropriately assigned and fully
credentialed.

Action 2

Planned
Actions/Services

Actual

Actions/Services

AS 3.1: The District ensured that
all staff are appropriately assigned
and fully credentialed through a
SJCOE credential audit.

Actual

Actions/Services

Budgeted
Expenditures

Teacher/Administrator salaries
1000-1999: Certificated
Personnel Salaries Base
$9,934,386

Classified/Management Salaries
2000-2999: Classified Personnel
Salaries Base $2,468,942

Certificated/Classified Benefits
3000-3999: Employee Benefits
Base $4,942,377

Budgeted
Expenditures
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Estimated Actual
Expenditures

Teacher/Administrator salaries
1000-1999: Certificated
Personnel Salaries Base
$9,676,152

Classified/Management Salaries
2000-2999: Classified Personnel
Salaries Base $2,449,205

Certificated/Classified Benefits
3000-3999: Employee Benefits
Base $3,979,653

Estimated Actual
Expenditures





AS 3.2: Utilize instructional
coaching, additional work days,
conferences, online and hourly
professional learning to ensure all

instructional staff have the tools to

provide high quality instruction.

Action 3

Planned
Actions/Services

AS 3.3: Continue the 6 year life
cycle repair/replacement for all
technology devices, network
equipment, servers, teacher
laptops, projectors, document
cameras and support staff
computers.

Action 4

Planned
Actions/Services

AS 3.4: The Director of
Maintenance Operations and
Transportation will walk all of the
sites quarterly to develop a list of
maintenance items to be

AS 3.2: The District utilized
instructional coaching, additional
work days, conferences, online

and hourly professional learning to

ensure all instructional staff have
the tools to provide high quality
instruction.

Actual
Actions/Services

AS 3.3: The District continued the

6 year life cycle repair/replacement
for all technology devices, network

equipment, servers, teacher
laptops, projectors, document
cameras and support staff
computers.

Actual
Actions/Services

AS 3.4: The Director of
Maintenance Operations and
Transportation walked sites
quarterly to develop a list of
maintenance items to be

Instructional Coaches non-Suppl
+ $10K extra hourly PD 1000-
1999: Certificated Personnel
Salaries Base $109,501

Hourly pay 2000-2999: Classified
Personnel Salaries Base $2,500

Certificated/Classified Benefits
3000-3999: Employee Benefits
Base $24,221

Workshop Supplies 4000-4999:
Books And Supplies Base $5,000

Conference Registration and
Professional Development
Contracts 5000-5999: Services
And Other Operating
Expenditures Base $5,000

Budgeted
Expenditures

Technology Equipment 4000-
4999: Books And Supplies Base
$205,000

Contracted Services 5000-5999:
Services And Other Operating
Expenditures Base $60,000

Budgeted
Expenditures

Fund 14: Deferred Maintenance
4000-4999: Books And Supplies
Other $50,000
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Instructional Coaches non-Suppl
+ $10K extra hourly PD 1000-
1999: Certificated Personnel
Salaries Base $71,909

Hourly Pay 2000-2999: Classified
Personnel Salaries Base $2,512

Certificated/Classified Benefits
3000-3999: Employee Benefits
Base $19,720

Workshop Supplies 4000-4999:
Books And Supplies Base $1,004

Conference Registration and
Professional Development
Contracts 5000-5999: Services
And Other Operating
Expenditures Base $115,284

Estimated Actual
Expenditures

Technology Equipment 4000-
4999: Books And Supplies Base
$110,336

Contracted Services 5000-5999:
Services And Other Operating
Expenditures Base $15,435

Estimated Actual
Expenditures

Fund 14: Deferred Maintenance
4000-4999: Books And Supplies
Other $6,599





completed. A focus of these walks
will be on site safety.

Action 5

Planned
Actions/Services

AS 3.5 Reduce class sizes in 4th-
8th grades.

Analysis

completed. A detailed safety walk
was completed at each site in
April.

Actual
Actions/Services

AS 3.5 The District saw a
reduction in 4th and 5th grade
classes and continues to work on
reducing class sizes in 6th-8th
grades.

Routine Repair Maintenance
4000-4999: Books And Supplies
Base $40,275

Fund 14: Deferred Maintenance
5000-5999: Services And Other
Operating Expenditures Other
$106,000

Routine Repair Maintenance
5000-5999: Services And Other
Operating Expenditures Base
$113,000

Budgeted
Expenditures

Cost Included in 3.1 Staffing

Routine Repair Maintenance
4000-4999: Books And Supplies
Base $24,417

Fund 14: Deferred Maintenance
5000-5999: Services And Other
Operating Expenditures Other
$73,764

Routine Repair Maintenance
5000-5999: Services And Other
Operating Expenditures Base
$66,646

One-Time Funds 4000-4999:
Books And Supplies Base $3,416

Estimated Actual
Expenditures

Cost Included in 3.1 Staffing

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Describe the overall implementation of the actions/services to achieve the articulated goal.

The District had great success in completing the Actions and Services relating to technology. Chromebooks have been provided at a
1:1 ratio for all students 3-8 and at a 3:1 ratio for TK -2nd. Also, the District was able to provide smart projectors to all 5-8th grade
classrooms and upgrade its entire network. The District continues to work to fill all positions with credentialed staff. There continues to
be a shortage of science, math, and special education teachers which has led the District to hire interns in some instances. In addition,
in the area of Professional Learning the District made marginal gains in providing after school professional development provided by
classroom teachers and instructional coaches.
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Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

The actions/services of this goal were effective and will continue to be implemented in the next cycle of the plan. In the area of teacher
credentialing the District has been effective in almost reaching the goal of 100% of staff being properly credentialed. This
action/service is annually reviewed in the credential audit conducted by the HR Department. The professional development goal is
tracked by teacher participation in coaching and professional development. While all staff are receiving professional development the
action/service has not been completely successful as the after school offerings have not increased. This year the District provided two
professional development days that were very well received as teachers had some choice in which trainings to attend. Technology as
determined by inventory audits shows that the District has been 100% successful in both meeting the student goal of technology and
the life cycle goal. The District FIT report along with a meeting log kept by MOT shows that the District has met the goal of keeping
sites maintained in good repair. Finally, in the area of class size the District monitors class size using its student information system
and all classes 4-8th grade were flat compared to the 16/17 school year. The 16/17 4-8th grade average was 29.1 students per class
and in 17/18 it was 29.2 students per class.

Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

District will explain material difference for any budget item which exceeds $25K if variance is +/- >25%. Budget items less than $25K
are not considered material and are typically not detailed. 3.1 Some variances in expenditures due to unfilled positions. Benefit
amount was mis-stated and is corrected. 3.2 One instructional coach position vacant most of the year. 3.3 Technology budget is
utilized as needed. 3.4 Maintenance budget is utilized as needed.

Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

The District made no changes to this goal.
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Stakeholder Engagement
LCAP Year: 2018-19

Involvement Process for LCAP and Annual Update

How, when, and with whom did the LEA consult as part of the planning process for this LCAP/Annual Review and Analysis?

Beginning in August, 2017, JESD began collecting data and developing a timeline for completing the LCAP. The process that was
created focused on increasing stakeholder engagement and ensuring transparency. The District started by collecting data on
progress towards goals and worked with the LCAP Advisory Committee to plan for community engagement. The District conducted a
parent/community survey to determine areas the community saw as priorities.Using that data the district then prepared for
parent/community forums in which District data was shared including parent/community survey results and then gathered feedback
from stakeholders. Gathering input from key stakeholders and aligning with the 8 State priorities a plan was developed focusing on
three key areas.

DATE ACTION

August 22 Present Plan Development Timeline with the Board and Invite Participation
September 12 LCAP Working Meeting with SJICOE 2:00 pm

October 4 Complete Data Collection for 8 Priority Areas (2016-2017 Data)

October 10 Present 2016-2017 8 Priority Area Data to the Board of Education
October 18 Email Community Forum Invitation and Link to Input Survey

Email Student Input Survey

November 2 LCAP Working Meeting with SJCOE 10:00 am

November 7 Staff Forum (3:15 pm Hawkins Library)

November 8 Staff Forum (3:15 pm Jefferson Media Room)

November 9 Staff Forum (3:15 pm Monticello Library)

November 14 Staff Forum (3:15 pm Traina Library)

November 15 Student Leadership Forum (3:30 pm at Monticello School)

November 15 LCAP Advisory Committee Meeting at 6:00 pm

November 16 Meet with Jefferson School Site Council

November 27 Review Data and seek input from Administrative Instructional Leadership
November 28 DELAC Advisory Meeting (3:30 pm in the Board Room)

November 29 LCAP Community Forum (6:00 pm at Hawkins School)

November 30 Meet with Hawkins School Site Council

December 5 Review Data and seek input from Cabinet
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December 6 LCAP Advisory Committee Meeting at 6:00 pm

January 9 Meet with Traina School Site Council

February 8 Consult with JTA on the First Draft of the LCAP

February 9 Post Responses to Stakeholder Input on the Web and in Writing
February 13 LCAP Working Meeting with SUCOE 1:00 pm

February 16 Publish First Draft of the LCAP

February 28 LCAP Advisory Committee Meeting at 6:00 pm

March 6 LCAP Working Meeting with SUICOE 1:00 pm

May 2 Submit Draft LCAP to SICOE

May 8 SJCOE DRAFT Review of LCAP 1:00 pm

Present Annual Update and the Draft of the LCAP to the Board

May 10 Present Draft LCAP to the DELAC 3:30 pm and LCAP Advisory Committee Meeting at 6:00 pm
June 14 LCAP and Budget Public Hearing

June 19 Board Approval of LCAP and Budget

Impact on LCAP and Annual Update

How did these consultations impact the LCAP for the upcoming year?

The LCAP engagement process was utilized as an opportunity to inform, educate, and gather input from community stakeholders.
Throughout the planning process LCAP feedback was continually combined with the original input from the community survey and
identified areas of improvement. Using the LCFF/LCAP legislation/requirements, State priorities, community input, qualitative and
quantitative data, and budgets, a draft LCAP was produced. After roughly fifteen different meetings, the District identified common
recurring themes, which are identified below. These themes are reflected in the goals, outcomes, actions, and investments of the
District. Common themes included:

e High Expectations for all students
e Stakeholder Engagement
e Conditions of Learning

The draft LCAP presentation and updated iterations were posted on the District website for public review and feedback. The
feedback and questions from stakeholders about the draft LCAP were responded to in writing, posted on the District website, and
used to build the LCAP. Based upon stakeholder feedback, JESD will continue the existing goals and actions/services without
substantial changes.
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Sharing the Annual Update with stakeholders provided an opportunity to review what was working and realign the State priorities with
the goals. The LCAP Advisory Committee utilized the input from the various stakeholder groups to make minor changes to the 2017-
2020 LCAP and are reflected in the analysis of each goal's annual update.
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Goals, Actions, & Services

Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.
(Select from New Goal, Modified Goal, or Unchanged Goal)

Unchanged Goal

Goal 1

Pupil Outcomes: Ensure that all students are college and career ready by providing rigorous, relevant, and differentiated instruction
that academically challenges all students and develops citizenship, leadership, and innovative thinking.

State and/or Local Priorities addressed by this goal:

State Priorities: Priority 2: State Standards (Conditions of Learning)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 7: Course Access (Conditions of Learning)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

Local Priorities:

Identified Need:

Stakeholders utilized data collected and presented on the District LCAP metric template. This data included CAASPP data, attendance
data, EL data, and information on interventions. This data was collected from district databases, Dataquest, and School Accountability
Report Cards, and was updated to include data from the Fall 2017 California School Dashboard.

In order to increase the percent of students who are on track to attend college and are career ready, there is a need for:
¢ Proficiency in ELA. Mathematics. Science, Physical Education, Technology, History and Visual/Performing Arts

English proficiency

Career Technical Education (CTE)

Research Based Intervention Courses
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Expected Annual Measurable Outcomes

Metrics/Indicators

Priority 2a and 2b:
Implementation of State
Standards

Based Upon the SBE
Implementation of State
Academic Standards
Reflection Tool:
Common Core ELA*
Common Core Math*
Common Core English
Learners*

Next Generation
Science Standards

Priority 4: Pupil
Achievement

4A:

CAASPP ELA “Met or
Exceeded Standards”
Black or African
American

American Indian or
Alaska Native

Asian

Filipino

Baseline

2015-2016 Data

Priority 2a and 2b:
Implementation of State
Standards

Based Upon the SBE
Implementation of State
Academic Standards
Reflection Tool:
Common Core ELA: 4
(Full Implementation)
Common Core Math: 4
(Full Implementation)
Common Core English
Learners: 2 (Beg.
Development)

Next Generation
Science Standards: 2
(Beg. Development)

Priority 4: Pupil
Achievement

4A:

CAASPP ELA “Met or
Exceeded Standards”
All Students: 54%
Black or African
American: 50%
American Indian or
Alaska Native: NA
Asian: 63%

2017-18

Expected AMO 2016-
2017 Data

Priority 2a and 2b:
Implementation of State
Standards

Based Upon the SBE
Implementation of State
Academic Standards
Reflection Tool:
Common Core ELA: 4
(Full Implementation)
Common Core Math: 5
(Full Implementation &
Sustainability)
Common Core English
Learners: 3 (Initial
Implementation)

Next Generation
Science Standards: 2
(Beg. Development)

Priority 4: Pupil
Achievement

4A:

CAASPP ELA “Met or
Exceeded Standards”
All Students: 57%
Black or African
American: 53%
American Indian or
Alaska Native: NA
Asian: 66%
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2018-19

Expected AMO 2017-
2018 Data

Priority 2a and 2b:
Implementation of State
Standards

Based Upon the SBE
Implementation of State
Academic Standards
Reflection Tool:
Common Core ELA: 4
(Full Implementation)
Common Core Math: 5
(Full Implementation &
Sustainability)
Common Core English
Learners: 4 (Full
Implementation)

Next Generation
Science Standards: 3
(Initial Implementation)

Priority 4: Pupil
Achievement

4A:

CAASPP ELA “Met or
Exceeded Standards”
All Students: 60%
Black or African
American: 56%
American Indian or
Alaska Native: NA
Asian: 69%

2019-20

Expected AMO 2018-
2019 Data

Priority 2a and 2b:
Implementation of State
Standards

Based Upon the SBE
Implementation of State
Academic Standards
Reflection Tool:
Common Core ELA:5
(Full Implementation &
Sustainability)
Common Core Math: 5
(Full Implementation &
Sustainability)
Common Core English
Learners: 4 (Full
Implementation)

Next Generation
Science Standards: 4
(Full Implementation)

Priority 4: Pupil
Achievement

4A:

CAASPP ELA “Met or
Exceeded Standards”
All Students: 63%
Black or African
American: 59%
American Indian or
Alaska Native: NA
Asian: 72%





Metrics/Indicators

Hispanic or Latino
Native Hawaiian or
Pacific Islander
White

Two or more races
Socio-Economically
Disadvantaged
English Learners
Students with
Disabilities

Male

Female

CAASPP Math “Met or
Exceeded Standards”

Black or African
American
American Indian or
Alaska Native
Asian

Filipino

Hispanic or Latino
Native Hawaiian or
Pacific Islander
White

Two or more races
Socio-Economically
Disadvantaged
English Learners
Students with
Disabilities

Male

Female

Baseline

Filipino: 59%

Hispanic or Latino: 49%
Native Hawaiian or
Pacific Islander: 42%
White: 59%

Two or more races: 54%
Socio-Economically
Disadvantaged: 43%
English Learners: 33%
Students with
Disabilities: 10%

Male: 48%

Female: 59%

CAASPP Math “Met or
Exceeded Standards”
All Students: 45%
Black or African
American: 33%
American Indian or
Alaska Native: NA
Asian: 56%

Filipino: 48%

Hispanic or Latino: 37%
Native Hawaiian or
Pacific Islander: 36%
White: 51%

Two or more races: 52%
Socio-Economically
Disadvantaged: 32%
English Learners: 27%
Students with
Disabilities: 10%
Male: 46%

Female: 44%

2017-18

Filipino: 62%

Hispanic or Latino: 52%
Native Hawaiian or
Pacific Islander: 45%
White: 62%

Two or more races: 57%
Socio-Economically
Disadvantaged: 46%
English Learners: 36%
Students with
Disabilities: 13%

Male: 51%

Female: 62%

CAASPP Math “Met or
Exceeded Standards”
All Students: 48%
Black or African
American: 36%
American Indian or
Alaska Native: NA
Asian: 59%

Filipino: 51%

Hispanic or Latino: 40%
Native Hawaiian or
Pacific Islander: 39%
White: 54%

Two or more races: 55%
Socio-Economically
Disadvantaged: 35%
English Learners: 30%
Students with
Disabilities: 13%
Male: 49%

Female: 47%
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2018-19

Filipino: 65%

Hispanic or Latino: 55%
Native Hawaiian or
Pacific Islander: 48%
White: 65%

Two or more races: 60%
Socio-Economically
Disadvantaged: 49%
English Learners: 39%
Students with
Disabilities: 16%

Male: 54%

Female: 65%

CAASPP Math “Met or
Exceeded Standards”
All Students: 51%
Black or African
American: 39%
American Indian or
Alaska Native: NA
Asian: 62%

Filipino: 54%

Hispanic or Latino: 43%
Native Hawaiian or
Pacific Islander: 42%
White: 57%

Two or more races: 58%
Socio-Economically
Disadvantaged: 38%
English Learners: 33%
Students with
Disabilities: 16%
Male: 52%

Female: 50%

2019-20

Filipino: 68%

Hispanic or Latino: 58%
Native Hawaiian or
Pacific Islander: 51%
White: 68%

Two or more races: 63%
Socio-Economically
Disadvantaged: 52%
English Learners: 42%
Students with
Disabilities: 19%

Male: 57%

Female: 68%

CAASPP Math “Met or
Exceeded Standards”
All Students:54%
Black or African
American:42%
American Indian or
Alaska Native: NA
Asian: 65%

Filipino: 57%

Hispanic or Latino: 46%
Native Hawaiian or
Pacific Islander: 45%
White: 60%

Two or more races: 61%
Socio-Economically
Disadvantaged: 31%
English Learners: 36%
Students with
Disabilities: 19%
Male: 55%

Female: 53%





Metrics/Indicators

4B: The State no longer
uses API

4C: A-G Completion NA
for K-8

4D: EL Making Progress
Towards English
Proficiency (AMAO 1)
Rate

EL Cohort Attaining
English Proficient Level
(AMAO 2<5 years)
Rate*

EL Cohort Attaining
English Proficient Level
(AMAOQO 2>=5 years)
Rate*

4E: EL Reclassification
Rate*

4F: AP Exam Pass Rate
NA for K-8

4G: % of College Prep
NA for K-8

Priority 7: Course
Access

7A. Broad Course of
Study (# of STEAM
Electives)

Baseline

4B: The State no longer
uses API

4C: A-G Completion NA
for K-8

4D: EL Making Progress
Towards English
Proficiency (AMAO 1)
Rate: 79.2%

EL Cohort Attaining
English Proficient Level
(AMAO 2<5 years)
Rate*: 46.4%

EL Cohort Attaining
English Proficient Level
(AMAO 2>=5 years)
Rate*: 79.8%

4E: EL Reclassification
Rate*: 11.3%

4F: AP Exam Pass Rate
NA for K-8

4G: % of College Prep
NA for K-8

Priority 7: Course
Access

7A. Broad Course of
Study(# of STEAM
Electives): 24

2017-18

4B: The State no longer
uses API

4C: A-G Completion NA
for K-8

4D: EL Making Progress
Towards English
Proficiency (AMAO 1)
Rate: 81%

EL Cohort Attaining
English Proficient Level
(AMAO 2<5 years)
Rate*: 49%

EL Cohort Attaining
English Proficient Level
(AMAOQO 2>=5 years)
Rate*: 82%

4:E EL Reclassification
Rate*: 14%

4F: AP Exam Pass Rate
NA for K-8

4G: % of College Prep
NA for K-8

Priority 7: Course
Access

7A. Broad Course of
Study (# of STEAM
Electives): 26
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4B: The State no longer
uses API

4C: A-G Completion NA
for K-8

4D: EL Making Progress
Towards English
Proficiency (AMAO 1)
Rate: 83%

EL Cohort Attaining
English Proficient Level
(AMAOQ 2<5 years)
Rate*: 51%

EL Cohort Attaining
English Proficient Level
(AMAOQO 2>=5 years)
Rate*: 84%

4E: EL Reclassification
Rate*: 17%

4F: AP Exam Pass Rate
NA for K-8

4G: % of College Prep
NA for K-8

Priority 7: Course
Access

7A. Broad Course of
Study (# of STEAM
Electives): 27

2019-20

4B: The State no longer
uses API

4C: A-G Completion NA
for K-8

4D: EL Making Progress
Towards English
Proficiency (AMAO 1)
Rate: 85%

EL Cohort Attaining
English Proficient Level
(AMAO 2<5 years)
Rate*: 53%

EL Cohort Attaining
English Proficient Level
(AMAO 2>=5 years)
Rate*: 86%

4E: EL Reclassification
Rate*: 20%

4F: AP Exam Pass Rate
NA for K-8

4G: % of College Prep
NA for K-8

Priority 7: Course
Access

7A. Broad Course of
Study (# of STEAM
Electives): 28





Metrics/Indicators

7B. Broad Course of
Study available for
Unduplicated students

7C. Broad Course of
Study available for
students with
Exceptional Needs
Advanced Math Courses
Offered Count
Advanced Math Courses
Enrollment Rate

Priority 8: Other Pupil
Outcomes

Physical Fitness (PFT)
Area “5 of 6 Fitness
Standards” Met Rate
Grade 5

Grade 7

* Requirement of LCAP
All others are district
identified measures

Baseline

7B. Broad Course of
Study available for
Unduplicated students:
Verified yes by Master
Sch.

7C. Broad Course of
Study available for
students with
Exceptional Needs:
Verified yes by Master
Sch.

Advanced Math Courses
Offered Count: 3
sections

Adv. Math Courses
Enroliment Rate: 7.6%

Priority 8: Other Pupil
Outcomes

Physical Fitness (PFT)
Area “5 of 6 Fitness
Standards” Met Rate
Grade 5: 72.1%
Grade 7: 72.9%

* Requirement of LCAP
All others are district
identified measures

2017-18

7B. Broad Course of
Study available for
Unduplicated students:
Verified yes by Master
Sch.

7C. Broad Course of
Study available for
students with
Exceptional Needs:
Verified yes by Master
Sch.

Advanced Math Courses
Offered Count: 3
sections

Adv. Math Courses
Enroliment Rate: 8%

Priority 8: Other Pupil
Outcomes

Physical Fitness (PFT)
Area “5 of 6 Fitness
Standards” Met Rate
Grade 5: 75%

Grade 7: 76%

* Requirement of LCAP
All others are district
identified measures
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2018-19

7B. Broad Course of
Study available for
Unduplicated students:
Verified yes by Master
Sch.

7C. Broad Course of
Study available for
students with
Exceptional Needs:
Verified yes by Master
Sch.

Advanced Math Courses
Offered Count: 2
sections

Adv. Math Courses
Enroliment Rate: 8.5%

Priority 8: Other Pupil
Outcomes

Physical Fitness (PFT)
Area “5 of 6 Fitness
Standards” Met Rate
Grade 5: 78%

Grade 7: 79%

* Requirement of LCAP
All others are district
identified measures

2019-20

7B. Broad Course of
Study available for
Unduplicated students:
Verified yes by Master
Sch.

7C. Broad Course of
Study available for
students with
Exceptional Needs:
Verified yes by Master
Sch.

Advanced Math Courses
Offered Count: 2
sections

Adv. Math Courses
Enroliment Rate: 9%

Priority 8: Other Pupil
Outcomes

Physical Fitness (PFT)
Area “5 of 6 Fitness
Standards” Met Rate
Grade 5: 81%

Grade 7: 82%

* Requirement of LCAP
All others are district
identified measures





Planned Actions / Services

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action 1

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

All

Location(s):

All Schools
OR

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

[Add Students to be Served selection here]

Actions/Services

Select from New, Modified, or Unchanged
for 2017-18

Modified Action

2017-18 Actions/Services

AS 1.1: Ensure that the ELA/ELD CCSS
instructional units are implemented using
CCSS strategies.

Budgeted Expenditures

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

[Add Scope of Services selection here]

Select from New, Modified, or Unchanged
for 2018-19

Unchanged Action

2018-19 Actions/Services

AS 1.1: Ensure that the ELA/ELD CCSS
instructional units are implemented using
CCSS strategies.
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Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2019-20

Unchanged Action

2019-20 Actions/Services

AS 1.1: Ensure that the ELA/ELD CCSS
instructional units are implemented using
CCSS strategies.





Year 2017-18

Amount $50,000

Source Base

Budget 4000-4999: Books And Supplies

Reference Supplies Necessary to Support the
New Adoption and Core Literature
Novels.

Amount $50,000

Source Base

Budget 5000-5999: Services And Other

Reference Operating Expenditures
Contracted Presenters

Action 2

2018-19
$2,500

Base

4000-4999: Books And Supplies
Supplies Necessary to Support the
New Adoption and Core Literature
Novels.

$10,000
Base

5000-5999: Services And Other
Operating Expenditures
Contracted Presenters

2019-20
$2,500

Base

4000-4999: Books And Supplies
Supplies Necessary to Support the
New Adoption and Core Literature
Novels.

$10,000
Base

5000-5999: Services And Other
Operating Expenditures
Contracted Presenters

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

All

Location(s):

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Specific Schools: Hawkins, Traina, and Monticello
Specific Grade Spans: TK - K

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

[Add Students to be Served selection here]

Actions/Services

Select from New, Modified, or Unchanged
for 2017-18

Modified Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19

Modified Action

2018-19 Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

[Add Scope of Services selection here]
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Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2019-20

Unchanged Action

2019-20 Actions/Services





AS 1.2: Monitor/Maintain all-day AS 1.2: Maintain all-day kindergarten and  AS 1.2: Maintain all-day kindergarten and

kindergarten and transitional kindergarten  transitional kindergarten including one transitional kindergarten including one
including one hour of instructional aide hour of instructional aide support. hour of instructional aide support.
support.

Budgeted Expenditures

Year 2017-18 2018-19 2019-20
Amount $36,072 $48,754 $48,754
Source Base Base Base
Budget 2000-2999: Classified Personnel 2000-2999: Classified Personnel 2000-2999: Classified Personnel
Reference Salaries Salaries Salaries

TK/Kindergarten Transitional Aide TK/Kindergarten Transitional Aide TK/Kindergarten Transitional Aide

Support Support Support
Amount $9,074 $12,457 $14,833
Source Base Base Base
Budget 3000-3999: Employee Benefits 3000-3999: Employee Benefits 3000-3999: Employee Benefits
Reference

Action 3
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served: Location(s):
(Select from All, Students with Disabilities, or Specific Student Groups) (Select from All Schools, Specific Schools, and/or Specific Grade Spans)
All All Schools
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served: Scope of Services: Location(s):
(Select from English Learners, Foster Youth, (Select from LEA-wide, Schoolwide, or Limited to (Select from All Schools, Specific Schools, and/or
and/or Low Income) Unduplicated Student Group(s)) Specific Grade Spans)
[Add Students to be Served selection here] [Add Scope of Services selection here] [Add Location(s) selection here]

Actions/Services
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Select from New, Modified, or Unchanged
for 2017-18

Modified Action

2017-18 Actions/Services

AS 1.3: Provide training on Next
Generation Science Standards

Budgeted Expenditures

Select from New, Modified, or Unchanged
for 2018-19

Modified Action

2018-19 Actions/Services

AS 1.3: Implement Next Generation
Science Standards in 5-8th grades.

Year 2017-18 2018-19

Amount $1,000 $150,000

Source Base Base

Budget 4000-4999: Books And Supplies 4000-4999: Books And Supplies

Reference Professional Development Materials ~ Textbooks

Amount $1,125 $1,125

Source Base Base

Budget 5000-5999: Services And Other 5000-5999: Services And Other

Reference Operating Expenditures Operating Expenditures
Contracted Presenters Contracted Presenters

Amount $3,875

Source Lottery

Budget 1000-1999: Certificated Personnel

Reference Salaries
Teacher Extra

Amount $693

Source Lottery

Budget 3000-3999: Employee Benefits

Reference Teacher Extra Stat Benefits

Action 4

Select from New, Modified, or Unchanged
for 2019-20

Modified Action

2019-20 Actions/Services

AS 1.3: Implement Next Generation
Science Standards in TK - 4 grades.

2019-20
$300,000

Base

4000-4999: Books And Supplies
Textbooks

$1,125
Base

5000-5999: Services And Other
Operating Expenditures
Contracted Presenters

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)
[Add Students to be Served selection here]

Location(s):

OR

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)
[Add Location(s) selection here]

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

English Learners

Foster Youth

Low Income
Actions/Services

Select from New, Modified, or Unchanged
for 2017-18

Modified Action

2017-18 Actions/Services

AS 1.4: Implement GLAD strategies in all
3-5 grade classrooms.

Budgeted Expenditures

Year 2017-18 2018-19

Amount $27,720 $27,720

Source Supplemental Supplemental

Budget 1000-1999: Certificated Personnel 1000-1999: Certificated Personnel
Reference Salaries Salaries

Teacher salaries, benefits,
contracted presenters, and
workshops

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

LEA-wide

Select from New, Modified, or Unchanged
for 2018-19

Modified Action

2018-19 Actions/Services

AS 1.4: Implement GLAD strategies in all
6-8 grade classrooms.

Teacher salaries, benefits,
contracted presenters, and
workshops
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Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

All Schools

Select from New, Modified, or Unchanged
for 2019-20

Modified Action

2019-20 Actions/Services

AS 1.4: Continue to include GLAD
strategies in all classrooms.

2019-20
$5,000

Supplemental

1000-1999: Certificated Personnel
Salaries

Teacher salaries - missed training;
refresh





Amount
Source

Budget
Reference

Amount
Source

Budget
Reference

Amount
Source

Budget
Reference

Action 5

$4,958
Supplemental
3000-3999: Employee Benefits

$19,500
Supplemental
4000-4999: Books And Supplies

$28,000
Supplemental

5000-5999: Services And Other
Operating Expenditures

$5,471
Supplemental
3000-3999: Employee Benefits

$19,500
Supplemental
4000-4999: Books And Supplies

$27,000
Supplemental

5000-5999: Services And Other
Operating Expenditures

$1,079
Supplemental
3000-3999: Employee Benefits

$19,500
Supplemental
4000-4999: Books And Supplies

$5,000
Supplemental

5000-5999: Services And Other
Operating Expenditures

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

[Add Students to be Served selection here]

Location(s):

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Location(s) selection here]

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

English Learners
Foster Youth
Low Income

Actions/Services

Select from New, Modified, or Unchanged

for 2017-18

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

LEA-wide

Select from New, Modified, or Unchanged

for 2018-19
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Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

All Schools

Select from New, Modified, or Unchanged
for 2019-20





Modified Action

2017-18 Actions/Services

AS 1.5: Provide two in-service days on
meeting the needs of diverse learners.

Budgeted Expenditures

Year
Amount

Source

Budget
Reference

Amount
Source

Budget
Reference

Amount
Source

Budget
Reference

Amount
Source

Budget
Reference

Action 6

2017-18
$95,468

Supplemental

1000-1999: Certificated Personnel
Salaries
Teacher salaries (Per Diem)

$17,074
Supplemental
3000-3999: Employee Benefits

$2,000
Supplemental

4000-4999: Books And Supplies
PD Materials

$5,000
Supplemental

5000-5999: Services And Other
Operating Expenditures
Contracted Presenters

Unchanged Action

2018-19 Actions/Services

AS 1.5: Provide two in-service days on
meeting the needs of diverse learners.

Unchanged Action

2019-20 Actions/Services

AS 1.5: Provide two in-service days on
meeting the needs of diverse learners.

2018-19
$97,377

Supplemental

1000-1999: Certificated Personnel
Salaries
Teacher salaries (Per Diem)

$19,187
Supplemental
3000-3999: Employee Benefits

$2,000
Supplemental

4000-4999: Books And Supplies
PD Materials

$5,000
Supplemental

5000-5999: Services And Other
Operating Expenditures
Contracted Presenters

2019-20
$97,377

Supplemental

1000-1999: Certificated Personnel
Salaries
Teacher salaries (Per Diem)

$20,988
Supplemental
3000-3999: Employee Benefits

$2,000
Supplemental

4000-4999: Books And Supplies
PD Materials

$5,000
Supplemental

5000-5999: Services And Other
Operating Expenditures
Contracted Presenters

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

Location(s):
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(Select from All Schools, Specific Schools, and/or Specific Grade Spans)





[Add Students to be Served selection here] [Add Location(s) selection here]

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served: Scope of Services: Location(s):
(Select from English Learners, Foster Youth, (Select from LEA-wide, Schoolwide, or Limited to (Select from All Schools, Specific Schools, and/or
and/or Low Income) Unduplicated Student Group(s)) Specific Grade Spans)

English Learners LEA-wide All Schools

Foster Youth

Low Income

Actions/Services

Select from New, Modified, or Unchanged Select from New, Modified, or Unchanged Select from New, Modified, or Unchanged

for 2017-18 for 2018-19 for 2019-20
Modified Action Modified Action Unchanged Action
Unchanged Action
2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services
AS 1.6: Provide all school and district AS 1.6: Provide all school and district AS 1.6: Provide all school and district
teams with time to collaborate around teams with time to collaborate around teams with time to collaborate around
developing formative assessments in all developing formative assessments in all developing formative assessments in all

subject areas to provide data to ensure all  subject areas to provide data to ensure all  subject areas to provide data to ensure all
learners are succeeding at high levels and learners are succeeding at high levels and learners are succeeding at high levels and
to develop effective interventions. to develop effective interventions. to develop effective interventions.

Budgeted Expenditures

Year 2017-18 2018-19 2019-20
Amount $283,774 $287,609
Source Supplemental Supplemental
Budget 1000-3000: Salaries & Benefits 1000-3000: Salaries & Benefits
Reference Included in 3.1 Staffing Staffing Staffing
Action 7

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served: Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups) (Select from All Schools, Specific Schools, and/or Specific Grade Spans)
[Add Students to be Served selection here] [Add Location(s) selection here]
OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served: Scope of Services: Location(s):
(Select from English Learners, Foster Youth, (Select from LEA-wide, Schoolwide, or Limited to (Select from All Schools, Specific Schools, and/or
and/or Low Income) Unduplicated Student Group(s)) Specific Grade Spans)
English Learners LEA-wide All Schools
Foster Youth
Low Income

Actions/Services
Select from New, Modified, or Unchanged  Select from New, Modified, or Unchanged Select from New, Modified, or Unchanged

for 2017-18 for 2018-19 for 2019-20

Unchanged Action Unchanged Action Unchanged Action
2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services
AS 1.7: Maintain summer school for those  AS 1.7: Maintain summer school for those AS 1.7: Maintain summer school for those
students that are not meeting academic students that are not meeting academic students that are not meeting academic
standards. standards. standards.

Budgeted Expenditures

Year 2017-18 2018-19 2019-20
Amount $66,934 $71,715 $71,715
Source Supplemental Supplemental Supplemental
Budget 1000-1999: Certificated Personnel 1000-1999: Certificated Personnel 1000-1999: Certificated Personnel
Reference Salaries Salaries Salaries
Admin/Teacher salaries Admin/Teacher salaries Admin/Teacher salaries

Page 47 of 97





Amount
Source

Budget
Reference

Amount
Source

Budget
Reference

Amount
Source

Budget
Reference

Amount
Source

Budget
Reference

Action 8

$5,183
Supplemental

2000-2999: Classified Personnel
Salaries

Secretary, Bus Driver, and
instructional aide salaries

$14,185
Supplemental
3000-3999: Employee Benefits

$12,815
Supplemental
4000-4999: Books And Supplies

$1,000
Supplemental

5000-5999: Services And Other
Operating Expenditures
City of Tracy Crossing Guard

$5,287
Supplemental

2000-2999: Classified Personnel
Salaries

Secretary, Bus Driver, and
instructional aide salaries

$15,594
Supplemental
3000-3999: Employee Benefits

$12,815
Supplemental
4000-4999: Books And Supplies

$1,000
Supplemental

5000-5999: Services And Other
Operating Expenditures
City of Tracy Crossing Guard

$5,287
Supplemental

2000-2999: Classified Personnel
Salaries

Secretary, Bus Driver, and
instructional aide salaries

$17,156
Supplemental
3000-3999: Employee Benefits

$12,815
Supplemental
4000-4999: Books And Supplies

$1,000
Supplemental

5000-5999: Services And Other
Operating Expenditures
City of Tracy Crossing Guard

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

[Add Students to be Served selection here]

Location(s):

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Location(s) selection here]

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))
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Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)





English Learners LEA-wide
Foster Youth

Low Income

All Schools

Actions/Services

Select from New, Modified, or Unchanged
for 2017-18

Modified Action

Select from New, Modified, or Unchanged
for 2018-19

Modified Action

Select from New, Modified, or Unchanged
for 2019-20

Unchanged Action

2017-18 Actions/Services

AS 1.8: Monitor and refine the Response
to Intervention program district-wide
including before, during, and after school.

2018-19 Actions/Services 2019-20 Actions/Services

AS 1.8: Monitor and refine the Multi Tiered AS 1.8: Monitor and refine the Multi Tiered
System of Supports district-wide. System of Supports district-wide.

Budgeted Expenditures

Year 2017-18 2018-19 2019-20
Amount $226,150 $261,545 $261,545
Source Supplemental Supplemental Supplemental
Budget 1000-1999: Certificated Personnel 1000-1999: Certificated Personnel 1000-1999: Certificated Personnel
Reference Salaries Salaries Salaries
IC Supplemental; GL Leads; Extra IC Supplemental; GL Leads; Extra IC Supplemental; GL Leads; Extra
Hours Remediation site budgets Hours Remediation site budgets Hours Remediation site budgets
Amount $316,716 $215,776 $215,776
Source Supplemental Supplemental Supplemental
Budget 2000-2999: Classified Personnel 2000-2999: Classified Personnel 2000-2999: Classified Personnel
Reference Salaries Salaries Salaries

EL Aides Suppl; Intervention Aides
Suppl; Extra Hours Remediation site
budg

EL Aides Suppl; Intervention Aides
Suppl; Extra Hours Remediation site
budg
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EL Aides Suppl; Intervention Aides
Suppl; Extra Hours Remediation site
budg





Amount
Source

Budget
Reference

Amount
Source

Budget
Reference

Amount
Source

Budget
Reference

Action 9

$121,069
Supplemental

3000-3999: Employee Benefits
Stats + H&W

$8,118
Supplemental

4000-4999: Books And Supplies
Remediation - site budgets

$11,720
Supplemental

5000-5999: Services And Other
Operating Expenditures
Remediation - site budgets

$133,772
Supplemental

3000-3999: Employee Benefits
Stats + H&W

$6,991
Supplemental

4000-4999: Books And Supplies
Remediation - site budgets

$3,336
Supplemental

5000-5999: Services And Other
Operating Expenditures
Remediation - site budgets

$144,519
Supplemental

3000-3999: Employee Benefits
Stats + H&W

$6,991
Supplemental

4000-4999: Books And Supplies
Remediation - site budgets

$3,336
Supplemental

5000-5999: Services And Other
Operating Expenditures
Remediation - site budgets

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

All

Location(s):

All Schools
OR

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

[Add Students to be Served selection here]

Actions/Services

Select from New, Modified, or Unchanged

for 2017-18

Modified Action

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

[Add Scope of Services selection here]

Select from New, Modified, or Unchanged

for 2018-19

Unchanged Action
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Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2019-20

Unchanged Action





2017-18 Actions/Services

AS 1.9: Provide all students access to
enrichment/advanced courses/activities
that focus on real-world experiences
utilizing Science, Technology,
Engineering, Arts, and Mathematics
(STEAM).

Budgeted Expenditures

2018-19 Actions/Services

AS 1.9: Provide all students access to
enrichment/advanced courses/activities
that focus on real-world experiences
utilizing Science, Technology,
Engineering, Arts, and Mathematics
(STEAM).

Year 2017-18 2018-19

Amount $54,779 $54,879

Source Base Base

Budget 1000-1999: Certificated Personnel 1000-1999: Certificated Personnel

Reference Salaries Salaries
Art, dance, band stipends, GATE, Art, dance, band stipends, GATE,
Athletic coach, add'l math time @ Athletic coach, add'l math time @
Jefferson, Robotics instruction, Jefferson, Robotics instruction,
Stipends for yearbook, Sci Camp & Stipends for yearbook, Sci Camp &
Athletic director Athletic director

Amount $8,747 $9,663

Source Base Base

Budget 3000-3999: Employee Benefits 3000-3999: Employee Benefits

Reference

Amount $32,085 $32,085

Source Base Base

Budget 4000-4999: Books And Supplies 4000-4999: Books And Supplies

Reference Art/Dance, Field Trips, Music Art/Dance, Field Trips, Music

Equip,Athletic Equip,Robotics,
GATE, Science

Equip,Athletic Equip,Robotics,
GATE, Science
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2019-20 Actions/Services

AS 1.9: Provide all students access to
enrichment/advanced courses/activities
that focus on real-world experiences
utilizing Science, Technology,
Engineering, Arts, and Mathematics
(STEAM).

2019-20
$54,981

Base

1000-1999: Certificated Personnel
Salaries

Art, dance, band stipends, GATE,
Athletic coach, add'l math time @
Jefferson, Robotics instruction,
Stipends for yearbook, Sci Camp &
Athletic director

$10,540
Base
3000-3999: Employee Benefits

$32,085
Base

4000-4999: Books And Supplies
Art/Dance, Field Trips, Music
Equip,Athletic Equip,Robotics,
GATE, Science





Amount $60,255 $57,755 $57,755

Source Base Base Base
Budget 5000-5999: Services And Other 5000-5999: Services And Other 5000-5999: Services And Other
Reference Operating Expenditures Operating Expenditures Operating Expenditures
Art/Dance, Field Trips, GATE, Art/Dance, Field Trips, GATE, Art/Dance, Field Trips, GATE,
Contracted Referees, TUSD Contracted Referees Contracted Referees
Advanced Math
Amount $5,450 $5,450 $5,450
Source Base Base Base
Budget 2000-2999: Classified Personnel 2000-2999: Classified Personnel 2000-2999: Classified Personnel
Reference Salaries Salaries Salaries
Athletics/Coaches Athletics/Coaches Athletics/Coaches
Action 10
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served: Location(s):
(Select from All, Students with Disabilities, or Specific Student Groups) (Select from All Schools, Specific Schools, and/or Specific Grade Spans)
[Add Students to be Served selection here] [Add Location(s) selection here]
OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served: Scope of Services: Location(s):
(Select from English Learners, Foster Youth, (Select from LEA-wide, Schoolwide, or Limited to (Select from All Schools, Specific Schools, and/or
and/or Low Income) Unduplicated Student Group(s)) Specific Grade Spans)
English Learners Limited to Unduplicated Student Group(s) All Schools

Actions/Services

Select from New, Modified, or Unchanged Select from New, Modified, or Unchanged Select from New, Modified, or Unchanged

for 2017-18 for 2018-19 for 2019-20
Unchanged Action Unchanged Action Unchanged Action
2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services
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AS 1.10: Monitor and evaluate classroom
teachers’ designated ELD instruction
focusing on academic language
development.

Budgeted Expenditures

Year 2017-18 2018-19

Amount $12,187 $12,187

Source Supplemental Supplemental

Budget 1000-1999: Certificated Personnel 1000-1999: Certificated Personnel
Reference Salaries Salaries

Amount $5,563 $5,563

Source Supplemental Supplemental

Budget 2000-2999: Classified Personnel 2000-2999: Classified Personnel
Reference Salaries Salaries

Amount $5,675 $6,003

Source Supplemental Supplemental

Budget 3000-3999: Employee Benefits 3000-3999: Employee Benefits
Reference

AS 1.10: Monitor and evaluate classroom
teachers’ designated ELD instruction
focusing on academic language
development.
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AS 1.10: Monitor and evaluate classroom
teachers’ designated ELD instruction
focusing on academic language
development.

2019-20
$12,187

Supplemental

1000-1999: Certificated Personnel
Salaries

$5,563
Supplemental

2000-2999: Classified Personnel
Salaries

$6,332
Supplemental
3000-3999: Employee Benefits





Goals, Actions, & Services

Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.
(Select from New Goal, Modified Goal, or Unchanged Goal)

Unchanged Goal

Goal 2

Engagement: Foster positive relationships between staff, students, parents, and the community as part of a successful learning
environment.

State and/or Local Priorities addressed by this goal:

State Priorities: Priority 3: Parental Involvement (Engagement)
Priority 5: Pupil Engagement (Engagement)
Priority 6: School Climate (Engagement)
Local Priorities:

Identified Need:

Stakeholders utilized data collected and presented on the District LCAP metric template. This data was consolidated from district
databases, Dataquest, and School Accountability Report Cards, and was updated to include data from the Fall 2017 California School
Dashboard.

This data included Parent, Student, and Staff Surveys, CHKS Survey, attendance rates, and discipline data, and determined there is a
need for:

e Parents, students, and staff to participate in the decision making process.
e School/Home Communication
e Students to attend school daily in a safe and welcoming learning environment.

Expected Annual Measurable Outcomes

Metrics/Indicators Baseline 2017-18 2018-19 2019-20
Priority 3: Parental 2015-2016 Data EAMO 2016-2017 Data EAMO 2017-2018 Data EAMO 2018-2019 Data
Involvement
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Metrics/Indicators

Priority 3A: Students
and teachers benefit
from parent involvement
and training. Parents’
input is encouraged at
both the site and district
level. Parents are
notified of opportunities
to participate via
mailings, email,
newsletters, phone calls,
social media, and the
web.

School Site Participation
Data: Based upon
community survey

Priority 3B: Parents of
unduplicated students
are notified in the same
manner as listed in 3A.

Priority 3C: Parents of
exceptional needs
students are notified in
the same manner as 3A
and additional programs
for their own students
including IEPs and
more.

Baseline

Priority 3: Parental
Involvement

Priority 3A: Students
and teachers benefit
from parent involvement
and training. Parents’
input is encouraged at
both the site and district
level. Parents are
notified of opportunities
to participate via
mailings, email,
newsletters, phone calls,
social media, and the
web.

School Site Participation
Data: 91.3%

Priority 3B: Parents of
unduplicated students
are notified in the same
manner as listed in 3A.

Priority 3C: Parents of
exceptional needs
students are notified in
the same manner as 3A
and additional programs
for their own students
including IEPs and
more.

2017-18

Priority 3: Parental
Involvement

Priority 3A: Students
and teachers benefit
from parent involvement
and training. Parents’
input is encouraged at
both the site and district
level. Parents are
notified of opportunities
to participate via
mailings, email,
newsletters, phone calls,
social media, and the
web.

School Site Participation
Data: 92%

Priority 3B: Parents of
unduplicated students
are notified in the same
manner as listed in 3A.

Priority 3C: Parents of
exceptional needs
students are notified in
the same manner as 3A
and additional programs
for their own students
including IEPs and
more.
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2018-19

Priority 3: Parental
Involvement

Priority 3A: Students
and teachers benefit
from parent involvement
and training. Parents’
input is encouraged at
both the site and district
level. Parents are
notified of opportunities
to participate via
mailings, email,
newsletters, phone calls,
social media, and the
web.

School Site Participation
Data: 93%

Priority 3B: Parents of
unduplicated students
are notified in the same
manner as listed in 3A.

Priority 3C: Parents of
exceptional needs
students are notified in
the same manner as 3A
and additional programs
for their own students
including IEPs and
more.

2019-20

Priority 3: Parental
Involvement

Priority 3A: Students
and teachers benefit
from parent involvement
and training. Parents’
input is encouraged at
both the site and district
level. Parents are
notified of opportunities
to participate via
mailings, email,
newsletters, phone calls,
social media, and the
web.

School Site Participation
Data: 94%

Priority 3B: Parents of
unduplicated students
are notified in the same
manner as listed in 3A.

Priority 3C: Parents of
exceptional needs
students are notified in
the same manner as 3A
and additional programs
for their own students
including IEPs and
more.





Metrics/Indicators

Promotion of Parental
Participation

Priority 5: Pupil
Engagement

Priority 5A:
Attendance Rate*

Priority 5B:
Chronic Absenteeism
Rate*

Black or African
American
American Indian or
Alaska Native
Asian

Filipino

Hispanic or Latino
Native Hawaiian or
Pacific Islander
White

Two or more races
Socio-Economically
Disadvantaged
English Learners
Students with
Disabilities

Male

Female

Baseline

Promotion of Parental
Participation: 89.5%

Priority 5: Pupil
Engagement

Priority 5A:
Attendance Rate*:
96.7%

Priority 5B:

Chronic Absenteeism
Rate*:

All Students: 4.1%
Black or African
American: 6%
American Indian or
Alaska Native: -
Asian: 2.2%

Filipino: 1.9%
Hispanic or Latino: 4.3%
Native Hawaiian or
Pacific Islander: 18%
White: 4%

Two or more races: -
Socio-Economically
Disadvantaged: 5.4%
English Learners: 2.9%
Students with
Disabilities: 7.3%
Male: 2.8%

Female: 5.5%

2017-18

Promotion of Parental
Participation: 90%

Priority 5: Pupil
Engagement

Priority 5A:
Attendance Rate*: 97%

Priority 5B:

Chronic Absenteeism
Rate*:

All Students: 3.75%
Black or African
American: 5%
American Indian or
Alaska Native: -
Asian: 2%

Filipino: 1.75%
Hispanic or Latino: 4%
Native Hawaiian or
Pacific Islander: 15%
White: 2.75%

Two or more races: -
Socio-Economically
Disadvantaged: 5%
English Learners: 2.75%
Students with
Disabilities: 6.5%
Male: 2.5%

Female: 5%
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2018-19

Promotion of Parental
Participation: 91%

Priority 5: Pupil
Engagement

Priority 5A:
Attendance Rate*:
97.25%

Priority 5B:

Chronic Absenteeism
Rate*:

All Students:3.5%
Black or African
American: 4%
American Indian or
Alaska Native: -
Asian: 1.75%
Filipino: 1.5%
Hispanic or Latino: 3.5%
Native Hawaiian or
Pacific Islander: 12%
White: 2.5%

Two or more races: -
Socio-Economically
Disadvantaged: 4.5%
English Learners: 2.5%
Students with
Disabilities: 6%

Male: 2%

Female: 4%

2019-20

Promotion of Parental
Participation: 92%

Priority 5: Pupil
Engagement

Priority 5A:
Attendance Rate*:
97.5%

Priority 5B:

Chronic Absenteeism
Rate*:

All Students: 3.0%
Black or African
American: 3%
American Indian or
Alaska Native: -
Asian: 1.5%

Filipino: 1.5%
Hispanic or Latino: 3%
Native Hawaiian or
Pacific Islander: 9%
White: 2%

Two or more races: -
Socio-Economically
Disadvantaged: 4%
English Learners: 2.25%
Students with
Disabilities: 5.5%
Male: 1.75%

Female: 3%





Metrics/Indicators

Priority 5C:

Middle School Dropout
Rate

Middle School
Graduation Rate

Priority 5D: NA

Priority 5E: NA

Priority 6: School
Climate

Priority 6A:
Suspension Rate*
Black or African
American
American Indian or
Alaska Native
Asian

Filipino

Hispanic or Latino
Native Hawaiian or
Pacific Islander
White

Two or more races
Socio-Economically
Disadvantaged
English Learners
Students with
Disabilities

Foster

Male

Female

Baseline

Priority 5C:

Middle School Dropout
Rate: 0% Verified from
DataQuest

Middle School
Graduation Rate: 96.6%

Priority 5D: NA

Priority 5E: NA

Priority 6: School
Climate

Priority 6A:

Suspension Rate*:

All Students: 3.2%
Black or African
American: 6.1%
American Indian or
Alaska Native: -

Asian: 1.4%

Filipino: 1.6%

Hispanic or Latino: 2.9%
Native Hawaiian or
Pacific Islander: 9.1%
White: 3.2%

Two or more races: 5%
Socio-Economically
Disadvantaged: 5.1%
English Learners: 1.8%
Students with
Disabilities: 4.6%
Foster: -

Male: 5.2%

2017-18

Priority 5C:

Middle School Dropout
Rate: 0% Verified from
DataQuest

Middle School
Graduation Rate: 97%

Priority 5D: NA

Priority 5E: NA

Priority 6: School
Climate

Priority 6A:
Suspension Rate*:
All Students:3.0%
Black or African
American: 5%
American Indian or
Alaska Native: -
Asian: 1%

Filipino: 1%

Hispanic or Latino: 2%
Native Hawaiian or
Pacific Islander: 7%
White: 2.5%

Two or more races: 4%
Socio-Economically
Disadvantaged: 4%
English Learners: 1%
Students with
Disabilities: 4%
Foster: -

Male: 4%
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2018-19

Priority 5C:

Middle School Dropout
Rate: 0% Verified from
DataQuest

Middle School
Graduation Rate: 97.5%

Priority 5D: NA

Priority 5E: NA

Priority 6: School
Climate

Priority 6A:
Suspension Rate*:
All Students: 2.75%
Black or African
American: 4%
American Indian or
Alaska Native: -
Asian: 1%

Filipino: 1%

Hispanic or Latino: 1.5%
Native Hawaiian or
Pacific Islander: 5%
White: 2%

Two or more races: 3%
Socio-Economically
Disadvantaged: 3%
English Learners: 1%
Students with
Disabilities: 3%
Foster: -

Male: 3%

2019-20

Priority 5C:

Middle School Dropout
Rate: 0% Verified from
DataQuest

Middle School
Graduation Rate: 98%

Priority 5D: NA

Priority 5E: NA

Priority 6: School
Climate

Priority 6A:
Suspension Rate*:
All Students: 2.5%
Black or African
American: 3%
American Indian or
Alaska Native: -
Asian: 1%

Filipino: 1%

Hispanic or Latino: 1%
Native Hawaiian or
Pacific Islander: 3%
White: 1.5%

Two or more races: 2%
Socio-Economically
Disadvantaged: 2%
English Learners: 1%
Students with
Disabilities: 2%
Foster: -

Male: 2%





Metrics/Indicators

Priority 6B:
Expulsion Rate*

Priority 6C: CHKS
Student Perception on
School Connectedness
Grade 5

Grade 7

Student Perception on
School Safety

Grade 5

Grade 7

* Requirement of LCAP
All others are district
identified measures

Baseline

Female: 1.2%

Priority 6B:
Expulsion Rate*: 0%

Priority 6C: CHKS
Student Perception on
School Connectedness
Grade 5: Baseline to be
established in 17/18
Grade 7: 67%

Student Perception on
School Safety

Grade 5: Baseline to be
established in 17/18
Grade 7: 75%

* Requirement of LCAP
All others are district
identified measures

Planned Actions / Services

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action 1

2017-18

Female: 1%

Priority 6B:
Expulsion Rate*: 0%

Priority 6C: CHKS
Student Perception on
School Connectedness
Grade 5: Baseline to be
established in 17/18
Grade 7: 70%

Student Perception on
School Safety

Grade 5: Baseline to be
established in 17/18
Grade 7: 78%

* Requirement of LCAP
All others are district
identified measures

2018-19

Female: 1%

Priority 6B:
Expulsion Rate*: 0%

Priority 6C: CHKS
Student Perception on
School Connectedness
Grade 5: Baseline to be
established in 17/18
Grade 7: 73%

Student Perception on
School Safety

Grade 5: Baseline to be
established in 17/18
Grade 7: 81%

* Requirement of LCAP
All others are district
identified measures

2019-20

Female: 1%

Priority 6B:
Expulsion Rate*: 0%

Priority 6C: CHKS
Student Perception on
School Connectedness
Grade 5: Baseline to be
established in 17/18
Grade 7: 77%

Student Perception on
School Safety

Grade 5: Baseline to be
established in 17/18
Grade 7 84%

* Requirement of LCAP
All others are district
identified measures

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from All, Students with Disabilities, or Specific Student Groups)

All

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

All Schools
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OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served: Scope of Services:
(Select from English Learners, Foster Youth, (Select from LEA-wide, Schoolwide, or Limited to
and/or Low Income) Unduplicated Student Group(s))

[Add Students to be Served selection here] [Add Scope of Services selection here]

Actions/Services

Select from New, Modified, or Unchanged  Select from New, Modified, or Unchanged

for 2017-18 for 2018-19

Unchanged Action Unchanged Action
2017-18 Actions/Services 2018-19 Actions/Services
AS 2.1: Survey parents, students, and AS 2.1: Survey parents, students, and
staff annually on school climate, staff annually on school climate,
engagement and safety. engagement and safety.

Budgeted Expenditures

Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2019-20

Unchanged Action

2019-20 Actions/Services

AS 2.1: Survey parents, students, and
staff annually on school climate,
engagement and safety.

Year 2017-18 2018-19 2019-20

Amount $4,200 $4,200 $4,200

Source Base Base Base

Budget 5000-5999: Services And Other 5000-5999: Services And Other 5000-5999: Services And Other

Reference Operating Expenditures Operating Expenditures Operating Expenditures
CHKS: All 5/7th ($1,315), CSSS: All CHKS: All 5/7th ($1,315), CSSS: All CHKS: All 5/7th ($1,315), CSSS: All
School Staff ($550), CSPS: All School Staff ($550), CSPS: All School Staff ($550), CSPS: All
Parents ($2,290) Parents ($2,290) Parents ($2,290)

Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served: Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups) (Select from All Schools, Specific Schools, and/or Specific Grade Spans)

All All Schools
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OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served: Scope of Services: Location(s):

(Select from English Learners, Foster Youth, (Select from LEA-wide, Schoolwide, or Limited to (Select from All Schools, Specific Schools, and/or
and/or Low Income) Unduplicated Student Group(s)) Specific Grade Spans)

[Add Students to be Served selection here] [Add Scope of Services selection here] [Add Location(s) selection here]

Actions/Services

Select from New, Modified, or Unchanged  Select from New, Modified, or Unchanged Select from New, Modified, or Unchanged

for 2017-18 for 2018-19 for 2019-20

Modified Action Unchanged Action Unchanged Action
2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services
AS 2.2: Enhance and expand school to AS 2.2: Enhance and expand school to AS 2.2: Enhance and expand school to
home communication utilizing email, text, home communication utilizing email, text, home communication utilizing email, text,
social media, and websites. social media, and websites. social media, and websites.

Budgeted Expenditures

Year 2017-18 2018-19 2019-20

Amount $14,000 $14,000 $14,000

Source Base Base Base

Budget 5000-5999: Services And Other 5000-5999: Services And Other 5000-5999: Services And Other

Reference Operating Expenditures Operating Expenditures Operating Expenditures
Contracted services: Schoolwires Contracted services: Schoolwires Contracted services: Schoolwires
and SchoolLoop (Aeries) and SchoolLoop (Aeries) and SchoolLoop (Aeries)

Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served: Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups) (Select from All Schools, Specific Schools, and/or Specific Grade Spans)

All All Schools
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OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

[Add Students to be Served selection here]

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

[Add Scope of Services selection here]

Select from New, Modified, or Unchanged  Select from New, Modified, or Unchanged

for 2017-18
Modified Action

2017-18 Actions/Services

AS 2.3: Provide a research based
Character Education program that
promotes social emotional wellness.

Budgeted Expenditures

Year 2017-18

Amount $1,369

Source Base

Budget 4000-4999: Books And Supplies
Reference Materials and Supplies

Amount $3,700

Source Base

Budget 5000-5999: Services And Other
Reference Operating Expenditures

Contracted Services (Project
Wisdom and Professional
Development)

Action 4

for 2018-19
Modified Action

2018-19 Actions/Services

AS 2.3: Provide a research based Social
Emotional Learning program that
promotes social emotional wellness.

2018-19
$1,369

Base

4000-4999: Books And Supplies
Materials and Supplies

$3,700
Base

5000-5999: Services And Other
Operating Expenditures
Contracted Services (Project
Wisdom and Professional
Development)

Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2019-20

Unchanged Action

2019-20 Actions/Services

AS 2.3: Provide a research based Social
Emotional Learning program that
promotes social emotional wellness.

2019-20
$1,369

Base

4000-4999: Books And Supplies
Materials and Supplies

$3,700
Base

5000-5999: Services And Other
Operating Expenditures
Contracted Services (Project
Wisdom and Professional
Development)

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

All

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

All Schools
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

[Add Students to be Served selection here]

Actions/Services

Select from New, Modified, or Unchanged
for 2017-18

New Action

2017-18 Actions/Services

AS 2.4: Implement the PBIS model to
reduce the number of discipline incidents
in all school settings.

Budgeted Expenditures

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Scope of Services selection here] [Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2018-19

Unchanged Action

Select from New, Modified, or Unchanged
for 2019-20

Unchanged Action

2018-19 Actions/Services

AS 2.4: Implement the PBIS model to
reduce the number of discipline incidents
in all school settings.

2019-20 Actions/Services

AS 2.4: Implement the PBIS model to
reduce the number of discipline incidents
in all school settings.

Year 2017-18 2018-19 2019-20

Amount $2,500 $2,500 $2,500

Source Base Base Base

Budget 4000-4999: Books And Supplies 4000-4999: Books And Supplies 4000-4999: Books And Supplies
Reference Supplies and Rewards to support Supplies and Rewards to support

PBIS Implementation

Supplies and Rewards to support

PBIS Implementation PBIS Implementation
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Amount $2,500 $2,500 $2,500
Source Base Base Base
Budget 5000-5999: Services And Other 5000-5999: Services And Other 5000-5999: Services And Other
Reference Operating Expenditures Operating Expenditures Operating Expenditures
Conferences to support PBIS Conferences to support PBIS Conferences to support PBIS
Implementation Implementation Implementation
Action 5

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

All

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

All Schools
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

[Add Students to be Served selection here]

Actions/Services

Select from New, Modified, or Unchanged
for 2017-18

Unchanged Action

2017-18 Actions/Services

AS 2.5: Provide counseling and supports
to students/families that are in need.

Budgeted Expenditures

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Scope of Services selection here] [Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2018-19

Unchanged Action

Select from New, Modified, or Unchanged
for 2019-20

Unchanged Action

2018-19 Actions/Services

AS 2.5: Provide counseling and supports
to students/families that are in need.

2019-20 Actions/Services

AS 2.5: Provide counseling and supports
to students/families that are in need.
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Year 2017-18 2018-19 2019-20

Amount $103,700 $103,700 $103,700
Source Base Base Base
Budget 5000-5999: Services And Other 5000-5999: Services And Other 5000-5999: Services And Other
Reference Operating Expenditures Operating Expenditures Operating Expenditures
VCCS VCCS VCCS
Action 6
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served: Location(s):
(Select from All, Students with Disabilities, or Specific Student Groups) (Select from All Schools, Specific Schools, and/or Specific Grade Spans)
All All Schools
OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served: Scope of Services: Location(s):
(Select from English Learners, Foster Youth, (Select from LEA-wide, Schoolwide, or Limited to (Select from All Schools, Specific Schools, and/or
and/or Low Income) Unduplicated Student Group(s)) Specific Grade Spans)
[Add Students to be Served selection here] [Add Scope of Services selection here] [Add Location(s) selection here]

Actions/Services

Select from New, Modified, or Unchanged  Select from New, Modified, or Unchanged Select from New, Modified, or Unchanged

for 2017-18 for 2018-19 for 2019-20

Modified Action Unchanged Action Unchanged Action
2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services
AS 2.6: Provide training and supportto all  AS 2.6: Provide training and supportto all  AS 2.6: Provide training and support to all
staff supervising students on the staff supervising students on the staff supervising students on the
playground/cafeteria. (Campus Aides, playground/cafeteria. (Campus Aides, playground/cafeteria. (Campus Aides,
Teachers, and Administrators) Teachers, and Administrators) Teachers, and Administrators)

Budgeted Expenditures
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Year
Amount

Source

Budget
Reference

Amount
Source

Budget
Reference

2017-18
$3,240

Base

2000-2999: Classified Personnel
Salaries

$766
Base
3000-3999: Employee Benefits

2018-19
$3,240

Base

2000-2999: Classified Personnel
Salaries
Campus Aide salaries and benefits.

$766
Base
3000-3999: Employee Benefits
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2019-20
$3,240

Base

2000-2999: Classified Personnel
Salaries

$766
Base
3000-3999: Employee Benefits





Goals, Actions, & Services

Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.

(Select from New Goal, Modified Goal, or Unchanged Goal)
Unchanged Goal

Goal 3

Conditions of Learning: Provide highly qualified staff, standards aligned curriculum, up to date technology, and modern school facilities
that are maintained in good repair.

State and/or Local Priorities addressed by this goal:

State Priorities: Priority 1: Basic (Conditions of Learning)
Local Priorities:

Identified Need:

In order to maintain and improve the high quality instruction, stakeholders reviewed the Fall 2017 California School Dashboard and
School Accountability Report Card data and identified the following needs for all students:

Teachers appropriately assigned and fully credentialed
Facilities in good condition

Access to standards aligned materials

Improved campus supervision

Expected Annual Measurable Outcomes

Metrics/Indicators Baseline 2017-18 2018-19 2019-20
Priority 1: Basic 2015-2016 Data EAMO 2016-2017 Data EAMO 2017-2018 Data EAMO 2018-2019 Data
Services

Priority 1: Basic Priority 1: Basic Priority 1: Basic Priority 1: Basic
Priority 1A: Services Services Services Services
Priority 1A: Priority 1A: Priority 1A: Priority 1A:
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Metrics/Indicators

Teacher
Missassignment
(Credential Audit)
Teacher of English
Learners
Missassignment
Credentialed Teacher
Teaching Outside of
Subject Area
Teachers Fully
Credentialed
Teachers Without a Full
Credential

Teachers by
Race/Ethnicity
Black or African
American
American Indian or
Alaska Native
Asian

Filipino

Hispanic or Latino
Native Hawaiian or
Pacific Islander
White

Two or more races

Students by
Race/Ethnicity
Black or African
American
American Indian or
Alaska Native
Asian

Filipino

Hispanic or Latino

Baseline

Teacher
Missassignment: 0
Teacher of English
Learners
Missassignment: 0
Credentialed Teacher
Teaching Outside of
Subject Area: 2
Teachers Fully
Credentialed: 109
Teachers Without a Full
Credential: 3

Teachers by
Race/Ethnicity

Black or African
American: 2.8%
American Indian or
Alaska Native: 4.6%
Asian: 0%

Filipino: 1%

Hispanic or Latino: 0%
Native Hawaiian or
Pacific Islander: 1%
White: 92.7%

Two or more races: 0%

Students by
Race/Ethnicity
Black or African
American: 5.6%
American Indian or
Alaska Native: .3%
Asian: 12.6%
Filipino: 5.2%
Hispanic or Latino:
37.2%

2017-18

Teacher
Missassignment: O
Teacher of English
Learners
Missassignment: 0
Credentialed Teacher
Teaching Outside of
Subject Area: 1
Teachers Fully
Credentialed: 110
Teachers Without a Full
Credential: 3

Teachers by
Race/Ethnicity

Black or African
American: 2.8%
American Indian or
Alaska Native: 4.6%
Asian: 0%

Filipino: 1%

Hispanic or Latino: 0%
Native Hawaiian or
Pacific Islander: 1%
White: 92.7%

Two or more races: 0%

Students by
Race/Ethnicity
Black or African
American: 5.6%
American Indian or
Alaska Native: .3%
Asian: 12.6%
Filipino: 5.2%
Hispanic or Latino:
37.2%
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2018-19

Teacher
Missassignment: 0
Teacher of English
Learners
Missassignment: 0
Credentialed Teacher
Teaching Outside of
Subject Area: 0
Teachers Fully
Credentialed: 111
Teachers Without a Full
Credential: 2

Teachers by
Race/Ethnicity

Black or African
American: 2.8%
American Indian or
Alaska Native: 4.6%
Asian: 0%

Filipino: 1%

Hispanic or Latino: 0%
Native Hawaiian or
Pacific Islander: 1%
White: 92.7%

Two or more races: 0%

Students by
Race/Ethnicity
Black or African
American: 5.6%
American Indian or
Alaska Native: .3%
Asian: 12.6%
Filipino: 5.2%
Hispanic or Latino:
37.2%

2019-20

Teacher
Missassignment: 0
Teacher of English
Learners
Missassignment: O
Credentialed Teacher
Teaching Outside of
Subject Area: 0
Teachers Fully
Credentialed: 111
Teachers Without a Full
Credential: 1

Teachers by
Race/Ethnicity

Black or African
American: 2.8%
American Indian or
Alaska Native: 4.6%
Asian: 0%

Filipino: 1%

Hispanic or Latino: 0%
Native Hawaiian or
Pacific Islander: 1%
White: 92.7%

Two or more races: 0%

Students by
Race/Ethnicity
Black or African
American: 5.6%
American Indian or
Alaska Native: .3%
Asian: 12.6%
Filipino: 5.2%
Hispanic or Latino:
37.2%





Metrics/Indicators

Native Hawaiian or
Pacific Islander
White

Two or more races
Foster Youth

Priority 1B:

Students Lacking Own
Copy of Textbook
Rate*(Williams)

Most Recently Adopted
Textbook Rate
(Williams)

Overall Facility Rating*®
(FIT Report)
Maintenance FTEs
General Funding for
Maintenance Program
(District Budget)

Staff Satisfaction on
Facilities and
Maintenance (Staff
Survey)

Technology Inventory
(Student Devices)

* Requirement of LCAP
All others are district
identified measures

Baseline

Native Hawaiian or
Pacific Islander: 1%
White: 33%

Two or more races:
5.1%

Foster Youth: -

Priority 1B:
Students Lacking Own

*

Copy of Textbook Rate*:

0%
Most Recently Adopted
Textbook Rate: 100%

Overall Facility Rating™:
Exemplary
Maintenance FTEs:
13.25

General Funding for
Maintenance Program:
$523,195

Staff Satisfaction on
Facilities and
Maintenance: 95.7%

Technology Inventory
(Student Devices):
1,628

* Requirement of LCAP
All others are district
identified measures

2017-18

Native Hawaiian or
Pacific Islander: 1%
White: 33%

Two or more races:
5.1%

Foster Youth: -

Priority 1B:
Students Lacking Own

*

Copy of Textbook Rate*:

0%
Most Recently Adopted
Textbook Rate: 100%

Overall Facility Rating™:
Exemplary
Maintenance FTEs:
13.25

General Funding for
Maintenance Program:
$500,000

Staff Satisfaction on
Facilities and
Maintenance: 96%

Technology Inventory
(Student Devices)
:2,456

* Requirement of LCAP

All others are district
identified measures
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2018-19

Native Hawaiian or
Pacific Islander: 1%
White: 33%

Two or more races:
5.1%

Foster Youth: .38%

Priority 1B:
Students Lacking Own

*

Copy of Textbook Rate*:

0%
Most Recently Adopted
Textbook Rate: 100%

Overall Facility Rating™:
Exemplary
Maintenance FTEs:
13.25

General Funding for
Maintenance Program:
$500,000

Staff Satisfaction on
Facilities and
Maintenance: 97%

Technology Inventory
(Student Devices):
2,500

* Requirement of LCAP
All others are district
identified measures

2019-20

Native Hawaiian or
Pacific Islander: 1%
White: 33%

Two or more races:
5.1%

Foster Youth: - .38%

Priority 1B:

Students Lacking Own
Copy of Textbook Rate*:
0%

Most Recently Adopted
Textbook Rate: 100%

Overall Facility Rating™:
Exemplary
Maintenance FTEs:
13.25

General Funding for
Maintenance Program:
$500,000

Staff Satisfaction on
Facilities and
Maintenance: 98%

Technology Inventory
(Student Devices):
2,500

* Requirement of LCAP
All others are district
identified measures





Metrics/Indicators Baseline 2017-18 2018-19 2019-20

Planned Actions / Services

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action 1
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served: Location(s):
(Select from All, Students with Disabilities, or Specific Student Groups) (Select from All Schools, Specific Schools, and/or Specific Grade Spans)
All All Schools
OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served: Scope of Services: Location(s):
(Select from English Learners, Foster Youth, (Select from LEA-wide, Schoolwide, or Limited to (Select from All Schools, Specific Schools, and/or
and/or Low Income) Unduplicated Student Group(s)) Specific Grade Spans)
[Add Students to be Served selection here] [Add Scope of Services selection here] [Add Location(s) selection here]

Actions/Services

Select from New, Modified, or Unchanged Select from New, Modified, or Unchanged Select from New, Modified, or Unchanged

for 2017-18 for 2018-19 for 2019-20

Modified Action Unchanged Action Unchanged Action
2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services
AS 3.1: Ensure that all staff are AS 3.1: Ensure that all staff are AS 3.1: Ensure that all staff are
appropriately assigned and fully appropriately assigned and fully appropriately assigned and fully
credentialed. credentialed. credentialed.

Budgeted Expenditures

Page 69 of 97





Year 2017-18 2018-19 2019-20
Amount $9,934,386 $9,851,508 $10,001,643
Source Base Base Base
Budget 1000-1999: Certificated Personnel 1000-1999: Certificated Personnel 1000-1999: Certificated Personnel
Reference Salaries Salaries Salaries
Teacher/Administrator salaries Teacher/Administrator salaries Teacher/Administrator salaries
Amount $2,468,942 $2,500,484 $2,532,435
Source Base Base Base
Budget 2000-2999: Classified Personnel 2000-2999: Classified Personnel 2000-2999: Classified Personnel
Reference Salaries Salaries Salaries
Classified/Management Salaries Classified/Management Salaries Classified/Management Salaries
Amount $4,942,377 $5,242,836 $5,529,571
Source Base Base Base
Budget 3000-3999: Employee Benefits 3000-3999: Employee Benefits 3000-3999: Employee Benefits
Reference Certificated/Classified Benefits Certificated/Classified Benefits Certificated/Classified Benefits
Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

All

Location(s):

All Schools
OR

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here] [Add Scope of Services selection here] [Add Location(s) selection here]

Actions/Services

Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19

Select from New, Modified, or Unchanged
for 2019-20
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Unchanged Action Unchanged Action Unchanged Action

2017-18 Actions/Services

AS 3.2: Utilize instructional coaching,
additional work days, conferences, online
and hourly professional learning to ensure
all instructional staff have the tools to
provide high quality instruction.

2018-19 Actions/Services

AS 3.2: Utilize instructional coaching,
additional work days, conferences, online
and hourly professional learning to ensure
all instructional staff have the tools to
provide high quality instruction.

2019-20 Actions/Services

AS 3.2: Utilize instructional coaching,
additional work days, conferences, online
and hourly professional learning to ensure
all instructional staff have the tools to
provide high quality instruction.

Budgeted Expenditures

Year 2017-18 2018-19 2019-20
Amount $109,501 $110,247 $110,999
Source Base Base Base
Budget 1000-1999: Certificated Personnel 1000-1999: Certificated Personnel 1000-1999: Certificated Personnel
Reference Salaries Salaries Salaries
Instructional Coaches non-Suppl + Teacher Hourly Extra Non- Teacher Hourly Extra Non-
$10K extra hourly PD Supplemental Supplemental
Amount $2,500 $2,500 $2,500
Source Base Base Base
Budget 2000-2999: Classified Personnel 2000-2999: Classified Personnel 2000-2999: Classified Personnel
Reference Salaries Salaries Salaries
Hourly pay Hourly pay Hourly pay
Amount $24,221 $26,467 $28,721
Source Base Base Base
Budget 3000-3999: Employee Benefits 3000-3999: Employee Benefits 3000-3999: Employee Benefits
Reference Certificated/Classified Benefits Certificated/Classified Benefits Certificated/Classified Benefits
Amount $5,000 $5,000 $5,000
Source Base Base Base
Budget 4000-4999: Books And Supplies 4000-4999: Books And Supplies 4000-4999: Books And Supplies
Reference Workshop Supplies Workshop Supplies Workshop Supplies
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Amount $5,000 $5,000
Source Base Base
Budget 5000-5999: Services And Other 5000-5999: Services And Other
Reference Operating Expenditures Operating Expenditures
Conference Registration and Conference Registration and
Professional Development Contracts  Professional Development Contracts
Action 3

$5,000
Base

5000-5999: Services And Other
Operating Expenditures

Conference Registration and
Professional Development Contracts

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

All

Location(s):

All Schools
OR

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

[Add Students to be Served selection here]

Actions/Services

Select from New, Modified, or Unchanged
for 2017-18

Modified Action

2017-18 Actions/Services

AS 3.3: Continue the 6 year life cycle
repair/replacement for all technology

devices, network equipment, servers,
teacher laptops, projectors, document
cameras and support staff computers.

Budgeted Expenditures

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

[Add Scope of Services selection here]

Select from New, Modified, or Unchanged
for 2018-19

Unchanged Action

2018-19 Actions/Services

AS 3.3: Continue the 6 year life cycle
repair/replacement for all technology

devices, network equipment, servers,
teacher laptops, projectors, document
cameras and support staff computers.
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Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2019-20

Unchanged Action

2019-20 Actions/Services

AS 3.3: Continue the 6 year life cycle
repair/replacement for all technology

devices, network equipment, servers,
teacher laptops, projectors, document
cameras and support staff computers.





Year 2017-18 2018-19
Amount $205,000 $205,000
Source Base Base
Budget 4000-4999: Books And Supplies 4000-4999: Books And Supplies
Reference Technology Equipment Technology Equipment
Amount $60,000 $60,000
Source Base Base
Budget 5000-5999: Services And Other 5000-5999: Services And Other
Reference Operating Expenditures Operating Expenditures
Contracted Services Contracted Services
Action 4

2019-20
$205,000

Base

4000-4999: Books And Supplies
Technology Equipment

$60,000
Base

5000-5999: Services And Other
Operating Expenditures
Contracted Services

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

All

Location(s):

All Schools
OR

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:
(Select from English Learners, Foster Youth,
and/or Low Income)

[Add Students to be Served selection here]

Actions/Services

Select from New, Modified, or Unchanged
for 2017-18

Modified Action

2017-18 Actions/Services

AS 3.4: The Director of Maintenance
Operations and Transportation will walk all

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

[Add Scope of Services selection here]

Select from New, Modified, or Unchanged
for 2018-19

Unchanged Action

2018-19 Actions/Services
AS 3.4: The Director of Maintenance

Operations and Transportation will walk all
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Location(s):

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2019-20

Unchanged Action

2019-20 Actions/Services

AS 3.4: The Director of Maintenance

Operations and Transportation will walk all





of the sites quarterly to develop a list of
maintenance items to be completed. A
focus of these walks will be on site safety.

of the sites quarterly to develop a list of
maintenance items to be completed. A
focus of these walks will be on site safety.

of the sites quarterly to develop a list of
maintenance items to be completed. A
focus of these walks will be on site safety.

Budgeted Expenditures

Year 2017-18 2018-19 2019-20
Amount $50,000 $50,000 $50,000
Source Other Other Other
Budget 4000-4999: Books And Supplies 4000-4999: Books And Supplies 4000-4999: Books And Supplies
Reference Fund 14: Deferred Maintenance Fund 14: Deferred Maintenance Fund 14: Deferred Maintenance
Amount $40,275 $40,275 $40,275
Source Base Base Base
Budget 4000-4999: Books And Supplies 4000-4999: Books And Supplies 4000-4999: Books And Supplies
Reference Routine Repair Maintenance Routine Repair Maintenance Routine Repair Maintenance
Amount $106,000 $106,000 $106,000
Source Other Other Other
Budget 5000-5999: Services And Other 5000-5999: Services And Other 5000-5999: Services And Other
Reference Operating Expenditures Operating Expenditures Operating Expenditures

Fund 14: Deferred Maintenance Fund 14: Deferred Maintenance Fund 14: Deferred Maintenance
Amount $113,000 $113,000 $113,000
Source Base Base Base
Budget 5000-5999: Services And Other 5000-5999: Services And Other 5000-5999: Services And Other
Reference Operating Expenditures Operating Expenditures Operating Expenditures

Routine Repair Maintenance Routine Repair Maintenance Routine Repair Maintenance

Action 5

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

(Select from All, Students with Disabilities, or Specific Student Groups)

All

Location(s):

All Schools
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OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served: Scope of Services: Location(s):

(Select from English Learners, Foster Youth, (Select from LEA-wide, Schoolwide, or Limited to (Select from All Schools, Specific Schools, and/or
and/or Low Income) Unduplicated Student Group(s)) Specific Grade Spans)

[Add Students to be Served selection here] [Add Scope of Services selection here] [Add Location(s) selection here]

Actions/Services

Select from New, Modified, or Unchanged  Select from New, Modified, or Unchanged Select from New, Modified, or Unchanged

for 2017-18 for 2018-19 for 2019-20
Unchanged Action Unchanged Action Unchanged Action
2017-18 Actions/Services 2018-19 Actions/Services 2019-20 Actions/Services
AS 3.5 Reduce class sizes in 4th-8th AS 3.5 Reduce class sizes in 4th-8th AS 3.5 Reduce class sizes in 4th-8th
grades. grades. grades.

Budgeted Expenditures

Year 2017-18 2018-19 2019-20
Budget
Reference Cost Included in 3.1 Staffing Cost Included in 3.1 Staffing Cost Included in 3.1 Staffing
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Demonstration of Increased or Improved Services for Unduplicated Pupils
LCAP Year: 2018-19

Estimated Supplemental and Concentration Grant Funds Percentage to Increase or Improve Services

$1,341,311 7.49%

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.

Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).

The Fall, 2017 California Dashboard shows Jefferson Elementary School District has an enrollment of 2,317 This includes 18.3% of
the student population being English learners, 26.8% Socioeconomically Disadvantaged, and .6% Foster Youth. The 2017-2018
unduplicated population is 38.4%.The actions/services described in this section increase or improve services to Unduplicated Pupils
by at least 7.5%.

* The District is providing all teachers with GLAD training to be support the language development of El students. Project GLAD®
(Guided Language Acquisition Design) is one of a handful of existing instructional models that aim to help teachers by providing
differentiated strategies to integrate instruction in English and grade-level content in a heterogeneous, mainstream classroom.
Supplemental funds are justified to be used on this action/service as they are primarily intended to benefit unduplicated students. For
the scope of services the District is justified in selecting LEA-wide as this training for staff can't be limited to benefiting unduplicated
student groups. (Action 1.4)

* A variety of professional learning opportunities will be provided for all staff. Some professional learning is paid with Supplemental,
and for that reason this is considered district-wide use. District-wide use is justified because the PD days are designed to increase
learning for unduplicated student groups. District-wide is the most effective use of funds because students benefit from teacher growth
and these services are principally directed toward meeting the district’s goals for unduplicated pupils in state priority two, Academic
Standards. Weiss & Pasley state, “Ongoing, intensive professional development that focuses on supporting teachers’ planning and
instruction has a greater chance of influencing teaching practice and in turn, raising student achievement.” (Action 1.5)
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Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.

Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).

*The District provides all school and district teams with time to collaborate around developing formative assessments in all subject
areas to provide data to ensure all learners are succeeding at high levels and to develop effective interventions. Some of the PLC time
is paid with Supplemental, and for that reason this is considered district-wide use. District-wide use is justified because the PLC time is
used to collaborate around the needs of English learners, Socio-economically disadvantaged, Foster Youth and Students with
Disabilities. (Action 1.6)

* The District continues to utilize supplemental funds for Summer School as a way to extend the number of instructional minutes for all
unduplicated student groups. While this program is primarily directed to provide increased services for unduplicated student groups, it
is impossible to guarantee that only these student groups are identified for Summer School. For this reason the district is justified in
using supplemental funds in a district-wide manner. (Action 1.7)

* The District continues to utilize supplemental funds for MTSS as a way to extend the number of instructional minutes for all
unduplicated student groups. While this program is primarily directed to provide increased services for unduplicated student groups, it
is impossible to guarantee that only these student groups are identified for MTSS. For this reason the district is justified in using
supplemental funds in a district-wide manner. (Action 1.8)

Jefferson School District’s proportionality percentage of 7.49% results in a total LCFF Supplemental allocation of $1,341,311. These
funds provide EL, FY, and SED students with alternative supports, including summer school, after school intervention, and MTSS. In
addition, all teachers will be provided one professional development day on meeting the needs of EL, FY, and SED and teachers will
receive GLAD training.

Demonstration of Increased or Improved Services for Unduplicated Pupils
LCAP Year: 2017-18

Estimated Supplemental and Concentration Grant Funds Percentage to Increase or Improve Services
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$1,015,839 5.97%

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.

Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).

The Spring, 2017 California Dashboard shows Jefferson Elementary School District has an enroliment of 2,346 This includes 19% of
the student population being English learners and 27% Socioeconomically Disadvantaged. The 2016-2017 unduplicated population is
35.74%.

* The District is providing all teachers with GLAD training to be support the language development of El students. GLAD® (Guided
Language Acquisition Design) is one of a handful of existing instructional models that aim to help teachers by providing differentiated
strategies to integrate instruction in English and grade-level content in a heterogeneous, mainstream classroom. Supplemental funds
are justified to be used on this action/service as they are primarily intended to benefit unduplicated students. For the scope of services
the District is justified in selecting LEA-wide as this training for staff can't be limited to benefiting unduplicated student groups. Project
GLAD is a multi-component K-12 instructional model designed to build academic English and grade-level content knowledge for
students at varying levels of English language proficiency. (Goldenberg, 2013; Echevarria, Short & Powers, 2006) found that GLAD
strategies provided marginal gains to English Learners vocabulary and writing skills, but no longitudinal studies have been done to
date to assess the long-term effects of the strategies. The GLAD program is recommended by the California Department of Education
and the Orange County Office of Education (Action 1.4)

* A variety of professional learning opportunities will be provided for all staff. Some professional learning is paid with Supplemental,
and for that reason this is considered district-wide use. District-wide use is justified because the PD days are designed to increase
learning for unduplicated student groups. District-wide is the most effective use of funds because students benefit from teacher growth
and these services are principally directed toward meeting the district’s goals for unduplicated pupils in state priority two, Academic
Standards. Weiss & Pasley state, “Ongoing, intensive professional development that focuses on supporting teachers’ planning and
instruction has a greater chance of influencing teaching practice and in turn, raising student achievement.” (Action 1.5)

* The District continues to utilize supplemental funds for Summer School as a way to extend the number of instructional minutes for all
unduplicated student groups. While this program is primarily directed to provide increased services for unduplicated student groups, it
is impossible to guarantee that only these student groups are identified for Summer School. For this reason the district is justified in
using supplemental funds in a district-wide manner. Making Summer Count a research study by the Rand Corporation recommended
the following, Research shows that a number of practices are associated with improved student outcomes, such as smaller class
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Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.

Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).

sizes, involving parents, providing individualized instruction, and maximizing students’ attendance. Other best practices include
providing structures that support high-quality instruction, aligning the school year and summercurricula, including content beyond
remediation, and tracking effectiveness. (Action 1.7)

* The District continues to utilize supplemental funds for Response to Intervention/ Multi-Tiered System of Supports as a way to extend
the number of instructional minutes for all unduplicated student groups. While this program is primarily directed to provide increased
services for unduplicated student groups, it is impossible to guarantee that only these student groups are identified for RTI/MTSS. For
this reason the district is justified in using supplemental funds in a district-wide manner. The District selected the MTSS model as it
incorporates numerous research based strategies to address academics, behavior and social emotional skills. Archer & Hughes, 2011,
found that, "Effective interventions also require more explicit instruction, such as instruction that is focused on critical content, is highly
organized, and provides frequent opportunities for student responses and practice". (Action 1.8)

Jefferson School District’'s proportionality percentage of 5.97% results in a total LCFF Supplemental allocation of $887,672. These
funds provide EL, FY, and SED students with alternative supports, including summer school, after school intervention, and Response
to Intervention. In addition, all teachers will be provided one professional development day on meeting the needs of EL, FY, and SED
and teachers will receive GLAD training.
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Addendum

The Local Control and Accountability Plan (LCAP) and Annual Update Template documents and
communicates local educational agencies’ (LEAs) actions and expenditures to support student
outcomes and overall performance. The LCAP is a three-year plan, which is reviewed and updated
annually, as required. Charter schools may complete the LCAP to align with the term of the charter
school’s budget, typically one year, which is submitted to the school’s authorizer. The LCAP and
Annual Update Template must be completed by all LEAs each year.

For school districts, the LCAP must describe, for the school district and each school within the district,
goals and specific actions to achieve those goals for all students and each student group identified by
the Local Control Funding Formula (LCFF) (ethnic, socioeconomically disadvantaged, English
learners, foster youth, pupils with disabilities, and homeless youth), for each of the state priorities and
any locally identified priorities.

For county offices of education, the LCAP must describe, for each county office of education-
operated school and program, goals and specific actions to achieve those goals for all students and
each LCFF student group funded through the county office of education (students attending juvenile
court schools, on probation or parole, or expelled under certain conditions) for each of the state
priorities and any locally identified priorities. School districts and county offices of education may
additionally coordinate and describe in their LCAPs services funded by a school district that are
provided to students attending county-operated schools and programs, including special education
programs.

If a county superintendent of schools has jurisdiction over a single school district, the county board of
education and the governing board of the school district may adopt and file for review and approval a
single LCAP consistent with the requirements in Education Code (EC) sections 52060, 52062, 52066,
52068, and 52070. The LCAP must clearly articulate to which entity’s budget (school district or
county superintendent of schools) all budgeted and actual expenditures are aligned.

Charter schools must describe goals and specific actions to achieve those goals for all students and
each LCFF subgroup of students including students with disabilities and homeless youth, for each of
the state priorities that apply for the grade levels served or the nature of the program operated by the
charter school, and any locally identified priorities. For charter schools, the inclusion and description
of goals for state priorities in the LCAP may be modified to meet the grade levels served and the
nature of the programs provided, including modifications to reflect only the statutory requirements
explicitly applicable to charter schools in the EC. Changes in LCAP goals and actions/services for
charter schools that result from the annual update process do not necessarily constitute a material
revision to the school’s charter petition.
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For questions related to specific sections of the template, please see instructions below:

Instructions: Linked Table of Contents

Plan Summary

Annual Update

Stakeholder Engagement

Goals, Actions, and Services

Planned Actions/Services

Demonstration of Increased or Improved Services for Unduplicated Students

For additional questions or technical assistance related to completion of the LCAP template, please
contact the local county office of education, or the CDE’s Local Agency Systems Support Office at:
916-319-0809 or by email at: Icff@cde.ca.gov.

Plan Summary

The LCAP is intended to reflect an LEA’s annual goals, actions, services and expenditures within a
fixed three-year planning cycle. LEAs must include a plan summary for the LCAP each year.

When developing the LCAP, enter the appropriate LCAP year, and address the prompts provided in
these sections. When developing the LCAP in year 2 or year 3, enter the appropriate LCAP year and
replace the previous summary information with information relevant to the current year LCAP.

In this section, briefly address the prompts provided. These prompts are not limits. LEAs may include
information regarding local program(s), community demographics, and the overall vision of the LEA.
LEAs may also attach documents (e.g., the LCFF Evaluation Rubrics data reports) if desired and/or
include charts illustrating goals, planned outcomes, actual outcomes, or related planned and actual
expenditures.

An LEA may use an alternative format for the plan summary as long as it includes the information
specified in each prompt and the budget summary table.

The reference to LCFF Evaluation Rubrics means the evaluation rubrics adopted by the State Board
of Education under EC Section 52064.5.

Budget Summary
The LEA must complete the LCAP Budget Summary table as follows:

e Total LEA General Fund Budget Expenditures for the LCAP Year: This amount is the
LEA’s total budgeted General Fund expenditures for the LCAP year. The LCAP year
means the fiscal year for which an LCAP is adopted or updated by July 1. The General
Fund is the main operating fund of the LEA and accounts for all activities not accounted for
in another fund. All activities are reported in the General Fund unless there is a compelling
reason to account for an activity in another fund. For further information please refer to the
California School Accounting Manual (http://www.cde.ca.gov/fg/ac/sa/). (Note: For some
charter schools that follow governmental fund accounting, this amount is the total budgeted
expenditures in the Charter Schools Special Revenue Fund. For charter schools that follow
the not-for-profit accounting model, this amount is total budgeted expenses, such as those
budgeted in the Charter Schools Enterprise Fund.)

e Total Funds Budgeted for Planned Actions/Services to Meet the Goals in the LCAP
for the LCAP Year: This amount is the total of the budgeted expenditures associated with
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the actions/services included for the LCAP year from all sources of funds, as reflected in
the LCAP. To the extent actions/services and/or expenditures are listed in the LCAP under
more than one goal, the expenditures should be counted only once.

e Description of any use(s) of the General Fund Budget Expenditures specified above
for the LCAP year not included in the LCAP: Briefly describe expenditures included in
total General Fund Expenditures that are not included in the total funds budgeted for
planned actions/services for the LCAP year. (Note: The total funds budgeted for planned
actions/services may include funds other than general fund expenditures.)

e Total Projected LCFF Revenues for LCAP Year: This amount is the total amount of
LCFF funding the LEA estimates it will receive pursuant to EC sections 42238.02 (for
school districts and charter schools) and 2574 (for county offices of education), as
implemented by EC sections 42238.03 and 2575 for the LCAP year respectively.

Annual Update

The planned goals, expected outcomes, actions/services, and budgeted expenditures must be copied
verbatim from the previous year’s* approved LCAP; in addition, list the state and/or local priorities
addressed by the planned goals. Minor typographical errors may be corrected.
* For example, for LCAP year 2017/18 of the 2017/18 — 2019/20 LCAP, review the goals in the
2016/17 LCAP. Moving forward, review the goals from the most recent LCAP year. For example,
LCAP year 2020/21 will review goals from the 2019/20 LCAP year, which is the last year of the
2017/18 — 2019/20 LCAP.
Annual Measurable Outcomes
For each goal in the prior year, identify and review the actual measurable outcomes as
compared to the expected annual measurable outcomes identified in the prior year for the
goal.
Actions/Services
Identify the planned Actions/Services and the budgeted expenditures to implement these
actions toward achieving the described goal. Identify the actual actions/services implemented
to meet the described goal and the estimated actual annual expenditures to implement the
actions/services. As applicable, identify any changes to the students or student groups served,
or to the planned location of the actions/services provided.
Analysis
Using actual annual measurable outcome data, including data from the LCFF Evaluation
Rubrics, analyze whether the planned actions/services were effective in achieving the goal.
Respond to the prompts as instructed.
e Describe the overall implementation of the actions/services to achieve the articulated
goal. Include a discussion of relevant challenges and successes experienced with the
implementation process.

e Describe the overall effectiveness of the actions/services to achieve the articulated goal
as measured by the LEA.

e Explain material differences between Budgeted Expenditures and Estimated Actual
Expenditures. Minor variances in expenditures or a dollar-for-dollar accounting is not
required.

e Describe any changes made to this goal, expected outcomes, metrics, or actions and
services to achieve this goal as a result of this analysis and analysis of the data provided
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in the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be
found in the LCAP.

Stakeholder Engagement

Meaningful engagement of parents, students, and other stakeholders, including those representing
the student groups identified by LCFF, is critical to the development of the LCAP and the budget
process. EC identifies the minimum consultation requirements for school districts and county offices
of education as consulting with teachers, principals, administrators, other school personnel, local
bargaining units of the school district, parents, and pupils in developing the LCAP. EC requires
charter schools to consult with teachers, principals, administrators, other school personnel, parents,
and pupils in developing the LCAP. In addition, EC Section 48985 specifies the requirements for the
translation of notices, reports, statements, or records sent to a parent or guardian.

The LCAP should be shared with, and LEAs should request input from, school site-level advisory
groups, as applicable (e.g., school site councils, English Learner Advisory Councils, student advisory
groups, etc.), to facilitate alignment between school-site and district-level goals and actions. An LEA
may incorporate or reference actions described in other plans that are being undertaken to meet
specific goals.
Instructions: The stakeholder engagement process is an ongoing, annual process. The
requirements for this section are the same for each year of a three-year LCAP. When developing
the LCAP, enter the appropriate LCAP year, and describe the stakeholder engagement process
used to develop the LCAP and Annual Update. When developing the LCAP in year 2 or year 3,
enter the appropriate LCAP year and replace the previous stakeholder narrative(s) and describe
the stakeholder engagement process used to develop the current year LCAP and Annual
Update.
School districts and county offices of education: Describe the process used to consult
with the Parent Advisory Committee, the English Learner Parent Advisory Committee,
parents, students, school personnel, the LEA’s local bargaining units, and the community
to inform the development of the LCAP and the annual review and analysis for the
indicated LCAP year.
Charter schools: Describe the process used to consult with teachers, principals,
administrators, other school personnel, parents, and students to inform the development of
the LCAP and the annual review and analysis for the indicated LCAP year.
Describe how the consultation process impacted the development of the LCAP and annual
update for the indicated LCAP year, including the goals, actions, services, and expenditures.

Goals, Actions, and Services

LEAs must include a description of the annual goals, for all students and each LCFF identified group
of students, to be achieved for each state priority as applicable to type of LEA. An LEA may also
include additional local priorities. This section shall also include a description of the specific planned
actions an LEA will take to meet the identified goals, and a description of the expenditures required to
implement the specific actions.
School districts and county offices of education: The LCAP is a three-year plan, which is
reviewed and updated annually, as required.
Charter schools: The number of years addressed in the LCAP may align with the term of the
charter schools budget, typically one year, which is submitted to the school’s authorizer. If year
2 and/or year 3 is not applicable, charter schools must specify as such.
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New, Modified, Unchanged
As part of the LCAP development process, which includes the annual update and stakeholder
engagement, indicate if the goal, identified need, related state and/or local priorities, and/or
expected annual measurable outcomes for the current LCAP year or future LCAP years are
modified or unchanged from the previous year's LCAP; or, specify if the goal is new.

Goal
State the goal. LEAs may number the goals using the “Goal #” box for ease of reference. A
goal is a broad statement that describes the desired result to which all actions/services are
directed. A goal answers the question: What is the LEA seeking to achieve?

Related State and/or Local Priorities
List the state and/or local priorities addressed by the goal. The LCAP must include goals that
address each of the state priorities, as applicable to the type of LEA, and any additional local
priorities; however, one goal may address multiple priorities. (Link to State Priorities)

Identified Need
Describe the needs that led to establishing the goal. The identified needs may be based on
quantitative or qualitative information, including, but not limited to, results of the annual update
process or performance data from the LCFF Evaluation Rubrics, as applicable.

Expected Annual Measurable Outcomes
For each LCAP year, identify the metric(s) or indicator(s) that the LEA will use to track
progress toward the expected outcomes. LEAs may identify metrics for specific student
groups. Include in the baseline column the most recent data associated with this metric or
indicator available at the time of adoption of the LCAP for the first year of the three-year plan.
The most recent data associated with a metric or indicator includes data as reported in the
annual update of the LCAP year immediately preceding the three-year plan, as applicable. The
baseline data shall remain unchanged throughout the three-year LCAP. In the subsequent
year columns, identify the progress to be made in each year of the three-year cycle of the
LCAP. Consider how expected outcomes in any given year are related to the expected
outcomes for subsequent years.
The metrics may be quantitative or qualitative, but at minimum an LEA must use the applicable
required metrics for the related state priorities, in each LCAP year as applicable to the type of
LEA. For the student engagement priority metrics, as applicable, LEAs must calculate the
rates as described in the LCAP Template Appendix, sections (a) through (d).

Planned Actions/Services
For each action/service, the LEA must complete either the section “For Actions/Services not
included as contributing to meeting Increased or Improved Services Requirement” or the
section “For Actions/Services included as contributing to meeting the Increased or Improved
Services Requirement.” The LEA shall not complete both sections for a single action.

For Actions/Services Not Contributing to Meeting the Increased or Improved Services
Requirement

Students to be Served
The “Students to be Served” box is to be completed for all actions/services except for those
which are included by the LEA as contributing to meeting the requirement to increase or
improve services for unduplicated students. Indicate in this box which students will benefit from

” o«

the actions/services by entering “All”, “Students with Disabilities”, or “Specific Student
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Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as
appropriate.

Location(s)
Identify the location where the action/services will be provided. If the services are provided to
all schools within the LEA, the LEA must identify “All Schools”. If the services are provided to
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or
grade spans (e.g., all high schools or grades K-5), as appropriate.

Charter schools operating more than one site, authorized within the same charter
petition, may choose to distinguish between sites by entering “Specific Schools” and
identifying the site(s) where the actions/services will be provided. For charter schools
operating only one site, “All Schools” and “Specific Schools” may be synonymous and,
therefore, either would be appropriate. Charter schools may use either term provided they
are used in a consistent manner through the LCAP.

For Actions/Services Contributing to Meeting the Increased or Improved Services
Requirement:

Students to be Served
For any action/service contributing to the LEA’s overall demonstration that it has increased or

improved services for unduplicated students above what is provided to all students (see
Demonstration of Increased or Improved Services for Unduplicated Students section, below),
the LEA must identify the unduplicated student group(s) being served.

Scope of Service
For each action/service contributing to meeting the increased or improved services
requirement, identify the scope of service by indicating “LEA-wide”, “Schoolwide”, or “Limited
to Unduplicated Student Group(s)”. The LEA must identify one of the following three options:
e If the action/service is being funded and provided to upgrade the entire educational
program of the LEA, enter “LEA-wide.”

e If the action/service is being funded and provided to upgrade the entire educational
program of a particular school or schools, enter “schoolwide”.

e If the action/service being funded and provided is limited to the unduplicated students
identified in “Students to be Served”, enter “Limited to Unduplicated Student Group(s)”.

For charter schools and single-school school districts, “LEA-wide” and “Schoolwide”
may be synonymous and, therefore, either would be appropriate. For charter schools
operating multiple schools (determined by a unique CDS code) under a single charter, use
“‘LEA-wide” to refer to all schools under the charter and use “Schoolwide” to refer to a
single school authorized within the same charter petition. Charter schools operating a
single school may use “LEA-wide” or “Schoolwide” provided these terms are used in a
consistent manner through the LCAP.

Location(s)
Identify the location where the action/services will be provided. If the services are provided to
all schools within the LEA, the LEA must indicate “All Schools”. If the services are provided to
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or
grade spans (e.g., all high schools or grades K-5), as appropriate.
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Charter schools operating more than one site, authorized within the same charter
petition, may choose to distinguish between sites by entering “Specific Schools” and
identify the site(s) where the actions/services will be provided. For charter schools
operating only one site, “All Schools” and “Specific Schools” may be synonymous and,
therefore, either would be appropriate. Charter schools may use either term provided they
are used in a consistent manner through the LCAP.

Actions/Services
For each LCAP year, identify the actions to be performed and services provided to meet the
described goal. Actions and services that are implemented to achieve the identified goal may
be grouped together. LEAs may number the action/service using the “Action #” box for ease of
reference.

New/Modified/Unchanged:
e Enter “New Action” if the action/service is being added in any of the three years of
the LCAP to meet the articulated goal.

e Enter “Modified Action” if the action/service was included to meet an articulated goal
and has been changed or modified in any way from the prior year description.

e Enter “Unchanged Action” if the action/service was included to meet an articulated
goal and has not been changed or modified in any way from the prior year
description.

o If a planned action/service is anticipated to remain unchanged for the
duration of the plan, an LEA may enter “Unchanged Action” and leave the
subsequent year columns blank rather than having to copy/paste the
action/service into the subsequent year columns. Budgeted expenditures
may be treated in the same way as applicable.

Note: The goal from the prior year may or may not be included in the current three-year
LCAP. For example, when developing year 1 of the LCAP, the goals articulated in year 3
of the preceding three-year LCAP will be from the prior year.
Charter schools may complete the LCAP to align with the term of the charter school’s budget
that is submitted to the school’s authorizer. Accordingly, a charter school submitting a one-year
budget to its authorizer may choose not to complete the year 2 and year 3 portions of the
“Goals, Actions, and Services” section of the template. If year 2 and/or year 3 is not
applicable, charter schools must specify as such.

Budgeted Expenditures

For each action/service, list and describe budgeted expenditures for each school year to
implement these actions, including where those expenditures can be found in the LEA’s
budget. The LEA must reference all fund sources for each proposed expenditure. Expenditures
must be classified using the California School Accounting Manual as required by EC sections
52061, 52067, and 47606.5.

Expenditures that are included more than once in an LCAP must be indicated as a duplicated
expenditure and include a reference to the goal and action/service where the expenditure first
appears in the LCAP.

If a county superintendent of schools has jurisdiction over a single school district, and chooses
to complete a single LCAP, the LCAP must clearly articulate to which entity’s budget (school
district or county superintendent of schools) all budgeted expenditures are aligned.
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Demonstration of Increased or Improved Services for
Unduplicated Students

This section must be completed for each LCAP year. When developing the LCAP in year 2 or year 3,
copy the “Demonstration of Increased or Improved Services for Unduplicated Students” table and
enter the appropriate LCAP year. Using the copy of the section, complete the section as required for
the current year LCAP. Retain all prior year sections for each of the three years within the LCAP.

Estimated Supplemental and Concentration Grant Funds
Identify the amount of funds in the LCAP year calculated on the basis of the number and

concentration of low income, foster youth, and English learner students as determined
pursuant to California Code of Regulations, Title 5 (5 CCR) Section 15496(a)(5).

Percentage to Increase or Improve Services
Identify the percentage by which services for unduplicated pupils must be increased or
improved as compared to the services provided to all students in the LCAP year as calculated

pursuant to 5 CCR Section 15496(a)(7).

Consistent with the requirements of 5 CCR Section 15496, describe how services provided for
unduplicated pupils are increased or improved by at least the percentage calculated as compared to
services provided for all students in the LCAP year. To improve services means to grow services in
quality and to increase services means to grow services in quantity. This description must address
how the action(s)/service(s) limited for one or more unduplicated student group(s), and any
schoolwide or districtwide action(s)/service(s) supported by the appropriate description, taken
together, result in the required proportional increase or improvement in services for unduplicated

pupils.
If the overall increased or improved services include any actions/services being funded and provided
on a schoolwide or districtwide basis, identify each action/service and include the required

descriptions supporting each action/service as follows.
For those services being provided on an LEA-wide basis:

e For school districts with an unduplicated pupil percentage of 55% or more, and for charter
schools and county offices of education: Describe how these services are principally directed
to and effective in meeting its goals for unduplicated pupils in the state and any local priorities.

e For school districts with an unduplicated pupil percentage of less than 55%: Describe how these
services are principally directed to and effective in meeting its goals for unduplicated pupils in
the state and any local priorities. Also describe how the services are the most effective use of
the funds to meet these goals for its unduplicated pupils. Provide the basis for this
determination, including any alternatives considered, supporting research, experience or
educational theory.

For school districts only, identify in the description those services being funded and provided on a
schoolwide basis, and include the required description supporting the use of the funds on a
schoolwide basis:
e For schools with 40% or more enrollment of unduplicated pupils: Describe how these services
are principally directed to and effective in meeting its goals for its unduplicated pupils in the
state and any local priorities.
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e For school districts expending funds on a schoolwide basis at a school with less than 40%
enrollment of unduplicated pupils: Describe how these services are principally directed to and
how the services are the most effective use of the funds to meet its goals for English
learners, low income students and foster youth, in the state and any local priorities.
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State Priorities

Priority 1: Basic Services addresses the degree to which:

A.

B.
C.

Teachers in the LEA are appropriately assigned and fully credentialed in the subject area and for the
pupils they are teaching;

Pupils in the school district have sufficient access to the standards-aligned instructional materials; and
School facilities are maintained in good repair.

Priority 2: Implementation of State Standards addresses:

A.

B.

The implementation of state board adopted academic content and performance standards for all
students, which are:

English Language Arts — Common Core State Standards (CCSS) for English Language Arts
Mathematics — CCSS for Mathematics

English Language Development (ELD)

Career Technical Education

Health Education Content Standards

History-Social Science

Model School Library Standards

Physical Education Model Content Standards

Next Generation Science Standards

Visual and Performing Arts

World Language; and

How the programs and services will enable English learners to access the CCSS and the ELD
standards for purposes of gaining academic content knowledge and English language proficiency.

xXT T oQ ™m0 2000

Priority 3: Parental Involvement addresses:

A.

B.
C.

The efforts the school district makes to seek parent input in making decisions for the school district and
each individual school site;

How the school district will promote parental participation in programs for unduplicated pupils; and
How the school district will promote parental participation in programs for individuals with exceptional
needs.

Priority 4: Pupil Achievement as measured by all of the following, as applicable:

A
B.
C.

G.

Statewide assessments;

The Academic Performance Index;

The percentage of pupils who have successfully completed courses that satisfy University of California
(UC) or California State University (CSU) entrance requirements, or programs of study that align with
state board approved career technical educational standards and framework;

The percentage of English learner pupils who make progress toward English proficiency as measured
by the California English Language Development Test (CELDT);

The English learner reclassification rate;

The percentage of pupils who have passed an advanced placement examination with a score of 3 or
higher; and

The percentage of pupils who participate in, and demonstrate college preparedness pursuant to, the
Early Assessment Program, or any subsequent assessment of college preparedness.

Priority 5: Pupil Engagement as measured by all of the following, as applicable:

A.

School attendance rates;

B. Chronic absenteeism rates;
C.
D
E

Middle school dropout rates;

. High school dropout rates; and

High school graduation rates;
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Priority 6: School Climate as measured by all of the following, as applicable:
A. Pupil suspension rates;
B. Pupil expulsion rates; and
C. Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and
school connectedness.
Priority 7: Course Access addresses the extent to which pupils have access to and are enrolled in:
A. S broad course of study including courses described under EC sections 51210 and 51220(a)-(i), as
applicable;
B. Programs and services developed and provided to unduplicated pupils; and
C. Programs and services developed and provided to individuals with exceptional needs.
Priority 8: Pupil Outcomes addresses pupil outcomes, if available, for courses described under EC sections
51210 and 51220(a)-(i), as applicable.
Priority 9: Coordination of Instruction of Expelled Pupils (COE Only) addresses how the county
superintendent of schools will coordinate instruction of expelled pupils.
Priority 10. Coordination of Services for Foster Youth (COE Only) addresses how the county
superintendent of schools will coordinate services for foster children, including:
A. Working with the county child welfare agency to minimize changes in school placement
B. Providing education-related information to the county child welfare agency to assist in the delivery of
services to foster children, including educational status and progress information that is required to be
included in court reports;
C. Responding to requests from the juvenile court for information and working with the juvenile court to
ensure the delivery and coordination of necessary educational services; and
D. Establishing a mechanism for the efficient expeditious transfer of health and education records and the
health and education passport.
Local Priorities address:
A. Local priority goals; and
B. Methods for measuring progress toward local goals.
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APPENDIX A: PRIORITIES 5 AND 6 RATE
CALCULATION INSTRUCTIONS

For the purposes of completing the LCAP in reference to the state priorities under EC sections 52060
and 52066, as applicable to type of LEA, the following shall apply:
(a) “Chronic absenteeism rate” shall be calculated as follows:

(1) The number of pupils with a primary, secondary, or short-term enrollment during the
academic year (July 1 — June 30) who are chronically absent where “chronic absentee”
means a pupil who is absent 10 percent or more of the schooldays in the school year when
the total number of days a pupil is absent is divided by the total number of days the pupil is
enrolled and school was actually taught in the total number of days the pupil is enrolled and
school was actually taught in the regular day schools of the district, exclusive of Saturdays
and Sundays.

(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during
the academic year (July 1 — June 30).

(3) Divide (1) by (2).

(b) “Middle School dropout rate” shall be calculated as set forth in 5 CCR Section 1039.1.
(c) “High school dropout rate” shall be calculated as follows:

(1) The number of cohort members who dropout by the end of year 4 in the cohort where
“cohort” is defined as the number of first-time grade 9 pupils in year 1 (starting cohort) plus
pupils who transfer in, minus pupils who transfer out, emigrate, or die during school years
1,2, 3,and 4.

(2) The total number of cohort members.

(3) Divide (1) by (2).

(d) “High school graduation rate” shall be calculated as follows:

(1) The number of cohort members who earned a regular high school diploma [or earned an
adult education high school diploma or passed the California High School Proficiency
Exam] by the end of year 4 in the cohort where “cohort” is defined as the number of first-
time grade 9 pupils in year 1 (starting cohort) plus pupils who transfer in, minus pupils who
transfer out, emigrate, or die during school years 1, 2, 3, and 4.

(2) The total number of cohort members.

(3) Divide (1) by (2).

(e) “Suspension rate” shall be calculated as follows:

(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was
suspended during the academic year (July 1 — June 30).

(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during
the academic year (July 1 — June 30).

(3) Divide (1) by (2).

(f) “Expulsion rate” shall be calculated as follows:

(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was
expelled during the academic year (July 1 — June 30).

(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during
the academic year (July 1 — June 30).

(3) Divide (1) by (2).

NOTE: Authority cited: Sections 42238.07 and 52064, Education Code. Reference: Sections 2574,
2575, 42238.01, 42238.02, 42238.03, 42238.07, 47605, 47605.6, 47606.5, 48926, 52052, 52060,
52061, 52062, 52063, 52064, 52066, 52067, 52068, 52069, 52070, 52070.5, and 64001,; 20 U.S.C.
Sections 6312 and 6314.
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APPENDIX B: GUIDING QUESTIONS
Guiding Questions: Annual Review and Analysis

1)

2)

3)

4)

S)

6)

How have the actions/services addressed the needs of all pupils and did the provisions of
those services result in the desired outcomes?

How have the actions/services addressed the needs of all subgroups of pupils identified
pursuant to EC Section 52052, including, but not limited to, English learners, low-income
pupils, and foster youth; and did the provision of those actions/services result in the desired
outcomes?

How have the actions/services addressed the identified needs and goals of specific school
sites and were these actions/services effective in achieving the desired outcomes?

What information (e.g., quantitative and qualitative data/metrics) was examined to review
progress toward goals in the annual update?

What progress has been achieved toward the goal and expected measurable outcome(s)?
How effective were the actions and services in making progress toward the goal? What
changes to goals, actions, services, and expenditures are being made in the LCAP as a result
of the review of progress and assessment of the effectiveness of the actions and services?
What differences are there between budgeted expenditures and estimated actual annual
expenditures? What were the reasons for any differences?

Guiding Questions: Stakeholder Engagement

1)

2)

3)

4)

5)

6)

How have applicable stakeholders (e.g., parents and pupils, including parents of unduplicated
pupils and unduplicated pupils identified in EC Section 42238.01; community members; local
bargaining units; LEA personnel; county child welfare agencies; county office of education
foster youth services programs, court-appointed special advocates, and other foster youth
stakeholders; community organizations representing English learners; and others as
appropriate) been engaged and involved in developing, reviewing, and supporting
implementation of the LCAP?

How have stakeholders been included in the LEA’s process in a timely manner to allow for
engagement in the development of the LCAP?

What information (e.g., quantitative and qualitative data/metrics) was made available to
stakeholders related to the state priorities and used by the LEA to inform the LCAP goal setting
process? How was the information made available?

What changes, if any, were made in the LCAP prior to adoption as a result of written
comments or other feedback received by the LEA through any of the LEA’s engagement
processes?

What specific actions were taken to meet statutory requirements for stakeholder engagement
pursuant to EC sections 52062, 52068, or 47606.5, as applicable, including engagement with
representatives of parents and guardians of pupils identified in EC Section 42238.017

What specific actions were taken to consult with pupils to meet the requirements 5 CCR

Section 15495(a)?
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7) How has stakeholder involvement been continued and supported? How has the involvement
of these stakeholders supported improved outcomes for pupils, including unduplicated pupils,
related to the state priorities?

Guiding Questions: Goals, Actions, and Services

1) What are the LEA’s goal(s) to address state priorities related to “Conditions of Learning”: Basic
Services (Priority 1), the Implementation of State Standards (Priority 2), and Course Access
(Priority 7)?

2) What are the LEA’s goal(s) to address state priorities related to “Pupil Outcomes”: Pupil
Achievement (Priority 4), Pupil Outcomes (Priority 8), Coordination of Instruction of Expelled
Pupils (Priority 9 — COE Only), and Coordination of Services for Foster Youth (Priority 10 —
COE Only)?

3) What are the LEA’s goal(s) to address state priorities related to parent and pupil
‘Engagement”: Parental Involvement (Priority 3), Pupil Engagement (Priority 5), and School
Climate (Priority 6)?

4) What are the LEA’s goal(s) to address any locally-identified priorities?

5) How have the unique needs of individual school sites been evaluated to inform the
development of meaningful district and/or individual school site goals (e.g., input from site level
advisory groups, staff, parents, community, pupils; review of school level plans; in-depth
school level data analysis, etc.)?

6) What are the unique goals for unduplicated pupils as defined in EC Section 42238.01 and
groups as defined in EC Section 52052 that are different from the LEA’s goals for all pupils?

7) What are the specific expected measurable outcomes associated with each of the goals
annually and over the term of the LCAP?

8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to
develop goals to address each state or local priority?

9) What information was considered/reviewed for individual school sites?

10)What information was considered/reviewed for subgroups identified in EC Section 520527

11)What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant
to EC Section 52052, to specific school sites, to English learners, to low-income pupils, and/or
to foster youth to achieve goals identified in the LCAP?

12)How do these actions/services link to identified goals and expected measurable outcomes?

13)What expenditures support changes to actions/services as a result of the goal identified?
Where can these expenditures be found in the LEA’s budget?

Prepared by the California Department of Education, October 2016
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LCAP Expenditure Summary

Total Expenditures by Funding Source

2017-18 201718 tzr?r107u-1ﬁ
Funding Source Annual Update | Annual Update 2017-18 2018-19 2019-20 201 g-go
Budgeted Actual Total

All Funding Sources

19,522,367.00

17,897,303.00

19,522,367.00

20,077,573.00

20,671,917.00 | 60,271,857.00
Base 18,354,764.00 | 16,998,342.00 | 18,354,764.00 | 18,682,960.00 | 19,308,142.00 | 56,345,866.00
Lottery 4,568.00 1,114.00 4,568.00 0.00 0.00 4,568.00
Other 156,000.00 80,363.00 156,000.00 156,000.00 156,000.00 468,000.00
Supplemental 1,007,035.00 817,484.00 1,007,035.00 1,238,613.00 1,207,775.00 3,453,423.00

* Totals based on expenditure amounts in goal and annual update sections.
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Expenditures

Total Expenditures by Object Type
2017-18 2017-18 o175
Object Type Annual Update | Annual Update 2017-18 2018-19 2019-20 g
2019-20
Budgeted Actual
Total
All Expenditure Types 19,522,367.00 | 17,897,303.00 | 19,522,367.00 | 20,077,573.00 | 20,671,917.00 | 60,271,857.00
1000-1999: Certificated Personnel Salaries 10,531,000.00 | 10,125,058.00 | 10,531,000.00 | 10,487,178.00 | 10,615,447.00 | 31,633,625.00
1000-3000: Salaries & Benefits 0.00 0.00 0.00 283,774.00 287,609.00 571,383.00
2000-2999: Classified Personnel Salaries 2,843,666.00 2,761,531.00 2,843,666.00 2,787,054.00 2,819,005.00 8,449,725.00
3000-3999: Employee Benefits 5,148,839.00 4,164,420.00 5,148,839.00 5,472,216.00 5,774,505.00 16,395,560.00
4000-4999: Books And Supplies 429,662.00 356,599.00 429,662.00 530,035.00 680,035.00 1,639,732.00
5000-5999: Services And Other Operating 569,200.00 489,695.00 569,200.00 517,316.00 495,316.00 1,581,832.00

* Totals based on expenditure amounts in goal and annual update sections.
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Total Expenditures by Object Type and Funding Source

Other Operating Expenditures

2017-18 2017-18 2017-18
. . Annual Annual through
Object Type Funding Source Update Update 2017-18 2018-19 2019-20 2019-20
Budgeted Actual Total
All Expenditure Types All Funding Sources 19,522,367.00 | 17,897,303.00 | 19,522,367.00 | 20,077,573.00 | 20,671,917.00 | 60,271,857.00
1000-1999: Certificated Base 10,098,666.00 | 9,779,267.00 | 10,098,666.00 | 10,016,634.00 | 10,167,623.00 | 30,282,923.00
Personnel Salaries
1000-1999: Certificated Lottery 3,875.00 945.00 3,875.00 0.00 0.00 3,875.00
Personnel Salaries
1000-1999: Certificated Supplemental 428,459.00 344,846.00 428,459.00 470,544.00 447,824.00 1,346,827.00
Personnel Salaries
1000-3000: Salaries & Supplemental 0.00 0.00 0.00 283,774.00 287,609.00 571,383.00
Benefits
2000-2999: Classified Base 2,516,204.00 | 2,498,671.00 | 2,516,204.00 | 2,560,428.00 | 2,592,379.00 | 7,669,011.00
Personnel Salaries
2000-2999: Classified Supplemental 327,462.00 262,860.00 327,462.00 226,626.00 226,626.00 780,714.00
Personnel Salaries
3000-3999: Employee Base 4,985,185.00 | 4,016,720.00 | 4,985,185.00 | 5,292,189.00 | 5,584,431.00 | 15,861,805.00
Benefits
3000-3999: Employee Lottery 693.00 169.00 693.00 0.00 0.00 693.00
Benefits
3000-3999: Employee Supplemental 162,961.00 147,531.00 162,961.00 180,027.00 190,074.00 533,062.00
Benefits
4000-4999: Books And Base 337,229.00 335,463.00 337,229.00 438,729.00 588,729.00 1,364,687.00
Supplies
4000-4999: Books And Other 50,000.00 6,599.00 50,000.00 50,000.00 50,000.00 150,000.00
Supplies
4000-4999: Books And Supplemental 42,433.00 14,537.00 42,433.00 41,306.00 41,306.00 125,045.00
Supplies
5000-5999: Services And Base 417,480.00 368,221.00 417,480.00 374,980.00 374,980.00 1,167,440.00
Other Operating Expenditures
5000-5999: Services And Other 106,000.00 73,764.00 106,000.00 106,000.00 106,000.00 318,000.00
Other Operating Expenditures
5000-5999: Services And Supplemental 45,720.00 47,710.00 45,720.00 36,336.00 14,336.00 96,392.00

* Totals based on expenditure amounts in goal and annual update sections.
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Goal 1 1,320,190.00 1,148,866.00 1,320,190.00 1,623,281.00 1,745,798.00 4,689,269.00
Goal 2 135,975.00 132,385.00 135,975.00 135,975.00 135,975.00 407,925.00
Goal 3 18,066,202.00 16,616,052.00 18,066,202.00 18,318,317.00 18,790,144.00 55,174,663.00

* Totals based on expenditure amounts in goal and annual update sections.
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Disclosure of Collective Bargaining Agreement

page 1 of 10
PUBLIC DISCLOSURE FORM
In Accordance with AB 1200 (Statutes of 1991, Chapter 1213) and GC 3547.5 and 3540.2
Name of School District: Jefferson School District

Name of Bargaining/Represented Unit: Jefferson Teachers Association

Certificated, Classified, Other: Certificated
The proposed agreement covers the period beginning: July 1, 2017 and ending: June 30, 2018
{date} (date)
The Governing Board will act upon this agreement on: June 12, 2018
{date}
A. Proposed Change in Compensation _
Annual Cost Fiscal Impact of Proposed Agreement
Prior to Proposed Current Year Year 2 Year 3
Compensation Agreement Increase/Decrease | Increase/Decrease | Increase/Decrease
FY 2017-2018 FY 2018-2019 FY 2019-2020
1. | Salary Schedule $ 8,242,196 | $ 188,882 | § 191,057 | & 192,813
(This is to include Step and Column,
which is also reported separately in Item Annual Settlement %: 2.00% 0.00% 0.00%
& e oms o] 2.26% 2.26% 2.32%
Step & Column % Cost: 0.03% 0.03% 0.02%
2. | Other Compensation 46,800 40,733 40,733
Stipends, Bonuses, Langevity, i x {
Overtime, Differential, efc.

Description of other W Ty TN |
compensation

3. | Statutory Benefits ] 1,471,520
STRS, PERS, FICA, WC, UI, b = _t_:'_' = e l

Medicare, ete.

4. | HealthWelfare Plans _ 1.0000
Fe | 0.00%

5. | Total Compensation $ 10,900,516 226,098
Add ltems 1 thru 4 fo equal 5 [_""_'"' ERe T J

0.00%

204,732

6. | Step and Column

Due to movement plus any changes
due to settlement. Included in ltem
No. 1 above.

Total Number of Represented Employees
{Use FTE's if appropriate)
Total Compensation Cost for

Average Employee

6/7/2018
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Disclosure of Collective Bargaining Agreement
Page 2 of 10

9. What was the negoliated percentage increase approved? For example, if the increase in "Currznt Year" was for less than a full
year, what was the percentage increase given, what is the effective date of the increase, and what is the annualized percent

JTA received 2% retro from July 1, 2017 through June 30, 2018. Additionally, rows 25 through 30 were added for teachers only.
An additional 2% was added at row 25, Columns D-G only. At row 30,-an-additional-2% is added, Golumns-D-G only —Effective
7/1/18, stipend changes for band direclors, athletic directors, the creation of & middie school lvadership stipend as weli as
updates to compensation for athletic coaches and referress, some of who may be leachers are included. Also effective 7/1/18,
{eacher hourly compensation for non-period subbing is increased {o $37.50 par hour.

10. Were any additional steps, columns, or ranges added to the schedules? {If yes, please explain)

We added rows 25 through 30 as explained above. This provided a longevity bump to our more experienced leachers.

11. Please include comments and explanations as necessary (if more room is necessary to answer, please attach additional sheet.)

The District also created a stipend for PLC Grade Level Lead of $2,250 per year. This is not a change to compensation as these
individuals were previously compensated hourly for this work. The implementation of a stipend provides a more streamlined
method of compensation vs. processing these activites via hourly timesheels.

12. Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes O No O
If yes, please describe cap amount

The district provides 10,000 lowards heaith and welfare benefits for all staff, prorated based on FTE. This is negotiated. No
changes in the cap were made in the 2017-18 year.

B. Proposed Negotiated Changes In Non-Compensation items (e.9., class size adjustments, staff devzlopment days, teacher
prep time, classified slaffing ratios, etc.)

C. What are the specific impacts {positive or negative) on Instructional and support progrsms to accommodate the
settlement? Include the impact of changes such as staff reductions or increases, program reductions or increases, elimination or
expansion of other services or programs {i.e., counselors, librarians, custodial staff, etc.}

D. What contingency language Is included in the proposed agreement (i.e., reoperers, elc )?

None.

6/7/2018
Jefferson 2017-18 Settlement JTA Public Disclosure.xls.xIsx





Disclosure of Collective Bargaining Agreement
Page 3 of 10

E. Will this agreement create, increase or decrease deficit spending in the current cr future year(s)? "Deficit Spending” is
defined to exist when a district's expenditures exceeds its revenues in a given year. If yes, explair the amcunts and justification for
doing so. :

The district will offset the cost of the retro payment for July 1, 2017, through May 30, 2018, by reducing the reserve of the one-time -
funds received over the last four years for past mandated cost claims, This setflement will increase deficit spending and
undesignated reserves will decrease.

F. Identify other major provisions that do not directly affect the district's costs such as binding arbitration, grievance
procedures, etc.

G. Source of Funding for Proposed Agreement

1. Current Year ~ Include an itemized list, per GC 3547.5 (b), of any budget revisions necessary o meel the cosls of the agreement in
the current year. ltemized list should be clearly referenced to the amounts disclosed in column 2 of Section H pages 5a-g.

The seltlement is included in our 2017-18 estimated acluals and also in the 2018-19 budge! documeants.

6/7/2018
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Disclosure of Collective Bargaining Agreement
Page 4 of 10

G. Source of Funding for Proposed Agreement, continued.

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be fundad in future years? (i.e., what will
allow the district to afford this contract)? Include an itemized list, per GC 3547.5 (b), of any budget revisions necessary to meet the
costs of the agreement in the subsequent year. ltemized list should be clearly referenced to the amounts disclosed in columns B and D
of Section 1 pages 7a-c.

The budget for these changes is already included in the District's 2018-19 budget. The payment for the 2017-18 retro will be
coverad from the one-time funds in Resource 0070 and the one month ongoing (paid on June month-end) will be covered by
fulure revenues and fund balance.

3. If this is a multi-year agreement, what is the source of funding, including assumptions used, fo fund these obligations in future
years? {Remember to include compounding effects in meeling obligations). Include an itemized list, per GC 3547.5 (b}, of any budget
revisions necessary to meet the costs of the agreement in the subsequent year. ltemized list should be clearly referenced to the
amounts disclosed in columns B and D of Section | pages 7a-c.

District plans to ulilize the one-time funds to cover the retro expenss of the selffement. Ongoing increase will be covered by fulure
revenue and a reduction in our undesignated/unappropriated balance. .

6/7/2018
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Disclosure of Collective Bargaining Agreement
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General rund

Enter Bargalning Unit:
Column 2
Column 1 Adjustments as a
Latest Budget Result of Settlement
submitied to COE | (include revisions for Column 3
{Orig. Adopted, 1st [cost of settlement and|Clher Revisions since
Interim, or 2nd other revisions budget In column 1 Column 4
Inlerim} necessary to fund unrelated to Total Current Budget
As of settlement) settlement (Columns 1+2+3)
6/30/2018
REVENUES TP T T o b i i R e | |V T i P T

LCFF Sources (8010-8095) $ 18,138,863 - $ 18,138,863
Remaining Revenues (8100-8799) $ 1,067,320 | § - - $ 1.097,329
TOTAL REVENUES $ 19,236,192 | § $
EXPENDITURES R L Lk o gl ¥ e
Certificated Salaries (1000-1939) 3 9,423,661 $ 9,423,661
Classified Salaries {2000-2999) $ 2,056,160 3 2,056,160
Employee Benefits {3000-3959) $ 3,593,881 $ 3,563,601
Bocks & Supplies (4000-4999) $ 962,493 $ 962,493
Services & Operating Expenses
(5000-5998) $ 1,610,639 | $ - 3 N - $ 1,610,629
Capital Outlay (6090-3999) $ 124,181 | § = $ - $ 124,181
Other Quigo (7100-7289) (7400-
7439) _ $ 161,561 | $ = $ - $ 161,561
Direct support/Indirect Costs (7300-
7399) $ {60,151)} $ E] $ - $ (60,151)
TOTAL EXPENDITURES $ 17,872,435 | § - $ - $ 17,872,435
QPERATING SURPLUS (DEFICIT) $ 1,363,757 | § - $ 1,363,757
Transfers 'n and Other Sources
(8910-8979) $ s s = s i

Transfers Out and Other Uses
(_120—7599) $ 111,186 | § = 5 = 5 111,186
Contributions (8980-8949%) 1

$ 1,952,931} § - $ - 3 (1,852,931}
* See Note Below

CURRENT YEAR INCREASE
(DECREASE) IN FUND BALANCE

(700,360)| 5 - $ - $ (700,360)

BEGINNING BALANCE (9791) . = [ ¥ i 1
$ 9.231,122 | o L L R i |5 9,231,122
Audit Adjustments/Restatements : S
(9793 & §795) $ O | : e L | 3 e R 2l $ .
CURRENT-YEAR ENDING BALANCE
$ 8,530,762 | § - 5 - 5 8,530,762 |
—_-___CON_IPONENTS OF ENDING BALANCE: —= — ks r—— TR
|
Reserved Amounts (8711-8740) $ 5,000 | $ - $ - $ 5,000
Reserved for Economic Uncertainties
{9789) $ 664,401 | $ - $ - $ 664,401
Other Designated Amounts (3775-9780)
$ 3,067,417 | § - $ - 3 3,067,417
Unappropriated Amounts {3790) $ 4,793,944 | $ - $ - 3 4,793,944

* If the total amcunt of the adjustment in Column 2 does not agree with the Total Compensation Inc. 2ase in Section A, Line 5, Page 1
{(i.e. increase was partially budgeted}, explain the variance on guestion 1, page 6.

6/7/2018
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Page 5b of 10

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General fund

Enter Barﬂaininq Unit: 0
Column 2
Column 1 Adjusiments as a
Latest Budget Resuit of Settlement o
submitted to COE | (inchide revisions for Column 3
(Orig. Adopted, 1si |cost of settlement and|Other Revisions since
Interim, or 2nd other revisions budget in column 1 Column 4
Interim) necessary to fund unrelated fo Total Currant Budget
As of seltlement) settlament {Columns 1+2+3)
6/30/2018
REVENUES i T P
LCFF Sources (8010-8099) $ - $ - - $ -
Remaining Ravenues (8100-8798) $ 2283245 | § - - $ 2,283,245
TOTAL REVENUES
EXPENDITURES - s
Certificated Salaries {1000-1988) % 1,262,542 | $ - 5 - $ 1,262,542
Classified Salarles (2000-2998) $ 586,602 | $ - $ - $ 586,602
Employee Benefits {3000-3096} 3 1,439,925 | % - $ - $ 1,439,925
Books & Supplies {4920-4999} $ 271,145 | % - £ - % 271,145
Services & Operaling Expenses
{5000-5898) $ 407,904 | § - $ - $ 407,904
Capital Outlay {E000-6888) 3 - IS - % - 1S 2
Other Qutgo (7100-7298) (7400-
1499) _ $ 170,258 | - $ - $ 170,258
Direct support/Indirect Costs {7300-
7399) $ 24711 | $ - ) - $ 24,711
TOTAL EXPENDITURES $ 4,163,087 | § - $ - $ 4,163,087
OPERATING SURPLUS {DEFICIT} 3 {1 .879.842}L 3 - $ - 5 {1,879,842)
Transfers In and Other Sources
{8510-8979) g . 1s - s P .
Transfers Out and Other Uses
{7610-7699) 3 - 5 o $ - % -
Contributions (8980-8889)
3 1852921 | § - % - $ 1,952,931
CURRENT YEAR INCREASE * See Note Below
{DECREASE)} IN FUND BALANCE
$ 73,089 | § - $ - 3 73,089
BEGINNING BALANCE (9791) T ¥
$ 1,328,237 |t e ks S wwd | § 1,328,237
Audit Adjustments/Restatements [ T | P T e Seru ol
(8793 & 9795) % = 13 .
CURRENT-YEAR ENDING BALANCE
3 1,401,326 | § - $ - $ 1,401,326
CCMPONENTS OF ENDING BALANCE: SR i T ]
Reserved Amounts (9711-9740) 3 - 3 - 3 B - $ -
Reserved for Economic Uncertainties
(9789) $ . |s _ s - _|s .
Other Designated Amounts {9775-9780)
$ - $ - § - $ -
Unappropriated Amounts (9790} 3 1,401,326 | 8 - 3 - $ 1,401,326

* If the total amount of the adjusiment in Column does not agree with the Total Compensation Increase in Section A, Line 5, Page 1
{i.e. increase was pariially budgeted), explain the variance on question 1, page 6.

6/7/2018
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Disclosure of Collective Bargaining Agreement

Page 5¢c of 10
H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR QPERATING BUDGET
Combined General Fund
Enter Bargaining Unit: 0
Column 2
Column 1 Adjustmenis as a
i Lalest Budget | Resuit of Setftement | "
submitted to COE | {include revisions far Column 3
(Orig. Adopted, 1st |cost of settlement and|Other Revisions since
Interim, or 2nd other revisions budget in column 1 Column 4
interim} necessary to fund unrelated o Total Current Budget
As of settlement) setiiement (Columns 1+2+3)
6/30/2018
REVENUES D | T i g el
LCFF Sources (8010-8098) $ 18,138,863 | § - $ - $ 18,138,863
Remaining Revenues {8100-8798) 3 3,380,574 | § - $ - $ 3,380,574
TOTAL REVENUES $ 21,519437 | § - $ - $ 21,519,437
EXPENDITURES | e | T o
Certificated Salaries (1000-1988) 5 10,686,203 | § - 5 - $ 10,686,203
Classified Salaries {2000-2999) $ 2,642,762 | & = $ - $ 2,642,762
Employee Benefits (3000-3999} $ 5,033,816 | & - $ - $ 5,033,816
Books & Supplies {4000-4889) $ 1,233,638 | $ - $ - $ 1,233,638
Services & Operating Expenses
{5000-5989) 3 2,018,543 | § - $ - $ 2,018,543
Capital Outlay {8C00-6990) 3 124,181 | & - S * $ 124,181
QOther Qutgo (7100.7298) (7400-
7498) _ 3 331819 | $ - g - $ 331,818
Direct support/Indirect Costs (7300- L
7399) 3 {35,440} $ - $ - $ {35,440)
TOTAL EXPENDITURES $ 22,035,522 | § - $ - $ 22,035,522
OPERATING SURPLUS (DEFICIT) $ {516,085)| $ - 3 - s {516,085)
Transfers In and Other Sources
(8910-8978) $ 3 $ - |s i $ :
“Transfers Out and Other Uses
(_7510-7899) $ 111,196 | § - 5 - 5 111,186
Contributions (£980-8999)
$ - $ - ] - 5 -
CURRENT YEAR INCREASE * See Note Below
{DECREASE) IN FUND BALANCE
$ 627,271)] $ - 3 - 3 (627,271)
BEGINNING BALANCE (9791) T | oy
$ 10,559,359 |N=ra i N el I Do il | § 10,559,359
Audit Adjusiments/Restatements T i T TR R hT bt Leae]
{9793 & 8795) 3 $ 5 ety ] e | 5 -
CURRENT-YEAR ENDING BALANCE
_ 1% 9,932,088 | § - $ - $ 9,932,088
COMPONENTS OF ENDING BALANCE: i SR o e : FRL)
Reserved Amounts (9711-9740) $ 50001 % - $ - $ 5,000
Reserved for Economic Uncertainties
(3789) $ 664,401 | § - |s - Is 664,401
Other Designated Amounts (9775-9780)
s 3067417 | § - $ - $ 3,067.417
Unappropriated Amounts {9790} % 6,195,270 | § * $ - $ 6,195,270

* If the total amount of the adjustment in Column does not agree with the Total Compensation Increase in S=clion A, Line 5, Page 1
(i.e. increase was partially budgeted), explain the variance on question 1, page 6.

6/7/2018
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H.

IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Cafeteria Fund

Enter Bargaining Unit:
Column 2
Column 1 Adjustments as a
Latest Budget Result of Settlement
submitted to COE | (include revisions for Column 3

(Orig. Adbpted, 1st
interim, or 2nd
Interim)

As of

cost of setllement and|Other Revisions since

other revisions budget in column 1
necessary to fund unrelated to
settiement) seftlement

REVENUES

6/30/2018

LTS et

Column 4
Total Current Budget
{Columns 1+2+3)

Certificated Salaries {1000-1998)

LCFF Sources {8010-8089) $ - $ - $ - $ -

Remaining Revenues (8100-8798) $ 756,034 | $ - % - $ 756.034

TOTAL REVENUES $ 56,034 | $ - $ - $ _756,03
EXPENDITURES : i R i =

Classified Salaries [2000-2999)

272,276

272,278

Employee Benefits (3000-3989)

113,977

113.977

Books & Supplles {4000-4809)

337,356

337,356

Services & Operating Expenses
(5000-6999)

16,483

16,483

Capital Qutlay (8000-6999

@ e |en ja |

Other Outgo (7100-7299) {7400-
7499)

o

Diract suppart/indirect Casts (7300-
7399)

35,440

35,440

TOTAL EXPENDITURES

775,532

775,632

OPERATING SURPLUS (DEFICIT)

& A A | |89 |8 A 18 A |6

(19,498)}

@ | |t v |0 |ea (h |8 |0 |0 |

@ | e

| (¢a [0 A | (ea |8 | |8

{19,498)

Transfers In and Other Sources
{6910-8878)

6,779

&
o

123

6,779

Transfers Qut and Other Uses
{7610-7688)

3

Contributions (6080-89288)

$

CURRENT YEAR INCREASE
{DECREASE) IN FUND BALANCE

BEGINNING BALANCE (9791)

{12,719)

* Sea Note Below

Audit Adjustments/Restalements

{12,719)

(9793 & 9795) 5 S ~
CURRENT-YEAR ENDING BALANCE
5 {12,719})| - § - $ {12,719)
COMPONENTS OF ENDING'BALANCE: et ! ' ' ST
Reserved Amounts (9711-9740) $ - $ - g - $ -
Reserved for Economic Uncertainties
(9789) 3 = $ - $ - $ -
Other Designated Amounts (9775-9780)
$ - $ - $ $ -
Unapproprialed Amounts {9790) 3 {12,719} § - 5 - $ {12,719}

* If the total amount of the adjustment in Column does not agree with the Tolal Compensation Increase in Section A, Line 5, Page 1
(i.e. increase was partially budgeted), explain the variance on question 1, page 6.

6/7/2018
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1. If the total amount of the Adjustment in Column 2 page{s} 5a-g does not agree with the amount of the Total Compensation Increase
in Secticn A, Line 5, page 1 (i.e., increase was partially budgeted), explain the variance below:

2. Please include any additional comments and explanations of Page(s: S5a-g or Page(s) 7a-c as necessary.

6/7/2018
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L

ent

IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Unrestricted General Fund

Enter Baraainini Unit 0
—_— = = ==
Column B Column D

Column A Change from Current Column C Change from First Column E
Current Year Budget Year fo First First Subsequent Subsequent to Second Subsequent
After Seitlement Subsequent Year After Settlement | Second Subsequent | Year After Setilement

Fiscal Year 2017-18 2018-19 2019-20

REVENUES ST e AR [ T e ol I e
LCFF Sources {8010-8098}) 3 18,138,863 | § 1,137,458 | § 19,276,321 | § {1680,706}| § 19,095,615
Remaining Revenues (8100-8799) $ 1,087,329 | § {392,114)| § 705215 | $ {10,950}| § 694,265
TOTAL REVENUES $ 19,236,192 | $ 745344 | § 19,981,536 | 3 {191.656)| $ 19,789,880

EXPENDITURES iy B grmenletes e SR S aaiaa | pasts T it | | S RA PR e et | P e ran

9,423,661

9,501,603

Certificated Salaries (1000-1999) 5 3 77942 | § $ 59,707 | 9,561,310
Classified Salaries {2000-2988) 5 2,056,160 | § 53,844 | § 2,110,004 | § 24,238 | § 2,134,242
Employee Benefits (3000-3999) ] 3,593,891 |8 276,560 | § 3,870,451 | § 253,795 | 8 4,124,246 ||
Books & Supplies {4000-4999) ] 962493 | 8 302989 | § 1,265,482 | $ {205,940}| $ 1,059,542
Services & Operating Expenses
(5000-5999) 3 1,610,639 | § 197,529 | § 1,808,168 | {53,225)] § 1,754,943
Capital Qutlay {8000-6999) $ 124,181 | $ 126,059 | § 250,240 | $ {250,240}{ § -
Other Qutgo (7100-7299) (7400-
74889) _ 5 161,561 | § 12,272 | & 173,833 | § 4749 | § 178,582
Direct support/indirect Costs {7300-
7399) S {60,151)| (18,719)] § {78,870)| § - (78,870
TOTAL EXPENDITURES $ 17,872,435 1,028,476 18,900,911 | § {166,916)| $ 18,733,995
OPERATING SURPLUS (DEFICIT) $ 1,363,757 1283,132)| § 1,080625 | § (24,740)| $ 1,055,885
Transfers In and Other Sources
{8910-8979) s . . s - s - s .
Transfers Oul and Other Uses
(7610-7699) ] 111,186 | § 6,779)| § 104,407 | $ - $ 104,407
Contributions (8980-69%9) $ (1,952,931)| § (503,834)| $ (2,456,765)| (275,546)| $ 2732311
CURRENT YEAR INCREASE
e s s 700,360)| § (780,187)| 5 (1,480,547)] s 300,286)| § (1.780,833)

3bin ol B $ 9,231,122 | § (700,360} § 8,530,762 | $ (1480547)[8 7050215
Audit Adjustments/Restatements I - Ey (et fa g T
(9793 & 8785) 5 3 $ - s .
CURRENT-YEAR ENDING BALANCE
$ 8,530,762 | § {1,4%0,547}| § 7.050.215 $ (1,780,833} § 5,269,382
COMPONENTS OF ENDING BALANCE: 0% g v ey e T :
Reserved Amounts {9711-5740) ) 5000 % - 18 5,650-% R - A— L
Reserved for Economic Uncertainties
(9788) $ 664,401 | $ 45,000 | 5 709,491 | § (14,695)| § 694,706
Other Designated Amounts (9775-3780) J
3067417 | 8 {792,855)| § 2,274,562 | § {180,259}| $ 2,094,303
Unappropriated Amounts (9790) 4,793,944 | § 732,782)] 3 4,061,162 | $ 1,585,879} $ 2,475,283

6/7/2018
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L IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Restricted General ~und

Enter Bagaining Unit: 0
Column B Column D
Column A Change from Current Column C Change from First Column E [
Current Year Budget Year to First First Subsequent Subsequent to Second Subsequent
After Seitlement Subseque=t Year After Seltlemant | Second Subsequent | Year After Settlement
_ Fiscal Year 2017 18 2018-19 2019-20
REVENUES T el e | i R et e M P o T T e
LCFF Sources (8010-8088)
Remaining Revenues (8100-8798) 2,283,245 1,821,437 (3,600)
TOTAL REVENUES 2, 283 245 1,821,437 {3 600}
EXPENDITURES o i i Slipeep bl
Certificated Salaries (1000-1899) 3 1,262,542 | § 52,733 | § 1,315275 | § $ 1,333,294
Classified Salaries (2000-2099) $ 586,602 | § 31325 | % 617,927 | $ 6,266 | § 624,193
Employee Benefits (3000-3998) $ 1,439,925 | § 50,511 | § 1490436 | § 47041 | § 1,537,477
Books & Supplies (4000-4898) $ 271,145 | 8 {26,978} § 244,167 | § - $ 244 167
Services & Operating Expenses
(5000-5999} $ 407,904 | 5 341,892 1 3 749,796 | 5 (354,236)| $ 355,560
Capital Quilay (6000-5899) 5 - |S - 5 - $ - § -
Other Outge (7100-7299) (7400-
I 7489) 3 170,258 | $ 17637 | § 187,895 | 8 - 3 187,895
ﬂ Direct supportfindirect Cosls (7300-
7309) $ 247118 14,159 | § 38L70 1| % - $ 38,870
TOTAL EXPENDITURES $ 4,163,087 | § 481,279 | § 4,644,366 | $ (322,910)| 4,321,456
OPERATING SURPLUS ({DEFICIT) $ {1,879,842)| & (943,087}| $ {2.822,829)| $ 319,310 | § (2.503.619)
Transfers In and Other Sources
(8910-8079) $ . 8 R $ 2 s . $ .
Transfers Out and Other Uses
(7610-7699) g = [ . 3 - s - S -
Centributions {8980-895¢) $ 1,952,931 | 5 503,834 | $ 2,456,765 | $ 275,546 | § 2732311
CURRENT YEAR INCREASE
(DECREASE) IN FUND BALANGCE s 73,089 | 5 439,253 5 (366,154)| § 594,856 | $ 228692
S lel S B ST A)) s 1,328,237 | 5 73,089 |'$ 1401526 | $ @esteaf's 1035162
Audit Adjustiments/Restatements ] = T R e
{9793 & 9755) $ - 3 R $ -
CURRENT-YEAR ENDING BALANCE
$ 1,401,326 | § {336,164)| $ 1,035,152 $_ 228,692 | 5 1,263,854
COMPONENTS OF ENDING BALANCE: £ s P T T : I
Reserved Amounts {8711-9740) 5 - 3 - $ - $ - ] -
Reserved for Economic Uncertainties
(9789) 3 . s . s - g - $ -
Other Designated Amounts (3775-9780
I J ar - s - |s _|s - |s -
Unaggrogrialed Amounts (9790! $ 1,:3_01 326 | § (<66,164)| $ 1,035,162 | § 228692 | 3 1.263.854

61772018
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l. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund

6/7/2018

Jefferson 2017-18 Settlement JTA Public Disclosure. xls xlsx

Enter Bargainini Unit: 0
olumn olumn
Column A Change from Current Column C Change from First Column E
Current Year Budget Year lo First First Subsequent Subsequent to Second Subsequent
Afler Settlement Subsequent Year After Setifement | Second Subsequent | Year After Settliement
Fiscal Year 2017-18 2018-19 2019-20
REVENUES
LCFF Sources (8010-8089) 8 18,138,863 { § 1,137.458 19,276,321 {180,706} § 19,095,615
Remaining Revanues (8100-8789) $ 3,380,574 | & {853,922)| $ 2,526,652 {14,550} § 2,512,102
TOTAL REVENUES s 21519437 | § 283536 | $ 21,802,973 | § (195,256} $ 21,607,717
EXPENDITURES
Certificated Salaries {1000-1998) s 10,686,203 | % 130,675 | § 10,816,678 | $ 77,726 | § 10,894,604
Classified Sataries {2000-2999) 3 2,642,762 | § 85,169 | § 2,727.931 | § 30,504 | & 2,758,435
Employe= Benefits {3000-3999) 3 5,033,816 | § 327071 | & 5,360,887 | $ 300836 | $ 5,661,723
Books & Supplies (4000-4889) $ 1,233.638 | § 276,011 | § 1,500,649 | $ (205,940} $ 1,303,709
Services & Operating Expenses
{5000-5599) $ 2018543 | & 539,421 | 8 2557964 | § {447,461} § 2,110,503
Capital Outiay (8000-6989) 3 124,181 | § 126,058 | $ 250,240 |- § {250,240)| $ -
Other Outgo (7100-7288) (7400-
7489) S 331,819 | § 29,909 { § 261,728 | § 4749 | $ 366,477
Direct support/indirect Costs (7300-
7399) s (35,440)| 3 (4,560} & {40,000)| 3 - $ (40,0000
TOTAL EXPENDITURES $ 22035522 | % 1,509,755 23,545,277 {489,826} $ 23,055,451
OPERATING SURPLUS (DEFICIT} $ (516,085)| $ (1,226,219} § (1,742,304)| § 294,570 | $ [1,447.734)||
Transfers In and Other Sources
(8910-8879) 5 . $ . $ . $ _ $ )
Transfers Out and Other Uses
{7810-7688) 3 111,186 | § (6,779)| $ 104,407 | § - $ 104,407
Contributions (8080-8598) s ) $ ) $ i $ ) $
CURRENT YEAR INCREASE
DECREASE) IN FUND BALANCE s s 204,570 | §
BEGINNING BALANCE (9791) 5 10,559,359 | $ (627,271} § 9,932,098 | 5 (1,846,711 § 8,085,377
Audit Adjustments/Restatements
(9783 & 9795) § I - |Is - I - s -
CURRENT-YEAR ENDING BALANCE
$ 5,932,088 | $ (1,846,711} & 8,085,377 | § (1,552,141} $ 6,533,236
COMPONENTS OF ENDING BALANCE: } Ty
Reserved Amounts (5711-8740) 3 50008 - $ 50101% - $ 5,000
Reserved for Economic Uncertainties
(9789) 5 664,401 | § 45,080 | $ 709,491 | § (14,695)| $ 694,796
Other Designated Amounts (977£-9780
© 9 { ) $ 3.067417 | & (792,855)| § 2274552 | % (180,259)| 2,094,303
_Unapproprialed Amounts (9750) $ 6,195270 | % 1,088,946} $ 5,006,234 | § 1,357,187)| $ 3,739,137






Disclosure of Collective Bargaining Agreement
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J.

IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

1. State Reserve Standard

Fiscal Year 2017-18 2018-13 2019-20
Total Expenditures, Transfers Out, and Uses
a. (Including Cost of Proposed Agreement) $ 22,146,708 | $ 23,849,684 23,159,858
State Standard Minimum Reserve Percentage for
b. this District Enter Percantage: 3% ) 3% 3%
State Standard Minumum Reserve Amount for
this District {(For districts with les than 1,001 ADA,
this is the greater of Line a times Line b, or .
c $50,000) $ 664,401 | $ 709,491 694,796
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted Designated
a. for Economic Uncertainties (9789) 3 £644011 % 709,491 694,796
General Fund Budgeted Unrestricted
b. Unappropriates Amount (9790} 3 4793944 | 4,061,162 2,475,283
Special Reserve Fund (Fund 17) Budgeted
(= Designated for Economic Uncertainties (3789) $ - -
Special Reserve Fund (Fund 17)Budgeted
d. Unrestricled Unappropriates Amount {9790} $ - $ - -
|e. Total Available Reserves 3 5,458,345 | § 4,770,653 3,170,079
|f. Reserves in Excess of State Reserve Standard | $ 4,793,944 | § 4.061,162 2,475,283

NOTE: If Amount on line 2f is negative for any year, the district should not certify that it can afford the proposed
setllement. Adjustments should be reflected in order to maintain the required State Minimum Reserves.

6/7/2018
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L. CERTIFICATION No. 1 of 2
To be signed by the District Superintendent upon submission to the Governing Board and by the Board President upon formal
Board action on the proposed agreement.

the Govemning Board for public disclosure of the major provisions of he agreement (as provided in the "Public Disclosure of
Proposed Collective Bargaining Agreement”} in accordance with the requirements of AB 1200 and Govemment Code Section
3547.5. The budget revisions, as itemized in Seclion G pages 3-4 and included in Column 2 of pages 5a-g and Columns B and
D of pages 7a-c, ame necessary to meef the costs of the agreement in each year of its term. The district must submit, to the
County Superintendent of Schools, the budget revisions necessary to fulfill the terms of this agreement within 45days
(EC42142) or the next interim report (GC 3547.5 ¢), whichever comes first.

‘ The informatior: provided in this document summarizes the financial implications-of the-propased-agreement-and-is-submitted-to—

12-Jun-18
District Superintendent (or Designee) Signature Date
IMindy Maxedan, Chief Business Officer 209-836-2766
[Contact Persen Phone Number

After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on

June 12, 2018 , took action to approve the proposed Agreement! with the

Jefferson Teachers Association Bargaining Unit and acknowledges
that the budget revisions as itemized in Section G pages 3-4 and included in Column Z of pages 5a-g and Columns B
and D of pages 7a-c are necessary to meet the costs of the agreement in each year of 'ts term. The district must submit,
to the County Superintendent of Schools, the budget revisions nacessary to fulfill the terms of this agreement within
45days (EC42142) or the next interim report (GC 3547.5 c), whichever comes first.

12-Jun-18

|Presidenl {or Clerk), Govemning Board Signature Date

Special Note: The San Joaquin County Office of Education may request additional information, as neressary, to review the district's
compliance with requirements.

5/7/2018
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M. CERTIFICATION No. 2 of 2
This certification must be signed by the District Superintendent and Chief Business Officiat at the time of Public Disclosure.

In accordance with the requirements of Govemment Code Seclion 3547.5 (b), the Superintendent and Chief Business '

Official of
Jefferson School District,
hereby cerlify that the District can meet the costs incumed under this agreement between the District and the
Jefferson Teachers Association Bargaining Unit

for the current and subsequent fiscal years.

The budget revisions necessary to meet the cost of the agreement in the current year are itemized on page 3 in Section G 1.
and included in Column 2 page(s) 5a through 5g of this disclosure. The budget revisions necessary to meet the cost of this
agreement in each subsequent year of this agreement are itemized on page 4 in Section G 2 and 3 and are included in
columns B and D of pages 7a through 7c of this disclosure.

12-Jun-18
IDistrict Superintendent Signalure Date
) 12-Jun-18
Chief Business Official Signature Cate
6/7/2018
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Name of School District:

PUBLIC DISCLOSURE FORM
In Accordance with AB 1200 {Statutes of 1991, Chapter 1213) and GC 3547.5 and 3540.2

Jefferson School District

Name of Bargaining/Represented Unit: Classified (Unrepresented)

Certificated, Classified, Other:

Classified

The proposed agreement covers the period beginning:

The Governing Board will act upon this agreement on:

July 1, 2017

and ending:

{date)

June 12, 2018

June 30, 2018

{date)

{date)
A.___Proposed Change in Compensation _ _
H T Annual Cost Fiscal Impact of Proposed Agreement
Prior to Proposed Current Year Year 2 Year 3
Compensation Agreement Increase/Decrease | Increase/Decrease | Increase/Decrease
L FY 2017-2018 FY 2018 -2019 FY 2019-2020
[ 1. | satary schedute § 1,989,490 | $ 53,185 | $ 53,141 | § 53,040
(This is to include Step and Column,
which is also reported separately in ltem Annual Seltlement % 2.00% 0.00% 0.00%
R S 2.55% 2.44% 2.58%
] Step & Column % Cost 0.12% 0.11% 0.09%
2. | other Compensaticn $ - 3 -
Stipends, Bonuses, Longevity, I 1
Dveru‘rr}e. Plﬁerenlial. efc. I,L'_‘:;‘_ __::_b,n_.._'
Description of other s |
compensation |
3. | Statutory Benefits $ 500,426 | $ 13,378
STRS, PERS, FiCA, WC, U, i i
Medicare, elc. e : | 2.67%
4. | Health/Welfare Plans $ 247,500 | $ -
0.00%
5. | Total Compensation ] 2,737,416 | § 66,563
Add ltems 1 thru 4 {o equal 5 I | 2 .43%
6. | Step and Column |
Due tc movement plus any changes
due to sefttement. Included in ltem
No. 1 above. 5 22547 | $ 2,460
7. | Total Number of Represented Employees |
1 {Use FTE's if appropriate) 50.3
8. | Total Compensation Cost for
Average Employee $ 54,422 | § 1,323
3 oL 2l 2.43%
=
6/7/2018
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9. What was the negotiated percentage increase approved? For example, if the increase in "Current Year" was for less than a full
year, what was the percentage increase given, what is the effective dale of the increase, and what is the annualized percent

Classiffed will receive the 2% ongoing salary increase retro from July 1, 2017 through June 30, 2018.

10. Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain)

No.

11. Please include comments and explanations as necessary (if more room is necessary to answer, please attach additional sheet.)

12. Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes [0 No O
If yes, please describe cap amount.

The district provides § 10,000 towards health and welfare benefits for alf staff, proraled based on FTE. This is negotiated. No
changes in the cap were made in the 2017-18 year.

B. Proposed Negotiated Changes in Non-Compensation ltems (e.g., class size adjustments, siaff development days, teacher
prep time, classified staffing ratios, etc.)

C. What are the specific impacts (positive or negative) on instructional and support programs to accommodate the
settlement? Include the impact of changes such as staff reductions or increases, program reductions or increases, elimination or
expansion of other services or programs (i.e., counselors, librarians, custodial staff, etc.)

D. What contingency language is included in the proposed agreement (i.e., reopeners, etc.)?

Nore.

6/7/2018
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Disclosure of Collective Bargaining Agreement

Page 3 of 10

E. Will this agreement create, increase or decrease deficit spending in the current or future year(s)? "Deficit Spending" is
defined to exist when a district's expenditures exceeds its revenues in a given year. If yes, explain the amounts and justification for
doing so.

The district will offset the cost of the retro payment for July 1, 2017, through May 30, 2018, by reducing the reserve of the one-time
funds received over the last four years for past mandaied cost claims. This settlement will increase deficit spending and
undesignated reserves will decrease.

F. Identify other major provisions that do not directly affect the district's costs such as binding arbitration, grievance
procedures, etc.

G. Source of Funding for Proposed Agreement

1. Current Year ~ Include an itemized list, par GC 3547.5 (b), of any budget revisions necessary to meet the costs of the agreement in
the current year, Itemized list should be clearly referenced to the amounis disclosed in column 2 of Section H pages 5a-g

The settlement is included in our 2017-18 estimated actuals and also in the 2018-19 budget documents.

6/7/2018
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G. Source of Funding for Proposed Agreement, continued.

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in future years? (i.e., what will
allow the district to afford this contract)? Include an itemized list, per GC 3547 5 (b), of any budget revisions necessary to meet the
costs of the agreement in the subsequent year. ltemized list should be clearly referenced to the amounts disclosed in columns B and D
of Section | pages 7a-¢.

The budge! for these changes is already included in the District’s 2018-18 budget. The payment for the 2017-18 retro will be
covered from the one-lime funds in Resource 0070 and the one month ongoing (paid on June month-end} will be covered by
future ravenues and fund balance.

3. If this is a multi-year agreement, what is the source of funding, including assumptions used, to fund these obligations in future
years? (Remember to include compounding effects in meeting obligations). Include an itemized list, per GC 3547 5 (b}, of any budget
revisions necessary to meet the costs of the agreement in the subsequent year. ltemized list should be clearly referenced 1o the
amounts disclosed in columns B and D of Seclion | pages 7a-c

District plans to utilize the one-lime funds to cover the relro expense of the seltlement. Ongoing increase will be covered by fulure
revenue and a reduction in our undesignated/unappropriated balance.

6/7/2018
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund
Enter Bargaining Unit:

Column 2
Column 1 Adjustments as a
Latest Budget Resuit of Settlement
submitted to COE | {Iinclude revisions for Column 3
(Orig. Adopled. 1st |cost of settlement and| Other Revisions since
Interim, or 2nd other revisions budget in column 1 Column 4
Interim}) necessary o fund unrelated to Total Current Budget
As of seltlement} settiement (Columns 1+2+3)
6/30/2018

REVENUES R | [ il : |=acs

LCFF Sources (8010-8099) $ 18,138,863 | § i & - 18 18,138,863

Remaining Revenues {8100-8799) $ 1,007,329 | § - 3 - s 1,057,329

TOTAL REVENUES $ 19,236,192 | § - $ - $ 19,236,192
EXPENDITURES PoTE ] T i 1] =

Certificated Salaries {1000-1989) 3 9,423,661 | § - $ - $ 9,423,661

Classified Sataries (2000-2999) $ 2,056,160 | § = 3 - 3 2,056,160

Employee Benefits {3000-3999) s 3,593,891 | § - $ - $ 3,593,891

Books & Supplies (4000-4989) 5 962493 | $ - $ - 5 962,493

Services & Operating Expenses

{5000-5999) $ 1810639 | § - $ - 3 1,610,639

Capital Oultay {6000-6959) $ 124,181 1 & - $ - 3 124,181

Other Outgo (7100-7299) (7400-

3:199) $ 161,561 | § - $ - $ 161,561

Direct support/indirect Costs (7300-

7399) 3 (60,151}] 8 - $ - 3 160,151}

TOTAL EXPENDITURES $ 17,872,435 | § - $ - $ 17,872,435
CPERATING SURPLUS (DEFICIT) 3 1,363,757 | - $ - 3 1,363,757

Transfers In and Other Sources

(8910-8979) 5 R $ . $ - $ z

Transfers Out and Other Uses

(7610-7659) $ 111,186 | $ = $ - $ 111,186
Contributions {8980-8999)

- $ 1,952,931)| § - |8 - |5 (1,952,931)
CURRENT YEAR INCREASE * See Note Below
{DECREASE) IN FUND BALANCE
$ (700,360} 5 - |s - |3 {700,360)
BEGINNING BALANCE {9781)
$ 9,231,122 $ 9,231,122

Audit Adjuslmentslﬁeslalumenls
(8753 & 9785) 3 . $ -

CURRENT-YEAR ENDING BALANCE

_13 8,530,762 | § - $ - $ 8,530,762
COMPONENTS OF ENDING BALANCE:

Reserved Amounts (8711-9740) $ 5,000 | § - 13 - 3 5.000

Reserved for Economic Uncertainties
(9789) $ 664,401 | § - s - Is 664,401

Other Designated Amounts (3775-9780)
$ 3067417 | § - 3 - $ 3,067 417
Unappropriated Amounts (9790} S 4,793,944 | § - S - $ 4,793,944

* If the total amount of the adjustment in Column 2 does not agree with the Total Compensation Increase in Section A, Line 5, Page 4
(i e Increase was partially budgeted), explain the variance on question 1, page 6.

6/7/12018
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Restricted General Fund
Enter Bargaining Unil: 0
Calumn 2
Column 1 Adjustments as a
Latest Budgel Result of Settlement
submitted to COE | (include revisions {or Column 3
(Orig. Adopted. 1st |cost of settlement and|Other Revisions since
Interim, or 2nd olher revisions budget in column 1 Column 4
Interim) necessary to fund unrelated to Total Current Budget
As of settlement) settlement (Columns 1+2+3)
_ 6/30/2018 1
REVENUES 1 ] M Jii‘. b Ml
LCFF Sources (8010-8099) $ - - $ -
Remaining Revenues {8100-8799) $ 2,283,245 - - 2,283,245
TOTAL REVENUES $ 2,283,245 | § - $ - $ 2,283,245
EXPENDITURES TR 2 = T ]
Centificated Salaries (1000-1999) 5 1,262,542 | $ - 8 - $ 1,262,542
Classified Salaries (2000-2099) $ 586,602 | $ - $ - 3 586,602
Employee Benefits {3000-3999) 3 1439925 | § - $ - $ 1,439,925
Books & Supplies {4000-4099) 5 271,145 | § - $ - 3 271,145
Services & Operating Expenses
(5000-5999) 5 407,904 | § - $ - § 407.904
Capital Qutlay (6000-6899) $ - $ - 3 = $ -
Cther Cutgo {7100-7288) (7400
7499) $ 170,258 | § - $ - $ 170,258
Direct support/indirect Costs (7300-
7399) $ 24711 | § - $ - § 24,711
TOTAL EXPENDITURES $ 4,163,087 | § - $ - $ 4,163,087
OPERATING SURPLUS {DEFICIT) $ (1,879,842} % - $ - $ {1.879,842)
Transfers In and Other Sources
(89108979} 3 - $ - 3 - 3
Transfers Out and Cther Uses
(7610-7699) $ . S - $ & 5 i
Contributions (8880-8999)
$ 1,952,931 | 8 - 3 - $ 1,952,931
CURRENT YEAR INCREASE * See Note Below
(DECREASE) IN FUND BALANCE
$ 73089 | § - 3 - $ 73,089
BEGINNING BALANCE (9791)
$ 1,328,237 $ 1,328,237
Audit Adjustmenis/Restatements
(9793 & 9795) 3 . 3 .
CURRENT-YEAR ENDING BALANCE
_15 1,401,326 | § - 3 - 5 1,401,326
COMPONENTS OF ENDING BALANCE:
Reserved Amounts {9711-9740} $ - $ - 5 - $ -
Reserved for Economic Uncertainties
{9789) $ a g - 5 - $ -
Other Designated Amounts (9775-9780)
$ - 3 * 3 - 3 -
Unappropriated Amounts (9790} $ 1,401,326 | § 5 - $ 1,401,326

* If the tolal amount of the adjustment in Column does not agree with the Total Compensalion Increase in Section A, Line 5, Page 1
(i.e. increase was partially budgeted), explain the variance on question 1, page 6.

6/7/2018
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H.

IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Enter Bargaining Unit: 0
Column 2
Column 1 Adjustments as a
Latest Budget Result of Setllement
submilted 1o COE | (include revisions for Column 3
{Orig. Adopted, 1st |cost of settlement and|Other Revisions since
Interim, or 2nd other revisions budget in column 1 Column 4
Interim) necessary o fund unrelated to Total Current Budget
As of settiement) settlement {Columns 1+2+3)
6/30/2018
REVENUES ] ol |1 £ [| ST s | [ [ |
LCFF Sources (B01(-8099) $ 18,138,863 | & - $ - 3 18,138,863
Remaining Revenues (8100-8799) $ 3,380,574 - $ - $ 3,380,574
TOTAL REVENUES $ 21,519,437 | § - $ - $ 21,519,437
EXPENDITURES I e | 1= =0 R
Certificaled Salaries {1000-1999) % 10,686,203 | § - % - $ 10,686,203
Classified Salaries (2000-2999) S 2,642,762 | § - $ - 3 2,642,762
Employee Benefits {3000.3899) $ 5033816} 5 - $ - 3 5,033,816
Books & Supplies {4000-4999) 5 1,233,638 | & - ) - 3 1,233,638
Services & Operating Expenses
(5000-5999) 5 2,018,543 | $ - |8 - 5 2,018,543
Capital Outlay (6000-6599) $ 124,181 | § - 5 - 3 124,181
Other Quigo (7100-7299) (7400-
7499} $ 331,819 | § - $ - 3 331,819
Direet support/indirect Cests (7300-
73989) S {35,440)| § - - ] (35,440)
TOTAL EXPENDITURES $ 22,035,522 | § - - $ 22,035,522
OPERATING SURPLUS (DEFICIT) $ (516,085} $ - - $ (516,085)
Transfers In and Other Sources
(6910-8978) $ s - s s i
Transfers Out and Other Uses
(7610-7689) 3 111,186 | § - $ - $ 111,186
Contributions (8980-8998)
$ & $ - $ - $ -
CURRENT YEAR INCREASE * Soa Note Below
(DECREASE) IN FUND BALANCE
$ (627,271} $ - ] - 3 (627,271)
BEGINNING BALANCE (9791)
8 10,559,359 § 10,559,359
Audit Adjustments/Restatements
{9783 & 9785) $ - 5 =
CURRENT-YEAR ENDING BALANCE
$ 9,932,088 | & - 3 3 9,932,088
COMPONENTS OF ENDING BALANCE:
Reserved Amounis (8711-9740) $ 5,000 ) 3 - $ - 3 5,000
Reserved for Economic Unceriainties
(9789) $ 664,401 | § - |s - s 664,401
Other Designated Amounts (9775-9780)
$ 3.067.417 | & - 5 - $ 3,067,417
Unappropriated Amounts (9790) % 6,195,270 { $ - $ - $ 6,195,270

* I the total amount of the adjustment in Column does not agree with the Tota! Compensalion Increase in Section A, Line 5, Page 1
(i.e. increase was pariially budgeled), explain the variance on question 1, page 6.

6772018

Jefferson 2017-18 Setllement Classified Public Disclosure. xIs.xlsx





Disclosure of Collective Bargaining Agreement

Page Se of 10
H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Cafeteria Fund
Enter Bargaining Unit:
Column 2
Column 1 Adjustments as a
Latest Budget Result of Seftlement
submilled to COE | (include revisions for Column 3
{Orig. Adopted, 1st |cost of settlement and|Other Revisions since
Interim, or 2nd other revisions budget in column 1 Column 4
Interim) necessary to fund unrelated to Total Current Budget
As of settliement} setflement (Columns 1+2+3}
6/30/2018
REVENUES e B i 1 =
LCFF Sources {8010-8009) $ - = % -
Remaining Revenues (8100-8799) % 756,034 - 1 756,034
TOTAL REVENUES $ 756,034 | § - $ - $ 756,034
EXPENDITURES = T A - el e
Certificated Salaries (1000-1998) $ - $ - S - $ -
Classified Salaries {2000-2999) $ 272,276 | % $ - 3 272,276
Employee Benefits (3000-3999) $ 113977 | § - $ - $ 113,977
Bocks & Supplies (4000-4999) $ 337356 | $ - $ - 8 337,356
Services & Operating Expenses
(5000-5999) $ 16483 | § - $ - $ 16,483
Capitai Outlay (6000-5999) $ - $ - $ - 3 -
Other Outge (7100-7299) (7400-
7499) $ - 5 - $ - $ -
Direci support/Indirect Costs (7300-
7399) S 35,440 - - $ 35,440
TOTAL EXPENDITURES $ 775,532 - - 775,532
OPERATING SURPLUS (DEFICIT) $ {19,498 $ - - $ {19.498}L
Transfers In and Other Sources
(910:5078) $ 6779 | 5 - s s 6,779
Transfers Qut and Other Uses
{7610-7689) $ g : |s = |s 4
Contributions (8980-8098)
5 $ - 3 - $ -
CURRENT YEAR INCREASE * Soa Note Below
(DECREASE) IN FUND BALANCE
(12,719)| $ - 3 3 (12,719)
BEGINNING BALANCE (9791) . 3
Audit Adjusiments/Restalements
(9793 & B795) ~ $ = $ =
CURRENT-YEAR ENDING BALANCE
$ {12.719)| - $ 3 {12,719}
COMPONENTS OF ENDING BALANCE:
Reserved Amounts {9711-9740) $ - $ - $ - |8 -
Reserved for Economic Uncertainties
(9789) 5 . % - $ - ] -
Other Designaled Amounts (9775-9780)
5 - $ - 3 - $ -
Unappropriated Amounts (9790) 3 {12,719)| - 3 - $ {12,719)

* If the total amount of the adjustment in Column does not agree with the Total Compensation Increase in Section A, Line 5, Page 1
(i e. increase was partially budgeted), explain the variance on question 1, page 6.

6/7/2018
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1. If the total amount of the Adjustment in Column 2 page(s) 5a-g does not agree with the amount of the Total Compensation Increase
in Section A, Line 5, page 1 {i.e., increase was partially budgeted), explain the variance below:

2. Please include any additional comments and explanations of Page(s) 5a-g or Page(s) 7a-c as necessary:;

6/7/2018
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I IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Unrestricted General Fund

Enter Bargaining Unit: 0 _
Column B Column D
Column A Change from Current Column C Change from First Column E
Current Year Budget Year to First First Subsequent Subsequent to Second Subsequent
After Settlement Subsequent Year After Settlement | Second Subsequent | Year Afier Settlement
Fiscal Year 2017-18 2018-19 2019-20
REVENUES = | i s ’[;_ {|= i =
LCFF Sources (8010-8099) ] 18,138,863 | $ 1,137458 | § 19,276,321 (180,706)| $ 19,095,615
Remaining Revenues (8100-8799) 1,097,329 | § (392,114)] § 705,215 (10,950} 5 694,265
TOTAL REVENUES $ 19,236,192 | § 745344 | § 19,981,536 | $ (191,656)| $ 19,789,880
EXPENDITURES il S [t e e | o T
Certificaled Salaries {1000-1998) % 9,423,661 | § 77942 | § 9,501,603 | $ 59,707 [ $ 9,561,310
Classified Salaries (2000-2099) s 2,056,160 | S 53,844 | $ 2,110,004 | & 24,238 | 3 2,134,242
Employee Benefits {3000-39909) $ 3,593,891 | § 276,560 | $ 3870451 | & 253,795 | & 4,124,246
Books & Supplies (4000-4999) % 962,493 | § 302,980 | § 1,265,482 | § (205,940)| $ 1,059,542
Services & Operaling Expenses
{5000-5999) s 1.610639 | S 197,529 1,808,168 | § {53,225)| § 1,754,943
Capital Qutlay (6000-8999) s 124,181 | § 126,059 | § 250,240 | § (250,240)| $ -
Other Outgo (7100-7289) (7400-
7498} 3 161,561 | $ 12,272 | § 173.833 | $ 4749 | % 178,582
Direct supportindirect Costs {7300-
7399} § (60,151}] 8 (18,719)] & (78.870)] 5 - $ (78,870))
TOTAL EXPENDITURES $ 17,872,435 | 5 1,028,476 | $ 18,900,911 (166,916)| 18,733,995
OPERATING SURPLUS {DEFICIT) $ 1,363,757 (283,132)| $ 1,080,625 {24,740)| & 1,055,885
Transfers In and Other Sources
{8910-8979) $ _ s ; s . s R 3 .
Transfers Qut and Other Uses
{7610-7699) $ 111,186 | $ 6,779 % 104,407 | § - $ 104,407
Contributions (8980-0999) s (1,952,931)] § (503,834)| $ (2.456,765)] § (275,546)| 3 (2,732,311)
CURRENT YEAR INCREASE
JeSe s SR e o $ (700,360)| § (780,187)| s (1,480,547)] 8 (300,286)| s (1,780,833)
BEGINNING BALANCE (8791) s 9231122 | (700,360){ $ 8,530,762 | $ (1,480,547)] § 7,050,215
Audit Adjustmenis/Restatements
(8793 & 9795) 5 - [ - 3 .
CURRENT-YEAR ENDING BALANCE
5 8,530,762 1 § {1,480,547)| § 7.050,245 | § (1,780,833} & 5,269,382
It COMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-9740) $ 50001 % - 3 5000| 8 - % 5,000
Reserved for Economic Uncertainties
(9789) 5 664,401 | § 45,090 | $ 709,491 | § (14,695)| $ 694,796
Other Designated Amounts (9775-9780
. ¢ ) 8 3.067417 | S (792,859)| § 2,274 562 {180,259)| § 2,094,303
Unappropriated Amounts (9790) $ 4,793944 | 5 (732,782)] $ 4,061,162 {1,585,879)| $ 2,475,283

6/7/2018
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IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Restricted General Fund

Enter Bargaining Unit 0
Column B Column D
Column A Change from Current Column C Change from First Column E
Current Year Budget Year to First First Subsequent Subsequent to Second Subsequent
After Settlement Subsequent Year After Settlement | Second Subsequent | Year Afler Setilement
Fiscal Year 2017-18 2018-19 2019-20
REVENUES e = EE [ 1 = )
LCFF Sources (8010-8099) 5 - $ - - $ - -
Remaining Revenues (8100-8799) 22832451 % (461,808)| 1821437 | § {3.600)| $ 1.817.837
TOTAL REVENUES $ 2,283,245 | § (461,808)| § 1,821,437 | § {3.600)| § 1,817,837
EXPENDITURES | | e e e | e ]
Certificated Salaries {1000-1999) $ 1,262,542 | $ 52733 | % 1,315275 | § 18,019 | & 1,333,294
Classified Salaries (2000-2999) 3 586,602 | 5 31325 | 8§ 617,927 | § 6,266 | § 624,193
Employee Benefits (3000-3898) $ 1,439,925 | § 50,511 | § 1,490,436 | $ 47,041 | § 1,537,477
Books & Supplies {4000-4999) $ 271145 | § (26,978)| $ 244,167 | § - 3 244 167
Services & Operating Expenses
(5000-5999) 5 40790415 341,892 | § 749,796 | 8 (394,236)| 3 355,560
Capital Qutiay {6000-6099) 5 - - $ - 3 - 3 -
Other Quigo (7100-7299) (7400-
7499) $ 170,258 | & 17637 | § 187,895 | § - $ 187,895
Direct supportindirect Costs (7300-
7399) $ 24714 | 14,159 | § 38,870 | 5 - 38,870
TOTAL EXPENDITURES $ 4,163,087 | 5 481279 | § 4,644,366 | 3 (322,910)| § 4,321,456
OPERATING SURPLUS (DEFICIT) S (1,879.842)| 5 (943,087)] § (2.822,929)] $ 319,310 | 8 {2,503,619)
Transfers In and Other Sources
(8910-8979) $ _ s R $ . 5 ) g B
Transfers Out and Other Uses
(7610-7699) $ - |s K - |s - |s -
Contributions (B980-8999) s 1,952,931 | $ 503,834 | § 2,456,765 | § 275,546 | § 2,732,311
CURRENT YEAR INCREASE
R s 73,089 | s (439,253)| 5 (366,164)| 5 594,856 | 5 228,692
BEGINNING BALANCE (9791) $ 1,328,237 | 8 73,089 | § 1,401,326 | $ (366,164)| 5 1,035,162
Audit Adjustments/Restatements
(8793 & 9785) $ S S S s .
CURRENT-YEAR ENDING BALANCE
_ _ 18 1,401,326 | § (366,164)| § 1,035,162 | 228,692 | § 1,263,854
COMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-9740) s - $ - $ - $ - 5 -
Reserved for Economic Uncertainties
(9789) $ - |s - s - Is - |s -
Other Designated Amounis (8775-9780) s
Unappropriated Amounts (9790) 3 1,401,326 | 5 (366,164)| $ 1,035,162 | § 228,692 | § 1,263,854

6/7/2018
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L IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund

Enter Bargaining Unit. 0
T Column B Column D
Column A Change from Current Column C Change from First Column E
Current Year Budget Year to First First Subsequent Subsequent to Second Subsequent
Afler Seftlement Subsequent Year After Settlement | Second Subsequent | Year After Selilement
Fiscal Year 2017-18 2018-19 2019-20
REVENUES PR -_.__.FHL R | kg et == T
LCFF Sources (8010-8099) $ 18,138,863 | 5 1,137,458 | § 19,276,321 | § (180,706)| $ 19,095,615
Remaining Revenues (8100-8799) 3 3,380574 | § (853,922)] § 2,526,652 | § (14,550)| $ 2,512,102
TOTAL REVENUES $ 21519437 | 3 283,536 | § 21,802,973 | § (195,256)| S 21,607,717
EXPENDITURES T T | R T [T = [ T ]
Cenificated Salaries (1000-1999) $ 10,686,203 | § 1306751 8 10,816,878 | § 77726 | § 10,894,604
Classified Salaries (2000-2999) 5 2642762 % 85,169 | % 2727931 (S 30,504 | $ 2,758,435
Employee Benefits (3000-3999) $ 5,033,816 | § 327071 ] 8 5,360,887 | $ 300,836 | & 5,661,723
Books & Supplies (4000-4999) $ 1,233638 | 5 2760111 § 1,500,649 | § (205,940)| S 1,303,709
Services & Operaling Expenses
(5000-5998) 5 2018543 | & 539,421 2,557,964 (447 .461)| $ 2,110,503
Capital Oullay (6000-6999) _ $ 124,181 | § 126,059 | § 250,240 (250,240)| $ -
Other Qutgo (7100-7299) (7400-
7499) 5 331,819 | § 29,909 | S 361,728 | $ 4,749 | § 366,477
Direct support/indirect Costs (7300-
7399) (35.4400| $ (4,560)| 5 {40,000)| § - (40,000))
TOTAL EXPENDITURES 22,035,522 | $ 1,509,755 23545277 | § (489,826)| $ 23,055,451
OPERATING SURPLUS (DEFICIT} s (516.085)| 5 (1.226.219)] % (1,742,304)| § 294,570 (1.447.734)
Transfers In and Other Sources
(8910-8979) s $ . 5 . 5 i s )
Transfers Out and Other Uses
(7610-7699) S 111,186 | $ 16,773} & 104,407 | § - $ 104,407
Contributions {8980-8999) $ ) $ ; $ i} s R $
CURRENT YEAR INCREASE
gD LTI T L $ ©®27.271)| 5 (1,219,440)| 5 (1,846.711)] 8 294,570 | 5 (1,552.141)
BEGINNING BALANCE (8791) $ 10,559,359 | $ (627.271) s 9,932,088 | 3 (1,846.711)| $ 8,085,377
Audit Adjustments/Restatements
(9793 & 9795) 5 = [ - s . 3 - 5 .
CURRENT-YEAR ENDING BALANCE
_ _15 9932088 | % (1,846,711)| § 8085377 | & (1,552,141} & 6,533,236
COMPONENTS OF ENDING BALANCE:
Reserved Amounis (9711-8740) 5 5000]% - $ 5000(% - $ 5,000
Reserved for Economic Uncertainties
(9789) $ 664,401 | 5 45,090 | § 709,491 | § {14.695)| $ 694,796
Other Designated A ts (9775-9780
er Designated Amounts ( ) 3,067,417 (792,855)| s 2,274,562 | § (180,259)| $ 2,094,303
Unappropriated Amounts (9790) 6,195,270 (1,098,948)| 5,096,324 | § (1,357,187)| $ 3,739.137 ]|

6/7/2018
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J.

IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

1. State Reserve Standard

Fiscal Year 2017-18 2018-19 2019-20
Total Expenditures, Transfers Out, and Uses
a. {Including Cost of Proposed Agreement) $ 22146708 | § 23,649,684 23,159,858
State Standard Minimum Reserve Percentage for
b. this District Enter Percentage: 3% 3% 3%
State Standard Minumum Reserve Amount for
this District (For districts with les than 1.001 ADA,
this is the greater of Line a times Line b. or
c $50,000) $ 664,401 | § 709,491 694,796
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted Designated
a. for Economic Uncertainties {9789) 3 664,401 | $ 709,491 694,796
General Fund Budgeted Unrestricted
b. Unappropriates Amount (9790) $ 4793944 | % 4,061,162 2,475,283
Special Reserve Fund (Fund 17) Budgeted
C. Designated for Economic Uncertainties (2789) $ - $ - -
Special Reserve Fund {Fund 17)Budgeted
d. Unrestricted Unappropriates Amount (9790) $ o $ - -
L|e. Total Available Reserves $ 5,458,345 | § 4,770,653 3,170,079
"{ Reserves in Excess of Slate Reserve Standard | § 4,793,944 | § 4,061,162 2,475,283

NOTE: If Amount on line 2f is negative for any year, the district should not certify that it can afford the proposed
settlement. Adjustments should be reflected in order to maintain the required State Minimum Reserves.

6/7/12018
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L. CERTIFICATION No. 1 of 2
To be signed by the District Superintendent upon submission to the Governing Board and by the Board President upon formal
Board action on the proposed agreement.

[The information provided in this document summanzes the financial implications of the proposed agreement and is submitted fo
the Governing Board for public disclosure of the major provisions of the agreement (as provided in the "Public Disclosure of
Proposed Collective Bargaining Agreement") in accordance with the requirements of AB 1200 and Govemment Code Section
3547.5. The budge! revisions, as ifemized in Section G pages 3-4 and included in Column 2 of pages 5a-g and Columns B and
D of pages 7a-c, are necessary o meet the costs of the agreement in each year of ils term. The district must submit, {o the
County Superintendent of Schools, the budget revisions necessary to fulfill the terms of this agreement within 45days
(EC42142) or the next intenim report (GC 3547.5 ¢), whichever comes first.

12-Jun-18
|District Superintendent (or Designee) Signature Date
Mindy Maxedon, Chief Business Officer 209-836-2766
Contact Person Phone Number

After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on

June 12, 2018 , took action to approve the proposed Agreement with the

Classified Bargaining Unit and acknowledges
that the budget revisions as itemized in Section G pages 3-4 and included in Column 2 of pages 5a-g and Columns B
and D of pages 7a-¢ are necessary to meet the costs of the agreement in each year of its term. The district must submit,
to the County Superintendent of Schools, the budget revisions necessary to fulfill the terms of this agreement within
45days (EC42142) or the next interim report (GC 3547.5 c), whichever comes first.

12-Jun-18

President {or Clerk), Governing Board Signature Date

Special Note: The San Joaquin County Office of Education may request additional information, as necessary, to review the district's
compliance with requirements.

6/7/2018
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M. CERTIFICATION No. 2 of 2
This certification must be signed by the District Superintendent and Chief Business Official at the time of Public Disclosure.

In accordance with the requirementis of Government Code Seclion 3547.5 (b). the Superintendent and Chief Business
Official of

Jefferson School District,

hereby certify that the District can meet the costs incurred under this agreement between the District and the
Classified Bargaining Unit
for the current and subsequent fiscal years.

The budgel revisions necessary to meet the cost of the agreement in the current year are itemized on page 3 in Section G 1.
land included in Column 2 page(s) 5a through 5g of this disclosure. The budget revisions necessary to meet the cost of this
agreement in each subsequent year of this agreement are itemized on page 4 in Section G 2 and 3 and are included in
columns B and D of pages 7a through 7c of this disclosure.

12-Jun-18
District Superintendent Signature Date

12-Jun-18
Chief Business Official Signature Date
6/7/2018
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Disclosure of Collective Bargaining Agreement

page 1 of 10
PUBLIC DISCLOSURE FORM
In Accordance with AB 1200 (Statutes of 1991, Chapter 1213) and GC 3547.5 and 3540.2
Name of School District: Jefferson School District

Name of Bargaining/Represented Unit. Management/Confidential (Unrepresented)

Certificated, Classified, Other. Management/Confidential

The proposed agreement covers the period beginning: July 1, 2017 and ending: June 30, 2018
(date) (date)

The Governing Board will act upon this agreement on: June 12, 2018
(date)

A, Proposed Change in ComEensatlon

Annual Cost Fiscal Impact of Proposed Agreement
Prior to Proposed Current Year Year 2 Year 3
Compensation Agreement Increase/Decrease | Increase/Decrease | Increase/Decrease
FY 2017-2018 FY 2018 -2018 FY 2019-2020
1. | Salary Schedule 3 2257418 | § 44,093 | $ 43,737 | % 43,641
(This is to include Step and Column,
which Is also reported separately in tem Annual Setilement %: 2.00% 0.00% 0.00%
6 i i 1.93% 1.91% 1.93%
Step & Column % Cost: 0.02% 0.01% 0.01%
2. | Other Compensation $ 23,200 | § - $ 57001 % 5,700
Stipends, Bonuses, Longevity,
Qvertime, Differential, etc.
Description of other 300 for Sp. Ed Stipend |+ 300 for Sp. Ed Stipend
compensation nd +300 for Masters  |and +300 for Masters
tipend Stipend
3. | Statutory Benefits 5 407,170 | $ 7872 | % 9741 | % 10,635
Moo oo ICA WG, UL 1.93% 2.35% 2.55%
4. | Health/Welfare Plans $ - 3 - 3 c
#DIV/D! #DIVIQ! #DIV/O!
5. | Totat Compensation $ 2,687,788 | % 51,965 | $ 59,178 | § 59,976
Add ltems 1 thru 4 to equal 5 1.93% 2 16% 2 18%
6. | Step and Column
Due to movement plus any changes
due to settlement. Included in ltem
No. 1 above. $ - 3 479 | 8 166 | $ 117
7. | Total Number of Represented Employees
{Use FTE's if appropriate) 23.6
8. | Total Compensation Cost for
Average Employee 113,889

6/8/2018
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Disclosure of Collective Bargaining Agreement
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9. What was the negoliated percentage increase approved? For example, if the increase in "Current Year" was for less than a full
year, what was the percentage increase given, what is the effective date of the increase, and what is the annualized percent

Management/Conlidential will receive a 2% ongoing increase retro from July 1, 2017 through June 30, 2018. Additionally,
members of this unit with Masters and Special Ed stipends will receive a $300 per year increase of those stipands.

10. Were any additional sleps, columns, or ranges added to the schedules? (If yes, please explain)

No

11. Please include comments and explanations as necessary (if more room is necessary to answer, please attach additional sheet.)

12. Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes 0O No O
If yes, please describe cap amount,

The district provides $10,000 fowards health and welfare benefits for all staff, prorated based on FTE. This is negoliated. No
changes in the cap were made in the 2017-18 year.

B. Proposed Negotiated Changes in Non-Compensation ltems (e.g., class size adjustments, staff development days, teacher
prep time, classified staffing ratios, etc.)

Norne

C. What are the specific impacts (positive or negative) on instructional and support programs to accommodate the
settlement? [nclude the impact of changes such as staff reductions or increases, program reducticns or increases, elimination or
expansion of other services or programs {i.e., counselors, librarians, custodial staff, etc.}

None

D. What contingency language is included in the proposed agreement (i.e., reopeners, etc)?

None.

6/7/2018
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E. Will this agreement create, increase or decrease deficit spending in the current or future year(s}? "Deficit Spending” is
defined to exist when a districl's expenditures exceeds ils revenues in a given year. If yes, explain the amounts and justification for
doing so.

The district will offset the cost of the relro payment! for July 1, 2017, through May 30, 2018, by reducing the reserve of the one-time
funds received over the last four years for past mandated cost claims. This seillement will increase deficit spending and

undesignated reserves will decrease.

F. Identify other major provisions that do not directly affect the district's costs such as binding arbitration, grievance
procedures, etc.

G. Source of Funding for Proposed Agreement

1. Current Year ~ Include an itemized list, per GC 3547.5 (b), of any budget revisions necessary to meet the costs of the agreement in
the current year. ltemized list should be clearly referenced to the amounts disclosed in column 2 of Section H pages 5a-g.

The selilement is included in our 2017-18 eslimated acluals and also in the 2018-19 budgel documenis.

6/7/2018
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G. Source of Funding for Proposed Agreement, continued.

2, If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in future years? (i.e., what will
allow the district to afford this contract)? Include an itemized list, per GC 3547.5 (b), of any budget revisions necessary to meet the
costs of the agreement in the subsequent year. iterized list should be clearly referenced to the amounts disclosed in columns B and D
of Section | pages 7a-c.

The budget for these changes is already included in the Dislrict's 2018-19 budget. The payment for the 2017-18 retro will be
covered from the one-time funds in Resource 0070 and the one month ongoing {paid on June month-and) will be covered by
future revenues and fund balance.

3. If this is a multi-year agreement, what is the source of funding, including assumptions used, to fund these obligations in future
years? (Remember to include compounding effects in meeting obligations). Include an itemized list, per GC 3547.5 (b), of any budget
revisions necessary to meet the costs of the agreement in the subsequent year. ltemized list should be clearly referenced to the
amounts disclosed in columns B and D of Section | pages 7a-c.

District plans lo uilize the one-lime funds to cover the relro expense of the seillement. Ongoing increase will be covered by future
revenue and a reduction in our undesignated/unappropriated balance

61712018
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund
Enter Bargaining Unit:

Column 2
Column 1 Adjustments as a
Latest Budget Result of Seitlement
submitted to COE | (include revisions for Column 3
(Orig. Adopted, 1st |cost of settlement and|OQther Revisions since
Interim, or 2nd other revisions budget in column § Column 4
interim) necessary to fund unrelated to Total Current Budget
As of settlement) settlement {Columns 1+2+3)
6/30/218

REVENUES i i

LCFF Sources (B010-8099) $ 18,138,863 | § - $ - $ 18,138,863

Remaining Revenues (8100-8795) § 1,097,329 | § - $ . $ 1,097,329

TOTAL REVENUES $ 19,236,192 | § - $ - $ 19,236,192
EXPENDITURES sz i % 0 O T el [ B =) o] L e S

Certificated Salaries {1000-1599) $ 8,423,661 | § - $ - 3 9,423,661

Classified Salariss (2000-2999) $ 2,056,160 | § - $ - 5 2,056,160

Employes Benefits {3000-3999) $ 3,593,801 | $ - $ - 3 3,583,891

Books & Supplies (4000-4999) $ 962,493 | & - $ - 5 962,493

Services & Operating Expenses

(5000-5989) $ 1,610,639 | $ - 3 - ] 1,610,639

Cagital Qutlay {8000-6399) $ 124,181 | § - $ = |3 124,181

Other Quigo (7100-7299] (7400-

7499) _ $ 161,561 | § - $ - 3 161,561

Direct support/indirect Costs (7300-

7399} 3 (60,151)| § - - $ (60,151

TOTAL EXPENDITURES $ 17,872,435 | § - - § 17,872,435
QOPERATING SURPLUS (DEFICIT) $ 1,363,757 | § - 3 - $ 1,363,757

Transfers In and Cther Sources
{B910-8579)

T’ranslers 5ul and Eihar Uses
(7610-7688) $ 111,186 | § - IS - I 111,186
Contributions (8980-8939})

$ - § = 15 - $ -

$ {1,852,831)] § - Is - s {1,952,931)
CURRENT YEAR INCREASE * See Note Balow
(DECREASE} IN FUND BALANCE
S {700,360)| $ - l's - |s (700,360)
e e . e P ey
BEGINNING BALANCE (9791) ; :
$ 9,231,122 ; ls 9,231,122

Audit Adjustmenis/Restatements
{9793 & 9795) g . $ -

CURRENT-YEAR ENDING BALANCE

_13 8,530,762 | & - $ - $ 8,530,762
COMPONENTS OF ENDING BALANCE: & i
Reserved Amounts (9711-8740) 5 5,000 | § - |3 - 1§ 5.000
Reserved for Economic Unceriainties
(9789) e % 664,401 | § - $ - $ 664,401
Other Designated Amounts (9775-9780)
5 3.067417 | § - 3 - 5 3,067,417
Unappropriated Amounts {9790) 3 4,793944 | $ - $ - $ 4,783,944

* If the total amount of the adjustment in Column 2 does not agree with the Total Compensation Increase in Section A, Line 5, Page 1
{i.e. increase was partially budgeted), explain the variance on question 1, page 6.

6/7/2018
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H.

Enter Bargaining Unit:

IMPACT OF PROPOSED AGREEMENT CON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

0

Column 1
Latest Budget
submitted to COE
(Crig. Adopied, 1sl
Interim, or 2nd
Interim)

As of

REVENUES

6/30/2018

Column 2
Adjustments as a
Result of Settiement
{include revisions for
cost of selilement and
other revisions
necassary fo fund
settlement)

Column 3
Other Revisions since
budget in column 1
unrelated lo
seltlement

Column 4
Total Current Budget
{Columns 1+2+3)

BEGINNING BALANCE (9791}

$ -

LCFF Sources (8010-8099) 5 - - [ = .
Remaining Revenues [8100-8798) $ 2,283,245 - 3 - ] 2,283,245
TOTAL REVENUES $ 2,283,245 $ $ 2,283,245
EXPENDITURES B = s | | T T
Cenrtificated Salaries (1000-1999) 5 1,262,542 | § - $ - |8 1,262,542
Classified Salaries {2000-2989) $ 586,602 | § - $ - $ 586,602
Emglayee Benefits (3000-3860) $ 1,439,925 [ § - 5 - $ 1,439,925
Books & Supplies (4000-4899) $ 271,145 | $ - $ - $ 271,145
Services & Operating Expenses
{5000-5999) $ 407,904 | § - $ - $ 407,904
Capital Outlay (8000-6999) 3 - $ - $ - 3 -
Other Outgo {7100-7289) {7400-
7499) 3 170,258 | § - 3 - 3 170,258
Direct supportIndirect Costs (7300-
7399) $ 24,711 - $ - 24,711
TOTAL EXPENDITURES $ 4,163,087 | § - $ - 4,163,087
OPERATING SURPLUS (DEFICIT) 3 (1,879.842)| $ - $ - (1,879,842}
Transfers In and Other Sources
{8910-8979) $ i i . s - s i
Transfers Out and Other Uses
(7610-7699) y - s - |s = Is ,
Cenlributions (89880-8859)
$ 1,952,931 | § - $ - § 1,952,931
CURRENT YEAR INCREASE * Sen Note Below
{DECREASE) IN FUND BALANCE
3 73,089 $ - $ 73,089

_ $ 1,328,237 < 3 1,328,237
Audit Adjustments/Restatements T
(8793 & B795) — $ g 3 -
CURRENT-YEAR ENDING BALANCE
$ 1,401,326 | § - 3 - $ 1,401,326
COMPONENTS OF ENDING BALANCE: = ]
Reserved Amounts {9711-9740) $ - 3 - $ - $ -
Reserved for Economic Uncerainties
{9789) $ - I3 - |s - s .
Other Designated Amounts (9775-9780)
3 - $ - § - § -
Unappropriated Amounts {9790} 3 1,401,326 | $ = $ - $ 1,401,326

* If the tatal amount of the adjustment in Column does not agree with the Tolal Compensation Increase in Section A, Line 5, Page 1
(i.e. increase was parlially budgeted), explain the variance on question 1, page 6.

6/7/12018
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Disclosure of Collective Bargaining Agreement

Page 5c of 10
H.

IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Enter Bargaining Unit: 0
Column 2
Column 1 Adjustments as a
Latest Budget Result of Settlement
submitted to COE | (include revisions for Column 3

{Orig. Adopted, 1st

cost of settlemnent and

Other Revisions since

Interim, or 2nd other revisions budget in column 1 Column 4
Interim) necessary to fund unrelated to Total Current Budget
As of settlement) selllement (Columns 1+2+3)
6/30/2018
REVENUES R o el 2 i
LCFF Sources (B010-8088) 3 18,138,863 [ § - - $ 18,138,863
Remaining Revenues (8100-8788) 5 3,280,574 | § - $ - § 3,380,574
TOTAL REVENUES $ 21,519,43 - $ - $ 21,519,437
EXPENDITURES e S| ji f| e
Certificated Salaries {1000-1896) 3 10,686,203 | $ - 5 - $ 10,686,203
Classified Salaries {2000-2999) $ 2,642,762 | § - $ - $ 2,642,762
Employee Benefits (3000-3999} $ 5.033.816 | $ - $ + $ 5,033,816
Books & Supplies {4000-4898) $ 1,233,638 | § - $ = $ 1,233,638
Services & Operating Expenses
(5000-5889) $ 20185431 3% - $ * $ 2,018,543
Capital Outlay (8000-6999) % 124,181 | § - $ - 3 124,181
Olher Outgo (7100-7299) (7400-
7499) _ . § 33181915 - 5 - $ 331,819
Direct support/Indirect Costs {7300-
7399) {35,440)| $ T 3 - {35,440)
TOTAL EXPENDITURES 22,035,522 | § - - $ 22,035,522
OPERATING SURPLUS (DEFICIT) {516,085)| § - 3 = $ {516,085)
Transfers In and Other Sources
{8910-8979) $ - s s = s .
Transfers Out and Other Uses
(7610-7698) $ 111,186 | § - |8 - $ 111,186
Contributions (B880-B9%9)
$ - $ - $ - $ -
CURRENT YEAR INCREASE * See Note Below

{DECREASE) IN FUND BALANCE

$ - (627,271)

BEGINNING BALANCE (9791)
$ 10,559,359 |10 L. $ 10,559,359
Audit Adjustments/Restatements T
(9783 & 8785) _ s 5 s .
CURRENT-YEAR ENDING BALANCE
= $ 9,932,088 | $ - $ - 3 9,932,088
COMPONENTS OF ENDING BALANCE: Tt T
Reserved Amounts {9711-9740) $ 5,000 | - $ - 3 5,000
Reserved for Economic Uncertainties
) (9789) $ 664,401 | § - s - _Is 664,401
Other Designated Amounts (9775-9780)
$ 3067417 | 8 - 3 - $ 3,067,417
Unappropriated Amounts {9790} 3 6,195270 | $ - $ - $ 6,195,270

* If the total amount of the adjusiment in Column does nol agree with the Tolal Compensalion Increase in Section A, Line 5, Page 1
(i.e. increase was partially budgeted), explain the variance on question 1, page 6.

6/7/2018
Jefferson 2017-18 Settlement Managemeni-Confidential Public Disclosure.xds.xlsx





Disclosure of Collective Bargaining Agreement

Page 5e of 10
H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Cafeteria Fund
Enter Bargaining Unil:
Column 2
Column 1 Adjustments as a
Latest Budget Result of Settlement
submitted to COE | {include revisions for Column 3
{Orig. Adoptled, 1st |cost of selllement and|Other Revisions since
Interim, or 2nd other revisions budget in columin 1 Column 4
Interim} necessary to fund unrelated to Total Current Budget
As of settlement) seltiement (Columns 1+2+3)
6/30/2018
REVENUES |-
LCFF Sources (8010-8009) $ - |3 - |8 - |8 -
Remaining Revenues {8100-8799) % 756,034 | & - $ - $ 756.034
TOTAL REVENUES $ 756,034 | § - $ - $ 756,034
EXPENDITURES -, : SRl ' : ! S
Certificated Salaries (1000-1999) $ - $ - 3 - 3 -
Classified Salaries {2000-2999) $ 272276 | § - $ - $ 272,276
Employee Benefils (3000-3889) $ 113,977 | § I - $ 113,977
Books & Supplies {4000-4998) $ 337,356 | § - 3 - 3 337,356
Services & Operating Expenses
(5000-5999) 5 16,483 | 3 - |5 I K 16,483
Capital Qutlay {6000-6989) % - $ B L3 = 5 -
Other Outgo {7100-7298) {7400-
7498) B $ - 3 - $ = $ -
Direct support/indirect Costs (7300-
7399) 3 35440 | § - $ - $ 35,440
TOTAL EXPENDITURES $ 775,532 | § - $ - S 775,532
OPERATING SURPLUS {DEFICIT} 3 {19,498)| § - 3 - $ {19,498)|
Transfers In and Other Sources
(8010-8979) $ 6,779 | § - $ - $ 6,779
Transfers Out and Other Uses
(7610-7698) 3 . $ . $ . $ =
Contribulions (9950-8899)
$ - $ - $ - $ -
CURRENT YEAR INCREASE * Sea Note Below
{DECREASE)} IN FUND BALANCE
$ 12,719} $ - § - 3 {12,719)
BEGINNING BALANCE (9791) $ s
Audit Adiustmenlslﬁestatements i
(8763 & 9795) 5 5 [ $ :
CURRENT-YEAR ENDING BALANCE
$ (12,719){ $ - $ - $ (12,719}
COMPONENTS OF ENDING BALANCE: R
Reserved Amounts {9711-9740) $ - |5 S K - $ -
Reserved for Economic Unceriainties
(9789) $ - |s - s - s -
Other Designated Amounts (8775-9780)
5 = $ - $ - $ -
Unappropriated Amounts (9790) $ {12,719)| 5 - |5 - |s {12,719)

* If the total amount of the adjustment in Column does not agree with the Total Compensation Increase in Seclion A, Line 5, Page 1
{i.e. increase was partially budgeted), explain the variance on question 1, page 6.

6/7/2018
Jefferson 2017-18 Settlement Management-Confidential Public Disclosure.xls. xlsx





Disclosure of Collective Bargaining Agreement
Page & of 10

1. If the tolal amount of the Adjustment in Column 2 page(s) 5a-g does not agree with the amount of the Total Compensation Increase
in Section A, Line 5, page 1 (i.e., increase was partially budgeted), explain the variance below:

2. Please include any additional comments and explanations of Page(s) 5a-g or Page(s) 7a-c as necessary:

6/7/2018
Jefferson 2017-18 Settlement Management-Confidential Public Disclosure.xls.xIsx





Disclosure of Collective Bargaining Agreement
Page 7a of 10

L IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Unrestricted General Fund

Enter Bargaining Unit: 0
- —=— . . -
Column B Column D
Column A Change from Current Column C Change from First Column E
Current Year Budget Year to First First Subsequent Subsequent to Second Subsequent
After Settlement Subsequent Year After Settlement | Second Subsequent | Year After Selilement
Fiscal Year| 2017-18 2018-19
REVENUES R o] | PR e =

LCFF Sources {8010-8099) $ 18,138,863 | § 1,137,458 | $ 19,276,321 | § 19,095,615
Remaining Revenues (8100-6799) $ 1,097,329 | § {352,114} $ 7052151 % [10.950,'||$ 694,265

TOTAL REVENUES 19,236,192 | § 745,344 19,981,536 | § {191,656)] $ 19,789,880
EXPENDITURES = e e TR T T

77.942 59,707

Certificated Salaries {1000-1999) $ 9423661 | S 3 9,501,603 18 $ 9.561.310
Classified Salaries (2000-2999) $ 2,056,160 | § 53,844 | § 2,110,004 | § 24238 | § 2,134,242
Employee Benefits (3000-3999) $ 3,593801 |5 276,560 | § 3,870,451 | 8 253795 | § 4,124,246
Books & Supplies_(4000-4999) 5 962,493 | $ 302,989 | § 1,265,482 | & {205,940)} § 1,059,542
Services & Operating Expenses
{5000-5999) $ 1,610,639 | § 197,529 | § 1,808,168 | & lss,zzs;Js 1,754,943
Capital Outlay (5000-6999) $ 124,181 | § 126,059 | § 250,240 | $ 1250.24o;|$ -
Other Qutgo (7100-7289} (7400-
7499) $ 161,561 | § 12,272 | § 173,833 | § {252,703)} § (78,870)f
Direct support/Indirect Costs (7300-
7399) $ (60,151)| $ (18,719)| § (78,8701 § 257,452 | $ 178,582
TOTAL EXPENDITURES $ 17,872,435 | § 1,028,476 | § 18,900,911 | § (166,916 § 18,733,995
OPERATING SURPLUS (DEFICIT) $ 1,363,757 | § (283,132} § 1,080,625 | § {24,740)| $ 1,055,885
Transfers In and Other Sources
{8910-8979) $ . g - $ - 15 S I -
Transfers Out and Other Uses
{7610-7698) 5 111,186 | § {6,779} 3 104,407 | § - |5 104,407
Contnbufions (8950-8999) s (1,952.831)] § (503,834)} (2.456.765)| S (275,546} § (2.732311)
CURRENT YEAR INCREASE
(PECREASE) IN FUND BALANCE s 700,360)| § (780,187)| $ (1,480,547)] $ (300.286)| $ (1,780,833)
e Sl o) $ 9,231,122 | 8 (700.360)|S 8530762 s (1,480,547} § 7.060,215
Audit Adjustments/Restatements Ty
(9793 & 9795) $ - s - e $ -
CURRENT-YEAR ENDING BALANCE
S 8,530,762 | 8 {1,480,547)| § 7,050,215 | § (1.780.833)| § 5,269,382
COMPONENTS OF ENDING BALANCE: [ o i ]
Reserved Amounts (§711-8740) 5 5000|8 - $ 5000|$ - 5 5,000
Reserved for Economic Uncertainties
(9789) $ 664,401 | § 45,090 | 5 700,491 | § (14,695 $ 694,796
Other Designaled A ts (9775-9780
or Designated Amounts { ) 3,067,417 | 8 (792.855)| § 2274562 | $ (180,259)| $ 2,084,303
=-ll.lnappropriated Amounts {9790) 3 4,793944 | § 32,782)| § 4,061,162 | § {1,585,879)| $ 2,475,283

6/7/2018
Jefferson 2017-18 Settlement Management-Confidential Public Disclosure.x|s xlsx





Disclosure of Collective Bargaining Agreement

Page 7b of 10

I IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Enter Baraaining Unit:

Fiscal Year

Column A

Current Year Budget

After Settlement

2017-18

Restricted General Fund

0

Column B

Change from Current

Year to First
Subsequent

Column C
First Subsequent

Year After Settlement

Column D
Change from First
Subsequent to
Second Subsequent

Seco

Year After Settlement

Column E
nd Subsequent

2(H9-20

TOTAL REVENUES
EXPENDITURES

REVENUES TR
LCFF Sources {8010-8089) $ - $ - $ -
Remaining Revenues (8100-8789) $ 2,283,245 | % (461,808)| $ 1,821,437
$

1,821,437

i Pt
e T

Certificated Salaries {1000-1999) $ 1,262,542 | § 52731 | § 1315275 | $ 18019 | §
Classified Salaries {2000-2998) $ 586,602 | § 31,325 | § 617,927 | § 6,266 | § 624,193
Employee Benefits (3000-398%) $ 1,439,925 | § 50,511 | § 1,490,436 | § 47041 | 3 1,637,477
Books & Supplies (4000-4589) $ 2711451 § {26,978)] $ 244167 | $ - $ 244 167
Services & Operating Expenses
{5000-5899) $ 407904 | § 341,852 | 3 749796 | $ (394,236)| $ 355,560
Capital Outiay (65000-6999) $ - 15 E - 18 - |s =
Other Cutgo (7100-7299) (7400-
7499) o - $ 170,268 | § 17637 1% 187,895 | § - 3 187,895
Direct supportiindirect Costs (7300-
7398) s 24711 | 8 14,159 | $ 38,870 - $ 38,870
TOTAL EXPENDITURES $ 4,163,087 | & 481,279 | § 4,644,366 (322,910} $ 4,321,456
OPERATING SURPLUS (DEFICIT} $ (1,879,842)| $ {943,087} $ (2,822,928} 5 319,310 (2,503.619)1
Transfers In and QOther Sources
(8910-897%) $ R $ ; $ . s . $ i}
Transfers Out and Other Uses
(7610-7699) $ - $ . $ - s . 3 .
S ) $ 1,952,931 | § 503,834 | 5 2,456,765 | $ 275,546 | § 2,732,311
CURRENT YEAR INCREASE
seiSdieaalA el e S $ 73,089 | § (439,253)| § (366.164)| $ 504,856 | § 228,692

BEGINNING BALANCE {9781)

1,328,237

1,401,326

! (366,164)

. ..1'.03'5.16?!

Audit Adjustments/Restatements
{9793 & 9795)

CURRENT-YEAR ENDING BALANCE

1,401,326

(366.164)| $

1,035,162

1,263,854

COMPONENTS OF ENDING BALANCE:

Reserved Amounts (9711-9740} $ - 8 - $ - $ - $ -
Reserved for Economic Uncertainties
(9789) $ - |8 - 18 - |8 - 13 -
Other Designated Amounts (8775-9780
I unts ¢ ) s - Is . - |s - |s -
Unappropriated Amounis {5790 $ 1,401,326 | $ {366,164}| & 1,035,162 | § 228692 |5 1,263,854
e =]

6/7/2018
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Disclosure of Collective Bargaining Agreement

Page 7c of 10

l IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund

Enter Bargaining Unil: 0 _
I Column B Column D
Column A Change from Current Column C Change from First Column E
Current Year Budget Year to First First Subsequent Subsequent to Second Subsequent
After Setilement Subsequent Year After Settlement{ Second Subsequent | Year After Settlement
Fiscal Year 2017-18 2018-19 2019-20
REVENUES T e e |
LCFF Sources (8010-8099) $ 18,138,863 | § 1,137,458 | § 19,276,321 | § (180,706)| S 19,095,615
Remaining Revenuas (8100-8769) $ 3,380,574 | § (853,922)] $ 2526652 | $ (14,550)] $ 2,512,102
TOTAL REVENUES $ 21519437 | § 283536 | § 21,802,973 | % (195,256)| § 21,607,717
EXPENDITURES iy = I TS e e T | e ) |- e T R 1 3
Certificated Salaries (1000-1999) 5 10,686,203 | § 130675 | § 10,816,878 | $ 77726 | 8 10,894,604
Classified Salaries (2000-2989) 5 2642762 | $ 85,169 | § 2727931 | 8 30504 1% 2,758,435
Employee Benefils {3000-3998) 5 5033816 | & 327071 | % 5,360,887 | 5 300,836 | $ 5,661,723
Books & Supplies (4000-4999) $ 1,233,638 | § 276,011 | § 1,509,649 | § {205,940} $ 1,303,709
Services & Operating Expenses
(5000-5999) $ 2018543 | § 539,421 2557964 | 5 {447 461)] % 2,110,503
Capital Outlay {6000-6999) 3 124181 | § 126,059 250,240 | & {250,240)] $ -
Other Outgo (7100-7299) (7400-
7499) g 331819 | 5% 29909 | § 361,728 | $ (252,703)| $ 109,025
Direct support/Indirect Costs (7300-
7398) $ {35,440)| 5 (4,560)] § {40,000} $ 257,452 | § 217,452
TOTAL EXPENDITURES 22,035,522 | § 1,509,755 | $ 23,545,277 (489,826)| $ 23,055,451
OPERATING SURPLUS (DEFICIT) $ (516,085)| $ (1,226,219)| $ (1,742,304)| $ 294,570 {1,447,734)
Transfers In and Other Sources
{8910-8979) 5 - s - s - |5 - IS -
Transiers Out and Other Uses
(7610-7608) 3 111,186 | 8 (6,779 & 104,407 | § - $ 104,407
Contributions {8980-8599) $ _ $ } $ . $ R $ .
CURRENT YEAR INCREASE
s e $ ®27,271)] § (1.219,440)| 5 (1,848,711)| 204570 | 5 g2
BEGINNING BALANCE (9791) s 10,559,359 | § (627.271)] 9,932,088 { § (1,846,711) s 8,085,377
Audit Adjustments/Restatements
(8793 & 9795) $ - S = [ - 5 . $ -
CURRENT-YEAR ENDING BALANCE
_ $ 9932088 | $ (1,846,711} $ 8085377 | % (1,552,141)| § 6,533,236
[ COMPONENTS OF ENDING BALANCE: b
Reserved Amounts {9711-9740) $ 50001| % - 3 5000| 8 - $ 5,000
Reserved for Economic Uncerainties
(97889) $ 664,401 | 5 45,000 | § 709,491 | $ (14,695)| 5 694,796
Other Designated Al nts (9775-9780
J mounts { ) 3,067,417 | s (792,858)| 5 2274562 | § (180,259)| s 2,094,303
| Unapproprialed Amounis (9790) 6,195,270 | $ {1,098,946)| 3 5,096,324 | § {1,357 187)| % 3.739.137

6/7/2018
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Disclosure of Collective Bargaining Agreement
Page 8 of 10

J.

IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

1. State Reserve Standard

Fiscal Year 2017-18 2018-19 2019-20
Total Expenditures, Transfers Out, and Uses
a. {Including Cost of Proposed Agreement) 5 22,146,708 | § 23,649,684 23,159,858
State Standard Minimum Reserve Percentage for ;
b. this District Enter Percentage: 3% 3% 3%
State Standard Minumum Reserve Amount for
this District (For districts with les than 1,001 ADA,
this is the greater of Line a times Line b, or
c $50,000) $ 664,401 | $ 709,491 694,796
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted Designated
a. for Economic Uncertainties (9789) $ 664,401 | $ 709,491 894,796
| General Fund Budgeted Unrestricted
b. Unappropriates Amount (3790} $ 4,793,944 | § 4,061,162 2,475,283
Special Reserve Fund {Fund 17) Budgeted
C. Designated for Economic Uncertainties {9789) 3 - =
Special Reserve Fund {Fund 17)Budgeted
d. Unrestricted Unappropriates Amount (9790) $ & 3 = =
|e. Total Available Reserves 3 5458,345 | § 4,770,653 3,170,079
f. Reserves in Excess of State Reserve Standard | $ 4,793,944 | % 4,061,162 2,475,283

NOTE: If Amount on line 2f is negative for any year, the district should not certify that it can afford the proposed
seftlement. Adjustments should be reflected in order to maintain the required State Minimum Reserves.

6/7/12018

Jefferson 2017-18 Settlement Management-Confidential Public Disclosure.xls. xIsx






Disclosure of Coliective Bargaining Agreement
Page 9 of 10

L. CERTIFICATION No. 1 of 2
To be signed by the District Superintendent upon submission to the Governing Board and by the Board President upon formal

Board action on the proposed agreement.

The information provided in this document summarizes the financial imphications of the proposed agreement and is submitted to
the Goveming Board for public disclosure of the major provisions of the agreement (as provided in the "Public Disclosure of
Proposed Collective Bargaining Agreement”) in accordance with the requirements of AB 1200 and Govemment Code Section
3547.5. The budget revisions, as itemized in Section G pages 3-4 and included in Column 2 of pages 5a-g and Columns B and
D of pages 7a-c, are necessary to meet the costs of the agreement in each year of its term. The district must submit, fo the
County Superintendent of Schools, the budgst revisions necessary to fulfill the terms of this agreement within 45days
(EC42142) or the next interim report (GC 3547.5 ¢), whichever comes first.

6/12/2018
District Superintendent {or Designee) Signature Date
[Mindy Maxedon, Chief Business Officer 209-836-2766
[Contact Person Phone Number

After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on
June 12, 2018 , took action to approve the proposed Agreement with the

Management-Confidential Bargaining Unit and acknowledges
that the budget revisions as itemized in Section G pages 3-4 and included in Column 2 of pages 5a-g and Columns B
and D of pages 7a-c are necessary to meet the costs of the agreement in each year of its term. The district must submit,
to the County Superintendent of Schools, the budget revisions necessary to fulfill the terms of this agreement within
45days (EC42142) or the next interim report (GC 3547.5 c), whichever comes first.

12-Jun-18

President {(or Clerk), Governing Board Signature Date

Speclal Note: The San Joaquin County Office of Education may request additional information, as necessary, to review the district's
compliance with requirements.

6/7/12018
Jefferson 2017-18 Settlement Management-Confidential Public Disclosure.x|s.xIsx
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Disclosure of Collective Bargaining Agreement
Page 10 of 10

M. CERTIFICATION No. 2 of 2
This certification must be signed by the District Superintendent and Chief Business Official at the time of Public Disclosure.

In accordance with the requirements of Govemment Code Section 3547.5 (b), the Superintendent and Chief Business
Official of

Jefferson School District,

hereby certify that the District can meet the costs incurred under this agreement between the District and the
Management/Confidential Bargaining Unit
for the current and subsequent fiscal years.

The budget revisions necessary to meet the cost of the agreement in the current year are itemized on page 3 in Section G 1.
rand included in Column 2 page(s) 5a through 5g of this disclosure. The budget revisions necessary to meet the cost of this
agreement in each subsequent year of this agreement are itemized on page 4 in Section G 2 and 3 and are included in
columns B and D of pages 7a through 7c of this disclosure.

6/12/2018
District Superintendent Signature Date
6/12/2018
"Chief Business Official Signature Date
6/7/2018
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Item 7.7

INFORMATION SHEET 6/12/2018 TRUSTEE’S MEETING

To: Jim Bridges, Superintendent

For: Board of Trustees

From: Sarah Steen and Mindy Maxedon

Re: 2018-2019 Consolidated Application and Reporting System (CARS)

Application for Funding (CARS)

Business Services and the Curriculum Department have worked collaboratively to
submit and certify required data for categorical programs and funding applications. The
following CARS district-level reports reflect our 2018-19 Application for Funding and
associated reports.

Recommendation: Approve the 2018-19 CARS Reports and Application for Funding.





California Department of Education Consolidated Application

Jefferson Elementary (39 68544 0000000} Status: Certified
Saved by: Sarah Steen

Date: 6/6/2018 11:43 AM
2018-19 Certification of Assurances

Submission of Certification of Assurances is required every fiscal year. A complete list of legal and program
assurances for the fisca!l year can be found at http://www.cde.ca.govifg/aalco/calBasstoc.asp.

CDE Program Contact:
Joy Paull, jpaull@cde.ca.gov, 916-319-0297

Consolidated Application Certification Statement

| hereby certify that all of the applicable state and federal rules and regulations will be observed by this applicant;
that to the best of my knowledge the information contained in this application is correct and complete; and |
agree to participate in the monitoring process regarding the use of these funds according to the standards and
criteria set forth by the California Department of Education Federal Program Monitoring (FPM) Office. Legal
assurances for all programs are accepted as the basic lega! condition for the operation of selected projects and
programs and copies of assurances are retained on site. | certify that we accept all assurances except for those
for which a waiver has been obtained or requested. A copy of all waivers or requests is on file. | certify that actual
ink signatures for this form are on file.

Authorized Representative's Full Name o Jim Bridges

Authorized Representative's Signature M é!! é

Authorized Representative's Title / / Superintendent

06/12/2018

Authorized Representative Signature Date

***Warning™*
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:6/8/2018 violation of both state and federal law. Page 1 of 7





California Department of Education Consolidated Application

Jefferson Elementary (39 68544 0000000) Status: Certified
Saved by: Sarah Steen
Date: 6/7/2018 11:54 AM

2018-19 Protected Prayer Certification

ESSA Section 8524 specifies federal requirements regarding constitutionally protected prayer in public
elementary and secondary schools. This form meets the annual requirement and provides written certification.

CDE Program Contact:
Franco Rozic, Title | Monitoring and Support Office, frozic@cde.ca,gov , 916-319-0269

Protected Prayer Certification Statement

The LEA hereby assures and certifies to the California State Board of Education that the LEA has no policy that
prevents, or otherwise denies participation in, constitutionally protected prayer in public schools as set forth in the
"Guidance on Constitutionally Protected Prayer in Public Elementary and Secondary Schools.”

The LEA hereby assures that this page has been printed and contains an ink signature. The ink signature copy
shall be made available to the California Department of Education upon request or as part of an audit, a
compliance review, or a complaint investigation.

The authorized representative agrees to the above statement Yes
Authorized Representative's Full Name Jim Bridges
Authorized Representative Title Superintendent
Authorized Representative Signature Date 06/12/2018
Comment

If the LEA is not able to certify at this fime an explanation must be provided

in the Comment field. (Maximum 500 characters)

**Warning™
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this dala may conslitute a

Report Date:6/8/2018 violation of both state and federal law. Page 2 of 7





California Department of Education Consolidated Application

Jefferson Elementary (39 68544 0000000) Saved Etatgs: iegliﬁed
aved by. caral een

Date: 6/7/2018 11:54 AM

2018-19 LCAP Federal Addendum Certification

CDE Program Contact:
Local Agency Systems Support Office, LCFF@cde.ca.gov, 916-323-5233

Pursuant to Section 1112 (Title 20, United States Code, Section 6312} of the Elementary and Secondary
Education Act, as amended by the Every Student Succeeds Act (ESSA), a local educational agency (LEA) may
receive a subgrant from the State only if the LEA has on file with the State a plan approved by the Stale
educational agency.

Within California, LEAs that apply for ESSA funds are required to complete the Local Control and Accountability
Plan (LCAP), the LCAP Federal Addendum Template (Addendum), and the Consolidated Application (ConApp).
The LCAP, in conjunction with the Addendum and the ConApp, serve as the ESSA LEA Plan.

in order to apply for funds, the LEA must certify that the completed Addendum will be approved by the local
governing board or governing body of the LEA and submitted to the California Department of Education (CDE),
and that the LEA will work with the CDE to ensure that the Addendum addresses all required provisions of the
ESSA programs for which they are applying for federal education funds.

County Offices of Education and School Districts Enter the original 09/15/2017
approval date of the county office of education or school district
2017-18 - 2019-20 LCAP

Charter Schools Enter the adoption date of the charter school LCAP

Authorized Representative's Full Name Jim Bridges

Authorized Representative's Title Superintendent

**Warning*"*
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constilute a

Report Date:6/8/2018 violation of both state and federal law. Page 3 of 7






California Department of Education Consolidated Application

Jefferson Elementary (39 68544 0000000) Saved Slaté:s: iegtiﬁEd
aved Dy: sara een
Date: 6/7/2018 11:55 AM

2018-19 Application for Funding

CDE Program Contact:
Education Data Office, ConApp@cde.ca.qov, 916-319-0297

Local Governing Board Approval

The LEA is required to review and receive approval of their Application for Funding selections with their local
governing board.

Date of approval by local governing board 06/12/2018

District English Learner Advisory Committee (DELAC) Review

Per Title 5 of the California Code of Regulations Section 11308, if your district has more than 50 English learners
the district must establish a District English Learner Advisory Committee (DELAC) and involve them in the
application for funding for programs that serve English learners.

DELAC representative's full name Sarah Steen
DELAC review date 05/10/2018
Meeting minutes web address http:/iwww jeffersonschooldistrict.co

m

Please enter the Web address of DELAC review meeting minutes (format
hitp://SomeWebsiteName.xxx). If a Web address is not available, the LEA
must keep the minutes on file which indicates that the application is
approved by the committee.

DELAC comment

if an advisory committee refused to review the application, or if DELAC
review is not applicable, enter a comment. (Maximum 500 characters)

Application for Categorical Programs

To receive specific categorical funds for a school year the LEA must apply for the fund by selecting Yes. Only the
categorical funds the LEA is eligible {o receive are displayed.

Title |, Part A {Basic Grant) Yes

ESSA Sec. 1111et seq.
SACS 3010

Title ll, Part A {Supporting Effective Instruction) Yes

ESEA Sec. 2104
SACS 4035

Title Il English Learner Yes

ESEA Sec. 3102
SACS 4203

Title 1l Immigrant No

ESEA Sec. 3102
SACS 4201

Titte IV, Part A (Student Support) No

r*Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:6/8/2018 violation of both state and federal law. Page 4 of 7






California Department of Education Consolidated Application

Jefferson Elementary (39 68544 0000000) Saved Elagjs: %egtiﬁed
aved by: Sarah Steen

Date: 6/7/2018 11:55 AM

2018-19 Application for Funding

CDE Program Contact:
Education Data Office, ConApp@cde.ca gov, 916-319-0297

ESSA Sec. 1112b)
SACS 4127

***Warning*"
The dala in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable dalta privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:6/8/2018 violation of both state and federal law. Page 5 of 7





California Department of Education Consolidated Application
Jefferson Elementary (39 68544 0000000) Status: Certified

Saved by: Mindy Maxedon
Date: 6/8/2018 8:05 AM

2018-19 Title lll English Learner Student Program Subgrant Budget

The purpose of this form is to provide a proposed budget for 2018-19 English leamer (EL) Student Program
Subgrant funds only per the Title |l English Learner Students Program requirements (ESSA, Sections 3114,
3115, & 3116).

CDE Program Contact:
Geoffrey Ndirangu, Language Policy and Leadership Office, gndirang@cde.ca.qov, 916-323-5831

Estimated Entitlement Calculation

Estimated English learner per student allocation $99.05
Estimated English learner student count 320
Estimated English learner entittement amount $31,696

Note: $10,000 minimum program eligibility criteria

If the LEA's estimated entitlement amount is less than $10,000 it does not meet the minimum program eligibility
criteria for direct funding status and requires further action. To receive instructions regarding the consortium
application process, please go to the CDE Title lll EL Consortium Details Web page at
http://iwww.cde.ca.gov/sp/elit3/elconsortium.asp.

Budget

Professional development activities $2,500
Program and other authorized activities $15,622
English Proficiency and Academic Achievement $12,000
Parent, family, and community engagement $500
Direct administration costs $622

(Amount cannot exceed 2% of the estimated entitlement)

Indirect costs $452

(LEAs can apply approved indirect cost rate to the portion of subgrant that
is not reserved for direct administration costs)

Total budget $31,696

***Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and olher applicable dala privacy laws. Unauthorized access or sharing of this data may constilute a

Report Date:6/8/2018 violation of both state and federal law. Page 6 of 7





California Department of Education Consolidated Application

Jefferson Elementary (39 68544 0000000) Saved Elatgs: %egliﬁed
aved by: Sarah Steen
Date: 6/7/2018 11:55 AM

2018-19 Substitute System for Time Accounting

This certification may be used by auditors and by CDE oversight personnel when conducting audits and sub-
recipient monitoring of the substitute time-and-effort system. Approval is automatically granted when the LEA
submits and certifies this data collection.

CDE Program Contact:
Julie Brucklacher, Financial Accountability and Info Srv Office, joruckla@cde.ca.gov, 916-327-0858

The LEA certifies that only eligible employees will participate in the substitute system and that the system used to
document employee work schedules includes sufficient controls to ensure that the schedules are accurate.
Detailed information on documenting salaries and wages, including both substitute systems of time accounting,
are described in Procedure 905 of the California School Accounting Manual posted on the Web at
hitp://www.cde.ca.gov/fg/ac/sal.

2018-19 Request for authorization Yes
LEA certifies that the following is a full disclosure of any known LEA certifies that the following is a
deficiencies with the substitute system or known challenges with full disclosure of any known
implementing the system deficiencies with the substitute

system or known challenges with
implementing the system.

{Maximum 500 characters)

***Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitule a

Report Date:6/8/2018 violation of both state and federal law. Page 7 of 7
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Information Sheet — 6/12/18 - Board of Trustees Meeting

TO: Board of Trustees ltem: 7.8
FR: Celli Coeville
DATE: June 7, 2018

RE: New Mandated Board Policy & Administrative Regulation, BP/AR 5145.13, Response to
Immigration Enforcement, Consider Adoption as Presented

Response to Immigration Enforcement, BP/AR 5145.13

New policy and regulation reflect NEW LAW (AB 699) which mandates districts to adopt, by July
1, 2018, policy consistent with the model policy developed by the California Attorney General,
including policy related to the district's response to requests by law enforcement for access to
information, students, or school grounds for immigration enforcement purposes and actions to
be taken in the event that a student's family member is detained or deported. Policy also reflects
NEW LAW (SB 31) which prohibits districts from compiling or assisting federal government
authorities with compiling a list, registry, or database based on students' national origin,
ethnicity, or religion.

Recommendation Action: Approve the new Board Policy and Administrative Regulation





CSBA Sample
Board Policy

Response To Immigration Enforcement

BP 5145.13
Students

***Note: Pursuant to Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of 2017),
districts are mandated to adopt policy consistent with a model policy developed by the California
Attorney General which limits assistance with immigration enforcement at public schools. See
Promoting a Safe and Secure Learning Environment for All:  Guidance and Model Policies to
Assist California's K-12 Schools in Responding to Immigration Issues, available on the web site
of the Office of the Attorney General. Except as otherwise noted below, the following policy
reflects the mandated policy statements. See the accompanying administrative regulation, BP
0410 - Nondiscrimination in District Programs and Activities, BP/AR 5111 - Admission, AR
5111.1 - District Residency, BP/AR 5125 - Student Records, AR/E 5125.1 - Release of Directory
Information, and BP 5131.2 - Bullying for additional language fulfilling this mandate.***

The Governing Board is committed to the success of all students and believes that every school
site should be a safe and welcoming place for all students and their families irrespective of their
citizenship or immigration status.

District staff shall not solicit or collect information or documents regarding the citizenship or
immigration status of students or their family members or provide assistance with immigration
enforcement at district schools, except as may be required by state and federal law. (Education
Code 234.7)

(cf. 5111 - Admission)
(cf. 5111.1 - District Residency)

***Note: Education Code 234.1 mandates that districts adopt policy prohibiting discrimination,
harassment, intimidation, and bullying based on the actual or perceived characteristics set forth
in Penal Code 422.55 and Education Code 220. As amended by AB 699 (Ch. 493, Statutes of
2017), Education Code 234.1 expressly includes immigration status among the protected
categories. See BP 0410 - Nondiscrimination in District Programs and Activities and BP 5145.3 -
Nondiscrimination/Harassment for language fulfilling this mandate.***

No student shall be denied equal rights and opportunities nor be subjected to unlawful
discrimination, harassment, intimidation, or bullying in the district's programs and activities on
the basis of his/her immigration status. (Education Code 200, 220, 234.1)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5131.2 - Bullying)
(cf. 5145.3 - Nondiscrimination/Harassment)





(cf. 5145.9 - Hate-Motivated Behavior)

***Note: Pursuant to Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of 2017),
the district must notify parents/guardians of their children's right to a free public education
regardless of immigration status, including "Know Your Educational Rights" information as
contained in the Office of the Attorney General publication Promoting a Safe and Secure
Learning Environment for All:  Guidance and Model Policies to Assist California's K-12
Schools in Responding to Immigration Issues. Such notice may be included in the annual
parental notification provided pursuant to Education Code 48980 or through any other
cost-effective means. Also see BP 0410 - Nondiscrimination in District Programs and
Activities. ***

The Superintendent or designee shall notify parents/guardians regarding their children's right to a
free public education regardless of immigration status or religious beliefs and their rights related
to immigration enforcement. (Education Code 234.7)

(cf. 5145.6 - Parental Notifications)

Consistent with requirements of the California Office of the Attorney General, the
Superintendent or designee shall develop procedures for addressing any requests by a law
enforcement officer for access to district records, school sites, or students for the purpose of
immigration enforcement.

(cf. 1340 - Access to District Records)

(cf. 3580 - District Records)

(cf. 5125 - Student Records)

(cf. 5125.1 - Release of Directory Information)

***Note: The following optional paragraph reflects a recommendation of the Attorney
General's model policy and may be revised to reflect district practice.***

Teachers, school administrators, and other school staff shall receive training regarding
immigration issues, including information on responding to a request from an immigration
officer to visit a school site or to have access to a student.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The Superintendent or designee shall report to the Board in a timely manner any requests for
information or access to a school site by an officer or employee of a law enforcement agency for
the purpose of enforcing the immigration laws. Such notification shall be provided in a manner
that ensures the confidentiality and privacy of any potentially identifying information.
(Education Code 234.7)





Legal Reference:

EDUCATION CODE

200 Educational equity

220 Prohibition of discrimination

234.1 Safe Place to Learn Act

234.7 Student protections relating to immigration and citizenship status
48204.4 Evidence of residency for school enrollment
48980 Parental notifications

48985 Notices to parents in language other than English
GOVERNMENT CODE

8310.3 California Religious Freedom Act

PENAL CODE

422.55 Definition of hate crime

627.1-627.6  Access to school premises, outsiders
UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act
COURT DECISIONS

Plyler v. Doe, 457 U.S. 202 (1982)

Management Resources:

CSBA PUBLICATIONS

Legal Guidance on Providing All Children Equal Access to Education, Regardless of
Immigration Status, February 2017

CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS

Promoting a Safe and Secure Learning Environment for All:  Guidance and Model Policies to
Assist California’s K-12 Schools in Responding to Immigration Issues, April 2018

WEB SITES

CSBA: http://www.csba.org

California Office of the Attorney General: http://oag.ca.gov

California Department of Education: http://www.cde.ca.gov

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov

California Department of Justice: http://www.justice.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr
U.S. Immigration and Customs Enforcement: http://www.ice.gov

U.S. Immigration and Customs Enforcement, Online Detainee Locator System:
http://locator.ice.gov/odls
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CSBA Sample

Administrative Regulation
Response To Immigration Enforcement

AR 5145.13
Students

***Note: Pursuant to Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of 2017),
districts are mandated to adopt policy that is consistent with the California Attorney General's
model policy limiting assistance with immigration enforcement at public schools. The required
model policy statements are contained in the Office of the Attorney General publication
Promoting a Safe and Secure Learning Environment for All:  Guidance and Model Policies to
Assist California's K-12 Schools in Responding to Immigration Issues, and, except as otherwise
noted, are reflected in the following regulation. See the accompanying Board policy, BP 0410 -
Nondiscrimination in District Programs and Activities, BP/AR 5111 - Admission, AR 5111.1 -
District Residency, BP/AR 5125 - Student Records, AR/E 5125.1 - Release of Directory
Information, and BP 5131.2 - Bullying for additional language fulfilling this mandate.***

***Note: The Attorney General's model policy recommends that districts designate an
immigrant affairs liaison to facilitate training programs for staff, help provide non-legal advice to
families, and assist in communications with other educational agencies and local and state
government stakeholders. The following administrative regulation may be revised to reflect any
such position established by the district.***

Responding to Requests for Information

***Note: Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of 2017), prohibits the
collection of information or documents regarding the citizenship or immigration status of
students or their family members. If the district becomes aware of the citizenship or immigration
status of any student, it is prohibited from disclosing that information to U.S. Immigration and
Customs Enforcement (ICE), as such disclosure is not among the limited exceptions specified in
law for which student records may be released without parental consent or a lawful judicial
order. An ICE "administrative warrant" is not a court order that would allow a district to disclose
student records without parent/guardian consent. See the Office of the Attorney General
publication Promoting a Safe and Secure Learning Environment for All:  Guidance and Model
Policies to Assist California’s K-12 Schools in Responding to Immigration Issues for further
information and examples of such administrative warrants and judicial orders.***

Unless authorized by the Family Educational Rights and Privacy Act pursuant to 20 USC 1232g,
student information shall not be disclosed to immigration law enforcement authorities without
parental consent, a court order, or judicial subpoena. The Superintendent or designee shall
annually notify parents/guardians that the district will not release student information to third
parties for immigration enforcement purposes, unless the parent/guardian consents or as required
to do so by a court order or judicial subpoena.





(cf. 1340 - Access to District Records)

(cf. 3580 - District Records)

(cf. 5125 - Student Records)

(cf. 5125.1 - Release of Directory Information)

***Note: Items #1-4 below reflect requirements of the Attorney General's model policy.***

Upon receiving any verbal or written request for information related to a student's or family's
immigration or citizenship status, district staff shall:

1. Notify the Superintendent or designee about the information request

2. Provide students and families with appropriate notice and a description of the
immigration officer's request

3. Document any request for information by immigration authorities

4. Provide students and parents/guardians with any documents provided by the immigration
enforcement officer, unless such disclosure is prohibited by a subpoena served on the district or
in cases involving investigations of child abuse, neglect, or dependency

(cf. 5141.4 - Child Abuse Prevention and Reporting)

***Note: Government Code 8310.3, as added by SB 31 (Ch. 826, Statutes of 2017), prohibits
districts from disclosing information about immigration status or religion to federal government
authorities for use in the compilation of a registry for immigration enforcement or otherwise
assisting in the creation of such a registry. In addition, the Attorney General's model policy
developed pursuant to Education Code 234.7 prohibits the use of school data or resources for
creating a registry based on specific characteristics. Also see BP 0410 - Nondiscrimination in
District Programs and Activities and BP 5125 - Student Records.***

Resources and data collected by the district shall not be used, directly or by others, to compile a
list, registry, or database of individuals based on national origin, immigration status, religion, or
other category of individual characteristics protected against unlawful discrimination.
(Government Code 8310.3)

Responding to Requests for Access to Students or School Grounds

***Note: Except as otherwise noted, the following mandated section reflects the Attorney
General's model policy developed pursuant to Education Code 234.7. The Office of the Attorney
General publication Promoting a Safe and Secure Learning Environment for All:  Guidance and
Model Policies to Assist California's K-12 Schools in Responding to Immigration Issues contains
a Quick Reference Guide for School Officials that summarizes the steps to be taken in the event
that an immigration enforcement officer comes to a school or requests personal information
about a student or his/her family member.***





District staff shall receive parent/guardian consent before a student is interviewed or searched by
any officer seeking to enforce civil immigration laws at the school, unless the officer presents a
valid, effective warrant signed by a judge or a valid, effective court order. A student's
parent/guardian shall be immediately notified if a law enforcement officer requests or gains
access to the student for immigration enforcement purposes, unless the judicial warrant or
subpoena restricts disclosure to the parent/guardian.

(cf. 5145.12 - Search and Seizure)

***Note: The Attorney General's model policy includes requirements that the district post signs
at school entrances containing school hours and registration requirements and that the district
adopt measures for responding to outsiders in a manner that avoids classroom interruptions. See
BP/AR 1250 - Visitors/Outsiders for procedures applicable to all "outsiders," as defined in Penal
Code 627.1.***

All visitors and outsiders, including immigration enforcement officers, shall register with the
principal or designee upon entering school grounds during school hours. Each visitor or outsider
shall provide the principal or designee with his/her name, address, occupation, age if less than
21, purpose in entering school grounds, proof of identity, and any other information required by
law. (Penal Code 627.2, 627.3)

(cf. 1250 - Visitors/Outsiders)

***Note: The following paragraph may be modified by districts that do not maintain a district
police or security department.***

District staff shall report the presence of any immigration enforcement officers to on-site district
police and other appropriate administrators.

(cf. 3515.3 - District Police/Security Department)

As early as possible, district staff shall notify the Superintendent or designee of any request by
an immigration enforcement officer for access to the school or a student or for review of school
documents, including service of lawful subpoenas, petitions, complaints, warrants, or other such
documents.

In addition, district staff shall take the following actions in response to an officer present on the
school campus specifically for immigration enforcement purposes:

1. Advise the officer that before school personnel can respond to the officer's request, they
must first receive notification and direction from the Superintendent or designee, except under
exigent circumstances that necessitate immediate action

2. Request to see the officer's credentials, including his/her name and badge number, and
the phone number of the officer's supervisor, and note or make a copy of all such information





3. Ask the officer for his/her reason for being on school grounds and document the response

4. Request that the officer produce any documentation that authorizes his/her school access
5. Make a copy of all documents produced by the officer and retain one copy for school
records

6. If the officer declares that exigent circumstances exist and demands immediate access to

the campus, comply with the officer's orders and immediately contact the Superintendent or
designee

7. If the officer does not declare that exigent circumstances exist, respond according to the
requirements of the officer's documentation, as follows:

a. If the officer has an Immigrations and Customs Enforcement (ICE) administrative
warrant, district staff shall inform the agent that they cannot consent to any request without first
consulting with the district's legal counsel or other designated district official.

b. If the officer has a federal judicial warrant, such as a search and seizure warrant or an
arrest warrant signed by a federal judge or magistrate, district staff shall promptly comply with
the warrant. If feasible, district staff shall consult with the district's legal counsel or designated
administrator before providing the officer with access to the person or materials specified in the
warrant.

C. If the officer has a subpoena for production of documents or other evidence, district staff
shall inform the district's legal counsel or other designated official of the subpoena and await
further instructions as to how to proceed.

8. Do not attempt to physically impede the officer, even if the officer appears to be
exceeding the authorization given under a warrant or other document. If an officer enters the
premises without consent, district staff shall document the officer's actions while on campus.

9. After the encounter with the officer, promptly make written notes of all interactions with
the officer, including:

a. A list or copy of the officer's credentials and contact information

b. The identity of all school personnel who communicated with the officer

C. Details of the officer's request

d. Whether the officer presented a warrant or subpoena to accompany his/her request, what

was requested in the warrant or subpoena, and whether the warrant or subpoena was signed by a
judge





e. District staff's response to the officer's request
f. Any further action taken by the officer
g. A photo or copy of any documents presented by the officer

10.  Provide a copy of these notes and associated documents collected from the officer to the
district's legal counsel or other designated district official

The district's legal counsel or other designated official shall submit a timely report to the
Governing Board regarding the officer's requests and actions and the district's responses.
(Education Code 234.7)

The Superintendent or designee shall also email the Bureau of Children's Justice in the California
Department of Justice (BCJ@doj.ca.gov) regarding any attempt by a law enforcement officer to
access a school site or a student for immigration enforcement purposes.

Responding to the Detention or Deportation of Student's Family Member

The Superintendent or designee shall encourage students and their families to update their
emergency contact information as needed throughout the school year and to provide alternative
contacts, including an identified trusted adult guardian, in case a student's parent/guardian is
detained or is otherwise unavailable. The Superintendent or designee shall notify students'
families that information provided on the emergency cards will only be used in response to
specific emergency situations and not for any other purpose.

(cf. 5141 - Health Care and Emergencies)

The Superintendent or designee shall also encourage all students and families to learn their
emergency phone numbers and be aware of the location of important documentation, including
birth certificates, passports, social security cards, physicians' contact information, medication
lists, lists of allergies, and other such information that would allow the students and families to
be prepared in the event that a family member is detained or deported.

In the event that a student's parent/guardian is detained or deported by federal immigration
authorities, the Superintendent or designee shall release the student to the person(s) designated in
the student's emergency contact information or to any individual who presents a caregiver's
authorization affidavit on behalf of the student. The Superintendent or designee shall only
contact child protective services if district personnel are unable to arrange for the timely care of
the student by the person(s) designated in the emergency contact information maintained by the
school or identified on a caregiver's authorization affidavit.

***Note: Education Code 48204.4, as added by SB 257 (Ch. 498, Statutes of 2017), provides
that a student complies with district residency requirements if his/her parent/guardian was a
resident of California and departed against his/her will due to a transfer by a government agency
that had custody of the parent/guardian, a lawful order from a court or government agency





authorizing his/her removal, or removal or departure pursuant to the federal Immigration and
Nationality Act. See AR 5111.1 - District Residency.***

The Superintendent or designee shall notify a student whose parent/guardian was detained or
deported that the student continues to meet the residency requirements for attendance in a district
school, provided that the parent/guardian was a resident of California and the student lived in
California immediately before he/she moved out of state as a result of the parent/guardian’s
departure. (Education Code 48204.4)

(cf. 5111.1 - District Residency)

***Note: The following paragraph is recommended, but not required, by the Attorney General's
model policy. See the management resources in the accompanying Board policy for ICE's Online
Detainee Locator System.***

The Superintendent or designee may refer a student or his/her family members to other resources

for assistance, including, but not limited to, an ICE detainee locator, legal assistance, or the
consulate or embassy of the parent/guardian’s country of origin.
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Information Sheet — 06/12/18 - Board of Trustees Meeting

TO: Board of Trustees ltem: 7.9
FR: Celli Coeville
DATE: June 7, 2018

RE: Policy Revision — Board Policy & Administrative Regulation 1312.3, Uniform Complaint
Procedures

Uniform Complaint Procedures

(BP/AR revised) Policy updated to list all state and federal programs subject to the uniform
complaint procedures (UCP) as specified in the Federal Program Monitoring instrument, reflect
NEW LAW (AB 699) which includes immigration status as a prohibited basis for discrimination,
and reflect NEW LAW (AB 365) which authorizes the use of UCP for alleged noncompliance
with certain educational rights of children of military families. Policy also revised to clarify that,
although complaints of employment discrimination are not subject to UCP, the district has an
obligation to investigate such complaints using other district procedures. Regulation updated to
reflect a requirement in AB 365 that the annual UCP notice include the educational rights of
children of military families. Regulation also clarifies that any individual, public agency, or
organization may file a complaint alleging violation of law regarding applicable state or federal
programs, and deletes references to Office of Civil Rights resources on sexual violence which
have been withdrawn.

Recommendation Action: Approve the revised Board Policies and Administrative Regulations





Community Relations BP 1312.3(a)
UNIFORM COMPLAINT PROCEDURES

***Note: To address prohibited discrimination and violations of state and federal laws governing
educational programs, 5 CCR 4621 mandates districts to adopt uniform complaint procedures
(UCP) consistent with the state's complaint procedures specified in 5 CCR 4600-4670. Pursuant
to 5 CCR 4610, the UCP must meet specified requirements for investigating and resolving
complaints alleging (1) noncompliance with state and federal laws and regulations governing
educational programs; (2) noncompliance with state law prohibiting the charging of student fees;
and (3) unlawful discrimination (such as discriminatory harassment, intimidation, and bullying).
Although some bullying incidents may not fall within the provisions of 5 CCR 4610, BP 5131.2 -
Bullying strongly recommends that districts use the UCP to investigate all bullying incidents,
regardless of whether there is an allegation of discriminatory bullying, to ensure consistent
implementation by district staff. It is not always easy or possible for staff to know prior to an
investigation whether a student was bullied because of his/her actual or perceived membership in
a legally protected class. After investigation, bullying incidents found to involve unlawful
discrimination would then be resolved using the UCP. Districts that are concerned about the
capacity of a single district compliance officer to handle a possible increase in the number of
UCP complaints, or that prefer to handle certain incidents at the school site level whenever
possible, may designate multiple compliance officers in accordance with the accompanying
administrative regulation.***

***Note: Education Code 52075 mandates districts to adopt policies and procedures
implementing the use of the UCP to investigate and resolve complaints alleging noncompliance
with requirements related to the local control and accountability plan. For plan requirements, see
BP/AR 0460 - Local Control and Accountability Plan. In addition, state law authorizes the use
of the UCP to resolve complaints of noncompliance with laws related to accommodations for
lactating students; educational rights of foster youth, homeless students, former juvenile court
school students, and children of military families; assignment of students to courses without
educational content; and physical education instructional minutes, as specified in items #3 and
#6-9 below. Finally, a district should adopt policies and procedures implementing the use of the
UCP to investigate and resolve complaints alleging retaliation in response to a complaint.***

***Note: The California Department of Education (CDE) monitors district programs and
operations for compliance with these requirements through its Federal Program Monitoring
(FPM) process. The FPM consists of a review of (1) written district policies and procedures for
required statements, including prohibition of discrimination (such as discriminatory harassment,
intimidation, and bullying) against students pursuant to Education Code 234.1; and (2) records of
required activities, such as annual notification provided to students, parents/guardians,
employees, and other school community members. ***

***Note: The U.S. Department of Education's Office for Civil Rights (OCR) enforces Title 11 of
the Americans with Disabilities Act (20 USC 12101-12213), Title VI of the Civil Rights Act of
1964 (42 USC 2000d-2000e-17), Title IX of the Education Amendments Act of 1972 (20 USC
1681-1688), Section 504 of the Rehabilitation Act of 1973 (29 USC 794), and the Age
Discrimination Act of 1975 (42 USC 6101-6107). OCR has issued guidance describing federal
requirements for discrimination complaint procedures. OCR requires such procedures to be
"prompt and equitable.” The factors OCR examines to evaluate each district's procedures are
specified in the accompanying administrative regulation, including whether and how the
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procedures (1) provide notice of the procedures to the district's students, parents/guardians, and
employees; (2) ensure adequate, reliable, and impartial investigation of complaints; (3) contain
reasonably prompt timeframes for major stages of the complaint process; (4) provide notice to
the complainant of the resolution of the complaint; and (5) provide an assurance that action will
be taken to prevent recurrence of any discrimination found and to correct its effects. ***

***Note: The following policy and accompanying administrative regulation reflect all
components required by law and are consistent with CDE's Sample UCP Board Policies and
Procedures and the FPM instrument. Additional details provided herein may help school districts
and county offices of education during a compliance check by CDE or in the event that a CDE or
OCR investigation occurs. ***

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages the early-+nfermal resolution of complaints whenever possible
and-appropriate. To resolve complaints which eannet-be-reselved-through-such-informal may
require a more formal process, the Board shaH adopts & the uniform system of complaint
processes specified in 5 CCR 4600-4670 and the accompanying administrative regulation.

Complaints Subject to the UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve the
following complaints:

***Note: The FPM process includes a review of the district's policies and procedures to
determine whether all district programs and activities that are subject to the UCP, as listed in the
FPM instrument, are addressed. Item #1 lists all programs identified on the FPM instrument and
should be revised to reflect the programs offered by the district. If the district does not list all
such programs in its policy, it is required to comment in the FPM which programs and activities
are not in operation. ***

1. Any complaint alleging district violation of applicable state or federal law or regulations
governing adult education programs, After School Education and Safety programs, agricultural
vocational education, American Indian education centers and early childhood education program
assessments, bilingual education, peer assistance and review programs for teachers, career
technical and technical education and training programs, child nutrition programs, compensatory
education, consolidated categorical aid programs, Economic Impact Aid, English learner
programs, federal education programs in Title I-VII, migrant education-careertechnical-and
B e Reglonal Occupational Centers and Programs, school
safety plans, child care and development programs, and special education programs, State
Preschool Programs, Tobacco-Use Prevention Education programs, and any other district-
implemented program which is listed in Education Code 64000(a)

(5CCR4610)

(cf. 3553 - Free and Reduced Price Meals)
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(cf. 3555 - Nutrition Program Compliance)
(cf. 5131.62 - Tobacco)

(cf. 5148 - Child Care and Development)

(cf. 5148.2 - Before/After School Programs)

(cf. 5148.3 - Preschool/Early Childhood Education)
(cf. 6159 - Individualized Education Program)

(cf. 6171 - Title I Programs)

(cf. 6174 - Education for English Language Learners)
(cf. 6175 - Migrant Education Program)

(cf. 6178 - Career Technical Education)

(cf. 6178.1 - Work-Based Learning)

(cf. 6178.2 - Regional Occupational Center/Program)
(cf. 6200 - Adult Education)

***Note: As amended by AB 699 (Ch. 493, Statutes of 2017), Education Code 200, 220, and
234.1 expressly include immigration status as a prohibited basis for discrimination in district
programs and activities. See BP 0410 - Nondiscrimination in District Programs and Activities.

**k*

2. Any complaint alleging the occurrence of unlawful discrimination-retuding (such as
discriminatory harassment, intimidation, or bullying), in-district-programs-and-activities against
any student, employee, or other person participating in district programs and activities, including,
but not limited to, those programs or activities funded directly by or that receive or benefit from
any state financial assistance, based on histher the persons’s actual or perceived characteristics of
race or ethnicity, color, ancestry, nationality, national origin, immigration status, ethnic group
identification, age, religion, pregnancy, marital or parental status, physical or mental disability,
sex, sexual orientation, gender, gender identity, gender expression, or genetic information, or any
other characteristic identified in Education Code 200 or 220, Government Code 11135, or Penal
Code 422.55, or based on his/her association with a person or group with one or more of these
actual or perceived characteristics (5 CCR 4610)

(cf. 0410 - Nondiscrimination in District Programs and Activities)

(eF-4030—Nondiserimination-in-Employment)

o6 4031 - C laints.C . AN T | :
(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

3. Any complaint alleging district noncompliance with the requirement to provide
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reasonable accommodation to a lactating student on school campus to express breast milk,
breastfeed an infant child, or address other breastfeeding-related needs of the student (Education

Code 222)
(cf. 5146 - Married/Pregnant/Parenting Students)

4. Any complaint alleging district wielatienr noncompliance of with the prohibition against
requiring students to pay fees, deposits, or other charges for participation in educational activities
(5 CCR 4610)

(cf. 3260 - Fees and Charges)
(cf. 3320 - Claims and Actions Against the District)

5. Any complaint alleging that-the district has-net-comphied noncompliance with legal
requirements related to the implementation of the local control and accountability plan
(Education Code 52075)

(cf. 0460 - Local Control and Accountability Plan)

6. Any complaint, by or on behalf of any student who is a foster youth, alleging district
noncompliance with any legal requirement applicable to the student regarding placement
decisions, the responsibilities of the district's educational liaison to the student, the award of
credit for coursework satisfactorily completed in another school or district, school transfer, or the
grant of an exemption from Board-imposed graduation requirements (Education Code 48853,
48853.5, 49069.5, 51225.1, 51225.2)

(cf. 6173.1 - Education for Foster Youth)

7. Any complaint alleging district noncompliance with the physical education instructional
minutes requirement for students in elementary school (Education Code 51210, 51223)

(cf. 6142.7 - Physical Education and Activity)

***Note: 5 CCR 4621 mandates that district policy ensure that complainants are protected from
retaliation as specified in item #10 below. ***

6-8. Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to this policy

***Note: Pursuant to 5 CCR 4610, a district may, at its discretion, use the UCP to investigate
and resolve other complaints. ***

+ 9. Any other complaint as specified in a district policy
***Note: 5 CCR 4631 authorizes the district to utilize alternative dispute resolution (ADR)

methods, including mediation, to resolve complaints before initiating a formal investigation.
However, the district should ensure that any ADR it uses, particularly "in-person ADR," is
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appropriate for the particular situation. For example, in some instances (e.g., sexual assault),
face-to-face mediation should not be used, even if all parties voluntarily agree, given the risk that
a student might feel pressured to "voluntarily" agree to it. The following optional paragraph
provides for a neutral mediator and should be revised to reflect district practice. ***

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of
the allegations, offer a process to reach a resolution to the complaint that is agreeable acceptable
to all parties. One-type-of ADR such as is mediation-which-shall may be offered to resolve
complaints that involve more than one student and no adult. However, mediation shall not be
offered or used to resolve any complaint involving sexual assault or where there is a reasonable
risk that a party to the mediation would feel compelled to participate. The Superintendent or
designee shall ensure that the use of ADR is consistent with state and federal laws and
regulations.

***Note: The following paragraph is mandated pursuant to 5 CCR 4621. Appropriate disclosure
will vary in each case depending on the facts and circumstances. ***

The district shall protect all complainants from retaliation. In fiing-and investigating complaints,
the confidentiality of the parties involved shall be protected as required by law. As-appropriate
For any complaint alleging retaliation; or unlawful discrimination; (such as discriminatory
harassment, intimidation, or bullying), the Superintendent or designee shall keep eenfidential the
identity of the complainant and/or the subject of the complaint, if he/she is different from the
complainant, confidential when appropriate and as long as the integrity of the complaint process
is maintained.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)
(cf. 9011 - Disclosure of Confidential/Privileged Information)

When an allegation that is not subject to the UCP is included in a UCP complaint, the district
shall refer the non-UCP allegation to the appropriate staff or agency and shall resolve the UCP-
related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and related requirements, including the steps and timelines specified in
this policy and the accompanying administrative regulation.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

***Note: It is important to maintain records of all UCP complaints and the investigations of
those complaints. If the district is ever investigated by OCR or CDE, these are important
documents in demonstrating that the district has complied with federal law, state law, and its
own policies and regulations. ***
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The Superintendent or designee shall maintain records of all UCP complaints and the

investigations of those complaints—AH-such-recerds-shat-be-destreyed in accordance with
applicable state law and district policy.

(cf. 3580 - District Records)
Non-UCP Complaints

***Note: 5 CCR 4611 details complaint issues that are not subject to the UCP. Such issues
include, but are not limited to, allegations of child abuse, health and safety complaints regarding
a child development program, allegations of fraud, and employment discrimination complaints.

**k*

The following complaints shall not be subject to the district's UCP but shall be referred to the
specified agency: (5 CCR 4611)

1. Any complaint alleging child abuse or neglect shall be referred to the County Department
of Social Services, the County Protective Services Division, and the appropriate law enforcement
agency.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

2. Any complaint alleging health and safety violations by a child development program
shall, for licensed facilities, be referred to Department of Social Services and shall, for licensing-
exempt facilities, be referred to the appropriate Child Development regional administrator.

4.3. Any complaint alleging fraud shall be referred to the Legal, Audits and Compliance
Branch of the California Department of Education.

***Note: Complaints of employment discrimination are not subject to the UCP. Instead,
pursuant to 2 CCR 11023, the district must establish an impartial and prompt process for
addressing such complaints. In addition, 5 CCR 4611 requires that employment discrimination
complaints be referred to the Department of Fair Employment and Housing (DFEH). See AR
4030 - Nondiscrimination in Employment for applicable complaint procedures. ***

Any complaint alleging employment discrimination or harassment shall be investigated and
resolved by the district in accordance with the procedures specified in AR 4030 -
Nondiscrimination in Employment.

***Note: Education Code 35186 requires the district to use the UCP, with modifications, to
investigate and resolve complaints related to the issues stated in the following paragraph (i.e.,
"Williams complaints™). Because Education Code 35186 sets forth different timelines for
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investigation and resolution of these kinds of complaints than the timelines specified in law for
other uniform complaints, CDE has created a separate uniform complaint process for the
Williams complaints. See AR 1312.4 - Williams Uniform Complaint Procedures for the separate
procedure. ***

aa Drnron a AN D, /l
investigate-and-reselve Any complaint related to sufficiency of textbooks or instructional
materials, emergency or urgent facilities conditions that pose a threat to the health or safety of
students or staff, or teacher vacancies and misassignments shall be investigated and resolved in
accordance with the procedures in AR 1312.4 - Williams Uniform Complaint Procedures.
(Education Code 35186)

(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

222 Reasonable accommodations; lactating students

8200-8498 Child care and development programs

8500-8538 Adult basic education

18100-18203 School libraries

32280-32289 School safety plan, uniform complaint procedures
33380-33384 California Indian Education Centers

35186 Williams uniform complaint procedures

44500-44508 California Peer Assistance and Review Program for Teachers
48853-48853.5 Foster youth

48985 Notices in language other than English

49010-49013 Student fees

49060-49079 Student records

49069.5 Rights of parents

49490-49590 Child nutrition programs

49701 Interstate Compact on Educational Opportunity for Military Children
51210 Courses of study grades 1-6

51223 Physical education, elementary schools

51225.1-51225.2 Foster youth, homeless children, former juvenile court school students, and military-connected
students; course credits; graduation requirements

51226-51226.1 Career technical education

51228.1-51228.3 Course periods without educational content

52060-52077 Local control and accountability plan, especially

52075 Complaint for lack of compliance with local control and accountability plan requirements
52160-52178 Bilingual education programs

52300-52490- 52462Career technical education

52500-52616.24 Adult schools

54000-54029 Economic Impact Aid
54400-54425 Compensatory education programs
54440-54445 Migrant education

54460-54529 Compensatory education programs
56000-56867 Special education programs
59000-59300 Special schools and centers
64000-64001 Consolidated application process
GOVERNMENT CODE
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11135 Nondiscrimination in programs or activities funded by state
12900-12996 Fair Employment and Housing Act

HEALTH AND SAFETY CODE

104420 Tobacco-Use Prevention Education

PENAL CODE

422.55 Hate crime; definition

422.6 Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 2

11023 Harassment and discrimination prevention and correction

CODE OF REGULATIONS, TITLE 5

3080 Application of section

4600-4687 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g Family Educational Rights and Privacy Act

1681-1688 Title IX of the Education Amendments of 1972

6301-6577 6576Title | basic programs

6801-68+%- 7014 Title 111 language instruction for limited English proficient and immigrant students
7101-7184 Safe and Drug-Free Schools and Communities Act

7201-7283g Title V promoting informed parental choice and innovative programs
7301-7372 Title V rural and low-income school programs

12101-12213 Title Il equal opportunity for individuals with disabilities
UNITED STATES CODE, TITLE 29

794 Section 504 of Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964

6101-6107 Age Discrimination Act of 1975

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy

100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504

CODE OF FEDERAL REGULATIONS, TITLE 34

106.8 Designation of responsible employee for Title I1X

106.9 Notification of nondiscrimination on basis of sex

110.25 Notification of nondiscrimination on the basis of age

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Sample UCP Board Policies and Procedures

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Title IX Coordinators, April 2015

Cwestensopd s ot o tnnd S omn e open An sl D0 L

Dear Colleague Letter: Bullying of Students with Disabilities, August 2013

Dear Colleague Letter: Harassment and Bullying, October 2010

Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students, or Third
Parties, January 2001

U.S. DEPARTMENT OF JUSTICE PUBLICATIONS

Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National Origin
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Legal Reference: continued

Discrimination Affecting Limited English Proficient Persons, 2002

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

Family Policy Compliance Office: http://familypolicy.ed.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/abeut/offices/list/ocr
U.S. Department of Justice: http://www.justice.gov

Policy JEFFERSON SCHOOL DISTRICT
Adopted: February 10, 2015 Tracy, California





Community Relations AR 1312.3(a)
UNIFORM COMPLAINT PROCEDURES

***Note: 5 CCR 4621 mandates that the district's uniform complaint procedures (UCP) be
consistent with the procedures of 5 CCR 4600-4687. Additionally, Education Code 52075
mandates districts to adopt policies and procedures implementing the use of the UCP to
investigate and resolve complaints alleging noncompliance with requirements related to the local
control and accountability plan (LCAP).***

***Note: Furthermore, a number of federal civil rights statutes and their implementing
regulations mandate districts to adopt policies and procedures for the prompt and equitable
resolution of complaints of unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying). For example, all districts are mandated pursuant to 28 CFR 35.107 to
adopt policy and procedures to address discrimination on the basis of disability, while districts
that receive federal financial assistance are mandated pursuant to 34 CFR 106.8 and 34 CFR
110.25 to adopt such policies and procedures to address discrimination on the basis of sex and
age. Some of the factors considered by the U.S. Department of Education’s Office for Civil
Rights (OCR) when determining whether a district's procedures are "prompt and equitable™ are
addressed throughout the following administrative regulation.***

***Note: Apart from these mandates, state law authorizes the use of the UCP to resolve
complaints of noncompliance with laws related to accommodations for lactating students;
prohibition against the charging of student fees; educational rights of foster youth, homeless
students, former juvenile court school students, and children of military families; assignment of
students to courses without educational content; and physical education instructional minutes, as
specified in the accompanying Board policy.***

Except as the Governing Board may otherwise specifically provide in other district policies,
these general uniform complaint procedures (UCP) shall be used to investigate and resolve only
the complaints specified in BP 1312.3.

(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 1312.2 - Complaints Concerning Instructional Materials)
(cf. 1312.4 - Williams Uniform Complaint Procedures)

(cf. 4030 - Nondiscrimination in Employment)

fe 02 Cops e Consomnpo-Dosor ot en- - mmeoymen
Compliance Officers

***Note: 5 CCR 4621 mandates the district to identify in its policies and procedures the
person(s), position(s), or unit(s) responsible for ensuring compliance with applicable state and
federal laws and regulations governing educational programs, including the receiving and
investigating of complaints alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) and retaliation. During its Federal Program Monitoring (FPM) process,
California Department of Education (CDE) staff will check to ensure that the district's
procedures list the specific title(s) of the employee(s) responsible for receiving and investigating
complaints. Districts should identify the specific title(s) of the compliance officer(s) in the space
provided below. If a district identifies multiple compliance officers, it is recommended that one





AR 1312.3(b)
UNIFORM COMPLAINT PROCEDURES (continued)
be designated the "lead compliance officer."***

The district designates the individual(s) identified below as the employee(s) responsible for
coordinating the district's response to complaints and for complying with state and federal civil
rights laws. The individual(s) also serve as the compliance officer(s) specified in AR 5145.3 -
Nondiscrimination/Harassment as the responsible employee(s) to handle complaints regarding
sex-diserimination unlawful discrimination (such as discriminatory harassment, intimidation, or
bullying). The individual(s) shall receive and coordinate the investigation of complaints and
shall ensure district compliance with law.

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

Superintendent
1219 Whispering Wind Drive, Tracy California, 95377
(209) 836-3388

The compliance officer who receives a complaint may assign another compliance officer to
investigate and resolve the complaint. The compliance officer shall promptly notify the
complainant and respondent, if applicable, if another compliance officer is designated-te

investigate assigned to the complaint.

In no instance shall a compliance officer be designated-te-investigate assigned to a complaint-
in which hefshe-is-mentioned-in-the-complaint he/she has a bias or has-a conflict of interest that

would prohibit him/her from fairly investigating or resolving the complaint. Any complaint fHed
against ertmphicating-a-comphiance-officer-may a compliance officer or that raises a concern
about the compliance officer's ability to investigate the complaint fairly and without bias shall be
filed with the Superintendent or designee who shall determine how the complaint will be
investigated.

***Note: 5 CCR 4621 mandates that the district's policy provide that employees responsible for
compliance and/or for investigating and resolving complaints are knowledgeable about the laws
and programs at issue in the complaints they are assigned. OCR requires that the compliance
officer(s) involved in implementing discrimination complaint procedures be knowledgeable
about the procedures and be able to explain them to parents/guardians and students. They must
also have training or experience in handling discrimination complaints, including appropriate
investigative techniques and understanding of the applicable legal standards.***

The Superintendent or designee shall ensure that employees designated assigned to investigate
and resolve complaints receive training and are knowledgeable about the laws and programs at
issue in the complaints to which they are assigned te-iavestigate. Training provided to such
designated employees shall inelude cover current state and federal laws and regulations
governing the program, applicable processes for investigating and resolving complaints,
including those #vehving-ateged alleging unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), applicable standards for reaching decisions on complaints,
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and appropriate corrective measures. Besignated Assigned employees may have access to legal
counsel as determined by the Superintendent or designee.

(cf. 4331 - Staff Development)
(cf. 9124 - Attorney)

The compliance officer or, if necessary, any appropriate administrator shall determine whether
interim measures are necessary during and pending the results of an investigation. If interim
measures are determined to be necessary, the compliance officer or the administrator shall
consult with the Superintendent, the Superintendent's designee, or, if appropriate, the site
principal to implement--pessible; one or more of-the interim measures. The interim measures
may shall remain in place until the compliance officer determines that they are no longer
necessary or until the district issues its final written decision, whichever occurs first.

Notifications

The district's UCP policy and administrative regulation shall be posted in all district schools and
offices, including staff lounges and student government meeting rooms. (Education Code 234.1)

***Note: 5 CCR 4622 requires the district to include specified information in its annual UCP
notice to students, parents/guardians, employees, and others. Education Code 51225.1-51225.2,
as amended by AB 365 (Ch. 739, Statutes of 2017), require that the notice include information
about specified educational rights of children of military families who transfer into the district
after their second year of high school. Districts that do not maintain high schools may revise the
following paragraph to delete notification related to the rights of homeless students, former
juvenile court school students, and children of military families.***

***Note: During the FPM process, CDE staff will check to ensure that the district's policy
contains a statement ensuring annual dissemination of notice of the district's UCP to the persons
specified below. A sample of the annual notice is available through the CDE web site. In
addition, 28 CFR 35.107, 34 CFR 106.8, and 34 CFR 110.25 require the district to publish its
complaint procedures covering unlawful discrimination.***

The Superintendent or designee shall annually provide written notification of the district's UCP
to students, employees, parents/guardians of district students, the district advisory committee
members, school advisory committees members, appropriate private school officials or
representatives, and other interested parties. The notification shall include information regarding
the prohibition of discrimination, harassment, intimidation, and bullying; unlawful student fees;
local control and accountability plan (LCAP) requirements; and requirements related to the
educational rights of foster youth, homeless students, former juvenile court school students, and
children of military families. (Education Code 262.3, 48853, 48853.5, 49010-49013, 49069.5,
51225.1, 51225.2, 52075; 5 CCR 4622)

(cf. 0420 - School Plans/Site Councils)
(cf. 0460 - Local Control and Accountability Plan)
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(cf. 1220 - Citizen Advisory Committees)

(cf. 3260 - Fees and Charges)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)

(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf. 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)

***Note: During the FPM process, CDE staff will check the notice to ensure that it contains a
summary of the complaint procedures as specified in items #1-4 below.***

The notice shall:
1. Identify the person(s), position(s), or unit(s) responsible for receiving complaints

2. Advise the complainant of any civil law remedies that may be available to him/her under
state or federal discrimination laws, if applicable

3. Advise the complainant of the appeal process, including, if applicable, the complainant's
right to take a complaint directly to the California Department of Education (CDE) or to pursue
remedies before civil courts or other public agencies, such as the U.S. Department of Education's
Office for Civil Rights (OCR) in cases involving unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying).

4. Include statements that:

a. The district has the primary responsibility to ensure compliance with applicable state and
federal laws and regulations governing educational programs.

b. The complaint review shall be completed within 60 calendar days from the date of receipt
of the complaint unless the complainant agrees in writing to an extension of the timeline.

C. A complaint alleging retaliation, unlawful discrimination; (such as discriminatory
harassment, intimidation, or bullying) erbuthing must be filed not later than six months from
the date it occurred, or six months from the date the complainant first obtained knowledge of the
facts of the alleged unlawful discrimination. The time for filing may be extended for up to 90
days by the Superintendent or designee for good cause upon written request by the complainant
setting forth the reasons for the extension.

d. Complaints should be filed in writing and signed by the complainant. If a complainant is
unable to put his/her complaint in writing, for example, due to conditions such as a disability or
illiteracy, district staff shall assist him/her in the filing of the complaint.

e. If a complaint is not filed in writing but the district receives notice of any allegation that
is subject to the UCP, the district shall take affirmative steps to investigate and address the
allegations, in a manner appropriate to the particular circumstances.
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If the allegation involves retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) and the investigation confirms that discrimination has
occurred, the district will take steps to prevent recurrence of discrimination and correct its
discriminatory effects on the complainant, and on others, if appropriate.

e-f.  Astudent enrolled in a public school shall not be required to pay a fee for his/her
participation in an educational activity that constitutes an integral fundamental part of the
district's educational program, including curricular and extracurricular activities.

***Note: Education Code 52075 requires that information regarding LCAP requirements be
included in the district's annual notification. See BP/AR 0460 - Local Control and Accountability
Plan for details of the LCAP and specific requirements for its adoption and implementation.***

e.g.  The Board is required to adopt and annually update & the local control and accountability
plan (LCAP), in a manner that includes meaningful engagement of parents/guardians, students,
and other stakeholders in the development and/or review of the LCAP.

***Note: Pursuant to Education Code 48853, 48853.5, and 49069.5, as well as 51225.1-51225.2
as amended by AB 365 (Ch. 739, Statutes of 2017), the UCP notice must include information
regarding certain educational rights of foster youth, homeless students, former juvenile court
school students, and children of military families, as provided in items #4h and i below. Pursuant
to Education Code 48853.5, CDE is required to develop a standardized notice of the rights of
foster youth in consultation with the California Foster Youth Education Task Force, and to make
it available for dissemination by posting it on its Internet Web site.***

h. A foster youth shall receive information about educational rights related to his/her
educational placement, enrollment in and checkout from school, as well as the responsibilities of
the district liaison for foster youth to ensure and facilitate these requirements and to assist the
student in ensuring proper transfer of his/her credits, records, and grades when he/she transfers
between schools or between the district and another district.

i A foster youth, homeless student, former juvenile court school student, or child of a
military family who transfers into a district high school or between district high schools as
applicable shall be notified of the district's responsibility to:

Q) Accept any coursework or part of the coursework that the student has satisfactorily
completed in another public school, juvenile court school, or a nonpublic, nonsectarian school or
agency, and to issue full or partial credit for the coursework completed

2 Not require the student to retake any course or a portion of a course which he/she has
satisfactorily completed in another public school, juvenile court school, or a nonpublic,
nonsectarian school or agency
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3) If the student has completed his/her second year of high school before the transfer,
provide the student information about district-adopted coursework and Board-imposed
graduation requirements from which he/she may be exempted pursuant to Education Code
51225.1

£j. The complainant has a right to appeal the district's decision to the CDE by filing a written
appeal within 15 calendar days of receiving the district's decision.

***Note: Pursuant to federal law, including 34 CFR 106.8, the district is required to establish
"prompt and equitable" procedures for investigating and resolving complaints alleging unlawful
discrimination. The following statement reflects OCR's interpretation of such provisions as
requiring fairness and equity not just for a complainant but for a respondent as well. ***

In any complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the respondent also shall have the right to file an appeal with CDE in
the same manner as the complainant, if he/she is dissatisfied with the district's decision.

g. k. The appeal to the CDE must include a copy of the complaint filed with the district and a
copy of the district's decision.

***Note: CDE staff will review the notice during the FPM process to ensure that the public is
made aware of the district's obligation to provide copies of the UCP free of charge pursuant to 5
CCR 4622.***

k1. Copies of the district's UCP are available free of charge.

***Note: The following paragraph may be modified to reflect district practice. Pursuant to
Education Code 221.61, districts are required to post information related to Title IX on their web
sites, including specified information about complaint procedures under Title IX. See AR 5145.3
- Nondiscrimination/Harassment. A district that does not maintain a web site may comply by
posting the information on the web site of its county office of education. A comprehensive list of
rights based on the provisions of the federal regulations implementing Title IX can be found in
Education Code 221.8. In addition, in its April 2015 Dear Colleague Letter: Title IX
Coordinators, OCR recommends that districts use web posting and social media to disseminate
their nondiscrimination notices, policies, and procedures and communicate current compliance
officer(s)' contact information to students, parents/guardians, and employees.***

The annual notification, complete contact information of the compliance officer(s), and
information related to Title IX as required pursuant to Education Code 221.61 shall be posted on
the district web site and may be provided through district-supported social media, if available.

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

***Note: Both federal and state laws contain requirements for translation of certain information
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and documents. Title VI of the Civil Rights Act of 1964 requires school districts to ensure
meaningful access to their programs and activities by persons with limited English proficiency.
OCR has interpreted this to require that, whenever information is provided to parents/guardians,
districts must notify limited-English-proficient (LEP) parents/guardians in a language other than
English in order to be adequate. OCR enforces this requirement consistent with the Department
of Justice's 2002 Guidance to Federal Financial Assistance Recipients Regarding Title VI
Prohibition Against National Origin Discrimination Affecting Limited English Proficient
Persons. Under the Guidance, a recipient of federal funds has an obligation to provide language
assistance to LEP individuals based on balancing four factors: (1) the number or proportion of
LEP individuals likely to encounter the program, (2) the frequency with which LEP individuals
come in contact with the program, (3) the nature and importance of the services provided by the
program, and (4) the resources available to the recipient. State law is more specific than federal
law: Education Code 48985 requires translation of certain information and documents if 15
percent or more of students enrolled in the school speak a single primary language other than
English.***

The Superintendent or designee shall ensure that all students and parents/guardians, including
students and parents/guardians with limited English proficiency, have access to the relevant
information provided in the district's policy, regulation, forms, and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary
language other than English, the district's policy, regulation, forms, and notices concerning the
UCP shall be translated into that language, in accordance with Education Code 234.1 and 48985.
In all other instances, the district shall ensure meaningful access to all relevant UCP information
for parents/guardians with limited English proficiency.

District Responsibilities

***Note: 5 CCR 4631 requires that UCP complaints be investigated and completely resolved
within 60 calendar days of the receipt of the complaint. Pursuant to 5 CCR 4640, when a UCP
complaint is erroneously sent to CDE without first being filed with the district, the 60-day period
specified in 5 CCR 4631 begins when the district receives the complaint.***

All UCP-related complaints shall be investigated and resolved within 60 calendar days of the
district's receipt of the complaint unless the complainant agrees in writing to an extension of the
timeline. (5 CCR 4631)

***Note: The following paragraph reflects recommendation by OCR to ensure equity in the
resolution process of a complaint alleging unlawful discrimination and may be modified to
reflect district practice.***

For complaints alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the district shall inform the respondent when the complainant agrees
to an extension of the timeline for investigating and resolving the complaint.
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The compliance officer shall maintain a record of each complaint and subsequent related actions,
including steps taken during the investigation and all information required for compliance with 5
CCR 4631 and 4633.

All parties involved in the allegations shall be notified when a complaint is filed and when a
decision or ruling is made. However, the compliance officer shall keep all complaints or
allegations of retaliation; or unlawful discrimination;-er-buHying (such as discriminatory
harassment, intimidation, or bullying) confidential except when disclosure is necessary to carry
out the investigation, take subsequent corrective action, conduct ongoing monitoring, or maintain
the integrity of the process. (5 CCR 4630, 4964)

All complainants shall be protected from retaliation.
Filing of Complaints

***Note: Complaints filed under the UCP may be filed directly with a compliance officer or
with any site administrator not designated as a compliance officer. For example, acts of unlawful
discrimination (such as discriminatory harassment, intimidation, or bullying) may initially be
reported to a principal. See AR 5145.3 - Nondiscrimination/Harassment and AR 5145.7 - Sexual
Harassment. If a site administrator not designated as a compliance officer receives a UCP
complaint, he/she must notify a compliance officer. A district may also establish a site-level
process for receiving informal reports about incidents for which a UCP complaint may be filed
and notifying students and parents/guardians of their right to file a UCP complaint. Any site-
level process established by a district should be in writing and distributed in the same manner as
the grievance procedures listed herein with an explanation of how it interacts with the UCP
complaint process.***

The complaint shall be presented to the compliance officer who shall maintain a log of
complaints received, providing each with a code number and a date stamp.

All complaints shall be filed in writing and signed by the complainant. If a complainant is
unable to put a complaint in writing due to conditions such as a disability or illiteracy, district
staff shall assist him/her in the filing of the complaint. (5 CCR 4600)

AH Complaints shall also be filed in accordance with the following rules, as applicable:

1. A written complaint alleglng dlstrlct violation of appllcable state or federal law or
regulatlons governlng 3 3

3 A the programs
specmed in the accompanylng Board policy (|tem #1 of the section "Complamts Subject to the
UCP™) may be filed by any individual, public agency, or organization. (5 CCR 4630)

***Note: Education Code 49013 mandates districts to adopt procedures that allow for
anonymous complaints to be filed when a district allegedly violates the prohibition against the
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charging of student fees. Pursuant to Education Code 52075, anonymous complaints are
permitted with regard to the LCAP, as long as evidence, or information leading to evidence, to
support the allegation of noncompliance is provided in the complaint.***

2. Any complaint alleging noncompliance with law regarding the prohibition against
requiring students to pay student fees, deposits, and charges or any requirement related to the
LCAP may be filed anonymously if the complaint provides evidence, or information leading to
evidence, to support an allegation of noncompliance. A complaint about a violation of the
prohibition against the charging of unlawful student fees may be filed with the principal of the
school or with the Superintendent or designee. However, any such complaint shall be filed no
later than one year from the date the alleged violation occurred. (Education Code 49013,
52075;5CCR 4630)

3. A complaint alleging unlawful discrimination, ireluding (such as discriminatory
harassment, intimidation, or bullying;) may be filed only by a person who alleges that he/she
personally suffered the unlawful discrimination or by a person who believes that an individual or
any specific class of individuals has been subjected to it. The complaint shall be initiated no
later than six months from the date when the alleged unlawful discrimination occurred, or six
months from the date when the complainant first obtained knowledge of the facts of the alleged
unlawful discrimination. The time for filing may be extended for up to 90 days by the
Superintendent or designee for good cause upon written request by the complainant setting forth
the reasons for the extension. (5 CCR 4630)

4. When a complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) is filed anonymously, the compliance officer shall pursue an
investigation or other response as appropriate, depending on the specificity and reliability of the
information provided and the seriousness of the allegation.

***Note: OCR's Revised Sexual Harassment Guidance indicates that if a complainant in a sexual
harassment case requests that his/her name or that of the victim not be revealed to the alleged
perpetrator or asks that the complaint not be pursued, the district should first inform the
complainant that honoring the request may limit its ability to respond and pursue disciplinary
action against the alleged perpetrator. The OCR publication acknowledges that situations may
exist in which a district cannot honor a student's request for confidentiality, but cautions that, in
all instances, the district must still continue to ensure that it provides a safe and
nondiscriminatory environment for all students. Districts should consult legal counsel before
honoring a confidentiality request to withhold the victim's name from the alleged perpetrator,
especially in the case of alleged sexual assault. These guiding principles would also apply to
harassment on the basis of race, gender, disability, or other protected characteristic.***

5. When the complainant eraHleged-victim of unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying) or the alleged victim, when he/she is not
the complainant, requests confidentiality, the compliance officer shall inform him/her that the
request may limit the district's ability to investigate the conduct or take other necessary action.
When honoring a request for confidentiality, the district wiH shall nevertheless take all
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reasonable steps to investigate and resolve/respond to the complaint consistent with the request.

Mediation

***Note: The following section should be used only by those districts that have decided to
establish procedures for attempting to resolve complaints through alternative dispute resolution
procedures such as mediation; see the accompanying Board policy. The following section may
be modified to specify the alternative dispute resolution method and timelines used within the
district.***

Within three business days after the compliance officer receives the complaint, he/she may
informally discuss with all the parties the possibility of using mediation. Meditation shall be
offered to resolve complaints that involve more than one student and no adult. However,
mediation shall not be offered or used to resolve any complaint involving an allegation of
asexual sexual assault or where there is a reasonable risk that a party to the mediation would feel
compelled to participate. If the parties agree to mediation, the compliance officer shall make all
arrangements for this process.

Before initiating the mediation of a complaint alleging retaliation, unlawful discrimination; (such
as discriminatory harassment, intimidation, or bullying), the compliance officer shall ensure that
all parties agree to make the mediator a party to relevant confidential information. The
compliance officer shall also notify all parties of the right to end the informal process at any
time.

If the mediation process does not resolve the problem within the parameters of law, the
compliance officer shall proceed with his/her investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the
complaint unless the complainant agrees in writing to such an extension of time. If mediation is
successful and the complaint is withdrawn, then the district shall take only the actions agreed to
through the mediation. If mediation is unsuccessful, the district shall then continue with
subsequent steps specified in this administrative regulation.

Investigation of Complaint
***Note: 5 CCR 4631, which requires the district to provide the complainant with the
opportunity to present relevant information, does not provide any timeline. Thus, the timeline

specified below may be modified to reflect district practice.***

Within 10 business days after the compliance officer receives the complaint, the compliance
officer shall begin an investigation into the complaint.
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Within one business day of initiating the investigation, the compliance officer shall provide the
complainant and/or his/her representative with the opportunity to present the information
contained in complaint to the compliance officer and shall notify the complainant and/or his/her
representative of the opportunity to present the compliance officer with any evidence, or
information leading to evidence, to support the allegations in the complaint. Such evidence or
information may be presented at any time during the investigation.

***Note: In his/her investigation, the compliance officer should consider all relevant
circumstances, such as how the misconduct affected one or more students' education; the type,
frequency, and duration of the misconduct; the identity, age, and sex of the individuals involved
in and impacted by the conduct and the relationship between them; the number of persons
engaged in the conduct and at whom the conduct was directed; the size of the school, location of
the incidents, and context in which they occurred; and other incidents at the school involving
different individuals.***

In conducting the investigation, the compliance officer shall collect all available documents and
review all available records, notes, or statements related to the complaint, including any
additional evidence or information received from the parties during the course of the
investigation;. He/she shall individually interview all available witnesses with information
pertinent to the complaint, and may visit any reasonably accessible location where the relevant
actions are alleged to have taken place. At appropriate intervals, the compliance officer shall
inform both parties of the status of the investigation.

To reselve investigate a complaint alleging retaliation, unlawful discrimination; (such as
discriminatory harassment, intimidation, or bullying), the compliance officer shall interview the
alleged victim(s), any alleged offenders, and other relevant witnesses privately, separately, and in
a confidential manner. As necessary, additional staff or legal counsel may conduct or support the
investigation.

***Note: 5 CCR 4631 allows the district to dismiss a complaint when the complainant refuses to
provide the investigator with relevant documents or otherwise obstructs the investigation. 5
CCR 4631 also provides that, if the district refuses to provide the investigator with access to
records or other documents, the investigator may issue a finding in favor of the complainant.
During the FPM process, CDE staff will check to ensure that both of these statements regarding
the provision of access to information are included in the district's policy or procedures, as
specified below.***

A complainant's refusal to provide the district's investigator with documents or other evidence
related to the allegations in the complaint, failure or refusal to cooperate in the investigation, or
engagement in any other obstruction of the investigation may result in the dismissal of the
complaint because of a lack of evidence to support the allegation. Similarly, a respondent's
refusal to provide the district's investigator with documents or other evidence related to the
allegations in the complaint, failure or refusal to cooperate in the investigation, or engagement in
any other obstruction of the investigation may result in a finding, based on evidence collected,
that a violation has occurred and in the imposition of a remedy in favor of the complainant.

(5 CCR 4631)
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In accordance with law, the district shall provide the investigator with access to records and other
information related to the allegation in the complaint and shall not in any way obstruct the
investigation. Failure or refusal of the district to cooperate in the investigation may result in a
finding based on evidence collected that a violation has occurred and in the imposition of a
remedy in favor of the complainant. (5 CCR 4631)

***Note: In determining the truth of any allegation, the district should apply the correct standard
of proof to the situation. For example, with allegations of unlawful discrimination (such as
discriminatory harassment, intimidation, and bullying) or retaliation, OCR uses the
"preponderance of the evidence" (more likely than not) standard. Any standard of proof that is
more rigorous than required by law could subject a district to liability. ***

The compliance officer shall apply a "preponderance of the evidence™ standard in determining
the veracity of the factual allegations in a complaint. This standard is met if the allegation is
more likely to be true than not.

Report of Findings

***Note: Pursuant to 5 CCR 4631, the district's written decision must be sent to the complainant
within 60 calendar days of receiving the complaint. Option 1 below is for districts that do not
allow complainants to appeal the compliance officer's decision to the Governing Board. Option 2
is for districts that allow appeals to the Board, and it requires the compliance officer's decision
within 30 calendar days so that the Board's decision can still be given within the 60-day time
limit. ***

OPTION 1:

Unless extended by written agreement with the complainant, the compliance officer shall prepare
and send to the complainant a written report of the district's investigation and decision, as
described in the section "Final Written Decision" below, within 60 calendar days of the district's
receipt of the complaint. (5 CCR 4631)

OPTION 2:

Unless extended by written agreement with the complainant, a final decision shall be sent to the
complainant within 60 calendar days of the district's receipt of the complaint. Within 30 calendar
days of receiving the complaint, the compliance officer shall prepare and send to the complainant
a written report, as described in the section "Final Written Decision” below. If the complainant is
dissatisfied with the compliance officer's decision, he/she may, within five business days, file
his/her complaint in writing with the Board.

The Board may consider the matter at its next regular Board meeting or at a special Board
meeting convened in order to meet the 60-day time limit within which the complaint must be
answered. When required by law, the matter shall be considered in closed session. The Board
may decide not to hear the complaint, in which case the compliance officer's decision shall be
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If the Board hears the complaint, the compliance officer shall send the Board's decision to the
complainant within 60 calendar days of the district's initial receipt of the complaint or within the
time period that has been specified in a written agreement with the complainant. (5 CCR 4631)

***Note: Pursuant to 5 CCR 4631, only a complainant has the right to receive a written report,
and to file his/her complaint with the Board if dissatisfied with the compliance officer's decision.
However, OCR has recommended that the same rights be extended to a respondent to a
complaint alleging unlawful discrimination, to ensure the process is equitable for all involved.
Districts that selected Option 1 should delete reference to filing of a complaint with the Board in
the following paragraph.***

Final Written Decision

The district's decision on how it will resolve the complaint shall be in writing and shall be sent to
the complainant. (5 CCR 4631)

***Note: The Family Educational Rights and Privacy Act (FERPA) (20 USC 1232g; 34 CFR
99.1-99.67) protects student privacy, including student records containing details of the actions
taken in response to a UCP complaint. However, pursuant to 20 USC 1221, FERPA may not "be
construed to affect the applicability of Title VI of the Civil Rights Act of 1964, Title IX of
Education Amendments of 1972, Title V of the Rehabilitation Act of 1973, the Age
Discrimination Act, or other statutes prohibiting discrimination, to any applicable program.” In
February 2015, the Family Policy Compliance Office (FPCO), the federal agency which
administers FERPA, released a letter concluding that FERPA permits a district to disclose to a
student who was subjected to unlawful discrimination certain information about the sanctions
imposed upon the offender when the sanctions directly relate to that student. Thus, if properly
remedying the impact of discrimination would require disclosing to the alleged victim certain
information on how the district disciplined the alleged student offender (e.g., an order that the
alleged offender stay away from the alleged victim), FPCO interprets FERPA as allowing the
district to disclose that information.***

***Note: Given the potential liability from improperly disclosing such information, districts are
advised to consult with legal counsel when presented with a situation where a victim of unlawful
discrimination requests information about sanctions imposed upon the offender.***

In consultation with district legal counsel, information about the relevant part of a decision may
be communicated to a victim who is not the complainant and to other parties that who may be
involved in implementing the decision or affected by the complaint, as long as the privacy of the
parties is protected. In a complaint alleging unlawful discrimination (such as discriminatory
harassment, intimidation, and bullying), notice of the district's decision to the alleged victim
shall include information about any sanction to be imposed upon the respondent that relates
directly to the alleged victim.
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***Note: Education Code 48985 requires that reports sent to parents/guardians be written in their
primary language when 15 percent or more of a school's enrolled students speak a single primary
language other than English. During the FPM process, CDE staff will check to ensure
compliance with this requirement. Based on Title VI of the Civil Rights Act of 1964, OCR
requires districts to ensure meaningful access to all relevant UCP information for
parents/guardians with limited English proficiency.***

If the complaint involves a limited-English-proficient student or parent/guardian and the student
involved attends a school at which 15 percent or more of the students speak a single primary
language other than English, then the decision shall also be translated into that language. In
other all other instances, the district shall ensure meaningful access to all relevant information
for parents/guardians with limited English proficiency.

***Note: 5 CCR 4631 and guidance provided by OCR specify components that should be part
of the district's decision. Inclusion of these items will help protect the district's position in case of
an appeal to CDE, a complaint submitted to OCR, or if litigation is filed.***

For all complaints, the decision shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered. In reaching a factual determination,
the following factors may be taken into account:

a. Statements made by any witnesses

b. The relative credibility of the individuals involved

C. How the complaining individual reacted to the incident

d. Any documentary or other evidence relating to the alleged conduct
e. Past instances of similar conduct by any alleged offenders

f. Past false allegations made by the complainant

2. The conclusion(s) of law

3. Disposition of the complaint

4. Rationale for such disposition

For complaints of retaliation or unlawful discrimination—+aeluding (such as discriminatory
harassment, intimidation, or bullying), the disposition of the complaint shall include a
determination for each allegation as to whether retaliation or unlawful discrimination has
occurred.

The determination of whether a hostile environment exists may involve consideration of the
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following:

a. Hew The manner in which the misconduct affected one or more students' education
b. The type, frequency, and duration of the misconduct

c. The relationship between the alleged victim(s) and offender(s)

d. The number of persons engaged in the conduct and at whom the conduct was directed
e. The size of the school, location of the incidents, and context in which they occurred

f. Other incidents at the school involving different individuals

5. Corrective action(s), including any actions that have been taken or will be taken to

address the allegations in the complaint and including, with respect to a student fees complaint, a
remedy that comports with Education Code 49013 and 5 CCR 4600

For complaints of unlawful discrimination+retuding (such as discriminatory harassment,
intimidation, or bullying), the netice decision may, as required by law, include:

a. The corrective actions imposed on the ndividual-found-te-have-engaged-in-the-conduct
thatrelate-directly-to-the-subject-of the-complaint respondent

b. Individual remedies offered or provided to the subject of the eemplaint complainant or
another person who was the subject of the complaint, but this information should not be shared
with the respondent.

C. Systemic measures the school has taken to eliminate a hostile environment and prevent
recurrence
6. Notice of the complainant's and respondent's right to appeal the district's decision within

15 calendar days to the CDE and procedures to be followed for initiating such an appeal

The decision may also include follow-up procedures to prevent recurrence or retaliation and for
reporting any subsequent problems.

***Note: During the FPM process, CDE staff will expect to see a statement detailing a
complainant's right to pursue civil law remedies (i.e., action in a court of law) in addition to or in
conjunction with the right to pursue administrative remedies from CDE.***

For complaints alleging unlawful discrimination—+relading (such as discriminatory harassment,
intimidation, and bullying), based on state law, the decision shall also include a notice to the
complainant that:
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1. He/she may pursue available civil law remedies outside of the district's complaint
procedures, including seeking assistance from mediation centers or public/private interest
attorneys, 60 calendar days after the filing of an appeal with the CDE. (Education Code 262.3)

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state
courts or to discrimination complaints based on federal law. (Education Code 262.3)

3. Complaints alleging discrimination based on race, color, national origin, sex, gender,
disability, or age may also be filed with the U.S. Department of Education, Office for Civil
Rights at www.ed.gov/ocr within 180 days of the alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate
corrective action permitted by law. Appropriate corrective actions that focus on the larger school
or district environment may include, but are not limited to, actions to reinforce district policies,
training for faculty, staff, and students, updates to school policies, or school climate surveys.

For complaints involving retaliation;- or unlawful discrimination;- (such as discriminatory
harassment, intimidation, or bullying), appropriate-corrective-actions-that focus-en-the-vietim
remedies that may be offered to the victim but not communicated to the respondent may include,
but are not limited to, the following:

1. Counseling

2. Academic support

3. Health services

4. Assignment of an escort to allow the victim to move safely about campus

5. Information regarding available resources and how to report similar incidents or
retaliation

6. Separation of the victim from any other individuals involved, provided the separation

does not penalize the victim

7. Restorative justice

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no
retaliation

9. Determination of whether any past actions of the victim that resulted in discipline were

related to the treatment the victim received and described in the complaint
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For complaints involving retaliation, unlawful discrimination; (such as discriminatory

harassment, intimidation, or bullying), appropriate corrective actions that focus on a student
offender may include, but are not limited to, the following:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conference

3. Education regarding the impact of the conduct on others

4. Positive behavior support

5. Referral to a student success team

6 Denial of participation in extracurricular or co-curricular activities or other privileges as

permitted by law
7. Disciplinary action, such as suspension or expulsion, as permitted by law

When an employee is found to have committed retaliation or unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying), the district shall take appropriate
disciplinary action, up to and including dismissal, in accordance with applicable law and
collective bargaining agreement.

The district may also consider training and other interventions for the larger school community
to ensure that students, staff, and parents/guardians understand the types of behavior that
constitute unlawful discrimination,-eluding- (such as discriminatory harassment, intimidation,
or bullying), that the district does not tolerate it, and how to report and respond to it.

***Note: Generally, when a complaint is found to have merit, an appropriate remedy is provided
to the complainant or other affected person. However, in certain instances, the law may require a
remedy to be provided to all affected persons, not just the complainant or subject of the
complaint. For example, pursuant to Education Code 49013 and 5 CCR 4600, if the district, or
CDE on appeal, finds merit in the complaint alleging noncompliance with the law regarding
student fees and charges, the district is required to provide a remedy to all affected students and
parents/guardians, as specified below. The same requirement applies to allegations of
noncompliance with the LCAP requirements, pursuant to Education Code 52075, and to
noncompliance with required instructional minutes for elementary students' physical education,
pursuant to Education Code 51223. Districts that do not maintain elementary schools should
delete reference to physical education from the following paragraph.***

When a complaint is found to have merit, an appropriate remedy shall be provided to the
complainant or other affected person.

If a complaint alleging noncompliance with the laws regarding student fees, deposits, and other
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charges, physical education instructional minutes for students in elementary schools, or any
requirement related to the LCAP is found to have merit, the district shall provide a remedy to all
affected students and parents/guardians subject to procedures established by regulation of the
State Board of Education. (Education Code 49013, 51223, 52075)

For complaints alleging noncompliance with the laws regarding student fees, the district shall
attempt in good faith, by engaging in reasonable efforts, to identify and fully reimburse all
affected students and parents/guardians who paid the unlawful student fees withone one year

prlor to the f|||ng of the complamt sueh%meéres—where&ppheable—shammmd&reasenable
tans- (Education Code

49013 5 CCR 4600)

Appeals to the California Department of Education

***Note: 5 CCR 4632-4633 provide that any complainant may appeal the district's decision to
CDE, as provided below. Pursuant to Education Code 49013, the district is mandated to adopt
procedures that include the right to appeal to CDE, in accordance with 5 CCR 4632, when a
complainant is dissatisfied with the district's decision on his/her complaint alleging
noncompliance with the law that prohibits districts from requiring students to pay fees, deposits,
or charges for their participation in educational activities. Such procedures are also mandated by
Education Code 52075 with regard to complaints alleging noncompliance with requirements
related to the LCAP.***

***Note: Authority to appeal the district's decision is also available to a complainant who alleges
noncompliance with laws regarding (1) the provision of reasonable accommodation to a lactating
student; (2) the educational rights of foster youth, homeless students, former juvenile court
school students, and children of military families; (3) the assignment of a high school student to
a course without educational content; and (4) the required instructional minutes for elementary
students' physical education, as specified in items #3 and #6-9 of the accompanying Board
policy.***

Any complainant who is dissatisfied with the district's final written decision of a complaint
regarding any specified federal or state educational program subject to the UCP may file an
appeal in writing with the CDE within 15 calendar days of receiving the district's decision.
(Education Code 222, 48853, 48853.5, 49013, 49069.5, 51223, 51225.1, 51225.2, 51228.3,
52075; 5 CCR 4632)

***Note: Although not required pursuant to 5 CCR 4631-4633, OCR recommends that the right
to appeal the district's decision to CDE be extended to the respondent to an allegation of
unlawful discrimination (such as discriminatory harassment, intimidation, or bullying) to ensure
fairness for all parties involved. The following paragraphs reflect OCR's recommendation.***

When a respondent in any complaint alleging unlawful discrimination (such as discriminatory
harassment, intimidation, and bullying) is dissatisfied with the district's final written decision,
he/she, in the same manner as the complainant, may file an appeal with CDE.





AR 1312.3(s)
UNIFORM COMPLAINT PROCEDURES (continued)

The complainant or respondent shall specify the basis for the appeal of the decision and whether
how the facts of the district’s decison are incorrect and/or the law has been misapplied. The
appeal shall be accempanied-by sent to CDE with a copy of the original locally filed complaint
and a copy of the district's decision in that complaint. (5 CCR 4632)

Upon notification by the CDE that the complainant has appealed the district's decision, the
Superintendent or designee shall forward the following documents to the CDE: (5 CCR 4633)

1. A copy of the original complaint
2. A copy of the written decision
3. A summary of the nature and extent of the investigation conducted by the district, if not

covered by the decision

4. A copy of the investigation file including, but not limited to, all notes, interviews, and
documents submitted by the parties and gathered by the investigator

5. A report of any action taken to resolve the complaint
6. A copy of the district's uniform complaint procedures
7. Other relevant information requested by the CDE

***Note: CDE may directly intervene in a complaint without waiting for action by the district
when certain conditions exist, including the following: (1) the complaint alleges failure to
comply with the UCP, including failure to follow the required timelines and failure to implement
the final written decision; (2) the complainant requires anonymity due to the possibility of
retaliation and would suffer immediate and irreparable harm if a complaint was filed and the
complainant was named; (3) the complainant alleges that he/she would suffer immediate and
irreparable harm as a result of an application of a districtwide policy that is in conflict with state
or federal law and that filing a complaint would be futile; (4) the complainant alleges failure to
comply with the due process procedures established pursuant to special education law and
regulation to implement a due process hearing order; (5) the complainant alleges facts that
indicate that one or more students may be in immediate physical danger or that the health, safety,
or welfare of one or more students is threatened; or (6) the complainant alleges failure to follow
a student’s individualized education program.***

Regulation JEFFERSON SCHOOL DISTRICT
adopted: February 10, 2015 Tracy, California
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Information Sheet - 6/12/2018 - Board of Trustees Meeting

TO: Board of Trustees Iltem: 8.1
FR:  Jim Bridges
DATE: June 12, 2018

RE: Jefferson Elementary School District Mission, Vision and Core Values

For the past three years, our staff has worked on becoming an effective Professional
Learning Community (PLC) in every grade level. PLC teams work collaboratively in
recurring cycles of collective inquiry and action research to achieve better results for the
students they serve. Professional learning communities operate under the assumption
that the key to improved learning for students is continuous job-embedded learning for
educators. For PLC teams to function successfully the following conditions must exist:

e Each school must demonstrate a commitment to high levels of learning for all
students.

e Teachers must be organized into teams and given time to collaborate.

e Teams must provide students with a guaranteed and viable curriculum for every
course and grade level, must develop frequent and varied common
assessments, and use the evidence of student learning to fuel the continuous
improvement of both the team and each of its members.

e The school must create a system of intervention that provide students with
additional time and support when they experience difficulty in their learning.

e The school must have a plan for extending and enriching the learning of students
who are proficient, a plan that gives more students greater access to more
challenging curriculum and the support to ensure their success in that curriculum.

The Administrative Instructional Leadership Team and District Instructional Leadership
Team have worked together to propose an update to the District’s Mission, Vision, and
Core Values that reflects the commitment to the work of the PLC process while
incorporating the value of developing well rounded students.
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Our Mission What we do

We take collective responsibility for ensuring all students achieve at high levels.

Our Vision What we wantto be

We want to be a collaborative, interdependent school district, focused on student
learning to meet the mission of the Jefferson Schoel District. We envision a district in
which staff: ( V"
e Demonstrate an unwavering commitment to developing the whole child (Whole
Child) ‘ ' ‘
e Seek and implementresearch-based strategies for improving student learning on
a continual basis (Research-based)
e Monitor each student’s progress and ensure mastery of all essential standards
(Ensure Mastery)

Our Core Values What we believe

¢ We believe the best interest of students shall come first in our decision making as a
district

e We believe that all students can master the essential standards given individualized support
and time

e We believe that a quality education is well rounded in academics, performing arts,
extra-curricular activities, and social emotional skills

e We believe the best education is provided with a fully engaged community

¢ We believe the District is a desirable work place where people are valued, respected and
challenged

e We believe we are responsible to ensure a safe environment for our students, staff and
families

Our Goals What we want to achieve

Goal One: Pupil Outcomes

Ensure that all students are college and career ready by providing rigorous, relevant, and
differentiated instruction that academically challenges all students and develops
citizenship, leadership, and innovative thinking.

Goal Two: Pupil Engagement

Foster positive relationships between staff, students, parents, and the community as part
of a successful learning environment.

Goal Three: Conditions of Learning

Provide highly qualified staff, standards aligned curriculum, up to date technology, and
modern school facilities that are maintained in good repair.

Learning today...Leading tomorrow.





JEFFERSON SCHOOL BOARD

MISSION STATEMENT
The mission of the Jefferson School District is to provide a safe, equitable, engaging and
rewarding environment where students, teachers and parents partner in student programs
that emphasize academics, physical fitness and the arts. The result of this effort is to
challenge students to be life long learners that are positive and productive citizens,
prepared for life beyond Jefferson School District who themselves care about education.

Vision
The Jefferson School District will deliver a quality education, providing the academic
foundation for students to become lifelong learners as well as moral, ethical and
compassionate people. A partnership of staff, students, parents and the community will
prepare students to be engaged, responsible citizens and productive members of our global
community.

CORE VALUES

e We believe our impact on today’s student affects tomorrow’s society.

e We believe the best interest of students should come first in our decision making as a
district.

e We believe in setting and supporting high expectations for learning and challenging
students to achieve their ultimate success.

e We believe in personal accountability.

e We believe we should provide an education that is well rounded in both academics and
extra-curricular options for students, parents and teachers to engage.

e We believe in planning for the future without forgetting the past.

e We believe the best education is provided with a fully participating community.

e We believe in creating a desirable work place where people are valued, respected and
challenged.

e We believe we are responsible to ensure a safe environment for our students, staff and
families.
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JEFFERSON SCHOOL DISTRICT

BOARD MEETING CALENDAR
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for LCAP and Budget

Presented to Board of Trustees - June 12, 2018






